
 

AGENDA 
JEFFERSON COUNTY COMMISSION 

THIRD QUARTERLY SESSION – JULY – SEPTEMBER 2024 
THURSDAY, SEPTEMBER 5, 2024 

9:30 a.m. 
County Commission Meeting Room 

located at the Old Charles Town Library 
200 E. Washington Street, Charles Town, WV 

 
 
Call to Order 
 
Prayer – Moment of silence 
 
Pledge of Allegiance 
 
Pledge of Allegiance to the West Virginia Flag  

I pledge allegiance to the flag of West Virginia, which serves as a constant reminder that 
‘Mountaineers Are Always Free,’ which stands as a symbol of her majestic mountains, 
fertile forests, rich veins of coal, and the pride of her people. 

 
Approval of Accounts Payable 
 

1. August 22, 2024 
2. August 29, 2024 
3. September 5, 2024 

 
Approval of Manual Checks: 
 

1. August 23, 2024 
2. August 30, 2024 
3. September 6, 2024   

 
Approval of Payroll: 
 

1. August 16, 2024   
2. August 30, 2024              

 
Requisitions:  
 

September 5, 2024  
 
Announcements: 



 

Report if there are changes in the agenda if applicable. 
 
Public Comment: 
To participate in public comment in person, please sign the public comment sign-in sheet located 
on the table in the back of the room. To participate virtually, please “raise your hand” on the 
GotoWebinar control panel. Please submit comments via email to info@jeffersoncountywv.org.  
Your name and any written comments submitted for the record will be included in the minutes. 
 
Presentations  
 
1.  9:45 am Angie Banks, Assessor 

1. Exonerations- discussion/ possible action 
   
2.  9:55 am Commission presentation 

1. Years of Service awards 
2. Jefferson County Excellence Awards (Q2) 

a. Exemplary Constituent Services 
b. Outstanding Professionalism 

 
3.  10:05 am Consideration of the Shepherdstown District Seat Appointment-  

discussion/ possible action 
 
4. 10:20 am Nikki Painter, Elections- County Clerk’s Office 
   1. Poll worker and alternate approval- 2024 General- discussion/ possible  

action 
 
5.  10:30 am Tom Hansen, Sheriff and Treasurer 

1. Tax Deputy new hire- discussion/ possible action 
2. Resolution- GHSP- discussion/ possible action  

 
6. 10:35 am Thomas Hansen, Sheriff 
   Laura Kuhn, director of Fleets and Facilities Management 
   Mike Sine, director of Emergency Services Agency 

1. Designation of the Public Safety Center- discussion/ possible action 
a. Designation of the Public Service Center lot as the future site 

of the Public Safety Center 
b. Request approval to amend the Jefferson County Emergency 

Services Agency and the Sheriff of Jefferson County CIP 
 
7.  10:55 am Mike Sine, director of Emergency Services Agency  
   Fire Department Application- discussion/ possible action 
 
8. 11:10 am     Boards and Commissions- interviews/ discussion/ possible action 

mailto:info@jeffersoncountywv.org


 

1. Bolivar- Harpers Ferry Public Library Board 
2. South Jefferson Library Committee 
3. Bolivar- Harpers Ferry Public Service District 
4. Jefferson County Solid Waste Authority 
5. Jefferson County Building Commission 
6. HOME Consortium of the Eastern Panhandle 

 
9.  11:30 am Direct counsel to review legal options for prohibiting masks during  

political protests- discussion/ possible action (Majdi) 
 
10. 11:40 am County groundwater survey- discussion/ possible action (Tabb) 
 
11.    11:50 am  Tara Mayson, The Hope Dealer Project 

1.  Jefferson County Goes Purple - Recovery Month Proclamation -    
discussion/ possible action 
 

12.    12:00 pm  Leigh Koonce, development coordinator, Old Charles Town Library  
1.  Presentation and approval of resolution recognizing September as  
     Library Card Sign-Up Month  
 

13.    12:10 pm  Steve Allen, director, Jefferson County Homeland Security and  
   Emergency Management  

1. Approval and signature of the Emergency Management Performance 
Grant (EMPG) reimbursement document for calendar year 2022 
 

14.    12:15 pm  Roger Goodwin, chief county engineering, Department of Engineering,  
   Planning, and Zoning  

1. Partial bond release for Wall Street Partners WV1, LLC-Dollar 
General Harpers Ferry (File #22-14-SP)  

 
15.    12:20 pm  Bessie Nelson, budget director 

1.  State budget revisions- discussion/ possible action 
2. Internal budget revisions- discussion/ possible action 
3. Review and approval of FY25 budget selection to include medical; 
dental; vision; short-term disability; accident, death, and dismemberment; 
and, life insurance 

 
16.    12:45 pm  Jessica James, assistant deputy county administrator 

1.  Recognition of Commissioner Jane Tabb, 2024 recipient of the WV 
     Women’s Commission’s Mitchell-Bateman Government and Public     
      Service award  
2. Appointment of Zoning Administrator for the Department of  

Engineering, Planning, and Zoning  



 

3. Approval of hire –planning and zoning clerk, Department of 
Emergency Communications  

4. Approval of hire – finance and administration manager, Emergency 
Services Agency   

5. Approval to advertise – finance director, Department of Commission 
Administration  

6. Correction of clerical payment error for three employees of the 
Prosecuting Attorney’s Office   

 
17. 1:00 pm  Nathan Cochran, Assistant Prosecuting Attorney 
    1. Report by counsel on Jefferson County Circuit Court Case No. 2023-C- 

127 
2. Report by counsel on Shepherdstown Emergency Communications    
Tower Project. 

   
18.  1:15 pm  County Administrator Report 

1. ESA Policies- discussion/ possible action (see attached) 
2. Fire Service RFP- discussion/ possible action (see attached) 
3. Using AI in Grant Application- workshop- discussion/ possible action 

(see attached) 
4. Bloomery Road Workgroup- discussion/ possible action (see attached) 
5. Impact Fees- discussion/ possible action (see attached) 
6. Opioid Settlement Funds- discussion/ possible action (see attached) 
7. Creation of the Office of Human Resources- discussion/ possible 

action (see attached) 
8. Promotion of staff to lead the newly created Office of Human 

Resources- discussion/ possible action (see attached) 
9. Consider matters involving or affect the construction, planning, 

purchase, sale, or lease of property for County office space and/or 
courthouse space- discussion/ possible action 

 
19.  ADJOURN 
 
CORRESPONDENCE AND INFORMATION 
 
Public comments received during the August 15, 2024 regular county commission meeting: 
Jacqueline Milliron, Denise Nick, David Tabb 
 
Other constituent comments received: Nancy Jones, Richard Zigler  







AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
 

 
Name:    Angela Banks 
 
Department or Organization:  Assessor of Jefferson County 
   
Estimation of amount of time needed for appointment:  5 minutes 
 
Date Requested – 1st Choice:  September 5th 
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):   
Exonerations 

 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 
 
Is this a funding request?        Y/N   
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 
Contact information: 
Email address:                                                                  Phone Number:        
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  
not applicable 

                                    

http://www.jeffersoncountywv.org/


Tax 
Year Ticket #

Book
Person Property

Real Estate District Municipality Date Applicant Property Description
 Assessed 

Value 
 Tax 

Amount Reason

1 2024 21484 Real Estate 7 Mary Capistran MD map 4A/241 Sec F #13 Fox Glen $60,100 $703.53 Assessed erroneously in Class 3
2 2024 317516 Personal Property 9 Richad Taylor 1939 Chevy Bus $29,400 $688.32 Assessed too high by mistake
3 2024 307261 Personal Property 4 Blake Cogle 2023 Honda Accord $15,101 $353.54 Active military July 1st, 2023
4
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35

Assessor's Exonerations
Presented to County Commission for Approval

8/15/2024



Commissioner applications- August 

Name Address DOB Party 

3/1/2024 

Current 

party 

Magisterial 

District 

Information 

confirmed 

by 

Applicant 

District 

Desired 

Selected 

by:        

Daniel 

Lutz 

175 Wheatland 

Road 

Charles Town, 

WV 25414 

 

 Mountain 

Party 

Mountain 

Party 

Kabletown  N/A N/A 

Stine, 

Collin 

See below        

 

 

Commissioner Applications- May 

 

Name Address DOB Party 

3/1/2024 

Party 

5/24/2024 

Magisterial 

District 

Information 

confirmed 

by 

Applicant 

District 

Desired 

Selected 

by:        

Cook, R. 

James 

39 Thatcher 

Court, 

Shepherdstown, 

WV 25443 

11/19/1967 Unknown 

 

05/09/2024, 

party 

Change to 

Mountain1 

Mountain Shepherdstown 05/24/2024 Either Stolipher 

Cotgreave, 

Todd 

117 West 

German Street, 

04/26/1974 Mountain2 Mountain Shepherdstown 05/24/2024 Either Majdi 

                                                           
1 Information via Secretary of State’s Office, Elections (05/24/2024) 
2 Information via Secretary of State’s Office, Elections (05/24/2024) 



Shepherdstown, 

WV 25443 

Chittal, 

Daniel 

4464 Leetown 

Road, Summit 

Point, WV 

25446 

10/30/1982 Mountain3 Mountain Middleway 05/24/2024 Shepherdstown Majdi, 

Tabb 

Stine, 

Oscar 

Colin 

7633 Flowing 

Springs Road, 

Shepherdstown, 

WV 25443 

03/30/1955 New 

registrant 

 

05/09/2024, 

registration 

in WV4 

Mountain Shepherdstown 05/24/2024 Either  

Bishop. 

Paul 

77 Black Oak 

Road, Harpers 

Ferry, WV 

25425 

04/22/1960 No Party 

Affiliation5 

No Party 

Affiliation 

Harpers Ferry 05/24/2024 Harpers Ferry  

Upson. 

Kelvin 

336 Pebble 

Beach Drive, 

Charles Town, 

WV 25414 

11/15/1968 Republican6 Republican Kabletown 05/24/2024 Either Stolipher, 

Tabb 

Noland. 

Patricia 

48 Douglas 

Drive, Charles 

Town, WV 

25414 

10/24/1946 Democrat7 Democrat Kabletown 05/24/2024 Either Tabb 

Catterton, 

Deirdre 

159 Eastland 

Drive, Charles 

06/09/1962 Republican8 Republican Kabletown  Either Tabb 

                                                           
3 Information via Secretary of State’s Office, Elections (05/24/2024) 
4 Information via Secretary of State’s Office, Elections (05/24/2024) 
5 Information via Secretary of State’s Office, Elections (05/24/2024) 
6 Information via Secretary of State’s Office, Elections (05/24/2024) 
7 Information via Secretary of State’s Office, Elections (05/24/2024) 
8 Information via County Clerk’s office (5/28/2024) 



Town, WV 

25414 

Oosterwijk, 

Jason 

295 Cool Glen 

Circle, Harpers 

Ferry, WV 

25425 

09/16/1976 No Party 

Affiliation9 

No Party 

Affiliation 

Harpers Ferry  Harpers Ferry  

Tabb, 

David 

107 Tabb Lane, 

Harpers Ferry, 

WV 25425 

01/18/1955 Mountain10 Mountain Charles Town  Shepherdstown  

Torelli, 

Wendi 

63 

Kimberwicke 

Drive South, 

Charles Town, 

WV 25414 

01/07/69 Republican11 Republican Charles Town  Either  

 

                                                           
9 Information via County Clerk’s office (5/28/2024) 
10 Information via County Clerk’s office (5/28/2024) 
11 Information via County Clerk’s office (5/28/2024) 



























Daniel Chittal
(304) 620-2735

Email: danchittal2@gmail.com
   
Overview: Public Sector has been my life for almost 15 years in some way shape or form. I am a dedicated leader, 
technologist, and citizen that believes firmly in contributing to your community.

Work Experience

                Infoblox, Herndon, VA – SLED (State, Local, ED)
Senior Solutions Architect, Mar 2021 – Present

 Build relationships with organizations Engineering group and "C" level executives to provide network and
cyber analysis.

 Provide detailed architecture diagrams to the customer and implementations team.
 Respond to highly technical RFQ's, scoping the needed technology
 Identify and offer remediation for the customer's existing infrastructure

                Cubic, Ashburn, VA - USMC
Principle Solutions Architect, Jun 2017 – Mar 2021

 Build relationships with organizations Engineering group and "C" level executives to provide network and
cyber analysis.

 Provide detailed architecture diagrams to the customer and implementations team.
 Respond to highly technical RFQ's, scoping the needed technology
 Identify and offer remediation for the customer's existing infrastructure

                CSRA, Alexandria, VA – Coast Guard TISCOM - Cybercom
Senior Network Administrator, Sept 2016 – Jun 2017

 Utilize SNMP network tools such as Cisco Works and What’s up Gold to monitor and maintain network
equipment performance, health, and configurations on NIPR/SIPR networks

 Participated in Enterprise wide initiative moving certain sites to “Router on a stick” style configuration
 Experience troubleshooting and configuring Cisco routers, and switches at the CLI, GUI, and physical level

according to DISA STIGS and client specifications
 Personally responsible for running monthly network performance availability reports for Senior management

in an effort to identify weakness within the Enterprise network
 Troubleshoot escalated tickets from Enterprise NOC and coordinate with engineering and Implementations

department for resolution
 Assist in determining RFO for outages and ensuring SLA’s are appropriately met

                ActioNet, Germantown, MD – DOE Joint Cyber Security Center
Network Security Analyst, Sept 2015 – Sept 2016

• Perform cyber incident analysis via Solera
• Responsible for being the “hub” for all Cyber Incident reporting to US CERT
• Assist with PCAP and Netflow analysis as needed
• Monitor duty mailbox for event alert throughout the Enterprise
• Utilize Splunk for reporting and analyzing “Big picture” correlations
• Do extensive incident write ups on major Cyber events throughout the Enterprise
• Responsible for announcing known Indicators of Compromise (IOC) through the customer Cyber community
• Compile weekly and monthly advanced analytics of attempted intrusion and cyber incidents throughout

clients enterprise environment
• Track incident and investigations of Cyber events



                Metro Systems Inc, Alexandria, VA – Coast Guard TISCOM - Cybercom
Senior Network Administrator, Feb 2015 – Sept 2015

 Utilize SNMP network tools such as Cisco Works and What’s up Gold to monitor and maintain network
equipment performance, health, and configurations on NIPR/SIPR networks

 Participated in Enterprise wide initiative moving certain sites to “Router on a stick” style configuration
 Experience troubleshooting and configuring Cisco routers, and switches at the CLI, GUI, and physical level

according to DISA STIGS and client specifications
 Personally responsible for running monthly network performance availability reports for Senior management

in an effort to identify weakness within the Enterprise network
 Troubleshoot escalated tickets from Enterprise NOC and coordinate with engineering and Implementations

department for resolution
 Assist in determining RFO for outages and ensuring SLA’s are appropriately met

               Network Security Operations Technician 2, May 2013-Feb 2015 – Department of Homeland Security
 Utilize network tools such as Splunk, Solarwinds Orion, and Nagios
 Support proprietary ISP based security Email and DNS traffic aggregation system
 Monitor system logs to ensure customer security and analyze logs based on government provided indicators
 Consult with Engineers on  maintaining  updates and patches on our local servers
 Maintain, configure, and monitor system routers and switches to include Juniper MX480, MX5 and EX2200

switches
 Build and document Data Center infrastructure utilizing Visio diagrams and cabling connection diagrams
 Responsible for tracking configuration of all newly implemented  routers and switches
 Adding users in active directory as well as on our Linux/Unix based servers
 Assist in performing server patches and reboots

CSC/Xpect Solutions, Chantilly, VA – FBI Enterprise Operations Center
Network Administrator/Incident Coordinator, June 2011 - May 2013(Full time) April 2014 - June 2016 (Part
time)

 Responsible for monitoring Cisco Routers (7206/6509) , Switches (3750/2950/4506), and TACLANE (KG-
175) via GEMX

 Troubleshoot Cisco Network devices in an Enterprise environment
 Routinely consult with field technicians/vendors to resolve reported network issues via HP tools i.e. Network

node manager and Network Automation
 Maintain and configure VLANs and Port security
 Consulted  with management to establish Incident resolution priorities
 Manage and coordinate Change activities
 Managed Incident resolution from initial occurrence to successful outcome
 Influenced product and project delivery through the incident management process
 Worked proactively in identification of Root cause for outages
 Consult with all levels of management and Government clientele regarding Enterprise issues
 Coordinated with engineers to restore service for client as fast as possible
 Submitted daily KPI reports
 Facilitated conference bridges between engineers and other management
 Performed duties in a timely manner to meet Service Level Agreements
 On-going assistance with service delivery improvement with the Help Desk technicians

        United States Navy Reserve, Baltimore, MD – NMCB23
Construction Battalion 23 S6 Communications, December 2010-Present (IRR)

 Responsible for working with a team to optimize LAN
 Consulted with battalion leadership to optimize maintenance of over 100 computers and 300 units of

communication equipment
 Developed procedures to monitor and inventory technical equipment in battalion warehouse



 Responsible for issuance of communication/computer hardware devices for the entire battalion

Certifications/Education                     
• CCNP
• VMware Associate
• GCP
• CCNA R&S (ICND1/ICND2)
• Comp TIA Security +
• Certified Ethical Hacker CEH v9
• ITIL v3 Foundations
• Cisco VLAN & Network Security Cert.
• Cisco router and IP routing protocols Cert.
• 811 Field Communications Operator School
• Naval Operations Support/Navy Mobile Construction Battalion 23-monthly training
• S6 Communications network training
• Construction Battalion Training 
• Basic Training

Security Clearance      Top Secret SCI clearance w/CI Polygraph & DHS suitability

Woodson High School, Fairfax, VA, 2001
Awards  

• Honor Graduate- Naval Mobile Construction Training, December 2010



Dr. R. James Cook 
39 Thatcher Ct. 
Shepherdstown, WV 25443 
r.james.cook@gmail.com
540.319.3542

May 13, 2024 

Jefferson County Commissioners 
124 E. Washington Street 
P.O. Box 250 
Charles Town, WV 25414 

Dear Jefferson County Commissioners, 

I am writing to express my interest in the vacancy on the Jefferson County Commissioners board. As 
a resident of Shepherdstown, West Virginia, and a committed advocate for the well-being and 
prosperity of our local community, I am compelled to offer my skills and experience to serve the 
constituents of Jefferson County during this critical time. 

With a career marked by senior leadership roles and executive responsibilities, I bring to the table a 
wealth of experience in fostering fairness, balance, and effective governance. Throughout my 
professional journey, I have successfully managed multi-million-dollar budgets both in corporate 
entrepreneurship and during my tenure in the military. 

As a retired Army officer, I understand the importance of steadfast leadership and unwavering 
commitment to duty. My military background has equipped me with invaluable skills in strategic 
planning, crisis management, and decision-making under pressure – qualities that are 
indispensable in navigating the challenges currently facing our county. 

I firmly believe that effective governance is essential for the safety and prosperity of our community. 
The recent vacancies in the Commissioners board have left Jefferson County in a precarious 
position, jeopardizing the delivery of vital services, and impeding the progress of essential 
initiatives. I am deeply invested in the welfare of our local economy and the overall health of our 
community. If appointed, I pledge to leverage my skills, experience, and passion for service to 
advocate for policies that promote economic growth, protect our natural resources, and enhance 
the quality of life for all residents of Jefferson County. 

