JEFFERSON COUNTY EMERGENCY SERVICES AGENCY
419 Sixteenth Avenue » Ranson, WV 25438
Tel: 304-728-3287 » Fax: 304-728-6221 = jcesa.org

Meeting Minutes
December 20, 2022

The December regular meeting of the Jefferson County Emergency Services Agency (JCESA)
Board was held on Tuesday, December 20, 2022, at the JCESA office.

ROLL CALL
Member Present Member Present
Craig Simpson Yes Debbie Lancaster Yes
Tricia Jackson Yes Tony Troxel Yes
Nathan Cochran Yes* Bob Burner Yes
Dr. Marney Treese No Jacob Harris Yes
Bryan Derrickson Yes Steve Harris Yes
*Present via Zoom Ross Morgan Yes
lore P _,ova’S ycs
CALL TO ORDER

The meeting was called to order at 7:00 p.m. by Chairman Simpson, with a confirmed quorum.
PLEDGE OF ALLEGIANCE
PUBLIC COMMENT - None

APPROVAL OF MINUTES
o Motion by Troxel, 2nd by S. Harris to approve the November 15, 2022, Regular
meeting minutes as submitted - carried unanimously on voice vote.

TREASURER’S REPORT
1. S. Harris reported on accounts and expenses through November of 2022.
e Motion by J. Harris, 2" by Troxel to approve - carried unanimously on voice vote.

CHAIRMAN’S REPORT
1. ESA Vehicle Sealed Bids
a. 2011 Freightliner Sprinter Ambulance awarded to highest bidder — Thomas
Custer for $1001.00
e Motion by S. Harris, 2" by J. Harris to approve - carried unanimously
on voice vote.
b. 2012 Ford Expedition awarded to highest bidder — Thomas Custer for $4101.00
o Motion by Troxel, 2" by S. Harris to approve - carried unanimously on
voice vote.

IAFF LOCAL 5351 REPORT - Mike Sine/Josh Smith - None

It’s About Saving Lives
JCESA is an equal opportunity emergency service provider,
Employer, and community partner of Jefferson County WV.
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JCFRA REPORT - Chief Morgan

1. Further discussion regarding Levy — plan to revisit after 1 of the year.
. Update OG's - plan to revisit after 1% of the year.
3. Knox Box - looking to update and have more accountability of keys. Looking at only
having 2-3 individuals within each department with permission to order keys, and order
boxes in their first due area.

4. Six weeks ago, SFD had their radios reprogrammed, which has made a significant

improvement. Currently, a temporary tower at SFD is provided by the state but we are
looking at a study to get a tower in our area within the next year.

5. Chief Adam Watson will be the new Chair of the JCFRA and Representative on the ESA
board starting in January 2023.

DIRECTOR’S REPORT - Burner

1. ESA Administrative office will be closed Friday, Dec. 23" & Monday, Dec. 26" in
observance of Christmas Day; Friday Dec. 30th and Monday, Jan. 2" in observance of
New Year’s Day & Monday, Jan. 16" in observance of Martin Luther King Jr. Day.

2. Capt. Horn mentioned a grant request was submitted to the JC Tuberculosis Association
Dec. 2nd for consideration to purchase (4) critically needed items such as digital
stethoscopes, SAM breath sound manakin, POC test machine, and SCBA facepieces.
Should know something by Dec. 16™.

3. Request approval to fund participation in EMT to Paramedic Program for remainder of
FY23

a. Director Burner mentioned this program was on the FY24 budget request for the
total amount of $114k.

b. He is asking the board to approve funding in the amount of $60,000 out of the
Ambulance Fee account (reserve) to get these individuals started in the EMT
Bridge Program to cover the remainder of FY23 with a start date of Jan. 7, 2023.

e Motion by J. Harris, 2" by S. Harris to approve funding the EMT to
Paramedic Bridge Program with a 12-month (1-year) contract
commitment after certification - carried unanimously on voice vote.

4. Pay Study Report

a. Director Burner mentioned that Chris Lyons had put together the report being
presented as (Exhibit A.) He then presented and went over the report findings,
qualifications — all by jurisdiction and position comparison.

UNFINISHED BUSINESS - None

NEW BUSINESS

1. FY24 JCESA budget request (Exhibit B)
e Motion by J. Harris, 2™ by S. Harris to approve the FY24 budget request as
presented. Motion carries on voice vote. Jackson abstained.

2. FY24 Volunteer Fire Dept. budget request’
It's About Saving Lives
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Employer, and community partner of Jefferson County, WV.
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e Motion by Jones, 2nd by Derrickson to approve Director Burner to take whatever
is submitted by Chief Adam Watson to the County Commission — carried
unanimously on voice vote.

3. Discuss ESA’ support of Fire Levy

e Chairman Simpson asked that this item be tabled and placed on the agenda

under “Unfinished Business” until more information is provided by the JCFRA.

ADJOURNMENT
Motion to adjourn by Troxel, 2™ by S. Harris — carried unanimously on voice vote. Meeting
adjourned at 8:04 p.m.

S el M W ol { ﬁ'{‘ﬁ
Approved= Anthony Troxel, JCESA Vice-Chair Date'

|
l
l Respectfully submitted by Dehbie Lancaster, Secretary.
|

It’s About Saving Lives
JCESA is an equal opportunity emergency service provider,
Employer, and community partner of Jefferson County, WV.



’i;rENSON COUNTY

B

WEST

JEFFERSON COUNTY EMERGENCY SERVICES AGENCY
419 Sixteenth Avenue » Ranson, WV 25438
Tel: 304-728-3287 = Fax: 304-728-6221 = jcesa.org

d

VIRGINIA

Meeting Minutes
November 15, 2022

The November regular meeting of the Jefferson County Emergency Services Agency
(JCESA) Board was held on Tuesday, November 15, 2022, at the JCESA office.

ROLL CALL

Member Present Member Present Member Present
Craig Simpson Yes Bryan Derrickson Yes Dr. Treese Yes*
Tony Troxel Yes Jacob Harris Yes Ross Morgan Yes
Steve Harris No Tricia Jackson No Nathan Cochran No
Debbie Lancaster Yes John P. Jones No Bob Burner Yes

(*) Present via Zoom
The meeting was called to order at 7:02 p.m. by Chairman Simpson with a confirmed quorum.

PLEDGE OF ALLEGIANCE
PUBLIC COMMENT - None

APPROVAL OF MINUTES
e Motion by Troxel, 2nd by J. Harris to approve the October 18, 2022, Regular
meeting minutes as submitted - Motion carries unanimously on voice vote.

TREASURER’S REPORT
Overview by Director Burner of the financial report as provided in agenda packet.
e Motion by Troxel, 2 by Derrickson to accept the Treasurer’s report - Motion
carries unanimously on voice vote,

CHAIRMAN’S REPORT - None
IAFF LOCAL 5351 REPORT - None

JCFRA REPORT
1. Chief Morgan mentioned the association continues moving forward researching
options for a future levy.
2. J. Harris asked since ESA also acts as the Fire Board, maybe the board can consider
supporting a future levy/tax.
e Chairman Simpson asked to be added to next months agenda for further
discussion.

It’s About Saving Lives
JCESA is an equal opportunity emergency service provider,
Emplayer, and community partner of Jefferson County WV.
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3. J. Harris mentioned he continues with his Recruitment research for ESA staff and
suggested to the board to think about presenting to the County Commission and
request raising the Ambulance Fee in order to help with the salary increase.

DIRECTOR’S REPORT - Burner

1

Request to dispose of 2 vehicles: 2011 Freightliner Ambulance and 2012 Ford

Expedition by sealed bid.

e Motion by Troxel, 2" by J. Harris to approve placing the two above-
mentioned vehicles up for sealed bids - Motion carries unanimously on voice
vote.

FY24 Draft Budget Request & pay study update.

e Pay study is in progress and a pre-requisite to developing the budget request.
Ambulance Fee Annual Public Hearing will take place here at ESA, Tue., Dec 20™ at
6:30pm just prior to the regular monthly Board Meeting.

e Class Il Advertisement to the Spirit Nov 28" scheduled to run Nov 30™ & Dec 7.
Notice to be posted on the ESA website, and front office window.

ESA Administrative office will be closed Nov. 24" — 25" in observance of

Thanksgiving Day.

UNFINISHED BUSINESS - None

NEW BUSINESS - None

ADJOURNMENT

e Motion to adjourn by Troxel, 2nd by J. Harris - Motion carries unanimously on
voice vote. Meeting adjourned at 7:34 p.m.

Respectfully submitted by Debbie Lancaster, Secretary.

Approved — Craig Simpson, JCESA Chairman Date

It’s About Saving Lives
JCESA is an equal opportunity emergency service provider,
Employer, and community partner of Jefferson County, WV.



lefferson County Emergency Services Agency

Income S 4,048,871
JCC-Gen.Fund § 3,148,871
JCC - Amb. Fee ) 900,000
TB Assn. S 0
Other Grants S 0
Sale of assets S 1,168
Other S 4,813

Some income (i.e., dedicated grants)

may not be reflected here.

Bank Account Balances
as of: November 30, 2022

General S 521,399
Payroll S 84,649
Amb. Fee S 512,444
Mortgage S 159,146

Annual mortgage cost of $81K not included
in expenses as it is covered through impact

fee budget.

YTD Spend

$- $500,000

37% of fiscal year complete based on

Financial Summary - FY2023 (July 2022 - lune 2023)

Through November

51,000,000

Expenses Full-Year Allocation YTD Spend Full-Year Forecast Variance

Full-time wages S 2,178,123 S 842,667 $ 2,209,637 S (31,514)
Part-time wages S 176,174 S 78,042 S 189,032 S (12,858)
Qvertime S 174,529 $ 63,484 S 173,437 S 1,092
WC & payroll tax S 374,310 S 134,013 S 368,627 S 5,683
Fringe S 723,331 S 282,826 S 712,431 § 10,900
All other expenses 428,385 S 164,556 S 400,259 $ 28,126
Total S 4,054,852 $ 1,565,589 § 4,053,423 S 1,429

Full-time wages

WE ARE HERE

YTD Spending - by Category

Fringe

WC & payroll

All other expenses tax

Part-time wages

$1,500,000

$2,000,000

9.6 out of

$2,500,000

26

$3,000,000

pay periods finalized.

t
$3,500,000

$4,000,000



Jefferson County Emergency Services Agency Monthly Expense Budget - FY2023 (July 2022 - June 2023) Through November COMBINED

Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Total

1.6 2 2 2 2 3 2 2 2 2 2 3.4 26
Expenses Actual Actual Actual Actual Actual Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast
Full Time 145,062 164,739 173,429 179,392 180,045 260,625 173,500 173,500 151,719 151,719 151,719 304,190 2,209,637
Part Time 8,505 11,068 16,043 21,302 21,124 21,141 14,094 14,094 12,332 12,332 12,332 24,664 189,032
Overtime 10,325 7,230 14,205 16,557 15,167 20,943 13,962 13,962 12,217 12,217 12,217 24,434 173,437
Worker Comp 12,291 12,291 12,291 12,291 12,291 21,644 14,411 14,411 12,603 12,603 12,603 25,260 174,991
FICAMed 12,063 13,449 15,012 16,051 15,983 23,082 15,369 15,369 13,440 13,440 13,440 26,938 193,636
Subtotal 188,246 208,777 230,980 245,593 244,610 347,434 231,336 231,336 202,311 202,311 202,311 405,486 2,940,733
Medical Ins 31,484 30,947 33,127 36,251 34,535 36,012 36,012 36,012 36,012 36,012 36,012 36,012 418,424
Ancillary (dent,visn life) 4,087 8,008 4,410 4,519 9,949 5,317 5,317 5,317 5317 5317 5317 5,317 68,189
Retirement 14,761 16,337 17,808 18,615 17,989 26,749 17,809 17,809 15,574 15,574 15,5674 31,219 225,818
Subtotal 50,332 55,292 55,345 59,385 62,472 68,077 59,137 59,137 56,902 56,902 56,902 72,547 712,431
Fuel 830 626 977 648 1,068 1,100 1,100 1,100 1,100 1,100 1,100 1,100 11,849
Rep & Maint (Auto) 673 4,129 229 1,273 279 700 700 700 700 700 700 700 11,483
License / Svc Contracts 1,200 - 647 11,293 3,533 750 750 - - - 900 3,000 26,323
Medical Exp 20 15 16,115 4,590 35 400 200 400 400 400 400 400 23,375
Ems Supples 1,905 2,217 1,531 2,728 66 3,667 3,667 3,667 3,667 3,667 3,667 3,667 34,113
Uniforms/Fire Gear 6,245 2,508 1,100 5,737 290 5,500 5,500 5,500 5,500 5,500 5,600 15,000 63,880
Trav/Train (non-wage) 4,018 1,767 573 1,700 7,003 2,100 2,100 2,100 2,100 2,100 2,100 2,100 29,761
Subtotal 14,891 11,262 21,172 27,969 12,273 18,467 14,017 13,467 13,467 13,467 14,367 25,967 200,784
Auto & Liability Ins. 5,042 5,042 5,042 5,042 5,042 5,194 5,194 5,194 5,194 5,184 5,194 5,194 61,666
Prof Svc 3,243 6,545 3,043 2,573 2,649 5,275 2,275 2,275 2,275 5,275 2,275 5,275 42,978
Tech Sve - 1,719 4,934 1,823 1,821 2,100 2,100 2,100 2,100 2,100 2,100 3,100 25,997
Office Exp/Equip Rent 5,654 1,437 2,697 1,321 1,401 1,575 1,575 1,575 1,575 1,575 1,575 1,575 23,535
Utilities 1,101 2,358 2,332 2,202 2,926 4,590 4,002 3,314 3,097 3,165 2,244 4,478 35,799
Rep & Maint (Facility) - - - - - 200 - 200 - 200 - 2,000 2,600
Audit Costs - - - - - - 7,000 - - - - - 7,000
Other (Unemp./Conling - - - - - - - - - - - - -
Subtotal 15,040 17,101 18,048 12,961 13,839 18,934 22,145 14,658 14,240 17,498 13,388 21,622 199,475
Total 268,509 292,432 325,545 345,908 333,195 452,912 326,635 318,598 286,920 290,179 286,968 525,623 4,053,423

Cumulative Expenses 268,509 560,941 896,486 1,232,394 1,565,589 2,018,501 2,345,136 2,663,734 2,950,654 3,240,832 3,527,800 4,053,423



lefferson County Emergency Services Agency Monthly Expense Budget - FY2023 (July 2022 - June 2023) Through November Fund:m

Jul Aug Sep QOct Nov Dec Jan Feb Mar Apr May Jun Total

1.6 2 2 2 2 3 2 2 2 2 2 34 26
Expenses Actual Actual Actual Actual Actual Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast

7% 7% % 8% 8% 122 8% 8% % 7% 7% 14%
Full Time 109,238 120,939 128,058 141,229 146,462 226,081 150,721 150,721 131,881 131,881 131,881 263,762 1,832,854
Part Time - - - - - - - - - - - - -
Overtime - - - - - - - - - - - - -
Worker Camp 9,218 9,218 9,218 9,218 9,218 16,165 10,777 10,777 9,429 9,429 9,429 18,859 130,956
FICAMed 7,971 8,809 9,353 10,344 10,710 17,239 11,492 11,492 10,056 10,056 10,056 20,112 137,690
Subtotal 126,427 138,966 146,629 160,791 166,390 259,485 172,990 172,990 151,366 151,366 151,366 302,732 2,101,499
Hosp 23,828 23,461 25,675 29,295 30,975 28,953 28,953 28,953 28,953 28,953 28,953 28,953 335,906
Life 3,141 7,037 3,506 3,478 9,373 4,400 4,400 4,400 4,400 4,400 4,400 4,400 57,335
Retirement 10,288 11,432 12,096 13,282 13,796 21,478 14,318 14,318 12,529 12,529 12,529 25,057 173,652
Subtotal 37,257 41,930 41,277 46,055 54,143 54,831 47,672 47,672 45,882 45,882 45,882 58,411 566,893
Fuel 830 626 977 648 1,068 1,100 1,100 1,100 1,100 1,100 1,100 1,100 11,849
Rep & Maint (Auto) 673 4,129 229 1,273 279 700 700 700 700 700 700 700 11,483
License / Svc Conlracts 1,200 647 11,203 3,533 5,000 750 - - - 900 3,000 26,323
Medical Exp 20 15 16,115 4,590 35 400 200 400 400 400 400 400 23,375
Ems Supples 1,905 2,217 1,531 2,728 66 3,667 3,667 3,667 3,667 3,667 3,667 3,667 34,113
Uniforms/Fire Gear 6,245 2,508 1,100 5,737 290 5,500 5,500 5,500 5,500 5,500 5,500 15,000 63,880
Trav/Train (non-wage) 4,018 1,767 573 1,700 7,003 2,100 2,100 2,100 2,100 2,100 2,100 2,100 29,761
Subtotal 14,891 11,262 21,172 27,969 12,273 18,467 14,017 13,467 13,467 13,467 14,367 25,967 200,784
Auto & Liability Ins. 3,630 3,630 3,630 3,630 3,630 3,782 3,782 3,782 3,782 3,782 3,782 3,782 44,622
Prof Sve 3,243 6,545 3,043 2,573 2,649 5,275 2,275 2,275 2,275 5,275 2,275 5,275 42,978
Tech Svc - 1,719 4,934 1,823 1,821 2,100 2,100 2,100 2,100 2,100 2,100 3,100 25,997
Office Exp/Equip Rent 5,654 1,437 2,697 1,321 1,401 1,575 1,575 1,575 1,575 1,575 1,575 1,575 23,535
Utilities 1,101 2,358 2,332 2,202 2,926 4,500 4,002 3,314 3,097 3,155 2,244 4,478 35,799
Rep & Maint (Facility) - - - - - 200 - 200 - 200 - 2,000 2,600
Audit Costs - - - - - - 7,000 - - - - - 7,000
Other (Unemp./Conting - - - - - - - - - - - - -
Subtotal 13,628 15,689 16,636 11,549 12,427 17,622 20,733 13,246 12,828 16,086 11,976 20,210 182,531
Total 192,203 207,847 225,714 246,364 245,234 350,304 255,412 247,374 223,543 226,801 223,590 407,320 3,051,706
Cumulative Expenses 192,203 400,050 625,764 872,128 1,117,362 1,467,666 1,723,078 1,970,452 2,193,995 2,420,796 2,644,387 3,051,706



Jefferson County Emergency Services Agency

Expenses

Full Time
Part Time
Overlime
Warker Comp
FICA/Med

Monthly Expense Budget - FY2023 (July 2022 - June 2023)

Jan

Forecast

8%

22,779
14,094
13,962
3,635
3,876

Subtotal

Hosp
Life
Retirement

58,346

7,058
917
3,490

Subtotal

Fuel

Rep & Maint (Auto)
License / Svc Contracts
Medical Exp

Ems Supples
Uniforms/Fire Gear
Trav/Train (non-wage)

11,465

Subtotal

Auto & Liability Ins.
Prof Sve

Tech Svc

Office Exp/Equip Rent
Utilities

Rep & Maint (Facility)
Audit Costs

Other (Cars/Gear)

Subtotal

Total

71,223

Cumulative Expenses

622,058

Through November Fund: Amb. Fee



FisYr 2023
PayMo. Ending  11/30/2022

Pay Type Hours

Reg 7548
Reg OT 432
MED 244
PL 377
Comp 73
MIL 84
HOLU 206
HOLW 208
AL 63
Grand Total 9235
Total: 9,235
OT/Total 4.7%
Worked: 7,980
OT/Worked 5.4%

LABOR HOURS BY PAY TYPE

‘ Reg
| 86%

PL Personal Leave
Comp Compensatory Leave
AL Administrative Leave*
*Includes COVID Leave

Reg Regular Worked
Reg OT Overtime Worked
MED Medical Leave

HOLU Holiday - Unworked
HOLW Holiday - Worked
HOLP Holiday - Prime



Incident Statistics

Page 1of 1

November, 2022

Monthly Incident Volume Incidents by Box Area
WMEMS MFire
110 700 - Bakerton (Co 7) a
130 133 | 126 132
150 § 125 150 122 100 - Friendship (Co 1) Harpers Ferry
134
600 - Middleway (Co 6) m
644 500 - Blue Ridge (Co 5) Mountain m
510 § 515 §§ 533 § 508 § 535 555 515 f 532
436
300 - Shepherdstown (Co 3) m
200 - Citizens (Co 2) Charles Town m
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov 400 - Independent (Co 4) Ranson m
2022
Volunteer Engagement in Charted EMS Encounters
EMS patient encounters where 1 or more volunteer personnel were charted as the driver, lead, or other crew
*Does not include volunteer responses that were not charted as part of the ambulance crew
(i.e., responded on an engine, rescue, POV, etc.)*
Friendship = 10 ‘ 35
Middleway 33 | ! 34
Blue Ridge = 0 i 48
Citizens = 24 : 123
Shepherdstown = 46 i 80
Independent = 29 ‘ 148
Charted EMS Driver by Company Charted EMS Lead Provider by Company
1 M ESA 1VOL
Middleway 8 23 I Middleway |14 20 ESA mVOL
Friendship 26 8 Friendship 35 6
Blue Ridge 48 0 Blue Ridge 48 0
|
Shepherdstown 72 7 Shepherdstown 61 19
Citizens 110 13 Citizens 112 11
Independent 114 16 Independent 140 8
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Pay Study Notes

Please find attached for you to review spreadsheets containing data comparing the current hourly and
salary compensation of Jefferson County Emergency Services Agency and some of the surrounding
departments and jurisdictions. The information contained within should help to show that the JCESA is
currently lacking in compensation compared to other agencies. An increase in pay will result in increase
in recruitment and retention. | will do my best to answer as many questions as possible, as | have
recently found that compensation and pay in fire/ EMS departments is increasing in one of the
surrounding departments at least once a year. | hope these notes help to answer some of your
questions.

Starting Pay: FF/ EMT- $17.42/ Hour, $38,045/ Year; FF/ Advanced EMT- $18.86/ Hour, $41,190/
Year; FF/ Paramedic- $20.29/ Hour, 544,313

Qualifications: 18 Years of Age, Valid Driver’s License, Meet EMS Requirements Set Forth in WV
SS 64 CSR 48, Possess WVOEMS and/or NREMT Certification, Have or be able to obtain
Firefighter 1 within in one year of job acceptance

Requirements: Maintain WVOEMS and/or NREMT Certification, Continuing Prehospital
Education Hours (Various Hours Based on Provider Level), Yearly Protocol Reviews, HazMat
Awareness Review

Full Time Schedule: One 24 Hour Shift On Duty, Three Days Off Duty (24/72), Overtime after 96
hours worked in a pay period. 2184 Yearly Worked Hours.