I am enthusiastic about the opportunity to contribute to the betterment of our community as a 
member of the Jefferson County Commissioners board. Thank you for considering my application. I 
am available on May 30th for an interview to further discuss how my background and qualifications 
align with the needs of the board. 

Sincerely, 

James 

Dr. R. James Cook, CFRE 

mailto:r.james.cook@gmail.com


Robert James Cook 
Shepherdstown, West Virginia 25443 United States 
Evening Phone: 5403193542 

Email: r.james.cook@gmail.com 

 
Work Experience: 

Individual Development Director 

Washington Area Community Investment Fund (Wacif) 
2012 Rhode Island Ave NE 
Washington, DC  
 

5/2022 – Present 

Hours per week: 60 
Duties, Accomplishments, and Related Skills: 

I was recruited as the inaugural Individual Development Director, I am responsible for driving 

individual revenue strategy and acquisition throughout the opportunity lifecycle (from opportunity 
identification to award acceptance). I built and implemented Wacif’s individual stewardship strategy, 

developed capture strategies and tactics, managed the production of pitches and proposals for 
individual donors, and identified and implemented systemic and human capital investments needed 
to support continued scale in individual contributions driving Wacif’s impact. 

 
Individual Donor Development Strategy – Developed and managed an individual development 

strategy that resulted in Wacif receiving and deploying resources needed to deliver on its mission of 
equity and opportunity. Drove development of a major gifts and individual donor (beyond major gifts) 

programs at Wacif, with associated investments in: human capital; technology; policy, procedural, 

and governance protocols. Worked with Wacif’s executive team to understand future and current 
programming and capital deployment needs. Work with the communications team to ensure that, 
wherever possible, content is aligned with and supports acquisition of new individual opportunities. 

 

Lead Generation/Market Research – Identified non-institutional opportunities (high net worth 

individuals, impact investors, individual donors) and initiate conversations with potential funders. 
Managed the organization’s efforts to generate a complete, upstream understanding of individual 
funding. Utilized and synchronized industry standard applications and software to gather intelligence 

and plan approaches to individual high-capacity donors. Analyzed individual donor trends nationally 
and regionally for their impact on Wacif’s development strategy. Connected with strategic advisory 
groups, from private wealth managers to philanthropic advisors, to introduce Wacif and determine 
how their clients fit with our mission. Managed a strategic, coherent process for including internal and 

external stakeholders – to include staff, Board, and others as appropriate – in identifying and 

executing opportunities with individual donors. Developed and implemented a strategic, 
comprehensive approach to opportunity prioritization and decision-making related to the pursuit of 

opportunities with individual donors. Lead the development of market analytics, helping Wacif 
quantify its total addressable market with individual donors and established realistic revenue 

scenarios and year-ahead development planning. Developed and maintained organizational 
infrastructure related to internal development analytics, including: creating and maintaining Wacif’s 
individual development pipeline, including specific data elements related to current and upcoming 
opportunities, including but not limited to opportunity status, partner, funder, timing, and next steps; 



and, facilitating recurring leadership team sessions to review market analytics, discuss funding 
scenarios, model fundraising targets, and capture key next steps. Contributed to and facilitated Board 
discussions related to individual donor development. 

 
Relationship Development and Appeal Delivery – Lead the development and management of a 
rational and collaborative process that resulted in successful, funded appeals including: leading the 
kickoff pitch and appeal development efforts; leading proposal and pitch review sessions; and, 

packaging supporting documentation in collaboration with internal partners. Cultivated relationships 

with individual donors, including: prioritizing individual donors by their affinity and capacity to make 
strategic gifts; understanding donor priorities and goals and reflecting these to relevant Wacif team 
members; mapping relationships to ensure that the right point of contact is positioned to approach 
the prospect; lead engagement with prospects, making appeals; positioning teammates and other 

points of contact to make appeals; following up with prospects to ensure that commitments reach 
Wacif. Analyzed prospect research with a keen understanding of moves management to steward 
donors toward major gifts. 

 

Partner Stewardship – managed the organization’s efforts to keep current supporters engaged with 
Wacif and its work, by: working with executive and program teams to identify and prioritize key 

relationships; researching stewardship best practices and approaches taken by other organizations; 
developing stewardship strategies for consideration by the CDCO and CEO; and managing 
implementation, in collaboration with communications teammates and others. Mentored and lead 

Individual Development team, managing and providing guidance and support to team members that 
lead day-to-day work. Effectively manage team, from workload management to performance 

appraisal, and professional development. 

Executive Director, Educational Foundation 

Dabney S. Lancaster Community College (DSLCC) Educational Foundation 
1000 Dabney Street 
Clifton Forge, VA 

 
5/01/2020 – 05/2022 

Hours per week: 60 
Duties, Accomplishments, and Related Skills: 
As the Executive Director of the College Educational Foundation and Director of Institutional 

Advancement/Public Information Officer for DSLCC, I write policies and establish protocols for 
scholarship, fundraising, investment, and advancement processes. I am responsible for examining the 
efficacy of existing policies and developing new programs that align with identified objectives and 

goals of DSLCC. I work closely with alumni, fundraisers, the Virginia Community College System, and 

stakeholders to revise existing programs, and to determine the goals and objectives of new policies. 
Serving as both the Executive Director of the College Educational Foundation and Director of 
Institutional Advancement/Public Information Officer for DSLCC, I provide direct leadership to over 

thirty-five administrative staff, Foundational Board members, third-party vendors, and contractors to 
increase the level of external resources from public sector and private sources to support 

programmatic and capital needs and aspirations of the College. Responsible for building, maintaining, 
and strengthening relationships between and among the College’s twenty internal 
departments/divisions and critical funding sources including individuals, corporations, and 



foundations to raise capital and programmatic funding of over $500k per year. 
In May 2020, DSLCC had no formal alumni outreach program, no data base of alumni, and no method 
of linking the alumni to career opportunities. I was faced with minimal resources, staffing challenges, 

and scarce data. I worked to identify alumni pools within different local corporations to begin 
cataloging them for the purpose of building an alumni database. From there, I developed strategies 
for outreach to increase alumni participation and support to DSLCC. My efforts resulted in a data base 
of over 200 alumni participating in school events and becoming reoccurring donors. 

During the onset of the COVID-19 pandemic, I was responsible for developing a marketing plan that 

addressed academic and workforce training solutions. I utilized articles written for press releases for 
all the local news outlets and social media platforms focusing on three areas (culinary, nursing, and 
forestry). Part of that plan was to develop an advertising portfolio with local station WSLS to increase 
public engagement with DSLCC by utilizing video advertisements, radio spots, commercials, and 

social media. The challenge with this effort involved identifying, publicizing, and promoting the 
courses appropriate for an online format as well as courses that could not transfer to an online 
platform without significant degradation of the class content while still maintaining Center for Disease 

Control protocols. In addition, DSLCC historically had a sporadic marketing plan with no strategic 

achievable goals. My solution was to develop a dynamic marketing platform highlighting three unique 
departments in order to establish a baseline for future marketing strategies and increase student full-

time equivalent enrollment. During Spring 2021, the Virginia Community College System mandated 
that five of the seven colleges named after historical figures must change their names because the 
namesake’s values were no longer aligned with the State Board’s criteria. I was responsible for 

improving DSLCC’s public relations without compromising the historical value of the namesake and 
DSLCC. DSLCC serves four counties and a large section of the community opposed the name change. 

The result of the name change included the loss of donor support, financial resources, partnerships, 

and community engagement. I developed a public relations campaign focusing on the future of the 

college with a new name while celebrating the previous 60 years of education and community 

involvement. I led a name changing task force comprised of 30 individuals that focused on facilities 
and budget, marketing and media, and fundraising to culminate in a weeklong celebration in June 
2022. I contracted with a third-party marketing firm that I provide oversight to for the renaming 

efforts, the marketing and media, press releases, and social media. 
Utilizing a three-prong strategy, I revamped the DSLCC investment strategy so that we had maximum 

leverage of funds available for the unrestricted budget and student scholarships. I changed the 
administrative fee policy from a static 2% to a dynamic range of 1% to 3.75% which allowed more 
flexibility under market trends that maximizes educational foundation operations. Additionally, I 

changed the spending cap policy from a static 5% to a dynamic range of 4% to 7% that leveraged the 
market funds that resulted in higher scholarship distribution each semester. Following generally 
accepted accounting principles (GAAP) of reinvesting dividends, my actions created more operational 

funding. 

Supervisor: Dr. John Rainone (540-863-2820) 
Okay to contact this Supervisor: Yes 

 
Principle 
Cook and Associates 

39 Thatcher Ct. 
Shepherdstown, WV  



 
9/01/2018 - Present 
Hours per week: 20 

Duties, Accomplishments, and Related Skills: 
Coached, consulted, or contracted for strategic and fundraising initiatives with small nonprofit 
organizations and churches. Increased fundraising revenue and constituent affinity among various 
nonprofit portfolios for private donor, corporate partnerships, and programmatic foundation funds. 

Led and implemented several strategic development programs including prospect research and 

market segmentation planning, and outreach and engagement through to cultivation. Built 
campaigns and identified structural and organizational changes to best position them for success. 
Coached and consulted with several nonprofits with operational budgets ranging from $1.5M to $10M. 
Contracted with nonprofits in Lexington, Lynchburg, Roanoke, and Chicago for planning and 

executing their fundraising strategies to include their Day of Giving initiatives to raise unrestricted or 
programmatic funds. Raised collectively over $1M during Day of Giving period. 
Led the strategic overhaul of corporate and foundation partner outreach focusing on donor 

designated funds, corporate social responsibility, corporate management, programmatic funding, 

and grant proposals. I used market data and best practices that resulted in $600K in donations and 
$400k in the consideration phase. 

Developed an innovative corporate affiliation program recruiting six corporate partners within cyber 
security and STEM programs producing $150k annually in unrestricted funds. 
Restructured prospect development strategies and codified position descriptions in order to 

synchronize communications among C-Suite, staff, and major gift officers to reduce duplication of 
efforts and increase fundraising impact. 

 
Director – Clinical Collaboration and Education (DOCCE) 

Liberty University College of Osteopathic Medicine (LUCOM) 

306 Liberty View Lane 
Lynchburg, VA 
 

8/01/2013 - 9/01/2018 
Hours per week: 80 

Duties, Accomplishments, and Related Skills: 
Served the first two years as the Director of Admissions and Student Services prior to promotion to 
DOCCE. 

Developed our national and international medical outreach, patient care, and international elective 
clinical rotations for the students, staff, and faculty. Supervised the planning, operations, and 
logistical support of both multiple short-term (1 week or less) of medical outreach events and 

developed long-term (1 month to 6-weeks) clinical rotations for medical students during their fourth-

year international elective clinical rotations. Developed and maintained long-term partnerships with 
US governmental agencies and host country Non-Governmental Organizations. Advised the Dean in 
developing multiple continuity of care health clinics and hospital services in partnership with groups 

in Central and South America, and Africa. Provided administration, support, and technical assistance 
to outpatient clinics in underserved locations within developing countries. Served as advisor to 

Ministers of Health and healthcare providers in developing countries for clinical operations analyzing 
the socioeconomic impact of the impoverished population regarding healthcare, continuity of care, 
public health, and epidemiology. 



International Clinical Rotation Sites - 
20 Medical outreach trips to Guatemala; 4 to Honduras; 4 to Dominican Republic; 1 to Peru; 6 to Togo 
(West Africa), 8 to Kenya; 1 to Rwanda; and 1 to Zambia 

Domestic Clinical Outreach - 
Annual healthcare collaborative events with local providers in Martinsville, VA; Lynchburg, VA; and 
Danville, VA. 
Supervisor: Dr. Ronnie Martin (434-592-6400) 

Okay to contact this Supervisor: Yes 

 
Chief Operating Officer (COO) 
Sayre Enterprises, Inc. 
45 Natural Bridge High School Road 

Natural Bridge Station, VA 
 
8/01/2011 - 8/01/2013 

Hours per week: 80 

Duties, Accomplishments, and Related Skills: 
As a senior level Executive, l reported directly to the Founder and CEO of Sayre Enterprises and was 

responsible for the company’s day-to-day Budget, Operations, and Logistical activities, including 
revenue and sales growth; expenses, cost and margin control; product manufacturing and 
distribution; marketing internal and external communications; and monthly, quarterly and annual 

financial goal management. I managed over 115 company employees with annual gross sales over 
$15M. 

Managed three sale branches (government, commercial, and promotional products). Additionally, I 

had oversight of warehouse operations for production and manufacturing of over 70 lines of 

merchandise. I created an employee taxonomy and management structure, auditing various 

workplace processes and implementing new strategies to improve efficiency and communication 
across all parts of Sayer Enterprises’ supply and distribution chain. 
Supervisor: Ms. Mary Sayre (800-552-6064) 

Okay to contact this Supervisor: Yes 

 
Executive Officer (XO), 12th Aviation Battalion (XO) 
Davidson Army Airfield 
Fort Belvoir, VA 

 
11/01/2007 – 01/31/2009 
Hours per week: 80  

Duties, Accomplishments, and Related Skills 

Served as executive level decision maker responsible for $300M Budget in the maintenance, logistics, 
administration, intelligence, and operations of a Battalion of 18xUH60 Blackhawk helicopters and a 
Technical Rescue Engineer Company specializing in search and rescue. Second in command within an 

Army battalion. As the battalion’s “chief of staff”, I was prepared to assume the duties of the battalion 
commander at any time.  

Program Manager for Special Access Programs and served Liaison to the White House Military Office 
and the Pentagon Joint Staff for contingency operations. Supervised and coordinated logistics and 
operations for four unique and high-security airfields to include the joint use airfield at the Pentagon. 



Coordinating staff officers including S1, S2, S3, S4, S5, S6, special staff, civilians, and contractors. I 
ensured the staff was coordinated, synchronized, and supervised within multiyear and complex long- 
and short-range planning, training, and execution of worldwide aviation mission support and support 

within the National Capital Region. I was the primary synchronizer of staff actions. Coordinated with 
senior level pentagon officials for the purchase of the LUH72 Lakota, and the reorganization of 
battalion air assets equipping the USANG with 16xUH60L for operational readiness improvements. 
Understood the air and ground transportation security requirements for the JTFNCR and executed 

SAP for NSSE support within all laws, regulations, and policies while developing SOPs.  

Complete oversight of Delta Company logistics and maintenance for three airframes (UH60A/L, VH60A, 
and LUH72). VH60 program was unique to the area as the only fleet of VIP equipped, specially 
designed airframes to fly in/around the National Capital Region. Special equipment modifications and 
Air Worthiness Releases (AWR) from FAA, DoD, and US Army Aviation proponents.  

Establishing staff operating procedures ensuring the commander and the staff are informed on 
matters affecting the command; assembling and supervising the staff during the decision-making 
process ensuring a coordinated, synchronized plan; establishing timelines (1/3-2/3 rule); establishing 

the required liaison; ensuring information flow between the staff and commander on staff 

recommendations and the commander’s decisions; representing the commander (when required); 
monitoring the overall battle and supervising planning of future operations; directing the staff; 

enforcing standing operating procedures; serving as the materiel readiness officer and supervising 
unit status reporting; providing for battalion logistical support; and leading the Military Decision 
Making Process during staff planning.

 
Director of Operations (Brigade S3) 

Army Air Operations Group, JFHQ-NCR 

Fort McNair, DC  

 

08/01/2006 – 11/30/2007 
Hours per week: 80 
Duties, Accomplishments, and Related Skills 

I served as the brigade commander's principal staff officer for matters concerning operations, plans, 
organization, and training for the Army Air Operations Group (AAOG) in the Joint Task Force – National 

Capital Region and the Military District of Washington. AAOG consists of the 12th Aviation Battalion of 
UH/VH60 Blackhawk aircraft and the LUH72 Lakota; and the US Army Priority Air Transport (USAPAT) 
fleet of Gulfstream aircraft. 

I was responsible for planning, coordinating, and executing aviation operations, to include regional 
and worldwide priority air transport for the Army’s senior leadership, selected DoD officials, and 
Combatant Commanders. Executed airfield operations at Davison Army Airfield, and provided Air 

Traffic Services support to the Pentagon helipad. As directed, I employed rotary wing aviation and 

engineer technical rescue assets to support designated contingency operations. On order, received 
additional rotary wing aviation forces OPCON to JFHQ-NCR and coordinate for their employment in 
support of consequence management operations.  

I was the director in planning and coordinating the operations, and the principal program manager for 
Special Access Programs (SAP) concerning Army UH/VH60 aircraft within the NCR and fixed wing 

aircraft worldwide.  
Directed operations with an operational budget over $30M for various National Special Sensitive 
Event (NSSE) programs of an Army Aviation Brigade with two battalions specializing in worldwide 



executive level air transportation and complex interagency contingencies. Responsible for analyzing, 
planning, resourcing, and executing budget and operations involving Army Aviation and Technical 
Rescue Engineer capabilities for NSSE, ceremonies, State Funerals, and emergencies. Worked directly 

with Joint Staff at the Pentagon and White House Military Office. 
I developed the contingency planning and briefed pentagon officials on readiness and deployability of 
the Army Aviation assets worldwide and within the NCR. I wrote the SOPs that supported several SAPs 
within the NCR and worked within the incident command structure prioritizing assets and adjusting 

resources required to complete NSSE missions.  

I managed SAP training and execution within the NCR, informing the MDW and JTFNCR command of 
operational readiness. Executed SAP IAW Pentagon and Joint Level directives, commander’s intent, 
monitors adjacent units' progress, submitted reports per SOP, anticipates changes required and 
prepared the Fragmentary Orders.  

Executive Assistant to the Commanding General (Aide de Camp) 
JTF-GTMO, Cuba 

SOUTHCOM 

 
08/01/2005 – 08/01/2006 

Hours per week: 80 
Duties, Accomplishments, and Related Skills 
Assigned to the United States Southern Command with duty at the Joint Task Force-Guantanamo Bay, 

Cuba and reported to the senior commander for the Joint Task Force Guantanamo Bay. I provided 
liaison and coordination with interagency nongovernmental agencies, International Committee of the 

Red Cross, foreign dignitaries, congressional delegations, media, and senior officials within the 

Department of Defense, subordinate commanders, and staffs.  

I performed as scheduler, coordinator, office manager, and trip planner for senior level DoD officials in 

and around JTF-GTMO area of operations. Scheduled congressional visits for senior government 
officials. Served two flag officers (General and Admiral) as their personal assistant ensuring 
compliance for global travel, budgets, force protection, and confidentiality.  

Served as liaison for foreign dignitaries visiting Naval Station Guantanamo Bay, Cuba. Supervised 
CJTF policies for contingency operations involving the senior official. Ensured secure messaging of the 

GO/FO Public Key Infrastructure and Defense Red Switch Network direct with SECDEF and SOUTHCOM 
Command.  

Assistant Professor of Military Science 
Virginia Military Institute (VMI) 
2020 Kilbourne Hall 

Lexington, VA 

 
5/01/2003 - 8/01/2005 
Hours per week: 60 

Duties, Accomplishments, and Related Skills: 
As the Military Science Level II (MSII) Branch Chief, I was responsible for writing and executing a new 

Military Science Curriculum. In order to ensure continuity of training for advancement, it was 
important that I synchronize the four-year curriculum to professionally develop them from Cadet to 
Lieutenant. 