Berkeley County Emergency Ambulance Authority

Starting Pay: EMT- $16.03-$20.03/ Hour, $40,000-$50,00/ Year; Advanced EMT- $18.03- $22.04/
Hour, $45,000-$55,00; Paramedic- $20.03-$24.04/ Hour, $50,000-560,000

Qualifications: 18 Years of Age, High School Diploma or Equivalent, Successful Completion of WV
or Nationally Accredited EMT Program, WVOEMS or NREMT Certification, CPR for Healthcare
Providers, HazMat Awareness, EVOC, Infection Control, Valid Driver’s License, Meet Physical
Requirements

Requirements: Maintain WVOEMS and/or NREMT Certification, Continuing Prehospital
Education Hours (Various Hours Based on Provider Level)

Full Time Schedule: One 24 Hour Shift On Duty, Two Days Off Duty (24/48 w/ Kelly Day ),
Overtime after 40 hours worked in a week. 2494 Yearly Worked Hours.

Per Chief Winebrenner-BCEAA Board to begin compensation talks in the beginning of 2023 with
a minimum salary increase for employees of 10% to 15%. The majority of BCEAA employees are
in the “Middle” if not exceeding the middle of their pay scale, and promotion to a “2” level
position is three years’ experience in a certification level and ability to be a field training officer.

It’s About Saving Lives
JCESA is an equal opportunity emergency service provider,
Employer, and community partner of Jefferson County WV



JEFFERSON COUNTY EMERGENCY SERVICES AGENCY
419 Sixteenth Avenue = Ranson, WV 25438
Tel: 304-728-3287 w Fax: 304-728-6221 u jcesa.org

Starting Pay: 12 Hour Shift Firefighter- $24.83/ Hour, $54,229/ Year; 24 Hour Shift- Firefighter-
$19.92/ Hour, $59,561/ Year

Qualifications: 18 Years of Age, Valid Driver’s License, High School Diploma or Equivalent,
Firefighter 1, Firefighter 2

Requirements: Obtain Hazardous Materials Technician, Swiftwater Rescue Technician, Auto
Extrication, Basic Ropes, CPR and First Aid, Infectious Disease

2184 Yearly Hour Employee Schedule: Three 12 Hour Shifts, Monday through Friday, No
Holidays, No Weekends, 0600 — 1800, One Day a week is for training and only six hours, 42 Hour
Work Week

2912 Yearly Hour Employee Schedule: One 24 Hour Shift On, Two Days Off Duty (24/48), 56
Hour Work Week (53 Regular Hours + 3 Overtime Hours)

No Requirements to be an EMT or a Paramedic, minimal continuing education hours beyond
HazMat recertification.

Starting Pay: FF/ EMT- $18.14/ Hour, $50,000/ Year; FF/ Paramedic- $20.00/ Hour, $55,125/
Year

Qualifications: 18 Years of Age, Valid Driver’s License, WVOEMS and/or NREMT Certification,
High School Diploma or GED, Successful completion of all required in-service training
Requirements: Within in the first year of employment Complete 6000-hour Apprenticeship
Training Program for certification as a Journeyman FF, Complete 16 Hour EVOC Class, Complete
40-hour Hazardous Materials Technician course, Complete 24 hour confined space operations
level course

Full Time Schedule: One 24 Hour Shift On Duty, One Day Off, One 24 Hour Shift On Duty, One
Day Off, One 24 Hour Shift On Duty, Four Days Off (24/24 Off/24/ 24 Off/24/ 96 Off), 53 Hour
Work Week, Overtime is anything over 106 hours in a pay period. 2756 Yearly Worked Hours

) Eite Depertment

Morgan County EMS

Starting Pay: EMT- $14.35/ Hour, $38,802/ Year; Advanced EMT- $17.50/ Hour, $47,320/ Year,
Paramedic- $21.00/ Hour, $56,784/ Year

Qualifications: 18 Years of Age, High School Diploma or Equivalent, Valid Driver’s License,
WVOEMS or NREMT Certification

Requirements: Maintain WVOEMS and/or NREMT Certification, Continuing Prehospital
Education Hours (Various Hours Based on Provider Level)

Full Time Schedule: One 24 Hour Shift On Duty, Two Days Off Duty (24/48 w/ Kelly Day ),
Overtime after 40 hours worked in a week. 2494 Yearly Worked Hours.

No guaranteed pay raises, raises based on extra funds in budget, however, no plan in place for
to give raises.

It’s About Saving Lives
JCESA is an equal opportunity emergency service provider,
Employer, and community pariner of Jefferson County WV
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Erederick County Fire & Rescuef\Ig=lIE)

(]

Starting Pay: FF/ EMT- $14.83/ Hour, $40, 867/ Year; Incentive Pay for ALS Certification:
Advanced EMT- $4,500/ Year; Intermediate- $7,000/ Year; Paramedic- $9,000/ Year
Qualifications: 18 Years of Age, Valid Driver’s License, High School Diploma or Equivalent, No
Criminal History, Pass All Pre-Employment Testing and Screening

Requirements: Maintain EMS Certification, Successfully Complete on the Job Training,
Continued Prehospital Education

Full Time Schedule: One 24 Hour Shift On Duty, One Day Off, One 24 Hour Shift On Duty, One
Day Off, One 24 Hour Shift On Duty, Four Days Off (24/24 Off/24/ 24 Off/24/ 96 Off), 53 Hour
Work Week, Overtime is anything over 106 hours in a pay period. 2756 Yearly Worked Hours
Pay Scale provided is from beginning of 2022, and job description provided is from 2021 which
may have been updated. Frederick County has implemented a paramedic only position that no
information was provided. Still attempting to obtain this information.

Winchester Fire & Rescue\ilF4lIE)]

(]

Starting Pay: FF/ EMT |- $16.63/ Hour, $41,508/ Year; FF/ Intermediate- $20.21/ Hour, $50,444/
Year; FF/ Paramedic- $21.63/ Hour, $53,988/ Year

Qualifications: 18 Years of Age, Valid Driver’s License, High School Diploma or Equivalent, No
Criminal History, Pass All Pre-Employment Testing and Screening

Requirements: Maintain EMS Certification, Successfully Complete on the Job Training,
Continued Prehospital Education

Full Time Schedule: One 24 Hour Shift On Duty, Two Days Off Duty (24/48 w/ Kelly Day ), 2494
Yearly Worked Hours.

Pay Scale used is from 2020 and may be outdated, Job descriptions provided are from 2017 and
may have been updated.

Faugquier County Department of Fire Rescue & Emergency Management{{Ulf={IE)

Starting Pay: Technician |- $20.43/ Hour, $51,000/ Year

Incentive Pay: Advanced EMT- $6,000/ Year; Intermediate- $8,000/ Year; Paramedic- $12,000/
Year; Preceptor- $1,000/ Year; Critical Care- $1,000/ Year

Qualifications: 18 Years of Age, Valid Driver’s License, High School Diploma or Equivalent, No
Criminal History, Pass All Pre-Employment Testing and Screening

Requirements: Maintain EMS Certification, Successfully Complete on the Job Training,
Continued Prehospital Education

Full Time Schedule: One 24 Hour Shift On Duty, Two Days Off Duty (24/48 w/ Kelly Day ), 2494
Yearly Worked Hours.

Fauquier County requires volunteer and career staffing to meet the same requirements for
riding, operating apparatus, and providing EMS care as well as working in an IDLH environment.

It’s About Saving Lives
JCESA is an equal opportunily emergency service provider,
Employer, and community partner of Jefferson County W1
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JEFFERSON COUNTY EMERGENCY SERVICES AGENCY
419 Sixteenth Avenue = Ranson, WV 25438
Tel: 304-728-3287 » Fax: 304-728-6221 = jcesa.org

Loudoun County Combined Fire & Rescue SystemiWIIEIE)]

Starting Pay: FF/EMT- $22.04/ Hour, $55,012/ Year; FF/ Advanced EMT- $24.44/ Hour, $61,012/
Year; FF/ Intermediate- 526.85/ Hour, $67,012/ Year, FF/ Paramedic- $27.65/ Hour, $69,012/
Year (Advanced EMT, Intermediate, Paramedic pay only after becoming cleared at the provider
level in the county)

Qualifications: 18 Years of Age, Valid Driver’s License, High School Diploma or Equivalent, No
Criminal History, Pass All Pre-Employment Testing and Screening

Requirements: Maintain EMS Certification, Successfully Complete on the Job Training,
Continued Prehospital Education

Full Time Schedule: One 24 Hour Shift On Duty, Two Days Off Duty (24/48 w/ Kelly Day ), 2494
Yearly Worked Hours.

$10,000 Sign-on bonus for Intermediates and Paramedics, $1,000 Incentive Pay for
Intermediates and Paramedics who are Preceptors

Bachelor’'s and Master’s Degree Pay Increases

Loudoun County data is incomplete, however, a request for a complete set of date has been
made and awaiting fulfillment.

Loudoun County requires volunteer and career staffing to meet the same requirements for
riding, operating apparatus, and providing EMS care as well as working in an IDLH environment.

Starting Pay: $22.28/ Hour, $47,411.84/ Year
18 Years of Age, High School Diploma or Equivalent
$2,000 Sign-on Bonus, Shift Differential

Full Time Work Schedule: 76 Hour Pay Period, Overtime after 80 Hours Worked, 2128 Yearly
Hours Worked

At this time, no information has been received from Maryland agencies or departments where
requested. | am still reaching out to make attempts to further collect more information, from all
agencies so that we may stay up to date with all current pay trends.

Respectfully submitted

Christopher P Lyons, NRP
Firefighter/ Paramedic lll

It’s About Saving Lives
JCESA is an equal opportunity emergency service provider,
Employer, and community pariner of Jefferson County WV



EMT AEMT Paramedic Lieutenant
paramedic-  Paramedic- | Lieutenant- Lieutenant-
Jurisdiction EMT - Annual  EMT - Hourly | AEMT-Annual AEMT - Hourly Annual Hourly Annual Hourly
JCESA S 38,045 $ 17.42 | $ 41,190 $ 18.86 | S 44,313 § 20,29 | $ 50,107 $ 22.94
Berkeley Amb.* S 49500 $ 19.83 | $ 55,000 $ 2203 |8 66,000 $ 26.44 | S 75,614 § 30.28
Berkeley Fire $ 59,561 $ 2483 | S 59,561 $ 2483 (S 59,561 S 2483 | S 64,734 S 29.64
Martinsburg FD S 50,000 $ 18.14 $ 55,125 $ 20.00| S 67,083 ¢ 2434
Frederick Co. (VA) s 40,867 § 14.83 | $ 45367 S 16.46 | $ 49,867 $ 18.09 $64,637 $23.45
Winchester S 41,508 S 16.63 | $ 50,444 S 2021 | S 53,988 $ 21.63 $61,776 $24.75
Loudoun S 55,012 $ 22.04 | $ 61,012 § 2444 $ 69,012 S 27.65
Morgan Ems S 38,802 $ 15.56 | § 47,320 S 1897 | % 56,784 S 22,77
Fauquier Co. (VA) S 51,000 $ 2043 | S 57,000 $ 22.85(5% 63,000 $ 25.26 384,501 $33.86
Average of competitor jurisdiction wage: S 48,281 § 19.04 | $ 53,672 S 2140 | $ 59,167 S 2333 § 69,724 S 27.72
JCESA Variance (10,236.25) (1.62)] (12,482.00) (2.54)]  (14,854.13) (3.04) (19,617.14) (4.78)
JCESA Variance % -26.9% -9.3% -30.3% -13.5% -33.5% -15.0% -39.2% -20.8%
Berkeley Amb.* S 49,500 S 19.83 | § 55,000 $ 22.03|$ 66,000 $ 26.44 S 75,614 S 30.29
JCESA Variance (11,455.00) (2.41)]  (13,810.00) (3.17)] (21,687.00) (6.15)  (25,506.82) (7.35)
JCESA Variance % -30.1% -13.9% -33.5% -16.8% -48.9% -30.3% -50.9% -32.1%

*Assumes 10% increase. 10-15% expected for FY24,
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Title Hourly Annual Hrs/Yr Hourly annual Hrs/Yr

FF/EMT 1 $ 17.42 $ 38,045 2184 $ 19.86 $ 43,372 2184

FF/EMT I 4 17.86 S 38,996 ¢ 2184 S 2036 $ 44,456 2184

FF/EMT Il $ 1830 $ 39,971 2184 $ 2086 $ 45567 2184

Technician $ 1876 ¢ 40,971 2184 - -3 2139 '$ 46,706 2184

FF/AEMT | $ 18.86 S 41,190 2184 $ 2207 $ 48193 2184

FF/AEMT I ' 1933 § 42,220 2184 - $ 2262 S 49,397 2184

FE/AEMT Il $ 1981 $ 43,275 2184 $ 2318 $ 50,632 2184
Technician- ALS = $ 20.31°$ - 44,357 2184 '$ 2376 ¢ 51,808 2184

FE/P I $ 2029 S 44,313 2184 $ 2644 S 57,740 2184

FE/P I % 2080 $ 45421 2184 0 °$ 2710 S 59,184 2184

FF/P I S 2132 S 46,557 2184 S 27.78 5 60,663 2184

FF/PIV - LS 2185 S 47,721 0 2184 S 2847 S 62,180 - 2184

Lieutenant $ 2294 $ 50,107 2184 $ 2989 ¢ 65,289 2184

Captain - % 2656 $ 955243 - - 2080 - -$ 936.25 08 - 75,409 - 2080.

Assistant Chief S 38.07 § 79,179 2080 *Placeholder
Deputy Chief 7§ 39.97 '$ 83,138 - 2080 for future use.
Director S 3878 § 80,653 Salaried S 4597 S 95,609 Salaried

Office Manager S 19.27 '$ 40,071 Salaried '8 20,23 S 42,075 Salaried



JCESA FY2024 Budget Request - DRAFT

Expenses Current Inflation  1.9% YOS Amb. Operation | Mission Critical | Wage Parity EMT Bridge | FY2024 Request
Full Time $ 2,203,573 $ 41,868 S 614,592 | § 2,860,033 | $ 661,04053 § 92,160 | S 3,613,233
Part Time $ 182,500 $ 3,468 ¢ 30,730 | § 216,697 | $ 43,623.53 $ 260,321
Qvertime $ 174,319 $ 3312 § 46,094 | $ 223,725 | $ 54,446.03 S 278,171
Worker Comp $ 177,179|S$ 17,718 § 3,366 S 47,846 | $ 228,392 | S 52,530 $ 6,377 | $ 287,299
FICA/Med $ 195,870 $ 3,722 % 52,893 | § 252,485 |$ 58072 ¢  7,050|¢ 317,607
Lahor Subtotal $2,933,441|S$ 17,718 §$ 55,735 § 792,155 | $ 3,781,332 | § 869,712 § 105,588 | S 4,756,632
Medical Ins S 419,901 | S 41,990 S 146,262 | § 608,153 | S 292,957 S 901,110
Ancillary (dent,visn,life) $  63,557|$ 6,356 S 16,152 | § 86,065 S 86,065
Retirement S 225,900 S 858 S 62,765 | $ 292,957 | S 67,971 § 8,755 | S 369,683
Fringe Subtotal $ 709,358 | $ 48,346 S 858 §$ 225,179 | S 987,175 | § 360,928 $ 8,755 | § 1,356,859
Fuel S 11,342 1S 1,701 S 60,000 | $ 73,043 S 73,043
Rep & Maint (Auto) $  11,955|$ 1,793 S 86,000 | $ 99,748 S 99,748
License / Svc Contracts S 23,471 1S 3,521 S 120,000 | $ 146,992 S 146,992
Medical Exp S 23,895]5% - S 6,000]$ 29,895 S 29,895
Ems Supples S 40,518 |$ 6,078 S 200,000 | $ 246,596 S 246,596
Uniforms/Fire Gear $ 70,767 |$ 10,615 S 720018 88,582 S 88,582
Trav/Train (non-wage) $ 2485858 - S 2,400 S 27,258 S 27,258
Non-Labor Ops Subtotal $ 206,806|% 23,708 § - § 481,600 | $ 712,114 | $ - $ - |3 712,114
Rent/Occupancy Cost S - S 120,000 | $ 120,000 S 120,000
Auto & Liability Ins. S 61,717 | S 4,937 S 20,000 | $ 86,654 S 86,654
Prof Svc S 42,281 1% 3,382 S 45,663 S 45,663
Tech Svc S 26,276 | $ 2,102 S 10,000 | & 38,378 S 38,378
Office Exp/Equip Rent $ 2388 |5 1,911 S 25,797 S 25,797
Utilities S 35,481 |$ 2,838 S - S 38,319 S 38,319
Rep & Maint (Facility) $ 2,625 |% 210 $ - s 2,835 S 2,835
Audit Costs S 7,000 S 7,000 S 7,000
Other (Unemp./Conting.) S - $ - S -