Responsible for instructing over 300 MSII Cadets each year, maintaining an Order of Merit List rankings 
for schools and leadership responsibilities, and identified and recommended extremely competent 
Cadets to prestigious awards. I performed duties as counselor, mentor, and facilitator to the Student, 

Athlete, and Leader. Coordinated and planned field training events specific to the MSIIs and worked 
jointly with the other three MS Branches in the Army department. I coordinated efforts with the Navy 
and Air Force departments as well as Cadet Life, Commandant’s staff, and faculty of VMI. Served as 
Training, Advising, and Counseling (TAC) Officer to Delta Company of over 200 Cadets of all levels and 

disciplines, selected as a faculty advisor to several clubs. I traveled extensively to the three 

partnership schools to ensure success for ROTC at each school and advised staff and cadets on all 
matters relating to Aviation Components of the Army. Interviewed select scholarship candidates and 
briefed prospective cadets and parents on Army programs and benefits. I served as Officer in Charge 
of the Ranger Challenge Team, Assistant Officer in Charge of the Army Combat Diver Program, 

Assistant Officer in Charge of Barracks, and liaison to the Combative Martial Arts Club. 

 
Education: 

Doctorate degree 5 / 2020 
University of Lynchburg  

Lynchburg, VA United States 
Major: Organizational Leadership 
 

Master's degree 10 / 2008 
Liberty University  

Lynchburg, VA United States 
Major: MAR (Master of Arts in Religion) Leadership 

 

Bachelor's degree 5 / 1995 
Methodist University  
Fayetteville, NC United States 

Major: Political Science 

 

Professional Publications: 
Dissertation: May 2020. Cook, Robert James, "A Wrap Around Poverty Intervention Model: Leveraging 
Social Capital Reduces Poverty" (2020). Graduate Dissertations and Theses. 

35. https://digitalshowcase.lynchburg.edu/etd/35 
Poster: October 2018 at OMED: “Advancing Ultrasound Techniques in Guatemala” Megan Boyer, MS, 
Samuel Creighton, BS, Kathleen Bogacz, MD, FACP, and R. James Cook, MAR 
Poster: ACOFP: “Building a medical outreach model for sustainability: An osteopathic approach” 

Elizabeth Johnsen, MS, Sherin Cherian, MS, Shawn Cherian, Renee Frantz, James Cook, MAR, Kathleen 

Bogacz, MD, FACP. Presented spring 2018 ACOFP. 
Abstract: 2018 VIE Poster symposium. “Medical Students as Point-of-Care Ultrasound Instructors: 

Learners as Successful Teachers” Alycia Lee, Abigail Wheeler, Mariam Asper, Emily Rawlings, Jake 
Beerel, Stephen Chu, Joshua Albert, Camden Towne, Sarah Elrod, James Cook MAR, Kathleen Bogacz, 

MD, FACP, David McLario, DO. Presented at the CMDA National Convention 2018. 

 
Language Skills: 



Language Spoken Written Read 

Spanish Intermediate Intermediate Intermediate 

 
References: 

Name Employer Title Phone 

Brigadier General Sally Selden, PhD, 

SPHR (*) 

sselden@citadel.edu 

The Citadel 
Provost and Dean of the College 

Professor of Management 
(843) 225-3294 

Kathleen P. Bogacz, MD, FACP (*) 

kpbogacz@gmail.com 
Augusta Health Internist (847) 322-4891 

Honorable James D. Pagones  

jdpagones@msn.com 

Dutchess County 

Surrogate's Court 

Retired Justice, New York Surrogate 

Court 
(914) 474-2790 

(*) Indicates professional reference 

 
Other Schools, Certifications, Affiliations, and Skills 
Certified Fund Raising Executive, 2019-2022 
US Army Aviation Officer Basic Course 1995 to 1996 

Combined Logistics Officer Advance Course 1999 to 2000 
Combined Arms Services Staff School 2000 

US Army Business Lean Six Sigma Green Belt Certification 2007 
US Army School of Cadet Command Faculty Development Course 2003, 2008 
Army Aviation Maintenance Officer Course 

Ranger School 

Jumpmaster School 
Defense Language Institute for Spanish 

Rotary Wing Course for CH47D, UH60A/L, VH60A, UH1, and TH67 helicopters. 
Rated Aviator: Private, Commercial, and Instrument. 
Rotary International District 7570 Area 6 - Area Governor 

 
Civilian and Military Awards: 

Paul Harris Fellow from Rotary International – Four awards 
Honorary Brother Rat for the Virginia Military Institute (VMI) class of 2006 

Virginia Military Institute Faculty of the Year 2004 
Colonel Leo Codd Award National Army ROTC Instructor of the year 2004 

Order of St. Michael Bronze Medallion – Army Aviation Association of America 

Bronze Star Medal 

Defense Meritorious Service Medal 
Two Meritorious Service Medals 
Two Army Commendation Medals 
Two Army Achievement Medals 
Afghanistan Campaign Medal 

Global War on Terror Expeditionary and Service Medals 
Humanitarian Service Medal 
Military Outstanding Volunteer Service Medal. 
 



Military Service 1985 – 2008 
Served in the U.S. Army for 20 years serving as enlisted (Private through Staff Sergeant) and as an 
officer (Lieutenant through Major). I was promoted routinely into comprehensive and progressive 

leadership and management positions in Intelligence, Operations, and Aviation Logistics and 
Maintenance. Deployed in combat to Afghanistan. 
 
Other duties (1985-2000): 

Maintenance and Operations Officer 

Fort Bragg, NC and Bagram Airfield, Afghanistan – 2001 – 2003 (Combat Tour 2001-2002) 
I was responsible for Aviation Unit Maintenance budget and flight operations for two northern 
deployed CH47 units at Bagram Army Airfield, Afghanistan. I supervised Production Control (PC) and 
Quality Control (QC), back shop maintenance, contracting, and technical inspections with direct 

collaboration of civilian agencies for phase and intermediate level maintenance in a high operation 
tempo environment. I directed all CH47 flight operations for the northern part of Afghanistan 
excluding SOAR. I flew 140 combat hours in direct mission and maintenance support. Upon returning 

from combat, I was dually responsible for Maintenance and Operations for the CH47 fleet at Simmons 

Army Airfield with Charlie Company, 159th (Flippers). We maintained Operational Readiness Rates in 
the 90th percentile.  

 
Company Commander, HHC, 4-159th Aviation Maintenance Battalion 
Fort Bragg, NC – 2001 to 2002 

Commander with oversight of command and control, military justice, administration, training, 
budget, operations, and command logistics in support of an Aviation Intermediate Maintenance 

Battalion. Responsible for support to the Command Leadership for Moral, Welfare, and Discipline. 

Managed a unit-level supply and maintenance program for fleet of light, heavy equipment, and 

refueling tankers for operational support. I facilitated various Army training courses and provided 

human resource support to the Battalion staff.  
 
AVIM Platoon Leader, 4th Battalion – 159th Regiment 

Fort Bragg, NC – 2000 to 2001 
Supervised logistic and maintenance crews, conducted production and quality control measures, and 

provided reports on maintenance and logistic metrics. Intermediate maintenance included 
Hydraulics, Pneumatic systems, Rotor assemblies, Engine and Transmission, Avionics, and tool 
calibration. Managed Work In Process for all components of aircraft and conducted phase inspections 

on AH64 Apache, CH47D Chinook, OH58D Kiowa Warrior, and UH60 Blackhawk.  
 
Flight Platoon Leader – Bravo Company, 4– 123rd Aviation Regiment, Fort Wainwright, Alaska 

Class III/V Platoon Leader – Bravo Company, 4– 123rd Aviation Regiment, Fort Wainwright, Alaska 

“Raven” Liaison to Infantry – Bravo Company, 4– 123rd Aviation Regiment, Fort Wainwright, Alaska 
98G3V – Military Intelligence Voice Interceptor (Spanish Linguist): Private to Staff Sergeant (seven 
years)  

Various units and locations ending with 7th Special Forces Group (Airborne) Fort Bragg, North 
Carolina 

 































































Edwina Benites-LM, county administrator 

Jefferson County Commission 

P.O. Box 250, Charles Town, WV 25414  

 

Dear Ms. Benites, 

 

I would like to apply for Shepherdstown magisterial district seat on the Jefferson 

County Commission.  I live in the Shepherdstown magisterial district.  I am and 

continue to be Mountain Party member.  I am a small business man, owning and 

operating a 300 acre farm with herd of 80 cattle, 33 acres of corn and 29 acres of 

soybeans.  I understand that I am applying for a term that will expire when the 

next election is certified. 

 

Sincerely, 

 

Colin Stine 

Elmwood Fields NG LLC 

7633 Flowing Springs Road 

Shepherdstown, WV  25443 



RESUME 
OSCAR COLIN STINE, Ph.D. 

Adjunct Professor of Epidemiology and Preventive Medicine 
Retired 7/1/23 

School of Medicine 
University of Maryland Baltimore 

 
 
Date  May 2024 
 
Personal information 
1. Business Address Elmwood Fields NG LLC 

7633 Flowing Springs Road 
Shepherdstown, WV 25443 

Phone Number  (304) 876-2009 
E-mail     ocsphd@gmail.com 
 
 
2. Business Address 4025 Bressler Hall 

660 W. Redwood Street 
Baltimore, Maryland 21201 

 
E-mail     cstine@som.umaryland.edu 
 
I work and live on my family farm in Jefferson County, West Virginia and 
occasionally go to my office. 
 
Family Farm 
300 acres, cow calf operation and crops, hay, corn, soybeans, wheat 
 
1971-Pres.  Laborer on my family’s farm. I have worked during the weekends, 

summers and vacations. 
2004-2018 Vice-President of Elmwood Fields, Inc. 
2018-Pres. Managing Member, Elmwood Fields NG, LLC. 

 

Jefferson County Service 
2018-Pres. Water Advisory Board 
2023-Pres. Farmland Protection Board 
 
Positions and Employment 
1990-1997 Assistant Professor of Psychiatry, Johns Hopkins School of Medicine.   
2002. Assistant Professor of Epidemiology and Preventative Medicine, 

University of Maryland Baltimore. 
2000-2013 Scientific Director of the Biopolymers/Genomics Core, University of 

Maryland Baltimore. 



2002-2012 Associate Professor of Epidemiology and Public Health, University of 
Maryland Baltimore. 

2012-2023 Professor of Epidemiology and Public Health, University of Maryland 
Baltimore. 

 
Other Experiences and Professional Memberships 
2002-2004 Member Advisory Committee to the National Drinking Water 

Advisory Committee to the EPA. 
2002-2008 External Review Board, Research Center at Minority Institutions Grant, 

Morgan State University. 
2014-2021. Member WHO Global Task Force for Cholera Control, Working Group on 

Laboratory Methods 
 
Honors 
1983  Honors in Biology, Kalamazoo College  
1985  Junior Fellow, Society of Fellows, University of Virginia 
1989-1990 Pew Fellow, Johns Hopkins School of Medicine 
2014  Mentor of the Year Award, Department of Epidemiology and Public Health, 

University of Maryland Baltimore 
 

Published Scientific Work 
    
Currently, there are 173 peer reviewed publications in my bibliography, they may be 
viewed at: 
http://www.ncbi.nlm.nih.gov/myncbi/collections/bibliography/47968003/  
 
University Faculty Profile 
    
http://www.medschool.umaryland.edu/profiles/Stine-O-Colin/ 
 
 
 
 
  
 

http://www.ncbi.nlm.nih.gov/myncbi/collections/bibliography/47968003/
http://www.medschool.umaryland.edu/profiles/Stine-O-Colin/
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Edwina Benites

From: Daniel Lutz <p.lutz007@gmail.com>
Sent: Monday, August 19, 2024 7:06 PM
To: Edwina Benites
Subject: APPLICATION: COUNTY COMMISSION SEAT

CAUTION: This email originated from outside your organization. Exercise caution when opening 
attachments or on clicking links from unknown senders.  
POLITICAL HISTORY: 
2024  16th District State Executive Committee                       MOUNTAIN PARTY 
2024: Eastern Panhandle Conservation District Supervisor   NON-PARTISAN OFFICE 
2020: 16th District State Executive Committee                       MOUNTAIN PARTY 
2020: Candidate Governorship West Virginia                         MOUNTAIN PARTY 
2020  Eastern Panhandle Conservation District Supervisor   NON-PARTISAN OFFICE 
2018  Candidate 2nd Congressional District                           MOUNTAIN PARTY 
2016  16th District State Executive Committee                       MOUNTAIN PARTY 
2016  Eastern Panhandle Conservation District                      NON-PARTISAN OFFICE 
2014  Candidate House of Delegates                                     MOUNTAIN PARTY 
2013  16th District State Executive Committee                       MOUNTAIN PARTY 
2012  Changed Parties                                                            TO MOUNTAIN PARTY 
1998  Sought State Executive Committee Seat                      DEMOCRAT 
1994  Elected to State Executive Committee                          DEMOCRAT 
 
PERSONAL HISTORY 
ABD ECONOMICS, THE AMERICAN UNIVERSITY, WASHINGTON DC 
Bachelor of Science, Agriculture, West Virginia University (1972) 
PROGRAM BOARD  SATELLITE 2025 Conference also 2024, 2023, and 2022 
SECRETARY            Eastern Panhandle Central Labor Council, WV AFL CIO 
BOARD OF DIRECTORS, WV ASSOCIATION OF RETIRED AMERICANS 
BOARD OF DIRECTORS, WEST VIRGINIA ASSOCIATION OF CONSERVATION DISTRICTS 
CHARTER MEMBER PENNSYLVANIA ASSOCIATION FOR SUSTAINABLE AGRICULTURE (1992) 
WEST VIRGINIA REPRESENTATIVE, UNITED FARMERS' and RANCHERS' CONFERENCE, (1986) 
AUTHOR  STAGEPLAY MARCHING FROM THE HILLS about the Treason Trial of Bill Blizzard (Charles 
Town, 1922) 
Presently tasked to write stageplay about the Railroad Strike, which began in Martinsburg in 1877, for 
Sesquicentennial in 2027. 
Have just completed a memoir about two kids growing up on the edge of Appalachia from 1957 to 1967. 
On speaking terms with almost half the Delegates and Senators in Charleston. 
 
VETERAN U S AIR FORCE, Commissioned Flying Officer 
 
Born in Jefferson County. Educated in public schools of Jefferson County and West Virginia. 
 
Still have family farm, which is leased to a cousin to make what he can produce from the acreage. 
 
Would like to restore the last complete, intact, and operable water-powered grist mill remaining in Jefferson 
County. 
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Daniel P. Lutz, Jr. 
175 Wheatland Road 
Charles Town, WV 25414 
304 725 0966  land  
304 886 5771  cell 
p.lutz007@gmail.com 
 
 



AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
 

 
Name: Nikki Painter    
 
Department or Organization: Elections – County Clerk’s Office 
   
Estimation of amount of time needed for appointment:  10 mins 
 
Date Requested – 1st Choice:  September 5, 2024  
If a specific date is needed, please provide reason for specific date:  
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):  
Poll Worker & Alternate Approval – 2024 General 
 
Please provide the County Commission with a description of your request or presentation, including any background information:  
 
Is this a funding request?        Y/N  
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
To approve the poll workers and alternates as presented for the 2024 General Election 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
Contact information: 
Email address:                                                                  Phone Number:        
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

 

                                    

http://www.jeffersoncountywv.org/


Alternate Poll Workers 2024 General

Name    Party          Telephone No. Mail Street          Mail City
Rachel Tansill R 304-725-9593 889 Tuscawilla Dr Charles Town
Karen Mangold NP 304-283-3807 611 N Preston St Ranson
Robert Kutcher R 304-820-8109 412 S Church St Charles Town
Korey Mitchell R 304-283-3242 45 Prospect Ave Charles Town
Savanna Smooth R 304-676-6282 55 Stark Rd Ranson
Nancy Cancellieri R 413-272-9916 392 Persimmon Ln Shepherdstown
Stephen Campbell NP 304-886-3729 61 Pathfinder Ct Shepherdstown
Amy Campbell NP 304-886-4230 61 Pathfinder Ct Shepherdstown
Laura Castellanos R 571-420-6925 368 Gumspring Dr Charles Town
Myra Casteel R 304-995-5667 25 Holmes Dr Charles Town
Linda Icard-Stoll D 503-320-2315 173 Silverleaf Dr Charles Town
Hannah Bowles D 14 Cole Ln Harpers Ferry
Brittanie Reed NP 240-678-2800 1135 Stallion St Ranson
Emily Minick NP 830 Sawgrass Dr Charles Town
Sandra Thiess R 410-627-8392 83 Hostler Rd Harpers Ferry
Katherine Bunting D 188 Tate Manor Dr Charles Town
Sharena Gonzalez D 304-270-8152 23 Riparian Ln Ranson
Rebecca Shepherd D 104 W 7th Ave Ranson
Pantera Tevalt R 171 General McClellan Ct Harpers Ferry
Rohnda Washington D 304-535-8759/703-731-5979 62 General McClellan Ct Harpers Ferry
Christina Daniels NP 301-676-2628 208 7th St Shenandoah Jct
Stephen "Todd" Regnell R 301-675-8549 219 Glenbrook Rd Ranson
Teri Cannava R 100 Claymont Hill St Charles Town
James Bowles R 304-582-1584 103 Old Country Club Rd Charles Town
Charles Love D 937-213-1652 112 N Reymann St Ranson
Paula Frickey R 304-707-5787 297 Mcquilkin Run Way Shepherdstown
Steven Ourand R 410-707-6320 737 Barksdale Dr Charles Town
Cecelia Mckevitt D 304-596-3245 115 E 6th Ave Ranson
Justine Gaster-Sult D 155 Mapleleaf Dr Kearneysville
Katherine Bunting D 240-643-7691 188 Tate Manor Dr Charles Town



Deborah Johnson R 304-261-6800 578 Lone Oak Rd Ranson
Cynthia Carter R 703-980-2204 2153 Shepherdstown Pike Shenandoah Jct
Kassie Whitmer NP 304-886-8426 47 Dawn Ln Harpers Ferry
Erich Nathan R 760-443-5220 85 Campbell Dr Charles Town
Ginger Stanley NP 304-995-7405 2457 Kearneysville Pike Shepherdstown
Angela Wood NP 304-350-9009 310 Starkeys Landing Shepherdstown
Carole Brooks NP 240-405-7013 3789 Shepherdstown Pike Shepherdstown
Clifford "Gene" Taylor D 304-240-4145 1884 Hidden Hollow Dr Kearneysville
Lemuel "Bruce" Massey D 240-675-4498 284 Meadow Ridge Dr Shepherdstown
Mahayana "Maya" Garcia NP 304-886-1398 PO Box 582 Charles Town
Andrew Blake NP 304-886-2833 351 Annaswood Ln Charles Town
Dawnyielle Downes 703-587-7364 Bay Ct Charles Town WV
David Winkelman 703-431-71347 Walling Dr Harpers Ferry WV
Bonnie Sitman 304-582-3681 Hartzell Dr Shepherdstown WV
Mary Webber 304-676-99474 Magaha St Ranson WV
Kellee Palmer 304-707-4733 Kenneth St Harpers Ferry WV
Jenny Thacker 304-702-01223 Mason Dr Harpers Ferry WV
J Huling 703-304-9744 Emerald Heights Ct Shenandoah Jct WV
Susan Fridinger 304-283-59111 Brin Dr Ranson WV
Susan Starkweather 202-487-18134 W German St Shepherdstown WV
Keith Bullock 304-676-458931 Leetown Rd Kearneysville WV
Jennifer Sell 540-481-4459 Stratton Dr Charles Town WV
John Aldis 304-283-004911 River Rd Shepherdstown WV
Kenneth Stroech 202-615-33947 Woodbury Dr Kearneysville WV
Laurie Tell 301-768-9440 Gingerbread Ln Harpers Ferry WV
Isabelle Hansen 248-961-4912 Appomattox Ln Shepherdstown WV
Kenneth Fanelli 304-839-711316 Destrier St Ranson WV
Kathryn McGinnis 304-995-3399 Quarterhorse Pl Charles Town WV
Tamora Snow-Howard 520-471-53117 Barley Ln Charles Town WV
Michael Rork 410-443-55387 Spring Farm Ln Shepherdstown WV
Mary Eidukevicius 240-409-401690 Engle Molers Rd Harpers Ferry WV
Jenny Thacker 304-702-01223 Mason Dr Harpers Ferry WV
Margaret Smith-Walker 304-671-6910179 Leetown Rd Kearneysville WV
Rebecca Kniep 304-839-8295 Rock Ln Harpers Ferry WV



Katlyn Simmons 240-385-58251 Cedarwood Ct Harpers Ferry Wv
Evan Willingham 681-283-05211 N Mildred St Charles Town WV
Kimberly Newman 681-283-05211 N Mildred St Charles Town WV
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Edwina Benites

From: Deborah Lowe
Sent: Thursday, August 29, 2024 12:26 PM
To: Edwina Benites; Bessie Nelson
Cc: Jessica James
Subject: RE: Fiscal note and clarification

The grant is a reimbursement grant of overtime worked for ghsp patrol initiatives and requires no matching funds. 
 