Overhead Subtotal $ 199,266 |S$ 15,381 S - s 150,000 | $ 364,647 | $ z $ = $ 364,647
Total $ 4,048,871 | $ 105,153 S 56,594 § 1,648,935 | § 5,845,268 | $ 1,230,641 $ 114,343 |$ 7,190,252




Berkeley County Emergency Ambulance Authority

2496

2496

2496

2496

2496

2496

2496

2496

2080

2080

2080

2080

2080

2080

Salary Range

Assistant Chief

Training & Compliance Officer

Deputy Chief

$65,000 $77,500 590,000
20 $3365 $40.87  $48.08

Chief of Field Operations

2080

2080

2080
HR

EMS Fee Specialist & Receptionist

EIMS Fee Specialist & Receptionist

Clerk-1

EMS Billing & Logistics Specilaist- 2

Clerk- 2 |

Officer- Hil

T19T 83105 T Eiae T <asar |

6 $1563 $17.43  $19.23
$32,500 $36,250 $40,000
TS T A T iae
$40,500  $40,500  $45,000
T R R e
fR TV

Position Grade  Low Middle High
EMT-1 10 $16.03 518,03 $20.03
1 40000 $95000 _ $50,000 §
EMT-2 117 "517.03 $19.08 ~ $20.03 |
$42,500 $47,500 $50,000
Advanced EMT 12 51803 52003 $22.04
$45,000 550,000 555,000
Paramedic- 1 13 $20.03  $24.04  $24.04
. $50000_ 360,000 _ 360,000
Paramedic- 2 14 $22.04 42404  $26.04 |
$55,000 $60,000 565,000
Lieutenant 15 523.04 $25.04  S527.04
_._ 557,500 $62,500 $67,500
Captain-1 16" %2404  $2654  $29.05 |
$60,000 566,250 572,500
Captain- 2 37 52404 T $2754 B |
$60,000 $68,750 $77,500
Asst Tralning Officer 17 $28.85 $33.65  5$40.87
(Future Position) $60,000 $70,000 $85,000
Assitant Chief 18 $31.25 $36.06  540.87
Logistics & Equipment (Future Position) $65,000 $75,000 $85,000

18 $31.25  $36.06  $40.87 |
$65,000 $75000 $85,000

$85,000 $100,000

 a Week/ 12 Hour shift (Rotated Through by Every 24

- -Single Role Service: EMS Service Only

Field Operatians Staff
-Schedule: Mostly 24/48 w/ Kelly Day. One FT crew 4 Days
a Week/ 12 Hour Shift (Day Time). Second FT crew 4 Days

Hour Crew on a 15 Week Cycle).
-Work 48 Hours per Week
-Overtime Pay after 40 Hours Worked per Week

NOTES OF INTEREST

Per Chief Winebrenner and Deputy Chief Byers:

-BCEAA Board will begin compensation budget talks at 1st of
year, excpected minimum salary increase of 10% - 15%.

-The majority of BCEAA employees salaries are in the "Middle"
range if not exceeding.

-Promotion to a "2" position is three years experience in
current certification and the capability to serve as a field
training officer.

Field Office Staff
-Schedule: 40 Hour Work Week
-Salaried Exempt

-Schedule: 40 Hour Work Week (Monday-Friday)
-Salaried Exempt
-Follows Berkeley County Holiday Schedule

Business Office Staff (

Employment Requirments
-18 Years of Age
-High School Diploma or Equivalent
-Successful Completion of a WV or Nationally Accdited EMT
Program
-CPR for Healthcare Providers, EVOC, HazMat Awareness,
Infection Control
-Valid US Driver's License
-Ability to communicate effectively, use good judegment,
remain calm, read/ interprut/ act upon patient care
protocols, safely operate emergency vehicle.
-Independilty lift 80 pounds, have good dexterity with the
ability to perform all tasks related to patient care.
-Ability to stand, walk, crawl, lift, bend, stoop, climb and
work in limited spaces, work in moderate to severe weather,
-Ability to wear proper PPE for various IDLH envirmments,
and spontaneously respond to emergency health care
demands.

Salary Breakdown
_________ Regular Qvertime  Total |
Position 2080/Hrs 416/Hrs 2496/Hrs
EMT-1 $37,502 $11,276 548,778
Advanced EMT 541,662 512,499 554,161
Paramedic- 1 $50,003 $15,001 $65,004
Paramedic- 2 $50,003 $15,001 $65,004
Lieutenant $52,083 $15,625 567,708
Captain- 1 $55,203 $16,561 $71,764
Captain- 2 $57,283 617,185  $74,468

Based on Middle Salary Range for Field Staff




2184

2184

2184

2184

2184

2184

2184

Position

Firefighter |
Firefighter Il

Firefighter Il

Lieutenant |

Captain

Battalion Chief

Chief

12 Hour Shift Emplayees (42 Hours Per Week)

24 Hour Shijt Employees (53 Reg Hrs + 3 OT Hrs = 56 Hrs Per Week) 2912)

24 Hour Shifl. Sa!ary Breakduwn

Full Time Years of Service Full Time Years of Service Regular  Overtime  Total
1-4 4-7 7-10 10-13 13-16 16-19 19+ 1-4 4-7 7-10 10-13 13-16 16-19 19+ | Position 2756/Hrs _ 156/Hrs  2912/Hrs
$24.83 - - - - - - [l $19.92 - - - - - FFI
.?52."31.23._.;._.,.“._..,.................._.._.‘.__._._‘_ '55'5390-55681 %’Hourly Rate for 2756 Regular Yearly
2] Worked Hours PLUS Overtime Rate
555 5-93-—- R R S e 2 I Sl;1«5—3-4--------_------ - for 156 Regulary Scheduled Overtime
1. 50 $22.14 Lieut

$29.64
$64,734
110
567,922

$31.12  $32.67 53365 53466
$67,966 §$71,351 573, 492 575 697 _

"TY3265 83428 53531 536.37
571,308 574,868 577,117 579,432

53536 53606 || $23.78  $24.97
$77,226 578,755 |lil $71,102 $74,660

T80 T $37.84
581,026 $82,643

§2495  $26.20
'l 474,601  $78338

$26.22  $27.01  $27.82
$78,398  $80,760 $83,182
$2751 " T§2mar T 82921
482,255 $87,737 587,338

528,94

$28.37

$84, 826 SHQ,E‘S}_

$39.77 53037
$89,012  $90,806

$32.63
$71,264

$34.26 53597 $37.05  $38.17
574,824  $78,558  $80,917 583,363

$38.93 $39.71

| 52618  527.49
$85,023  $86,727 || 1

$28.87 $29.73  $30.62
$86,321 $88,893  $91,554

$31.24  $31.86
593,408  $95,261

$78,278 582,195
No Yearly Salary Information Provided

EQUALS Salary

Bat Chief

-Single Rele Service (Only Fiml'ghler Duﬂes)

with satisfactory service
with satisfactory service
with satisfactory service

(Auto Extrication, Rope Rescue, Etc)
-No Requirment to be an EMT and/or Paramedic

Demand for EMS)

-Job Requirements: Firefighter 1 & 2, HazMat Technician,
| Swiftwater Rescue Technician, CPR, First Aid
| -Promotion from FF | to FF Il is one year from hire date

-Promotion from FF Il ta FF 11l is three years from hire date

-Promotion from FF Il to FF IV is five years from hire date

-Preferred: Basic state minimum fire and rescue classes

-Limited Continuing Education Requirements (Unlike the



Position
Fire & Rescue Technician |
2z
Fire & Rescue Technician II

Starting 1
$2145 $22.10 $22.76
55

52043

4 5 3 8 ] 10 11 12 13 E7] 15 1 17 18 18 20 21 2 23 2 25
§23.44 52415 52451 $2525 52563 52601 $2640  $2GB0  §27.20  §27.61  S2B02  $1BAA $2887  $2930  $2074  §3049  $3064  $3ILI0 $3ILST 3204 S32S2
$ $66,891 536 _ 515,35

31

$78,795. 53997] 581115
TS

4521 TSR T S

= S ST st e el UL el OIS S9d8s _§20a1 ST12A, ST3 SI3Aib STASIO STEAR  $To7R  ST93 S7ed0d SR Seldsi Saagie 5“.’.??.-.‘.9.?”9..}1@"’
Fite & Rescu Mastes Techican. ™7 - = B = 53 TR TEG T s Tl ke AR T T 40T T e Tl ke T TihesT e el saad T e
i E = 2 3 = = Gt = S63,161 S6.1B) SP0221 571274 §72.343 $73428 SBAMM0 STSEME  S7578) 577934 579100 $802%0 $81.494  $82716 E 7585216 $86.495 53779?
Fire & Rescue Lieutenant - - - - $2905 52948 $2992 53037 53043 $31.29 $31.76 43224 $32.72 3321 $33.71 43422 %3473 $35.25 43578 $36.32 53686 $37.41 53797 $33.54 $39.12 $39.71
s - = = $750L_$13318 $pem 575512 375950 78104 §7275 _$e0des $31672 482897 $a4160  $85.402 86,68 837,983 s:asoz ssu.us S92001 $9338) Soa7ey  $36205  S97618  $99.113 |
Fire & Rescus Captiln = £ B T S T R 173 T vy T T T o S 70 $3938 5987 5047 SAIGH  SAL
= - - - - - smaes sman s:sw: $80797 §82.000 $83030 $84438 485755 $87041 6m347  $80673 $91.017 92383 samaa ws.m $96603 $98,052 $99.522 $101015 102530 $104.063
Fire Battalion Chief - - - - - - - $35.04  $3561  $3614  S366  $3023 SIN $3836 SIBO4 53950 SO0 S4071 $4132 SAL9E 54057 S4321 54386 S4452  $4519  S4586
™ & = = = “ 5 - $87563 $88.877  $90210  $91563  $92937  $94331 %5746 $97,082  $8.640 100119 $101,621 $103,145 $104,692 $106363 $107857 $103475 $111,117 $§112,783 $114,475
Deputy Fire Chiel 7 = = = = Z = T Sas2 64l SAZI0 SAZBL 4553 S49.35  §4959  S50.74 5130 §523B  $53.06 99386  S5465 %5548 95632 G516 95807 55889
ota i e - - - _:____.s_'.a_s_qgs $96525 _ $97.973 599442 $100934 $102.448 s:g_s_.gg_su_s‘:.n._s_?_ﬁ“_s_log_!g_i 734 $LID3ES S112071 §113,701 $115407 $117,130 $118895 S$120678_ §122,428 |
Assistant Fire Chief B = = - = = = 50T a0 TGss R T Ge6r 5247 §533 §9s:m {enoa §5u99 o T '3617& ? AT sas.n 56559 G769 Sed7l | 5074
1ata o o 4
| b e diaa it nmarym_wm.umnm« r«ﬂ_‘emmun affres u-_smmm
_______ live Pa
Frecepior TR
Advonced EMT 46,000
Intermediate $8,000
Potamedic $12,000
Critical Core $1,000



Fredenck County Fire & Rescue

o

- o s

alag[ Range
Position Grade Minimum Progress Midpoint Advance Maximum
Firefighter/ EMT 5  $14.83 $17.04 $19.26  $21.48  $23.69
2756 $40,867 _ $46,975  $53,083  §59,191 _ $65,297
FifaE Restia Tachnigan B e Rt T Ra T T s SO et e aos
2756 §5:1,_865 _'531_,522 $5§ 302 $65 076 $11£§9_
Hife Riasona spadaiise?® VT TR AN TR 0TE T SRR Td Rl T o
2756 ! $50,195 557,746  $65,297  $72,850 580,402
Fire & Rescue Lieutenant 8 $20.19 523,21 $26.23 $29.25 $32.28
2756 g _ 555/637) $£3_9_65 572_,195 $80 ,623 588,953
Fire & Rescue Captain 5 T S33 T 52638 92981 %3324 | 83671
2756 463,188 $72,739  $82,178 591,617 $101,168
Fire & Rescue Battalion Chief 10 $26.51 $30.50 $34.49 $38.48 $42.47
2756 §73,072 584, 066 _ $95,06_0 $106 054 $117 048
Fire & Rescue Deputy Chief 11 Gro0 T Eara4 35308 594 865.56
2080 ___$85,287  $98,058 $110,829 $123,600 $136,371
Fire & Rescue Chief 2 NC- Bl g - - -
2080 NC NC NC NC NC
EMS Billing Specialist o Siaer iS55 517.94 $2002  $22.10
2080 _ L saaebl 532083 687,315 sAlgd4 $45,975
EMS Billing Manager A TS T TieEs T 52242 52499 $27.60
2080 435,870 941,311  $46,641  $51,973  $57,413

Incentive Pay
Advanced EMT

Intermediate

~ 57,000

$4,500



eudannaountaambmediBireret REsau e Sy

Salary Step Increase

Position starting/ Step1  Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Firefighter/ EMT $22.04 $23.14 $24.30 $25.03 $25.78
2496 __$55,012  $57,763  $60,651  $62,471 964345 PR bl ot
Firefighter/ Advanced EMT §2le4: s S Gy
2496 3 S W e R L e e
Firefighter/ Intermediate  $26.85 5%

2496 TR R R L T A

Firefighter/ Paramedic —$2_7-6; ---------- R Sl e e e e T e S ST
2496 569,012

ALS Incentive Pay
Advanced EMT $6,000
Intermediate $12,000
Paramedic 514,000

-Bachelors Degree Starts at Step 2

-Masters Degree Starts at Step 3

-Intermediate & Paramedic Receive Sign on
Bonus of $10,000

-Shift: 24/48 with a Kelly

-Generally Increase a Step each Year of
Employment

-Intermediates & Paramedics Earn an additional
$1000/Year to be Preceptors




Position

Firefighter/ EMT
2756

2756
Fire Lieutenant
2756
Fire Battalion Chief
2756
Fire Chief

(INTERETTSE

1Y

Civil Service Stp increase Plan

Firefighter/ Paramedic

Grade 1 2 3 4 5 6 7 8 9 10 11 12 13
202 $18.14 $1860 51906 51954 $2003 52053 $21.04 $2157 $22.10 $22.65 $2322 $23.80  $24.40
450,000 $51,250 $52,531 953,844 $55,190 $56,570 $57,984 $59,434 $60,920 $62,443 $64,004 $65604 $67,244
104 $20.00 $2050 521,01  $2154 52208 52263 $23.20 $23.78 52437 $2498 $25.60 $2624  $26.90
$55125 $56,503 $57,016 $59,364 $60,848 962,369 $63,928 $65526 $67,164  $68,843 $70,564 $72,328 $74,136
106 2205  $2260 $23.47 92375 $24.34 52495 $25.57 52621 $2687 $27.54 $2823  $2893  $29.66
$60,775 $62204 $63851 $65,447 $67,083 $68,760 $70,479 $72241 $74,047 $75,898 $77,795 $79,740 $81,734
TI07 T Edaas 52373 63433 $243 T 4I5TE 62600 | $26.85 | §2752 52821  $28.00  $20.64  $30.38  $aLi4
$63,814 $65400 $67.044 $68720 670430 $72,199 $74004 $75854 $77,750 $79,694 $81,686 $83,728 $85,821