Debbie 
 

From: Edwina Benites <ebenites@jeffersoncountywv.org>  
Sent: Thursday, August 29, 2024 12:18 PM 
To: Bessie Nelson <bnelson@jeffersoncountywv.org> 
Cc: Deborah Lowe <dlowe@jeffersoncountywv.org>; Jessica James <jjames@jeffersoncountywv.org> 
Subject: Fiscal note and clarification 
 
Bessie- 
 
Could you create a fiscal note to the attached hire? 
 
Debbie, could you confirm that no funding is requested from the County for the grant?  The resolution language is 
unclear- “A resolution authorizing the submitted of a state grant application by the Sheriff and the subsequent 
appropriation of up to $300,000 for the WV Division of Motor….” 
 
Eddie 
 

 
 



 

 

JEFFERSON COUNTY COMMISSION  
124 East Washington Street, P.O. Box 250, Charles Town, WV  25414 

Phone:  (304) 728-3284  Fax: (304) 725-7916 

Web:  www.jeffersoncountywv.org  

 

  
County Administrator 

Edwina Benites 

 

 
To: Commissioner Steve Stolipher 

 Commissioner Jane Tabb 

 Commissioner Pasha Majdi 

 Commissioner Kelvin Upson 

 

 

From: Bessie Nelson 

 

Date: September 5, 2024 

 

Re: Fiscal Note:  Sheriff’s Tax Office Personnel Request / Grant 

 

Sheriff Thomas Hansen requests the following: 

 

Approve for the Governor’s Highway Safety Program Grant $300,000 

 Reimbursement for Overtime No matching funds required from the County. 

 

Tax Office: 

 New hire: 

  Cara Young $36,000.00 

  Amount budgeted for this position in FY 25: $36,383.00 

 

 

 

 

 

 

PRESIDENT 
Steve Stolipher  
 
VICE PRESIDENT 
Jane Tabb   
 
COMMISSIONER 
Pasha Majdi  
 
COMMISSIONER 
Kelvin Upson  
 

http://www.jeffersoncountywv.org/


AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
Name:    Mike Sine, Laura Kuhn, and Thomas Hansen  
 
Department or Organization:  JCESA, Fleets and Facilities Management, Sheriff’s Office  
   
Estimation of amount of time needed for appointment:  10 minutes 
 
Date Requested – 1st Choice: 9/05/2024   
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):   

1. Designation of the Public Safety Center- discussion/ possible action 
a. Designation the Public Service Center lot as the future site of the Public Safety Center 
b. Request approval to amend the Jefferson County Emergency Services Agency CIP and Sheriff of Jefferson County 

CIP 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 

The JCESA Service Area Report has identified establishing a station in Kearneysville as a top priority. Additionally, the 
Sheriff has expressed concerns regarding the current building's limited space and security challenges. 
 
The JCESA, Fleets and Facilities, and the Sheriff’s Office request approval to move forward with a strategic plan to 
designate the current Public Services Center lot in Kearneysville as the future site of the Public Safety Center. This 
project would consolidate emergency services and law enforcement in one location. 
 
Developing this strategic plan will allow for the collection of impact fees and support applications for state and federal 
funding to advance the site's development.  
 
Is this a funding request?        Y/N   NO 
If so, how much?                        $  N/A 
Provide exact financial impact/request:  N/A 
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 
Suggested motion 1: Designation the Public Service Center lot as the future site of the Public Safety Center 
 
Suggested motion 2: Request approval to amend the Jefferson County Emergency Services CIP and Sheriff of Jefferson County CIP as 
presented. 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  N/A 
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 

http://www.jeffersoncountywv.org/


Contact information: Mike Sine 
Email address:   msine@jcesa.org                                                             Phone Number:    3047283287    
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

not applicable 

                                    



 



CIP 
FORM 1 

Jefferson County Government 

 

Agency/Department/Office Summary 

 
Name of Agency/Department/Office:  Jefferson County Emmergency Services Agency 

 
  (1)                 (2)                                                     (3)                  (4)                  (5)                 (6)                                                (7)                      

Pri 
No 

PROJECT NAME & DESCRIPTION 
ESTIMATED 
TOTAL COST 

PRIOR 
ALLOC, 

SOURCE 

CURRENT 
REQUEST 

FY 

CURRENT 
ALLOC, 
OTHER 

SOURCES 

EXPECTED  FIVE-YEAR FUTURE PROGRAM  REQUESTS 

2025 
FY FY FY FY FY 

2026 2027 2028 2029 2030 

1 

Mortgage for JCESA Main 

Office 520328       81000       81000 81000 81000 81000 81000 

2 

Jefferson County Public Safety 
Center (50%) 5100000                   200000 

245000
0 

245000
0             

 

 

 

 

  

                                                            

 
 
 
 
  

                                                            

 
 
 
 
  

                                                            

 
 
 
 
  

                                                            

 
 
 
 
  

                                                            

 
 
 
 
  

                                                            
 
 



Jefferson County Commission Capital Improvements Program 

August 2004 (rev. Sept. 2011) 

CIP 
FORM 2 

Jefferson County Government 
 

ANNUAL and FIVE YEAR PROJECT REQUEST 
and JUSTIFICATION 

 

Date: 09/05/2024  Prepared by: Laura Kuhn 

Contact Information 

Name: Laura Kuhn  Phone Number:       

Email: Lkuhn@jeffersoncountywv.org  

Project Title: Public Safety Center 

Project Type:   Fees    Services    Construction    Renovation    Acquisition of major equipment 

  Other (Specify):       

Project Location: Kearneysville, WV 

Project Rank:    (1) Urgent/Mandatory    (2) Necessary/Needed    (3) Optional/Deferrable 

OR Provide Ranking Number        

Project Need:   This project does not benefit new growth.    This project only benefits new growth. 

  This project benefits both current and new residents and/or businesses. 

Budget Impact: This project will affect the county operating budget:    Yes    No 

(if Yes – Attach Form 2B). 
 

DESCRIPTION AND JUSTIFICATION (See instructions for Form 2 – attach additional pages as needed.) 

The JCESA Service Area Report identified locating a station in Kearneysville as one of the top 
priorities.  Additionally, the Sheriff has had concerns with his current building regarding sufficient 
space and security. 
 
The Public Safety Center would house both EMS and law enforcement. 

 

Estimated Total Cost of Project ($): 

 (50% of 
$10,200,000) 

5,100,000  

Funding Request Breakdown by Year ($):       Current (FY 2025) Request of County Funds 

       Current (FY 2025) All Other Sources 

 200,000 Out Year 1 (FY 2026) 

 2,450,000 Out Year 2 (FY 2027) 

 2,450,000 Out Year 3 (FY 2028) 

       Out Year 4 (FY 2029) 

       Out Year 5 (FY 2030) 
 
DESCRIBE METHOD OF CALCULATING ESTIMATED COST OF PROJECT:  (See Instructions) 

      

 
 

  Additional pages attached. 







































Jefferson County Commission Capital Improvements Program 

August 2004 (rev. Sept. 2011) 

CIP 
FORM 2 

Jefferson County Government 
 

ANNUAL and FIVE YEAR PROJECT REQUEST 
and JUSTIFICATION 

 

Date: 09/05/2024  Prepared by: Laura Kuhn 

Contact Information 

Name: Laura Kuhn  Phone Number:       

Email: Lkuhn@jeffersoncountywv.org  

Project Title: Public Safety Center 

Project Type:   Fees    Services    Construction    Renovation    Acquisition of major equipment 

  Other (Specify):       

Project Location: Kearneysville, WV 

Project Rank:    (1) Urgent/Mandatory    (2) Necessary/Needed    (3) Optional/Deferrable 

OR Provide Ranking Number        

Project Need:   This project does not benefit new growth.    This project only benefits new growth. 

  This project benefits both current and new residents and/or businesses. 

Budget Impact: This project will affect the county operating budget:    Yes    No 

(if Yes – Attach Form 2B). 
 

DESCRIPTION AND JUSTIFICATION (See instructions for Form 2 – attach additional pages as needed.) 

The JCESA Service Area Report identified locating a station in Kearneysville as one of the top 
priorities.  Additionally, the Sheriff has had concerns with his current building regarding sufficient 
space and security. 
 
The Public Safety Center would house both EMS and law enforcement. 

 

Estimated Total Cost of Project ($): 

 (50% of 
$10,200,000) 

5,100,000  

Funding Request Breakdown by Year ($):       Current (FY 2025) Request of County Funds 

       Current (FY 2025) All Other Sources 

 200,000 Out Year 1 (FY 2026) 

 2,450,000 Out Year 2 (FY 2027) 

 2,450,000 Out Year 3 (FY 2028) 

       Out Year 4 (FY 2029) 

       Out Year 5 (FY 2030) 
 
DESCRIBE METHOD OF CALCULATING ESTIMATED COST OF PROJECT:  (See Instructions) 

      

 
 

  Additional pages attached. 



(1) (3) (4) (5) (6)

CURRENT 

REQUEST  FY  

2025 2026 2027 2028 2029 2030

3 $100,000 25,000 25,000 25,000 25,000 25,000

3 $1,200,000 600,000 400,000 100,000 100,000 0 0

3 Internal Expansion Temporary Sheriff's Office Space $300,000 $200,000 $150,000 150000 0 0 0 0

3 $184,500 0 31,500 31,500 10000 50,000 61,500

2 7,000,000 75,000 1,500,000 1,500,000 2,000,000 2,000,000

3 $900,000 0 175,000 175,000 175,000 175,000 200000

CURRENT ALLOC,

OTHER SOURCES

PROJECT NAME & DESCRIPTION

 CIP

 FORM 1

Jefferson County Government

Agency/Department/Office Summary

EXPECTED FIVE-YEAR FUTURE PROGRAM REQUESTS

 FY               FY              FY              FY              FY

(7)(2)

Mobile Data Terminal System for Police Vehicles

Jefferson County Public Safety Center (50%)

Purchase of Police Cruisers x 18

PRIOR ALLOC, 

SOURCE

Weapons Training Qualifications Range

Expansion Temporary Sheriff's Office Space

Pri

No

EST'D TOTAL 

COST

Name of Agency, Department or Office: Jefferson County Sheriff's Office



Public Safety Training Center

A STATE-OF-THE-ART FIRE, EMS & LAW

ENFORCEMENT FACILITY BUILT TO

ACCOMMODATE MODERN PUBLIC SAFETY

TRENDS & NEEDS

 WHAT IS THE VIRGINIA REGIONAL PUBLIC

SAFETY CENTER & TRAINING FACILITY?

The Virginia Regional Public Safety Center and Training Facility is a  Regional Training

Facility with 24/7 Fire-EMS Based Emergency Medical Services, Public Safety and Law
Enforcement services.  

8/29/24, 12:12 PM Welcome to Virginia, MN

https://virginiamn.us/publicsafetytrainingcenter/index.php#:~:text=The Virginia Regional Public Safety Center and Training Facility is,Safety and Law E… 1/5



The facility will be a new and Improved state-of-the-art, ADA Compliant home for the

Virginia Fire & EMS Departments and Virginia Police Department.   The location this new

facility is at the corner of 10th Street South and 2nd Avenue, in Virginia MN.

This regional facility will be also include multiple, varied uses such as the following: 

Regional Training Facility would allow for specialized, cost-effective, quality
training close-to-home for Fire, Police and Public Safety departments from all
over Northern Minnesota

Emergency Disaster Operations & Emergency Command Center for area

Ability to provide Community Education Opportunities such as Home Safety, CPR
& First Aid

PROJECT UPDATES (as of 05/16/2024)

The City has been working with Kraus Anderson, our Construction Manager at Risk

(CmAR), and our architects at WOLD architect on the design, building plans, and specs

for the Virginia Public Safety Center.

Bids were received in August 2023, however, the project came in over budget.   City staff

and our consultants  have been working on right sizing the building in order to stay

within the prescribed budget.   Our consultants were able to remove $4 million dollars

from the budget by changing building size and some of the amenities.  Yes, there are

still twelve sleeping rooms in the facility.  John McNamara, WOLD Architects, discussed

with the council at their April 2, 2024 Committee of the Whole meeting some of the

problematic areas in the project.   It was noted that everything that is in the plan was

deemed needed in the building by both Police and Fire staff ; with both Chiefs in

agreement with the current layout. The project is currently within budget.  

The Architects and Construction Manager at Risk (CMaR) are still reviewing the Fixtures,

Furniture and Equipment costs as well as the solar energy plan.

A Groundbreaking Ceremony is planned for May 29, 2024 at 11:00 am at the Public Safety

Center site.   The public is invited to attend!

WHY IS A NEW FACILITY NEEDED?
Our current facilities are outdated and sorely lacking in the equipment, technology and
space needed to adequately serve our growing number of Police and

Firefighter/Paramedic personnel.    

8/29/24, 12:12 PM Welcome to Virginia, MN
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As our staff grew in response to community needs, our facilities have stayed the same. 

Emergency Response and Public Safety apparatus cannot fit into the current
facilities.  We are literally out of room in both Police and Fire facilities.  Room for

expansion at proposed site would allow others to partner now or in the future
A new facility will provide a quick and seamless response by both departments to a wide
range of emergencies.  Immediate cost savings will be realized in a more efficient

building due to less utilities and reduced maintenance costs
 

The facility will be a new and Improved state-of-the-art, ADA Compliant home for the
Virginia Fire & EMS Departments and Virginia Police Department and a Regional
Training Center with access for all.

What are the Goals and Objectives for this Project?
» Create a facility where the community feels welcome and encourages interaction with

the public.
» The facility should encourage efficiency, interaction and collaboration among all

departments.
» Implement common sense, sustainable approaches that meet the State’s guidelines
for energy performance and sustainability.

» The design of the facility should incorporate best practices for public safety and provide
safe spaces for staff.

» Take advantage of opportunities for shared spaces which builds camaraderie between
Police and Fire Departments.

WHERE IS THE FACILITY GOING TO BE LOCATED?
According to a 2016 Facility Needs and Station Location Study completed by Five

Bugles Design, several sites were studied based on criteria such as:   Access to multiple

main thoroughfares of the City;  Prominent, visible location and Response Time to

primary service area.   The study recommended three sites for optimal design.    The

location this new facility is at the corner of 10th Street South and 2nd Avenue, in Virginia

MN.

HOW WILL THIS PROJECT BE FUNDED?

The City of Virginia has been allocated $11,500,000 from the State of Minnesota  to
acquire land, demolish existing blighted structures, develop and remediate site, and
assist with the construction of the Virginia Regional Public Safety Center &  Training

Facility.  

8/29/24, 12:12 PM Welcome to Virginia, MN
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Funds were received from the Dept of Iron Range Resources to assist the City with
demolition of any structures in the Public Safety Area.   

The City is working on obtaining a long term low interest loan from the USDA
in order to make this project affordable.  The USDA Community Facilities Direct

Loan Program assists with development of essential community facilities in rural areas

The remaining funds will be secured through local loans, grants and City levy funds.

 

CAN I HELP OR SUPPORT THE POLICE

DEPARMENT & FIRE DEPARTMENT?

YES!  YOU CAN HELP SUPPORT OUR PUBLIC SAFETY DEPARTMENTS BY JOINING THE

"FRIENDS OF PUBLIC SAFETY"!

The purpose of this adult non-profit organization will be to promote awareness, and

focus public attention on the needs , services, programs and facilities while supporting

firefighter safety, fire prevention, and public education programs.

For More Information:  please visit https://www.virginiafd.com/friends-of-virginia-public-

safety  or contact  Debbie Judnick at 218-749-3594 or Jacob Keehl at 218-749-3596 or

email us at friendsofvps@virginiamn.us

If you are looking for ways to contribute to this nonprofit organization:

Donation: A one-time monetary gift, which can be made to the Friends of Virginia

Public Safety.

Corporate Giving: Includes event sponsorships, pledges, project donations and gift

matching.

Scholarship and Endowed Name Funds: Include scholarships, bequests, and endowed

name funds.

Donate by mail:

Friends of Virginia Public Safety

115 4th Avenue North

Virginia, MN 55792

8/29/24, 12:12 PM Welcome to Virginia, MN
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Your support of the Virginia Regional Public

Safety Center & Training Facility is greatly

appreciated!

Need help f inding something?    information@virginiamn.us

"Home of Minnesota's Tallest Bridge!"

© 2018 City of Virginia, MN, 327 First Street South, Virginia MN 55792  (218) 748-7500
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AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
Name:    Mike Sine   
 
Department or Organization:  ESA  
   
Estimation of amount of time needed for appointment:  10 minutes 
 
Date Requested – 1st Choice: 9/05/2024   
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):   

1. Fire Department Application- discussion/ possible action 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 

1) Discussion and possible consideration of FDID application approval. 
 
Is this a funding request?        Y/N   NO 
If so, how much?                        $  N/A 
Provide exact financial impact/request:  N/A 
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  N/A 
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 
Contact information: Mike Sine 
Email address:   msine@jcesa.org                                                             Phone Number:    3047283287    
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

not applicable 

                                    

http://www.jeffersoncountywv.org/
















 

 

JEFFERSON COUNTY COMMISSION  
124 East Washington Street, P.O. Box 250, Charles Town, WV  25414 

Phone:  (304) 728-3284  Fax: (304) 725-7916 

Web:  www.jeffersoncountywv.org  

 

  
County Administrator 

Edwina Benites-LM 

 

  
 
 
To: Commissioner Pasha Majdi 

 Commissioner Steve Stolipher 

 Commissioner Jane Tabb 

 Commissioner Kelvin Upson 

  

From: Edwina Benites-LM, county administrator 

 

Date: August 29, 2024 

 

Re: Boards and Commissions Appointments and Solicitations, September 5, 2024 

 

Bolivar- Harpers Ferry Public Library Board- Interviews and Possible Appointment(s): 

 

 Jodi Welty-Robinson (Attachment 1) 

 Amanda Stroud (Attachment 2a and 2b) 

 

Suggested motion: Motion to appoint ______________ for a five-year term ending June 30, 2029. 