No Salary Range Provided for the Fire Chief, Non Civil Service Position

-Minimum Starting Salary for the Position
-5.00% Increase between each Pay Grade

-Schedule: 56 Hour Work Week- Commonly Referred to as the "NoVA Schedule."
-24-0n/ 24-0ff/ 24-0On/ 24- Off/ 24-On/ 96-Off/ Repeat. 2756 Yearly Worked Hours.
-Qvertime does not accure until 106 hours have been worked in a pay period. OT at 107 hours and above.
-City of Martinburg Civil Service Step Plan (Police/ Fire)
-Dual Role Service: Firefighting Duties and EMS Duties

-Fire Chief is not a Civil Service Position
-2.5% Increase between each Step




Morgan County EMS
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2496 $56,784

Paosition Salary Salary Breakdown Lo R
EMT $14.35 ST " TRegular  Overtime  Total
2496 $38,802 Position  2080/Hrs  416/Hrs  2496/Hrs
EMT- Advanced $17.50 EMT $29,848 68,954 538,802
2496 $47,320 Advanced $36,400 $10,920 $47,320
Paramedic $21.00

Paramedic $43,680  $13,104

$56,784

96 Hours W
FHIOUTS VY

Plan in Place foi

Judget (It Extra



Position
Firefighter/EMT Trainee
2496
Firefighter/ EMT |
2496
Firefighter/ EMT ||
2496
Fire & Rescue Master Technician
2496

Firefighter/ Intermediate
2496
Firefighter/ Paramedic
2496
Fire & Rescue Lieutenant
2496
Fire & Rescue Battalion Chief
2496
Fire & Rescue Deputy Fire Marhal
2080
Fire Marshal
2080
Fire & Rescue Deputy Chief
2080
Fire & Rescue Assistant Chief
2080

Fire & Rescue Chief

2080

Winchester Fire and Rescue

ey Yy oy ey Fy Fy Fr rr gy Fy JF Fr Fr Fo& L& J& 4 b L&

Salary Range
Grade Minimum Midpoint Maximum £/NE
9 $15.08 $18.39 $23.36 NE

437,640 $45,902  $58,296
11 $16.63 $20.28 $25.76 NE
$41,508  $50,620  $64,288
R N TR o ST
$43,580  $53,147  $67,496
14 81925 | %2348 08l NE
$48,048  $58,595  $74,416

15 201  So4es: . oolo0 - NE
..350444 561517 578,127
et wollesT ShgEE T o
453,988 $65,840 483,616
18  $24.75 $30.20 $38.33 NE
$95,677

20~ 52835 . S8AE7 . oAglol i

$70,762  $86,295 $109,594
17 $27.76 $33.85 $42.99 NE
$57,741  $70,416 589,428 eyl
B FI v S v s
$70,741 $86,269  $109,562
22 $38.93 $47.48 $60.29 £
o $80974_ $08749 $125412

28 SHli66 . SHOm0 eeAo ok
486,653 $105,674 $134,206

N W R W W

SE - - - E







" JCESA FY2024 Budget Request - DRAFT

Expenses Current Inflation  1.9% YOS Amb, Operation j Mission Critical { Wage Parity EMT Bridge | FY2024 Request
Full Time § 2,203,573 § 41,868 S 614592 | $ 2,860,033 1 661,04053 § 92,160} 8 3,613,233
Part Time $ 182,500 § 3468 S 30,730 | 216,697 | 5 43,623.53 3 260321
Qvertime $ 174319 $ 3,312 S 46,004 | 5 223,725 | §  54,446.,03 s 278,171
Worker Comp & 177,179]S$ 17,718 S 3,366 § 47,846 | § 228,392 1% 52,530 % 6377156 287,299
FICA/Med $ 195,870 $ 3,722 % 52,893 | $ 252,485 F$ 58,072 &  7050]5 317,607
Labor Subtotal $ 2933441 |5 17,718 5 55735 S 792,155 1 & 3,781,332 § 869,712 § 105,588 | S 4,756,632
Medical Ins S 419,901 |5 41,990 S 146,262 | & 608,153 | § 292,957 S 901,110
Anciliary (dent,visn,life} $ 63557135 6,356 5 16,152 | § 86,065 8 86,065
Retirement $ 225,500 §& 858 § 62,765 | § 292,957 | $ 67971 & 8755 |% 369,683
Fringe Subtotal $ 709,358 |$ 48,346 S5 858 $ 225,179 1§ 987,175 | $ 360,928 $ 8,755 % 1,356,859
Fuel s i1,34215 1,701 S 60,000 | $ 73,043 S 73,043
Rep & Maint {Auto} $ 11,955 | 1,793 S 86,000 | $ 99,748 s 99,748
License / Svc Contracts § 23471}S 3,521 5 120,000 | 5 146,992 s 146,992
Medical Exp $ 23,895 | S - 3 60005 29,895 5 29,895
Ems Supples $  40518|s 6078 5 200,000 | $ 246,596 g 246,596
Uniforms/Fire Gear S 70,7671 § 10,615 S 7,2001 S 88,582 S 88,582
Trav/Train {nen-wage) $ 24858138 - $ 2,400 27,258 s 27,258
Non-Labor Ops Subtotal $ 20680615 23,708 5 - & 481,600 [ $ 712,114 | § - % - 48 712,114
Rent/Occupancy Cost ) - S 120,000 | & 120,000 ) 120,000
Auto & Liability Ins. S 61,717 |5 4,837 S 20,006 $ 86,654 5 86,654
Prof Svc $ 42,2811% 3,382 4 45,663 S 45,663
Tech Sve s 2627615 2,102 S 10,0001 5 38,378 $ 38,378
Office Exp/Equip Rent $ 23,88 |% 1,911 $ 25,797 s 25,797
Utilities 5 3548115 2,838 g - 4 38,319 & 38,319
Rep & Maint (Facility) S 262515 210 ] - 4§ 2,835 $ 2,835
Audit Costs s 7,000 S 7,000 s 7,000
Other (Unemp./Conting.) S - S - S -

Overhead Subtotal $ 199,266{S 15381 § - $ 150,000 § 364,647 | § - S - s 164,647
Total S 4,048,871 | $ 105,153 $ 56,594 $ 1,648,935] % 584526815 1,230,641 § 114,343} 7,190,252




SIGN-IN SHEET

BOARD MEETING OF THE JCESA

Type of Meeting: Regular rSpeciaI Meeting Date: DECEIVIBER 20, 2022

Location: JCESA, 419 Sixteenth Ave, Ranson, WV 25438 Time: 7:00 p.m

Board Members: ( Please Print ) )
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*Present via live stream Zoom and/or phone

OTHERS: Please sign below for the record of attendance. If you want to speak at the public comment section, please
mark where indicated. *(Limit 5 minutes per person) ** Note: Not all meetings will have public comments per the -
WYV Open Meetings Act.

Name: ( Please Print) Representing Would Like to Speak
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