 

 

South Jefferson Library Committee- Interviews and Possible Appointment(s): 

 Michael Dick (Attachment 3) 

 

Suggested motion: Motion to appoint ______________ for a five-year term ending June 30, 2029. 

 

 

Bolivar-Harpers Ferry Public Service District Board- Interviews and Possible Appointment(s): 

 

 John Henry Dale (Attachment 4a-c) 

 Helen Dettmer (Attachment 5) 

 David Tabb (Attachment 6) 

 

Suggested motion: Motion to appoint ______________ for a six-year term ending June 30, 2030. 

 

 

Jefferson County Solid Waste Authority- Interviews and Possible Appointment(s): 

 Carrie Blessing (Attachment 7) 

 James McGowen (Attachment 8) 

 David Tabb (Attachment 9a-b) 

 

Suggested motion: Motion to appoint ______________ for a four-year term ending June 30, 2028. 

 

 

Jefferson County Building Commission- Interviews and Possible Appointment(s): 

 Josh Beall (Attachment 10) 

 Adam Shively (Attachment 11) 

PRESIDENT 
Steve Stolipher  
 
VICE PRESIDENT 
Jane Tabb   
 
COMMISSIONER 
Pasha Majdi  
 
  

http://www.jeffersoncountywv.org/


  Page 2 
 
 

 Scott Sudduth (Attachment 12) 

 

Suggested motion: Motion to appoint ______________  and ____________ for a five-year term 

ending July 27, 2029. 

 

 

HOME Consortium of the Eastern Panhandle- Interviews and Possible Appointment(s): 

 Jennifer Verdugo (Attachment 13) 

 

Suggested motion: Motion to appoint ______________ for a three-year term ending September 6, 

2027. 



1

Edwina Benites

From: Jodi Welty-Robinson <jweltyrobinson@yahoo.com>
Sent: Wednesday, July 10, 2024 7:40 PM
To: Edwina Benites
Subject: BHFPL Board of Trustees

CAUTION: This email originated from outside your organization. Exercise caution when opening 
attachments or on clicking links from unknown senders.  
 
Sent from my iPhone Jodi M. Welty-Robinson   
12 Welty Hill   
Harpers Ferry, WV 25425   
(304) 283-4634   
jweltyrobinson@yahoo.com   
   
July 11, 2024   
   
Jefferson County Commission,   
  
I am writing to express my intent to apply for a position on the Bolivar-Harpers Ferry Public Library (BHFPL) 
Board of Trustees. During my previous tenure on the board, I served as the Treasurer, collaborating closely with 
the other four members. My full-time employment at Harpers Ferry Middle School allows me the flexibility to 
sign library checks and other documents during my lunch hour or after school.  
  
As a previous board member, I only missed one meeting due to illness. During my time on the board, I 
introduced the first-ever library travel and mileage policy for employees and provided several updates to the 
existing policies and procedures manual, which had not been revised in several years. These updates were 
submitted to the WV Library Commission. Additionally, we revised the library’s technology code to meet state 
standards and rewrote the longevity pay policy to comply with state regulations. 
  
I have volunteered at the National Book Festival in Washington, DC, at the WV Library Commission’s booth in 
2018 and 2019. While on the board, we successfully hired a new Library Director with a Bachelor of Science in 
Library Science. Lastly, I have been a patron of the BHFPL for over 30 years and am committed to seeing the 
library grow so that others can enjoy it as much as I have. 
  
Sincerely, 
  
Jodi M. Welty-Robinson 
Sent from my iPhone 
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Edwina Benites

From: Jodi Welty-Robinson <jweltyrobinson@yahoo.com>
Sent: Wednesday, July 10, 2024 7:40 PM
To: Edwina Benites
Subject: BHFPL Board of Trustees

CAUTION: This email originated from outside your organization. Exercise caution when opening 
attachments or on clicking links from unknown senders.  
 
Sent from my iPhone Jodi M. Welty-Robinson   
12 Welty Hill   
Harpers Ferry, WV 25425   
(304) 283-4634   
jweltyrobinson@yahoo.com   
   
July 11, 2024   
   
Jefferson County Commission,   
  
I am writing to express my intent to apply for a position on the Bolivar-Harpers Ferry Public Library (BHFPL) 
Board of Trustees. During my previous tenure on the board, I served as the Treasurer, collaborating closely with 
the other four members. My full-time employment at Harpers Ferry Middle School allows me the flexibility to 
sign library checks and other documents during my lunch hour or after school.  
  
As a previous board member, I only missed one meeting due to illness. During my time on the board, I 
introduced the first-ever library travel and mileage policy for employees and provided several updates to the 
existing policies and procedures manual, which had not been revised in several years. These updates were 
submitted to the WV Library Commission. Additionally, we revised the library’s technology code to meet state 
standards and rewrote the longevity pay policy to comply with state regulations. 
  
I have volunteered at the National Book Festival in Washington, DC, at the WV Library Commission’s booth in 
2018 and 2019. While on the board, we successfully hired a new Library Director with a Bachelor of Science in 
Library Science. Lastly, I have been a patron of the BHFPL for over 30 years and am committed to seeing the 
library grow so that others can enjoy it as much as I have. 
  
Sincerely, 
  
Jodi M. Welty-Robinson 
Sent from my iPhone 
 
 
 
 



 

Amanda Stroud 
Ranson City Council – At Large 

 

 

  

Contact 

501 Samuel Street 

Ranson, WV  25438 

304.725.7149 

amanda.8433@outlook.com 

 

Edwina Benites 

County Administrator  

Jefferson County 

Commission 

124 East Washington Street 

Charles Town, WV  25414 

 

Dear Jefferson County Commissioners, 

I am writing to express my interest in being appointed to the 

Bolivar Harpers Ferry Public Library Board.  I have: 

 

 Over 25 years of library experience 

 Working knowledge of the legal profession 

 Currently serving on two nonprofit boards 
 

I believe my skills and experience would be an asset to the board.  

In my years of working in a variety of libraries I have shelved books, 

ordered books and everything in between. I have also supervised 

student assistants as well as library staff so recognize what it entails 

to manage staff.   

 

Working for Montgomery College provided me with the opportunity 

to become familiar with the inner workings of a large organization.  

I served on an RFP committee, search committees, a staff awards 

committee, a strategic planning taskforce, numerous work groups 

as well as being elected to both a campus and collegewide council.  

And as a current city council member as well as a board member on 

two local organizations I now have an in-depth knowledge of how 

local government interacts with nonprofits as well as what it takes 

to be a good board member.   

 

 And last but certainly not least, being an involved patron of the 

Bolivar Harpers Ferry Public Library for the past twenty plus years 

has contributed to a greater understanding of the wants of the 

patrons as well as the needs of the staff.   

 

Thank you for taking the time to review my resume. I look forward 

to meeting with all of you. 

 

Sincerely, 

 

Amanda Stroud 

 

Enclosure 

 



 

 

Amanda Stroud 
Ranson City Council – At Large  

 

 

  

Contact 

501 Samuel Street 

Ranson, WV  25438 

304.725.7149 

amanda.8433@outlook.com 

Objective 

Seeking a position in the nonprofit world where I can utilize my 

legal and library skills and experience to contribute to the 

success of the organization. 

Education 

Louisiana State University - 
Shreveport 

Shreveport, LA 
BA in History 

 
 

Key Skills 

Customer Service 
Strategic Planning 

Communication 
Problem Solving 

Curiosity 
 

Experience 

March 2001 – August 2022 
Access Services Assistant • Montgomery College 

August 1999 – February 2001 
Technical Services Librarian • KPMG 

August 1992 – July 1998 
Information Center Assistant • American Society for Training & 

   Development 

Responsibilities: oversaw daily operations of a variety of 

libraries, managed staff including a diverse student assistant 

population, ensured compliance with library policies and 

procedures and provided exceptional customer service. Also 

contributed to the overarching organizations by serving on 

numerous committees, work groups and taskforces.   

 
Leadership 

Currently serve on or have served on the following:  Ranson 

City Council, Ranson CVB Board, Ranson Community 

Gardens Board, Staff Council and Germantown Campus 

Council – Montgomery College. 

  
References 
 
Available upon request. 

 







JOHN HENRY DALE, M.SC. 
503.830.8917 | JohnHenryDale@gmail.com | www.LinkedIn.com/in/JohnHenryDale/ 

SENIOR  AV  &  IT  ENGIN EE RIN G PROF E SSION AL  

AV ENGINEERING | LIVE STREAMING | SOLUTIONS ENGINEERING | AUDIO/VIDEO PRODUCTION | BROADCAST ENGINEERING 
 

Performance-driven, strategic, and process-focused Senior Engineer and Director with 20+ years of transferable experience in 
envisioning and building highly flexible and stable next-generation IT, AV and Multimedia streaming and programming tools to drive 
user experience, sales and solutions engineering success. Proven track record of success in consistently exceeding expectations, KPIs, 
metrics, and target sales goals on a year-over-year basis while negotiating mutually beneficial agreements with key clients and 
stakeholders. 
 

IMME DIA TE VAL UE OFFE RE D  
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 C
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- Live Streaming and AV Engineering  

- Enterprise SaaS P2P Video Solutions 

- Jira / Confluence Experience  

- Project and Process Management 

- React JS AV / WebRTC Engineering 

- SaaS Implementation Engineering   

- Network and Cyber Security  

- Cloud-based media Encoding  

- Product Roadmap Development 

- Cross-Cultural Communications 

- Strategic Planning & Analysis 

- Immersive Media Production 

- Technical Troubleshooting 

- Partnership Development 

- Spatial Audio Integration 

- AR / VR / MR/ HMD Tech 

- Audio Video Production 

- Regulatory Compliance 

- Contract Negotiations 

- Change Management 

- Resource Allocation 

- Client Engagement 

❖ Subject matter expertise in the entire audio and video streaming engineering 
and encoding supply chain from content acquisition to delivery, using Jira, 
Confluence, Google sheets, and Airtable to support agile methodologies for live 
and on-demand streaming multimedia products and services. 

❖ Transferable expertise in overseeing video playback monitoring and analysis 
for high traffic streaming services such as Linkedin Live, Bloomberg LP and 
Youtube TV. 

❖ Administer content remediation workflows for on-demand streaming video 
products while acting as a technical resource to other departments to address 
and resolve problems. 

❖ Leverage agile methodologies to develop a deep understanding of 
streaming protocols and content delivery networks (CDNs), and associated 
KPIs. 

❖ Provide data-driven and insightful recommendations via comprehensive 
presentations and reports to clearly communicate schedules, risks, issues, and 
processes to a variety of business, creative, and technical audiences. 

❖ Possess both solutions and audio/video engineering background that 
allows for strategic engagement at the VP and C-level as well as with software 
developers and IT architects. 

❖ Excellent communicator able to partner with project managers, product 
stakeholders and technical leads outside their area to coordinate work, 
deliverables, and schedules. 

❖ Manage multiple projects and initiatives from concept to execution while    
leading agile ceremonies, daily stand-ups, sprint plannings, backlog 
refinements, retrospectives, and demos. 

 

PROFESSIO NAL  EXPERIE NCE  
 

IPTV ENGINEER | AVI SYSTEMS ― NEW YORK, NY  / REMOTE      02.2024 - PRESENT 

Specialize in the installation, configuring, and troubleshooting of IPTV engineering and product solutions for Google and 
Youtube TV’s OTA and D2S streaming video infrastructure using a fundamental understanding of IPTV principles, functionality, and 
terminology. 

 On-site and remote installation and configuration of applications, interfaces, 
and products based on system/client requirements. 

 Develop configuration requirements, drawings, and documents for 
manufacturer applications and products. 

 Provide support in developing, implementing, and testing system moves, adds 
and changes. 

 Plan and execute assigned tasks within deadlines. 
 Assist in system solutions analysis, design, development, and testing activities. 
 Develop and maintain configuration policies and procedures. 
 Review and recommend changes to existing configuration processes. 

 

- Build, Test and Workflow Creation of 
Cloud-Based Media Systems (Transcode, 
Edit, Rendering, Delivery) 

- Analyze and resolve configuration 
issues in a timely manner. 

- Deploy and troubleshoot Evertz video 
encoding and RF software and hardware. 

mailto:johnhenrydale@gmail.com
http://www.linkedin.com/in/johnhenrydale/


 
 

SENIOR AV ENGINEER (CONTRACT) | BLOOMBERG LP ― NEW YORK, NY            

11.2023–02.2024 

Operate within a multifaceted and all-encompassing live stream production management role, overseeing day-to-day 
responsibilities, including delivering robust services to broadcasters by maintaining advanced creative and content visions for best-
in-class streaming experiences on LinkedIn Live. Provide in-depth insights on setup, testing, and management of live video encodes. 

 Audio and Video Engineering (A1 / V1), direction and production in a 
dynamic, global financial media organization. Live events, IPTV, video 
conferencing platforms (Zoom, Webex, MS Teams, etc.), training room 
management and general infrastructure support. 

 Producing high profile events including audio and video mixing, camera 
framing and operation, lighting, stage management, and sophisticated 
audio/video switching and AVOIP control systems including Allen & Heath 
dLive 5000 mixers, Black Magic ATEM 2ME Production Studio 4K, Crestron 
AV control systems, Crestron, Biamp IP Audio, Christie and Purelink video 
matrix switchers. 

 AV Solutions Architecture and Engineering for complex, multi-destination, 
fully redundant, live streaming, and broadcast enterprise event productions. 
 

 

- Build, Test and Workflow Creation of 
Cloud-Based Media Systems (Transcode, 
Edit, Rendering, Delivery) 

- Monitor broadcaster live streams in 
collaboration with internal engineering 
teams to ensure 100% system up-time. 

- Ensure author bespoke workflow 
while crafting sophisticated streaming 
designs. 

 

LIVE STREAMING PRODUCER | LINKEDIN ― NEW YORK, NY                                                                      06/2022–01/2023 

Operate within a multifaceted and all-encompassing live stream production management role, overseeing day-to-day 
responsibilities, including delivering robust live streaming services to broadcasters by maintaining advanced creative and content 
visions for best-in-class streaming experiences on LinkedIn Live. Provide in-depth insights on setup, testing, management, playback 
monitoring of live video encodes. 

 Produced multiple large-scale enterprise live streaming video events for 
leading Fortune 500 organizations, including Salesforce, New York Times, 
Wall Street Journal, EY, Adobe Max, Samsung, Nestlé, and GlaxoSmithKline. 

 Maintain satisfactory testing, staging, and redundancy for partners before 
broadcasting while meeting aggressive timeline requirements with precision. 

 Deliver comprehensive education, insights, and information to broadcasting 
partners on a worldwide basis regarding appropriate streaming solutions. 

 Strategically work with LinkedIn Stream Force team, supporting prestigious 
clients to achieve advanced creative and content vision for live streaming 
experiences on LinkedIn Live using complex network AV/streaming solutions. 

 Conduct quality testing on broadcaster live streams using Jira to ensure 
100% up-time while communicating customer feedback for feature 
optimization and technical troubleshooting requests through LinkedIn 

streaming encoder service. 

- Define viewer experience and 
streaming distribution requirements 
while enabling broadcaster streams to 
LinkedIn Live. 

- Monitor broadcaster live streams in 
collaboration with internal engineering 
teams to ensure 100% system up-time. 

- Ensure author bespoke workflow 
while crafting sophisticated streaming 
designs. 

- Facilitate end-to-end setup, testing, 
and management of live video encodes 
using StreamYard, Restream, Zoom, MS 

Teams, and Elemental and Teradek 

hardware encoders with accuracy. 
 
 
 

SOLUTION ENGINEER (REMOTE)/| HIVE STREAMING ― MIAMI/STOCKHOLM    2019–2021 

 Used React and HTML5 to assist Hive SWE team with development and 
deployment of javascript API-based application for transitioning the Hive P2P 
Video Agent from being an installed Java applet to a browser-based WebRTC 
plugin. 

 Resolved largest in-depth troubleshooting ticket for live stream encoder 
issues faced by Qualcomm as well as improved client trust and renewed 
contract to generate revenue growth on a yearly basis. 

 Successfully onboarded Citibank —using extensive video network analytics 
testing process developed by Hive for one of the world’s largest financial 
institutions. 

 Drove and closed seamless delivery and execution of enterprise streaming 
video software products to large Fortune 100 companies, including Citigroup, 
Coca-Cola, Qualcomm, Novartis, Allianz Global Investors, GlaxoSmithKline, 

- Strategically worked with unified 
communications department to achieve 
seamless transition with zero errors 
while facilitating proper formatting 
regarding back-end integration of 20K+ 
data lines. 

- Hive’s custom video streaming 
analytics dashboard to deliver in-depth 
live event analytics reporting for clients. 

- Enabled multiple implementations 
and onboarding in Spanish for LATAM 
customers across Argentina and Mexico. 



Campbell Soup Company, GoDaddy, Nationwide, Alcoa, John Deere, and 
Merck. 

 Performed an integral role, facilitating end-to-end activation and 
onboarding of new clients in NORAM, EMEA, and LATAM using API-integrated 
combination of Jira Service Manager, Confluence, and Salesforce cloud CRM 
solutions. 

 Transformed streaming “Implementation” process into “Activation,” 
involving dynamic, international, and intra-departmental collaboration on 
conceptual and technical differences between processes to optimize customer 
journey lifecycle. 

 Achieved 100% revenue growth on a yearly basis, coupled with 1000% 
growth in viewers from 2019 Q1 to 2021 Q1 (2M to 20M); 19M hours viewed 
(2021 YTD); 2.45M Hive Agents installed; and 9M WebRTC Viewers (2021 

YTD). 

- Utilized extensive technical 
knowledge to deliver robust services to 
key clientele. 

- Employed latest software and tools, 
encompassing Confluence, Jira, Zendesk, 
Microsoft Teams and Power BI, Stream, 
Skype Business Broadcast, Panopto, 
TalkPoint, ON24, and Office 365 Suite. 

 

MANAGER, DISTANCE LEARNING & INFORMATION TECHNOLOGIES | NEW WORLD SYMPHONY ― MIAMI, FL     2015–2019 

 Completed distance education technology initiatives, including producing 
yearly performance art productions and workshops in an efficient manner. 

 Supported academic conferences via state-of-the-art live stream technology 
as well as transatlantic multi-site international real-time collaborations. 

 Produced and managed NWS Distance Learning/IT infrastructure 
initiatives, involving creating workflows to drive technology remediation 
effectiveness. 

 Executed procedural changes to enable continuous improvement of service 
delivery and IT operational procedures by following industry best practices. 

 Partnered with IT management team to implement commercial 
technologies while modernizing enterprise technology solutions for faculty 
and students. 

- Pioneered end-to-end immersive media 
efforts from audiovisual perspective. 

- Administered all aspects of production 
360 video presentation initiatives. 

- Oversaw experimentation, beta testing, 
evaluation, recommendation, and 
purchasing of equipment and software. 

- Ensured strict compliance with 
government and educational regulations 
regarding IT systems and processes. 

 

IT ASSOCIATE | REGIONAL ARTS AND CULTURE COUNCIL (RACC.ORG.) ― PORTLAND, OR       2011–2013 

 Delivered broad range of IT and A/V support from configuring exchange 
and active directory to audio/video engineering, Tandberg & Polycom 
conferencing support, live webcasting, video conferencing, and web design 
using browser-based and text editors with command line, SSH server, and 
client programs. 

- Provided robust social media tech 
support to valued clientele across highly 
visible platforms, encompassing 
Facebook, Twitter, YouTube, and Vimeo. 

 

 
…  

IT ASSOCIATE | REGIONAL ARTS AND CULTURE COUNCIL (RACC.ORG.) ― PORTLAND, OR       2011–2013 

 Employed latest programs, languages, and technologies, encompassing 
Adobe CS suite, WordPress, Drupal, Microsoft Office 2010, Active Directory, 
Exchange, FileMaker, Dreamweaver, Wirecast, DSLR camera A/V workflows, 
Final Cut Pro, GitHub, Emacs, SublimeText2, TortoiseGit, browsers, VLC, 
Ustream, LiveStream, Cumulus, HTML, CSS, PHP, JavaScript, Wowza Media 
Server, Amazon Web Services (CloudFront), and Facebook for developers. 

- Oversaw extensive PC and A/V 
hardware troubleshooting, testing, 
upgrades, PC re-builds, and 
modifications. 

- Utilized Adobe Premiere and Final Cut 
Pro to facilitate video editing initiatives. 

 

DIRECTOR, EVENTS BROADCASTING | STREAMGUYS INC. ― ARCATA, CA                         2008–2009 

 Supervised all aspects of marketing, licensing, website design, video player 
design, server load balancing, streaming video, and audio testing for various 
multicast live video streams, event production, and management activities. 

 Successfully launched online music streaming TV channel service platform. 

- Provided creative and technical 
direction for The Venue Project —live 
streaming web TV channel, focusing on 
music, arts, and local broadcasting 
events. 

 

 

 

 



 

ENTREPRE NE URIAL EXPE RIE NCE  
FOUNDER/DIRECTOR/PRODUCER | DALE DALE INC. ― MIAMI, FL/NEW YORK, NY/ PORTLAND, OR /HARPERS FERRY, WV               

2011–PRESENT 

 Scored closing sequence of documentary "The Island President" (2012), Aubergine 3 music licensed in Warner Brothers film 
“Must Love Dogs” (2005), and TV shows Six Degrees (2007) Ugly Betty (2010) and NCIS: LA (2014). 

 Deliver DJ and Event Production services to corporate/individual clientele, including Macy's, Nike, Victoria's Secret, Sports 
Authority, Nordstrom, Bloomingdales, Sephora, Saks Fifth Ave, Aldo, Guess, Crunch Gyms, Heineken, Disney, and Royal Caribbean 
International; most-booked DJ in South Florida for Scratch Events (2015–2016). 

 Leverage cutting-edge technologies, including Low-latency HLS, DASH, H.264, MS Smooth Streaming, RTSP, and RTMP to 
support end-to-end audio/video production, engineering, 360 live streaming, and event production initiatives for music, arts, 
and educational events.  

 Oversee digital audio/video editing using Pro Tools, Final Cut Pro, and Adobe Creative Suite while supporting quality control 
analysis/digital media transcoding for multiple A/V codecs and protocols, such as MPEG-2, H.264/ AVC, AAC, AC3, MP4 and TS. 

 Steer and direct highly visible AV and musical endeavors, including live performances while managing all aspects of video 
direction, production, and streaming engineering for valued corporate, non-profit, and individual clientele. 

 Founded and led Portland Live User Group – Covering advanced Ableton Live production & performance techniques.  

 Exhibit advanced insights into social media live streaming engines, including YouTube, Facebook, Twitter, Vimeo, and Twitch. 

 Serve as an Audio/Video Engineer for clients, including New World Symphony, E11even, and Hard Rock Seminole Casino. 

EDUCA TIO N QUALIFICATIO NS  &  CO URSES  

THE UNIVERSITY OF EDINBURGH ― EDINBURGH, SCOTLAND         2007 
⎯ MASTER OF SCIENCE (M.SC.) DIGITAL COMPOSITION & PERFORMANCE  

THESIS/COMPOSITION: “SYZYGY”, WRITTEN FOR 8.1/3-D AMBISONIC SPATIAL AUDIO FORMAT USING COMMON LISP MUSIC, ABLETON 

LIVE, AND PRO TOOLS; USED FIBONACCI SERIES NUMBERS FOR NOTE FREQUENCY VALUES AND COMPOSITIONAL STRUCTURE 

KENYON COLLEGE ― GAMBIER, OH            1999 
⎯ BACHELOR OF SCIENCE (B.S.) INTERNATIONAL STUDIES (LATIN AMERICA) 

LINKEDIN COURSES: WHAT IS SCRUM? | HTML ESSENTIAL TRAINING 

ARTIFICIAL INTELLIGENCE (AI) FOR BUSINESS LEADERS AND CONFLUENCE AI FOR IMMERSIVE VIDEO  

PUBLICAT IONS  

AUBERGINE 3: IN ALL THINGS MODULATION – 2003, JOHN HENRY DALE – GHOSTHOUSEWORK (2009), MELLO PROFUNDO (2012) 
JOHN HENRY DALE - STREAMING BINAURALFIR NODE AUDIO WITH 360 VIDEO (2016),  DALE DALE – DADA (2018) 

TECHNOLOGY SKILLS |  LANGUAGE PR OFICIENCY  

MS O365 JAVASCRIPT | PYTHON | SALESFORCE | AIRTABLE | JIRA | CONFLUENCE | POWER BI 

BILINGUAL FLUENCY IN THE ENGLISH AND SPANISH LANGUAGES | LIMITED WORKING PROFICIENCY: FRENCH AND PORTUGUESE 
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Business Legal Name Dale Dale Inc.

Trade Name Mountaindale

Submitted Date 07/02/2024

Registration Type New Business 2

Registrant Type A business registered in another state and locating an operation in West
Virginia.

Charter Type Foreign

Class For Profit

Organization Type Corporation

Home State FL

County Jefferson

WV Effective Date 07/02/2024

Original Charter Date 09/25/2019

Business Legal Purpose To provide both audio / video, technology, and music engineering,
consulting, and production services as well as short-term rental real
estate services focused on outdoor recreation, music, wellness retreats
and other forms of health and eco-tourism in in West Virginia.

Corporation Perpetual Yes

Primary Business Location 168 Southeast 1st Street Suite 601A Miami, FL 33131

Phone #: (503)830-8917
County: Jefferson

Tax Return Mailing Address 66 Cavalier Estates Drive Harpers Ferry, WV 25425

Agent of Process Dale Dale Inc

66 Cavalier Estates Drive Harpers Ferry, WV 25425
Principal Office 66 Cavalier Estates Drive Harpers Ferry, WV 25425

Registered Office in WV 66 Cavalier Estates Drive Harpers Ferry, WV 25425

Officer Information John Henry Dale

Title:  President
66 Cavalier Estates Drive Harpers Ferry, WV 25425

This Business Registered Before? No

Primary Business Class 7139 Other Amusement and Recreation Industrie

713990 - All Other Amusement and Recreation Industries
Business Activity Public? No

Offer credit services? No

Purchase future payments? No

Are you a scrap metal dealer or recycler? No

Veteran-Owned organization? No

Company Website Address daledale.tech

Would you like to be contacted by a WVSBDC business coach? No

Would you like to take advantage of the Young Entrepreneurs Act? No

Application for Certificate of Authority

For filling with the West Virginia Secretary of State
a Business for West Virginia Partner

tel: (304) 558-8000
Business Legal Name:
Dale Dale Inc.
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I certify the information provided is true. I further certify that I am duly authorized to file this document on 

behalf of this organization as required by West Virginia Code. I agree that the electronic entry of my name 

below represents my signature and authorization for this filing.

 
 
John Henry Dale OFFICER

Authorized By Capacity

Application for Certificate of Authority

For filling with the West Virginia Secretary of State
a Business for West Virginia Partner

tel: (304) 558-8000
Business Legal Name:
Dale Dale Inc.
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Business Legal Name Dale Dale Inc.

Business Name in WV (DBA Name) Mountaindale LLC

Trade Name Mountaindale

Submitted Date 07/02/2024

Registration Type New Business 2

Registrant Type A business registered in another state and locating an operation in West
Virginia.

Charter Type Foreign

Class For Profit

Organization Type Corporation

Home State FL

County Jefferson

WV Effective Date 07/02/2024

Original Charter Date 09/25/2019

Business Legal Purpose To provide both audio / video, technology, and music engineering,
consulting, and production services as well as short-term rental real
estate services focused on outdoor recreation, music, wellness retreats
and other forms of health and eco-tourism in in West Virginia.

Subchapter S Corporation No

Corporation Perpetual Yes

Primary Business Location 168 Southeast 1st Street Suite 601A Miami, FL 33131

Phone #: (503)830-8917
County: Jefferson

Tax Return Mailing Address 66 Cavalier Estates Drive Harpers Ferry, WV 25425

Agent of Process Dale Dale Inc

66 Cavalier Estates Drive Harpers Ferry, WV 25425
Principal Office 66 Cavalier Estates Drive Harpers Ferry, WV 25425

Registered Office in WV 66 Cavalier Estates Drive Harpers Ferry, WV 25425

Officer Information John Henry Dale

SSN#: 232191180
Title:  President
66 Cavalier Estates Drive Harpers Ferry, WV 25425

This Business Registered Before? No

Any of Owners in Business Before? No

Business Activity Type Service

Primary Business Class 7139 Other Amusement and Recreation Industrie

713990 - All Other Amusement and Recreation Industries
Business Activity Public? No

Secondary Business Class 5313 Activities Related to Real Estat

531390 - Other Activities Related to Real Estate
Business Activity Description i will be operating an airbnb rental property with a focus on musical

recording and wellness retreats. Additionally I am planning to open a
small eco-resort in the Harpers Ferry Area, that will also have an outdoor-
activity and recreational focus, as well as serving as a music and
wellness-based retreat center.

West Virginia Unemployment Compensation Signature Page

Partners in business for West Virginia
www.business4wv.com

Unified Business Identifier: UF002110027001

Business Legal Name:
Dale Dale Inc.
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WV/Location Operation Start Date 07/25/2024

WV/Location Annual Gross Income Over $20,000

Previous Year Gross Income Over $4,000? Yes

Federal Taxable Year End December

Corporation a Subsidiary? No

Subchapter-S Corporation No

Sales/Service Location in WV? Yes

Special Products None

Sell beer to licensed distributors? No

Sell beer to licensed retailers? No

Sell liquor/wine/beer by the bottle? No

Sell wine to licensed distributors? No

Sell wine to licensed retailers? No

Sell wine products to suppliers? No

Stamp and sell cigarettes wholesale? No

Sell other tobacco products wholesale? No

Sell cigarettes retail? No

Sell other tobacco products at retail? No

Sell tax paid motor fuel at retail? No

Operate as a(n) Refiner No

Operate as a(n) Supplier No

Operate as a(n) Permissive Supplier? No

Operate as a(n) Importer No

Operate as a(n) Blender No

Operate as a(n) Exporter No

Operate as a(n) Terminal Operator No

Operate as a(n) Transporter No

Operate as a(n) Distributor No

Operate as a(n) Producer No

Operate air/rail/watercraft for freight or passengers? No

Manufacturer of soft drinks, syrups and/or powders No

Bottler of soft drinks, syrups and/or powders No

Wholesaler of soft drinks, syrups and/or powders No

Purchase soft drinks, syrups and/or powders for resale with the excise tax
paid from a manufacturer

No

Purchase soft drinks, syrups and/or powders for resale with the excise tax
paid from a wholesaler

No

Purchase soft drinks for resale without the excise tax paid from a bottler
or manufacturer

No

Purchase soft drinks for resale without the excise tax paid from a
wholesaler

No

Special Activities None

Behavioral health center or community care service? No

West Virginia Unemployment Compensation Signature Page

Partners in business for West Virginia
www.business4wv.com

Unified Business Identifier: UF002110027001

Business Legal Name:
Dale Dale Inc.
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Provide health care service? No

Economic interest in severing natural resources? No

Produce or process coal only? No

Produce or process coal and other natural resources? No

Produce timber? No

Produce timber and other natural resources? No

Provide public utilities? No

Generate electric power for resale? No

Operate natural gas storage reservoir? No

Sell or furnish PSC regulated telecommunications? No

Operate a collection agency? No

Make consumer loans? No

Make supervised loans? No

Offer credit services? No

Provide mortgage broker services? No

Purchase future payments? No

Operate an employment agency? No

Conduct telemarketing to WV consumers? No

Operate as a transient vendor? No

Use commercial weighing or measuring devices? No

Make purchase outside WV other than for resale? Yes

Will business have employees? Yes

Employees Working in WV 0

Employees subject to WV Income Tax 0

WV employees working in other states 0

Only casual employees? Yes

Address of Payroll Location Same as the Primary Business Location Address (listed above)

Payroll Mailing Address (UC) Same as the Tax Return Mailing Address (listed above)

Are you a scrap metal dealer or recycler? No

Veteran-Owned organization? No

Company Website Address daledale.tech

Would you like to be contacted by a WVSBDC business coach? No

Would you like to take advantage of the Young Entrepreneurs Act? No

West Virginia Unemployment Compensation Signature Page

Partners in business for West Virginia
www.business4wv.com

Unified Business Identifier: UF002110027001

Business Legal Name:
Dale Dale Inc.
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I certify the information provided is true. I futher certify that as an officer of the corporation, a member of the LLC, a partner of the sole

proprietor I am duly authorized to file on behalf of this organization. I agree that the electronic entry of my name and capacity below

represent my signature and authorization for this filing.

 
 
John Henry Dale CEO

Authorized By Capacity

West Virginia Unemployment Compensation Signature Page

Partners in business for West Virginia
www.business4wv.com

Unified Business Identifier: UF002110027001

Business Legal Name:
Dale Dale Inc.
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Edwina Benites

From: John Henry Dale <johnhenrydale@gmail.com>
Sent: Wednesday, August 28, 2024 2:10 PM
To: Boards; Edwina Benites
Subject: Revised Volunteer Boards cover letter and resume
Attachments: John Henry Dale Resume 2024.pdf; WV_Business_Cert_DaleDaleInc.pdf

CAUTION: This email originated from outside your organization. Exercise caution when opening 
attachments or on clicking links from unknown senders.  
Hello Mrs Benites and Jefferson County Commissioners, 
 

My Name is John Henry Dale and I'm writing to express my strong interest 
in serving as a volunteer on one, or possibly all, of the following 
three boards: 
 
1) Jefferson County Farmland Protection Board - non-farmer  
2) Jefferson County Development Authority - business or citizen 
representative  
3) Bolivar-Harpers Ferry Public Service District Board 
 
I was born in Jefferson Hospital in Ranson in 1976 and grew up here in Jefferson County 
on a farm at Claymont, just outside of Charles Town. Claymont Court is the largest 
Washington family home and for the last 40 years has operated as a non-profit retreat 
center run by The Claymont Society for Continuous Education. I currently consult with 
Claymont for its technology infrastructure and farmland preservation initiatives and will be 
running for a seat on the CSCE board in the fall of 2024.  
 
With a degree in International Studies focused on Spanish and Latin America from 
Kenyon College, a Master of Science in Digital Media from University of Edinburgh 
(Scotland, UK) and over 20 years of experience in the tech sector, I currently live in Blue 
Ridge Acres in Harpers Ferry and work remotely for AVI Systems as a contract IPTV 
Engineer for Google and Youtube TV. I also run my own AV, IT and Multimedia 
engineering and event production firm, Dale Dale Inc. As a lifelong Jefferson County 
citizen born in Jefferson Hospital in Ranson, I've lived all over the county, including 
Charles Town, Shepherdstown, Harpers Ferry, Summit Point, Middleway, and Kabletown.  
 
After several years living outside of the county in Edinburgh, Scotland, Portland, OR, 
Miami, FL and New York City, last year I was thrilled to be awarded a spot in Ascend WV's 
2023 Eastern Panhandle cohort. If you're not familiar, Ascend WV was created by former 
Intuit CEO and current Marshall University President (and Kenova, WV native) Brad Smith 
and his wife Alys Smith with a transformational $25 million donation to West Virginia 
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University. WVU administers the program, which is designed to attract remote workers to 
West Virginia to encourage growth in areas like tourism, sustainable development and next-level 
transportation. 2024 has been a very successful year for the Ascend WV program and 
participating in it has been particularly rewarding for me on both a personal and 

professional level. It has been instrumental in helping me buy my home in Blue Ridge 
Acres through its partnership with Rocket Mortgage and in founding 
my newly incorporated arts and eco-tourism-focused business, 
Mountaindale LLC, here in Harpers Ferry.  

As both a business owner and Jefferson County native who grew up in a farming 
community on a historic, rural Washington family estate and who served briefly as a 
planning commissioner in Harpers Ferry (2004-2005), I am deeply familiar with the issues 
facing business owners, farmers and the specific infrastructural issues facing Harpers 
Ferry, where my parents, Robert and Georgia DuBose have resided since 1997.  
 
I've driven every road in this county, and walked, biked or flown over a large portion of its 
hills and dales. I am either friends or familiar with a wide swath of its citizenry across the 
entire political and socio-economic spectrum. I know that many issues we face here in 
Jefferson County are best resolved when its citizens put aside the manufactured political 
differences that seem to pervade mainstream and social media and work together on the 
critical issues that affect all of us, together, over generations. 
 
I am deeply committed to both the economic growth and environmental sustainability of 
Jefferson County and believe wholeheartedly that these two critical factors must work 
together seamlessly to create the kind of livability that the 2045 Comprehensive Plan 
aspires to create for Jefferson County citizens. 
 
I've attached my resume as a PDF as well as my WV Application for Certificate of 
Authority from the WV Secretary of State for my business, Dale Dale Inc and its WV 

subsidiary, Mountaindale LLC. I'd love to speak further at your convenience if my skills 
and experience can benefit any or all of the aforementioned boards. 
Thanks for your time and consideration of my candidacy for these 
important volunteer positions. Best regards, 
 
John-Henry Dale 
Mobile: 503-830-8917 
http://linkedin.com/in/johnhenrydale 
 
 





        David C. Tabb 
        107 Tabb Lane 
        Harpers Ferry, WV 25425 
        304-676-5976 
        SSSI27@yahoo.com 
 
 
Jefferson County Commission 
Edwina Benites, County Administrator 
124E Washington Street 
Charles Town, WV 25414 
ebenites@jeffersoncountywv.org 
 
 
June 12, 2024 
 
 
To Whom it May Concern, 
 

I, David C. Tabb, am submitting my application to the Boliver-Harpers Ferry Public Service 
District for the one, six-year term.  I previously owned property in Boliver and was very active within the 
Public Service Commission Case No. 19-0105-W-CN, that is being redirected as we speak, for additional 
clearance to move forward on the replacement of the town water system.  I am a licensed contractor 
associated with these types of infrastructures.  I believe that my skills and knowledge could be useful as 
I have assisted Boliver and Harpers Ferry in the past.   
 

My knowledge of the Public Service Commission is extensive and I am very familiar with their 
procedures.  I assisted with the case listed above to kept the waterworks within Boliver and Harpers 
Ferry instead of it being taken over by Snyder Enterprises, at that time.   
 

I have included my resume with my numerous experiences and skills. 
 

I hope to be considered for the volunteer board for the Boliver and Harpers Ferry Public Service 
District.  
 

I appreciate this opportunity.  If you have any questions or concerns, please feel free to contact 
me.   
 
 
Sincerely, 
 
 

 
David C. Tabb 

mailto:SSSI27@yahoo.com
mailto:ebenites@jeffersoncountywv.org


DAVID C. TABB 
107 Tabb Lane 

Harpers Ferry, WV 25425 
(304) 676-5976 

SSSI27@yahoo.com 
 
 
 
 

SUMMARY: 
 
I am the President of a local corporation with extensive professional experience and significant 
leadership accomplishments in business.  I have strong diplomatic skills and the natural ability to 
strategically analyze a situation and create a solution for the best interest of all concerned.  I 
apply the qualities of integrity, credibility and a passion for progress, while maintaining the best 
interests of all concerned. 
 
SKILL AREAS: 
 

 Monitoring and evaluating 

 Financial planning & management 

 Information technology 

 Business 

 Communication 

 Organizational by-law and procedures 

 Strategic planning 

 Procedural improvement 
 
 
EXPERIENCE: 

 Created and formed Shenandoah Sales & Service, Inc, since 1982; acting as current 
President 

 Created and formed Shenandoah Sales & Service, Ag. Division, since 2010. 

 Licensed CDL driver 

 West Virginia State Inspector 

 DOT Inspector 

 NPDES (National Pollutant Discharge Elimination System) Licensed Inspector 

 Licensed Contractor 

 Numerous Licenses in the Auto/Truck repair field 

 Serviced on the Jefferson County Planning Committee for the Route 340 Corridor project 
for two years 

 Served as a member of the Jefferson County School of Agriculture Department Advisory 
Board 

mailto:SSSI27@yahoo.com


 Served as State Vice President for the Eastern Panhandle FFA from 1973-1974 

 Served as a member of the Jefferson County Young Farmers 

 Served as a member of Berryville, Virginia Young Farmers 

 Served as a member of the Farm Bureau Board 

 Served as a member of VICA 

 Served as a member of 4-H 

 Serving as an Eastern Panhandle Conservation District Associate Supervisor 
 
KEY ACCOMPLISHMENTS: 
 

 Numerous awards of accomplishment in FFA; including the American Farmers 
Award/Degree 

 Numerous non-member Certificates of Appreciation for service from several Jefferson 
County Volunteer Fire Departments 

 Many Certificates of Appreciation from local charities 

 The best accomplishments are “Thanks” from the people, my wife and I help daily. 
 
EDUCATION: 
 

 Graduate of Jefferson High School in Shenandoah Junction, West Virginia 

 Graduate of James Rumsey Technical Institute (VICA) Agricultural Mechanics Degree 

 Associates Degree from the Nashville Auto/Diesel and Welding College 

 Certificates of Education in numerous specialized automotive and equipment educational 
classes to include DOT Inspection. 

 NPDES (National Pollutant Discharge Elimination System) continuing education for 
Licensed Inspector 
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Boards

From: Carrie Jane Blessing <carriejaneblessing@gmail.com>
Sent: Friday, August 9, 2024 11:43 AM
To: Boards
Subject: Jefferson County Solid Waste Authority
Attachments: Carrie Blessing Resume and References.pdf

CAUTION: This email originated from outside your organization. Exercise caution when opening 
attachments or on clicking links from unknown senders.  

Dear Members of the Jefferson County Commission and whom it may concern, 

I am writing to express my interest in serving as a volunteer on the Jefferson County 
Solid Waste Authority Board. As an active community member with a strong 
commitment to environmental stewardship, I am eager to contribute my expertise to 
this important role. 

In my current position as President of the Shepherdstown Community Club, I have been 
part of numerous initiatives aimed at enhancing our local environment. Most recently, I 
established the first Park Committee for Morgan's Grove Park, where we are focusing on 
sustainable improvements that benefit both the community and the environment. 
Additionally, I am preparing to present a proposal next week to the Shepherdstown 
Town Council for a pilot community composting program. This program aims to reduce 
waste, promote soil health, and engage residents in sustainable practices, reflecting my 
ongoing commitment to innovative and practical environmental solutions. 

My academic background further aligns with the goals of the Solid Waste Authority. I 
hold a Bachelor's degree in Environmental Science with a concentration in Natural 
Resource Management, and I have completed 33 graduate credits toward an 
Environmental Biology degree at Hood College. These studies have provided me with an 
enhanced understanding of environmental policy, resource management, and 
sustainable practices, which I am excited to further apply in a real-world setting through 
this board position. 

I believe that my combination of academic knowledge, practical experience, and passion 
for our communities makes me a strong candidate for the Solid Waste Authority Board. I 
am enthusiastic about the opportunity to contribute to waste management strategies 
that are both effective and environmentally responsible, helping to ensure a sustainable 
future for Jefferson County. 

Thank you for considering my application. I have attached my resume and several 
professional references. I would welcome the opportunity to discuss how my background 
and ongoing community projects could benefit the Solid Waste Authority Board. 

Sincerely, 



2

Carrie Blessing 
President, Shepherdstown Community Club 
Park Chair, Morgan's Grove Park 
(304) 433-1411 (cell/text) 







        David C. Tabb 
        107 Tabb Lane 
        Harpers Ferry, WV 25425 
        304-676-5976 
        SSSI27@yahoo.com 
 
Jefferson County Commission 
Edwina Benites, County Administrator 
124E Washington Street 
Charles Town, WV 25414 
ebenites@jeffersoncountywv.org 
 
 
June 12, 2024 
 
 
To Whom it May Concern, 
 
 I, David C. Tabb, have been familiar with solid waste management most of my life.  The County 
Farm was use as a landfill and now has vent pipe in a field where crops once grew.  The remainer of 
trash/waste is now in the ground that renders useless it for any other purposes (brownfield). 
 
 My resident/business produces less than 4 cubic yards of waste per month.  The 4-H and FFA 
gave me conservation training at a young age.  Being an Eastern Panhandle Conservation District 
Associate Supervisor has given me the opportunity to work on projects that include nine states cutting 
pollution and cleaning up the polluted life along the Chesapeake Bay. 
 
 Also, being an EPA Stormwater Inspector gives me additional tools and resources that others 
may not have the knowledge to assist with solid waste management to include the best management 
practices. 
 
 I would appreciate the opportunity to volunteer for the Jefferson County Solid Waste Authority. 
 
 
Sincerely, 
 
 

 
David C. Tabb 

mailto:SSSI27@yahoo.com
mailto:ebenites@jeffersoncountywv.org


DAVID C. TABB 
107 Tabb Lane 

Harpers Ferry, WV 25425 
(304) 676-5976 

SSSI27@yahoo.com 
 
 
 
 

SUMMARY: 
 
I am the President of a local corporation with extensive professional experience and significant 
leadership accomplishments in business.  I have strong diplomatic skills and the natural ability to 
strategically analyze a situation and create a solution for the best interest of all concerned.  I 
apply the qualities of integrity, credibility and a passion for progress, while maintaining the best 
interests of all concerned. 
 
SKILL AREAS: 
 

 Monitoring and evaluating 

 Financial planning & management 

 Information technology 

 Business 

 Communication 

 Organizational by-law and procedures 

 Strategic planning 

 Procedural improvement 
 
 
EXPERIENCE: 

 Created and formed Shenandoah Sales & Service, Inc, since 1982; acting as current 
President 

 Created and formed Shenandoah Sales & Service, Ag. Division, since 2010. 

 Licensed CDL driver 

 West Virginia State Inspector 

 DOT Inspector 

 NPDES (National Pollutant Discharge Elimination System) Licensed Inspector 

 Licensed Contractor 

 Numerous Licenses in the Auto/Truck repair field 

 Serviced on the Jefferson County Planning Committee for the Route 340 Corridor project 
for two years 

 Served as a member of the Jefferson County School of Agriculture Department Advisory 
Board 

mailto:SSSI27@yahoo.com


 Served as State Vice President for the Eastern Panhandle FFA from 1973-1974 

 Served as a member of the Jefferson County Young Farmers 

 Served as a member of Berryville, Virginia Young Farmers 

 Served as a member of the Farm Bureau Board 

 Served as a member of VICA 

 Served as a member of 4-H 

 Serving as an Eastern Panhandle Conservation District Associate Supervisor 
 
KEY ACCOMPLISHMENTS: 
 

 Numerous awards of accomplishment in FFA; including the American Farmers 
Award/Degree 

 Numerous non-member Certificates of Appreciation for service from several Jefferson 
County Volunteer Fire Departments 

 Many Certificates of Appreciation from local charities 

 The best accomplishments are “Thanks” from the people, my wife and I help daily. 
 
EDUCATION: 
 

 Graduate of Jefferson High School in Shenandoah Junction, West Virginia 

 Graduate of James Rumsey Technical Institute (VICA) Agricultural Mechanics Degree 

 Associates Degree from the Nashville Auto/Diesel and Welding College 

 Certificates of Education in numerous specialized automotive and equipment educational 
classes to include DOT Inspection. 

 NPDES (National Pollutant Discharge Elimination System) continuing education for 
Licensed Inspector 
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Edwina Benites

From: Josh Beall <josh@atokaproperties.com>
Sent: Wednesday, August 28, 2024 2:20 PM
To: Edwina Benites
Subject: Interest in serving on the building commercial

CAUTION: This email originated from outside your organization. Exercise caution when opening 
attachments or on clicking links from unknown senders.  
Hi, 
 
I understand that there's a need for volunteers to serve on the building commission for Jefferson County. I'm 
interested in serving. 
 
I've lived in Jefferson County since December 2005, and for the past 7 years I've been a real estate agent. I work 
full time at Atoka Properties as the supervising broker for their Charles Town location. I live in Charles Town, 
just outside the city limits. 
 
 
 
This e-mail message may contain confidential or legally privileged information and is intended only for the use of the intended recipient(s). Any unauthorized disclosure, 
dissemination, distribution, copying or the taking of any action in reliance on the information herein is prohibited. E-mails are not secure and cannot be guaranteed to be error free 
as they can be intercepted, amended, or contain viruses. Anyone who communicates with us by e-mail is deemed to have accepted these risks. Middleburg Real Estate | Atoka 
Properties is not responsible for errors or omissions in this message and denies any responsibility for any damage arising from the use of e-mail. Any opinion and other statement 
contained in this message and any attachment are solely those of the author and do not necessarily represent those of the company.  



8/22/2024 

To Whom It May Concern: 

 As an active business leader and resident of Jefferson County and specifically in the 
Shepherdstown district, I am interested in getting involved in the Jefferson County Development Authority 
and the Jefferson County Building Commission.  With two kids currently in college, one attending WVU 
and one at Shepherd, my time is opening up around my Real Estate Business to allow me to get more 
involved in projects that I am passionate about and that I feel I can be a benefit.   

 I am currently interested in assisting and advocating for smarter growth practices in the county.  
As I see the schools becoming overcrowded, hospitals unable to serve the needs of the sick or even birth 
a new baby, and a deluge of new building permits being pushed through our communities, I feel that a 
proactive approach to smart growth practices needs to be more actively adhered to.  As a real estate 
professional, I am certainly not considered a “non-growther,” but I do see the current state of our 
community as a real problem.  Jefferson County Public Schools has their issues with staffing, but I feel 
that as we grow, developers we bring in and approve must be tasked with assisting with the growth they 
bring in, whether that be through proffers or other fees and requests made in order for the approvals to be 
granted.  More commercial space is needed to support the current and future residents of Jefferson 
County and certainly more public services need to be available ranging from medical care to parks and 
recreation opportunities.  None of this is an overnight fix, but I feel that as we grow, more needs to be 
provided by the ones making the money off our county.   

When the going gets tough, the developers are the first to leave and as a new home professional 
turned residential and commercial real estate professional, I have seen it numerous times over the 
different cycles.  Jefferson County is an outlier for the large developers and when the market tightens for 
the national and large regional builders again, and it will, they need to have a stake in the area they leave 
behind before they come back again in the next building boom.  It is their responsibility and our 
responsibility as citizens and local government officials to protect our county and ensure we have the 
resources moving forward to sustain the growth.   

I would like to be considered for a position on both the Development Authority and the Building 
Commission and would entertain a position with the Region 9 Planning and Development Council if that 
is recommended.  Thank you for your time, attention, and consideration.  I look forward to hearing from 
you soon.  You can reach me at 240-405-5575 and/or 4StateRealEstate@gmail.com.   

Respectfully,  

Jonathan Adam Shively 
Jonathan “ADAM” Shively 

383 Turner Rd.  

Shepherdstown, WV 25443 

mailto:4StateRealEstate@gmail.com


8/22/2024 

To Whom It May Concern: 

 As an active business leader and resident of Jefferson County and specifically in the 
Shepherdstown district, I am interested in getting involved in the Jefferson County Development Authority 
and the Jefferson County Building Commission.  With two kids currently in college, one attending WVU 
and one at Shepherd, my time is opening up around my Real Estate Business to allow me to get more 
involved in projects that I am passionate about and that I feel I can be a benefit.   

 I am currently interested in assisting and advocating for smarter growth practices in the county.  
As I see the schools becoming overcrowded, hospitals unable to serve the needs of the sick or even birth 
a new baby, and a deluge of new building permits being pushed through our communities, I feel that a 
proactive approach to smart growth practices needs to be more actively adhered to.  As a real estate 
professional, I am certainly not considered a “non-growther,” but I do see the current state of our 
community as a real problem.  Jefferson County Public Schools has their issues with staffing, but I feel 
that as we grow, developers we bring in and approve must be tasked with assisting with the growth they 
bring in, whether that be through proffers or other fees and requests made in order for the approvals to be 
granted.  More commercial space is needed to support the current and future residents of Jefferson 
County and certainly more public services need to be available ranging from medical care to parks and 
recreation opportunities.  None of this is an overnight fix, but I feel that as we grow, more needs to be 
provided by the ones making the money off our county.   

When the going gets tough, the developers are the first to leave and as a new home professional 
turned residential and commercial real estate professional, I have seen it numerous times over the 
different cycles.  Jefferson County is an outlier for the large developers and when the market tightens for 
the national and large regional builders again, and it will, they need to have a stake in the area they leave 
behind before they come back again in the next building boom.  It is their responsibility and our 
responsibility as citizens and local government officials to protect our county and ensure we have the 
resources moving forward to sustain the growth.   

I would like to be considered for a position on both the Development Authority and the Building 
Commission and would entertain a position with the Region 9 Planning and Development Council if that 
is recommended.  Thank you for your time, attention, and consideration.  I look forward to hearing from 
you soon.  You can reach me at 240-405-5575 and/or 4StateRealEstate@gmail.com.   

Respectfully,  

Jonathan Adam Shively 
Jonathan “ADAM” Shively 

383 Turner Rd.  

Shepherdstown, WV 25443 

mailto:4StateRealEstate@gmail.com


Jonathan “Adam” Shively 
91-E Saratoga Dr. Charles Town, WV 25414 

Office Phone:  304-930-5128      Cell Phone: 240-405-5575     E-mail:  4StateRealEstate@gmail.com 

 

OBJECTIVES 
➢ Obtain a position on one or multiple commissions or committees within Jefferson County.   

 

WORK HISTORY 
 

Samson Properties  November 2022-Present 

Senior Agent 

➢ Listing and Buyers Agent 

➢ Produce over $18,000,000 in sales volume annually 
➢ Manage all sales and marketing activities for land development projects, luxury lot and home sales, and 

commercial projects in the 4-state area of WV, VA, MD and PA 

➢ Maintain sales budgets while meeting and exceeding sales goals in all categories 
 

4 State Real Estate LLC  October 2015-November 2022 

Owner/Agent 

➢ Owner and operator of 4 State Real Estate LLC, independent Real Estate Office  
➢ Managed all company functions as the owner 

➢ Trained all new agent and oversaw growth and productivity 

➢ Growth leader selecting and adding 2-4 new agents annually 
➢ Lead Listing Agent with team of 22-28 Licensed Agents 

➢ Produce over $18,000,000 in sales volume annually 

 

Keller Williams Rice Realty/Keller Williams Realty Centre--4 State Real Estate LLC,  April 2007-2015 

Agent/Owner 

➢ Managed all sales and marketing activities for land development projects, luxury lot and home sales, and 

commercial projects in the tri-state area 
➢ Maintained sales budgets while meeting and exceeding sales goals in all categories 

➢ Led Keller Williams Real Estate Agents through Associate Leadership Council 

➢ Balanced duties of Real Estate Agent, Community Sales Director, and Recruitment Coordinator 
 

Portrait Homes Mid-Atlantic Division, March 2006-April 2007 (Reduction in force due to market condition) 

Vice President of Sales 
➢ Created and managed training agenda for newly hired sales representatives 

➢ Completed Annual Plan 2007 and maintained all sales related budgets 

➢ Researched and Created Advertising $4 Million Advertising Budget for Mid-Atlantic Division 

➢ Maintained Advertising budget and cut large scale advertising to meet budget restrictions of start-up division 

 

Ryan Homes Washington Tri-State Division, 2002-2006 

Sales and Marketing Representative 
➢ Marketed and sold average of twenty million dollars in sales volume each year 

➢ Managed numerous sites with customer service ratings in the 90% range over two year period 

➢ Trained and assisted in the promotions of 8 different Sales Consultants over 4 year period 

➢ Maintained community marketing budget of $24,000 monthly 
 

Montgomery County Public Schools, 1998-2002 

World Studies Teacher/Varsity Basketball/Lacrosse Coach 
➢ Met the needs of various learning styles and a diverse clientele while in charge of 120 students  

➢ Developed and monitored a teacher mentoring program for 40 at-risk youth 

➢ Managed operations of basketball program at Varsity High School level 
➢ Managed operations of lacrosse program at Varsity High School level 



 

EDUCATION 

 Frostburg State University 
➢ BS in Social Science and Certification in Secondary Social Science Education  

➢ Overall GPA: 3.60, Major GPA: 3.54, Cum Laude 

 

Real Estate Licenses 

➢ West Virginia, Maryland, Virginia, and Pennsylvania 
 

RELATED ACTIVITIES AND RECOGNITIONS 

➢ Topped $18 Million in 2013-2023 Individual Sales 
➢ Top 1000 Agents in United States according to Real Trends 

➢ Topped $80 Million in 2014, 2015, 2016 and 2017 Company Sales 

➢ Top Producer 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022, 
2023, 2024 

➢ Keller Williams Regional Top Producing Team 2008-2015 

➢ SRES Real Estate Designation (Senior Real Estate Specialist) 
➢ Certified Distressed Property Expert 

➢ Residential Land Specialist Designation 

➢ Board Member, Local School Improvement Committee 

➢ Business Partner, Shepherdstown Elementary School/Middle School 
➢ Assistant Coach and Director of Player Personnel with AAU Basketball, Primetime Performance, and the WV 

Runnin Rebels 

➢ Youth Basketball Coach with Jefferson County Parks and Recreation/Ranson Parks and Recreation 
➢ Financial Supporter of Jefferson High School and Washington High School Athletic Departments 

 

COMPUTER EXPERIENCE 

➢ Word, Works, Word Perfect, Outlook, Excel, PowerPoint, Publisher, Lotus Notes, PC based applications 

➢ Professional and Social Networking via Facebook, Twitter, Linked In, Instagram, Next Door 
 

PERSONALITY CHARACTERISTICS 
➢ Organized 

➢ Forward Thinking 

➢ Looks for the Win-Win 

➢ Encouraging 

➢ Positive 

➢ Outgoing 

➢ Motivating 

➢ Self-Motivated 

➢ Confident 

➢ Creative 

➢ Focused 

➢ Entrepreneurial 

➢ Action Oriented 

➢ Responsive 

➢ Decisive  

➢ Prepared

 
  



A. SCOTT SUDDUTH, ESQ. 
 
Scott Sudduth is a founding parting of 

Washington Navigators, a consulting firm 

focused on federal and international issues 

impacting higher education, innovation and 

competitiveness, and nuclear national security. 

 

Sudduth is a recognized expert on higher 

education policy and funding; national 

laboratory funding and oversight; and nonprofit 

taxation and governance issues.  He spent 30 

years as a member of the senior management 

teams at four of the nation’s premier 

comprehensive research universities:  the 

University of California System, the University 

of Chicago, The University of Texas System 

and The Texas A&M University System. 

 

Sudduth has been deeply involved in the 

management and oversight of the Department 

of Energy and the National Nuclear Security 

Administration national laboratories, and 

served on the board of Triad National Security, 

LLC. which manages Los Alamos National 

Laboratory 

 

Prior to his work in higher education, Scott 

spent more than a decade in senior positions in 

the United States Senate and House of 

Representatives advising Members on complex 

legislative and political issues from banking to 

tax, trade and national security.  

 

Scott has served on the board and chaired task 

forces for numerous higher education 

associations, including the Association of 

American Universities and the Association of 

American Medical Colleges.  He also served on 

the board of the National Association of 

Independent Colleges and Universities.  

Additionally, Sudduth served 12 years as an 

elected member of the Jefferson County, WV 

Board of Education, including serving four 

years as president. 

 

 He holds a B.A. from The University of Texas 

at Austin, and his J.D. from The Catholic 

University of America.  Sudduth is admitted to 

the Bar of the Commonwealth of Virginia. 

 

 

 
  
 
 
            





Jennifer Verdugo 

Social Services Liaison and Grant Writer 
Shenandoah Junction, WV 25442 
verdugofamily7@msn.com 
+1 520 243 3023 

Authorized to work in the US for any employer 

Work Experience 

Social Services Liaison 
Jefferson County Commission, March 2023-Present 

 Apply for grant funding for non-profit agencies. 
 Meet with local agencies to assist in meeting goals. 
 Represent Jefferson County at various levels to strengthen service provider 

relationships. 
 Assist agencies with tasks related to homelessness. 

Senior Pastor 
Riverside Church, July 2022-Present 

 Preach and teach on Sundays and Wednesdays and oversee leadership teams. 
 Provide spiritual care and oversee general church operations. 
 Responsibilities occur in the evenings and weekends. 

Development Director 
Jefferson County Community Ministries, July 2022-March 2023 

 Researched and applied for grant funding. 
 Established funding relationships with community partners. 
 Managed grant applications and reporting requirements. 
 Oversaw fundraising committees and event planning. 

Teacher 
Berkeley County School District, November 2019-May 2022 

 Taught as a long-term substitute for students with behavior disorders. 
 Managed IEPs and provided necessary accommodations. 
 Organized curriculum and tracked student progress. 

Adult Mental Health Case Manager 
Beltrami County Health and Human Services, July 2018-July 2019 

 Managed a caseload of over 30 individuals with severe mental illness. 
 Coordinated services, maintained funding, and provided support. 



 Completed paperwork and reports using Microsoft Office. 

Program Specialist 
Occupational Development Center, Inc, March 2016-August 2018 

 Supervised 5 job support programs for individuals with disabilities. 
 Managed state and federal funding regulations. 
 Developed contracts with local businesses and secured funding. 
 Managed program staff and payroll. 

Substitute Teacher 
Kelly Educational Staffing, September 2013-March 2016 

 Taught lesson plans across K-12. 
 Supervised students and maintained classroom schedules. 

Education 

 Master's in Divinity Coursework 
Wesley Theological Seminary, September 2021-May 2023 

 Master's Level Coursework in Curriculum and Instruction 
Shepherd University, September 2020-December 2020 

 Graduate Certificate in Biblical Studies 
Liberty University Online, August 2010-May 2015 

 Bachelor of Arts in Elementary Education 
University of the Pacific, August 1995-May 1999 

Skills 

 

 Microsoft Office (Excel, Outlook, 
Word) 

 Case Management 
 Documentation 
 Counseling 
 Management 
 Teaching and Curriculum 

Development 
 Special Education 

 Classroom Management 
 Workforce Development 
 Time Management 
 Communication and 

Organizational Skills 
 Public Speaking and 

Presentation Skills 
 Event Planning 
 Leadership

 

Certifications and Licenses 

 Substitute Teaching Certification 

 



AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
 

 
Name:     Pasha Majdi  
 
Department or Organization: n/a 
   
Estimation of amount of time needed for appointment: 5 min.   
 
Date Requested – 1st Choice:   
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):   
 
Direct counsel to review legal options for prohibiting masks during political protests. 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 

 Municipalities around the country are banning masks. Radical groups are wearing masks during political protests such as 
neo-white supremacist groups and pro-Hamas radicals. I would like to review our legal options for prohibiting the 
wearing of masks during political demonstrations as an attempt to intimidate. 

 
 
Is this a funding request?        Y/N  No. 
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 
I move to direct counsel to research legal options for prohibiting the wearing of masks during political protests and report back to 
the commission during the meeting on [insert date]. 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 
Contact information: 
Email address:                                                                  Phone Number:        
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

not applicable 

                                    

http://www.jeffersoncountywv.org/


JEFFERSON COUNTY COMMISSION 
AGENDA REQUEST FORM 

Name:    

Department or Organization:   

Commission Meeting Date:  

Special Meeting Date (if necessary):  

Subject (wording to be placed on agenda):  

Please provide a description of your request or presentation, including any background information: 

Type of Request: (Funding/Hiring):  

Funding/Salary/Hourly Amount:  

Name of Hire (if Applicable):  

Grade/Step/Hours (PT/FT): 

Start Date (beginning of pay period):   

Post Probationary Increase (If applicable):  

Any Additional Conditions of Employment or Funding Comments:  

Recommended Motion (type out wording of the motion you would like the Commission to approve): 

Attach supporting documents for request, or request may be denied. 
If not attached, explain:  

Is equipment needed?    Projector  Internet/Wi Fi:  Conference/Video No 

Contact Information:   Phone Number: 
Email Address:



 

JEFFERSON COUNTY COMMISSION 
AGENDA REQUEST FORM 

 
 

Additional Comments Page:  



AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
 

 
Name:     Tara Mayson or Representative 
 
Department or Organization: The Hope Dealer Project 
   
Estimation of amount of time needed for appointment:  10 – 15 minutes 
 
Date Requested – 1st Choice:  09/05/2024 
If a specific date is needed, please provide reason for specific date:  Recovery month begins September 1st so the earlier in the 
month would be ideal.  
 
Date Requested – 2nd Choice:   09/19/2024 
 
Subject (Wording to be placed on agenda):  Jefferson County Goes Purple 
 

 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 

 On behalf of The Hope Dealer Project, I am reaching out to seek your support in endorsing a 
proclamation for Jefferson County to "Go Purple" in recognition of National Recovery Month in 
September 2024. We are excited to share that we have already received the endorsement from our 
Governor for 2024, highlighting the importance of this initiative. 
 
Our goal is to turn all 55 counties in West Virginia purple during National Recovery Month, uniting our 
state in a powerful display of support for those affected by substance abuse. By participating, Jefferson 
County can help raise awareness, celebrate the strength of individuals in recovery, and showcase the 
vital resources available to those in need. 
 
Your endorsement would be instrumental in our efforts and would demonstrate Jefferson County’s 
commitment to supporting individuals in recovery and fostering a community of hope and healing. 

 
 
 
Is this a funding request?        Y/N NO 
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve): I move that the 
Jefferson County Commission approves the declaration of Jefferson County as a participant in the 'Jefferson County 
Goes Purple' initiative during National Recovery Month in September 2024. This motion is in alignment with the 
statewide effort endorsed by the Governor to raise awareness and promote recovery from substance use disorders. 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain: **attachment added** 

http://www.jeffersoncountywv.org/


 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 
Contact information: Tara D. Mayson 
Email address:     tara@hopedealerprojectwv.org                        Phone Number:  240-616-5492     
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  
not applicable 

                                    

mailto:tara@hopedealerprojectwv.org




PROCLAMATION 
“Jefferson County Goes Purple” 

September 2024 
 
 
 

 WHEREAS National Recovery Month is held every September to increase awareness and 
understanding of mental and substance use disorders, and to celebrate those in recovery for their 
strength and perseverance; and    
 

WHEREAS the color purple has been used to symbolize the struggle taking place in 
communities across the Country as individuals, families, health care providers, and law enforcement 
agencies face the growing crisis of opioid abuse; and   
 
 WHEREAS the Jefferson County Goes Purple movement was founded by Tara Mayson, 
Founder and Executive Director of The Hope Dealer Project, to raise awareness, and to support, 
inspire and empower those affected by substance use disorder; and     
 
 WHEREAS Jefferson County Goes Purple is an awareness campaign focused on prevention, 
treatment, and recovery resources available in the community, and will emphasize the role local 
agencies play in combating this epidemic; and  
 
 WHEREAS Jefferson County Goes Purple strives to promote conversations around the 
dangers of substance misuse and abuse and encourages the community to take a stand against it.  
 
NOW THEREFORE, I, Steve Stolipher, President of Jefferson County Commission, in the state of 
West Virginia, do hereby proclaim the month of September 2024 to be “JEFFERSON COUNTY 
GOES PURPLE” in the city of Charles Town and call upon the people of Charles Town to observe 
this month with appropriate programs, activities, and ceremonies. The City of Charles Town 
encourages the community to wear purple, light up your homes or businesses with purple lights, tie a 
purple ribbon on your tree, fence, or door, make a purple heart display, or get creative and display 
purple another way. 
 

 
 

IN WITNESS WHEREOF, I, Steve Stolipher, President of Jefferson County Commission have 
hereunto affixed my hand and caused the Seal of the City of Charles Town, West Virginia to be 
affixed this 5th day of September 2024.  
 
 
 

 
__________________________________________________ 

Steve Stolipher, Jefferson County Commission President 
Attest: 
 

 
__________________________________________ 
Jacqueline Shadle, Jefferson County Clerk 

 
 



AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
 

 
Name:     Leigh Koonce, Development Coordinator 
 
Department or Organization: Old Charles Town Library, Inc. 
   
Estimation of amount of time needed for appointment: Five minutes or less.   
 
Date Requested – 1st Choice:  9/5/2024 
If a specific date is needed, please provide reason for specific date:  Request to designate September as a specific month, thus the 
first meeting in September is preferred. 
 
Date Requested – 2nd Choice:   9/15/2024 
 
Subject (Wording to be placed on agenda):  Presentation of resolution recognizing September as Library Card Sign-Up Month and 
request for its approval. 
 

 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 

September is recognized as Library Card Sign-Up Month by the American Library Association.  The Old Charles Town Library 
is making an effort to connect with elected leaders in the area we serve (Charles Town, Ranson, and the greater Jefferson 
County area) to highlight the importance of our libraries and to promote the free services offered to county residents, 
especially given the influx of new people moving to Jefferson County.  The attached resolution is offered for consideration 
and adoption by the Jefferson County Commission. 

 
 
 
Is this a funding request?        Y/N  NO 
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
“move to adopt the presented resolution by the Old Charles Town Library to declare and recognize September as National Library 
Card Sign-Up month in Jefferson County.” 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 
Contact information: 
Email address:   h.s.leigh.koonce@gmail.com                                           Phone Number:       304-725-2208 
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

http://www.jeffersoncountywv.org/


not applicable 
                                    



 

 

 

  

August 12th, 2024 

 

Ms. Jessica James, Assistant Deputy County Administrator 

Jefferson County Commission 

124 E. Washington St. 

Charles Town, WV 25414 

 

Dear Ms. James, 

 

 Attached to this letter, please find an agenda request form and 

accompanying documents for me to appear before the Jefferson County 

Commission at their September 5th meeting on behalf of the Old Charles Town 

Library, Inc.  The purpose of my request is to present a resolution declaring 

September as Library Card Sign-Up Month. 

 

 Please do not hesitate to contact me if further information is required. 

 

 

Best regards, 

 

 

/s/ 

H.S. Leigh Koonce, Development Coordinator 

Old Charles Town Library, Inc. 

 

Encl. (2) 



Designation of September as Library Card Sign-Up Month 

WHEREAS, the Charles Town Library has existed at 200 E. Washington St., Charles Town 

since 1927 and has served as a center for community for nearly a century; 

WHEREAS, the Charles Town Library is a fine free library, which offers borrowing privileges 

to any resident of Jefferson County, or person who is employed in Jefferson County;  

WHEREAS, libraries are essential for the education and development of children, offering 

everything from preschool story times to college and career planning resources for high school 

students, nurturing literacy and a love for reading; 

WHEREAS, libraries provide welcoming and inclusive spaces where individuals from all 

backgrounds can learn and connect, bridging cultural, ethnic, generational, and economic 

divides, and strengthening the social fabric of their communities; 

WHEREAS, libraries are committed to creating and maintaining diverse programs and 

collections that reflect the communities they serve, ensuring equitable access for all; 

WHEREAS, libraries assist people of all ages in navigating life's complexities, offering access 

to research, information, and government services that enhance productivity and fulfillment; 

WHEREAS, libraries boost the local economy by providing critical access to technology and 

training for job-seekers, entrepreneurs, and students; 

WHEREAS, during times of crisis, libraries and their staff play a vital role in supporting 

communities both in-person and virtually; 

WHEREAS, the shared resources provided by libraries help households save money, conserve 

resources, and reduce waste, offering a simple way to make a positive impact; 

WHEREAS, a library card ignites creativity and empowers individuals to explore new interests 

and pursue lifelong learning; 

WHEREAS, the Charles Town Library and Jefferson County Museum welcome residents of 

Jefferson County and tourists and visitors to the County on a daily basis; 

WHEREAS, the Jefferson County Commission is the decision making body for the county of 

Jefferson in the state of West Virginia; 

THEREFORE, be it resolved that we, the Jefferson County Commission, proclaim September 

as Library Card Sign-Up Month in Jefferson County, West Virginia and encourage everyone to 

sign up for a library card today. 

 



Designation of September as Library Card Sign-Up Month 

 

       

Steve Stolipher, President 

 

       

Jane Tabb, Commissioner 

 

       

Pasha Majdi, Commissioner 

 

       

Kelvin Upson, Commissioner 

 

       

James Cook, Commissioner 
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Name:     Bessie Nelson, Budget Director 
 
Department or Organization:  County Commission 
   
Estimation of amount of time needed for appointment:  10 minutes 
 
Date Requested – 1st Choice:  September 5, 2024 
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):   
 
State and Internal Budget Revisions for FY25 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 

2 - State Budget Revisions: 
SBR#FY25-001-001 (General Fund)  SBR#FY25-002-001 (Coal Severance) 
 

2 – Internal Budget Revisions: 
 

IBR#FY25-001 – Engineering IBR#FY25-002 - IT 
 
Is this a funding request?        Y/N  NO  (previously approved in Minutes – these are the actual budget revisions) 
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 

I motion to approve the two state budget as presented for approval.  
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
Contact information: 
Email address:   bnelson@jeffersoncountywv.org                                                          Phone Number:     304.724.8425 ext 1008 
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

not applicable 

                                    

http://www.jeffersoncountywv.org/
mailto:bnelson@jeffersoncountywv.org


AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 

 
Name:     Bessie Nelson, Budget Director 
 
Department or Organization:  County Commission 
   
Estimation of amount of time needed for appointment:  15 minutes 
 
Date Requested – 1st Choice:  September 5, 2024 
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):   
 
Review and Approval of FY25 Benefits Selection to include Medical, Dental, Vision, Short Term Disability, Accident Death and 
Dismemberment and Life Insurance 
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
Review and approval of employee medical, dental, vision and life insurance plans for FY2025.   
 

Highmark Medical/RX Renewal – 11% increase 
Highmark Dental Renewal – No increase  
Vision Renewal – No Increase. 
Dearborn Life/ADD and Voluntary Life – No Increase. 

 
Is this a funding request?        Y/N  Yes 
If so, how much?                        $112,000 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 

I motion to approve the FY25 Benefits Selection to include Medical, Dental, Vision and Life Insurance as presented for 
approval.  
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
Contact information: 
Email address:   bnelson@jeffersoncountywv.org                                                          Phone Number:     304.724.8425 ext 1008 
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

not applicable 

                                    

http://www.jeffersoncountywv.org/
mailto:bnelson@jeffersoncountywv.org


Narrative:

Budget Line No. Account Name Approved Budget

Requested 

Additions

Requested 

Reduction Revised Budget

001440-410300 Employees Salary & Wages 1,232,252                  1,040                      1,233,292                  

001440-410600 Retirement 112,703                      94                           112,797                      

001440-410801 Overtime 20,000                        1,134                      18,866                        

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

Date:

Bessie Nelson /Budget Director.

Date Approved:

Authorizing Signature:

Date Submitted to County Commission:

Roger Goodwin

 

 

Jefferson County, West Virginia

Budget Revision for Fiscal Year Ending June 30, 2025

Approved by:(department head/elected):

Reviewed by:

Department of Financial Management

IBR # FY25-001

Transfer money from overtime to cover additional personnel expenses for new hire - plans review / inspector starting salary of $60,000 (budget $57,330)

                                      Date:

Requested by:

Internal Budget Revision



Narrative:

Budget Line No. Account Name Approved Budget

Requested 

Additions

Requested 

Reduction Revised Budget

001428-410300 Employees Salary & Wages 338,907                      47,500                    386,407                      

001428-410600 Retirement 30,502                        4,275                      34,777                        

001428-410801 Overtime 55,000                        51,775                    3,225                          

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

-                              

Date:

Bessie Nelson /Budget Director.

Jefferson County, West Virginia

Budget Revision for Fiscal Year Ending June 30, 2025

Approved by:(department head/elected):

Reviewed by:

Department of Financial Management

IBR # FY25-002

Transfer money from overtime to cover additional personnel expenses for new hire - Network Specialist starting salary of $47,500

                                      Date:

Requested by:

Internal Budget Revision

Date Approved:

Authorizing Signature:

Date Submitted to County Commission:

Russell Burgess

 

 



LGSD BR (Ver. 2023)   REQUEST FOR REVISION TO APPROVED BUDGET
Subject to approval of the state auditor, the governing body requests

Ora Ash, Deputy State Auditor that the budget be revised prior to the expenditure or obligation of funds FY: 25

West Virginia State Auditor's Office for which no appropriation or insufficient appropriation currently exists. Fund: 001

200 West Main Street (§ 11-8-26a) Rev. No. 01

Clarksburg, WV  26301 Pages: 2

Phone:  627-2415 ext. 5101 or ext. 5118

Fax:  304-340-5090 GOVERNMENT ENTITY

Email:  lgs@wvsao.gov

Person To Contact Regarding Request:

Name: Bessie F Nelson STREET OR PO BOX

Phone: 304.724.8425

Fax: 25414

Email: bnelson@jeffersoncountywv.org                             CITY            ZIP CODE

REVENUES: (net each acct.)
        ACCOUNT            ACCOUNT PREVIOUSLY 

         NUMBER        DESCRIPTION APPROVED AMOUNT        (INCREASE)         (DECREASE)

299 Unassigned Fund Balance 4,141,288 2,016,577

#N/A

#N/A

#N/A

#N/A

#N/A

NET INCREASE/(DECREASE) Revenues (ALL PAGES) 2,016,577  

COUNTIES-TRANSFERS TO THE GENERAL FUND FROM OTHER FUNDS MUST HAVE PRIOR APPROVAL OF AUDITOR'S OFFICE

EXPENDITURES: (net each account category) (WV CODE 7-1-9)

        ACCOUNT            ACCOUNT PREVIOUSLY 

         NUMBER        DESCRIPTION APPROVED AMOUNT        (INCREASE)         (DECREASE)

401 County Commission 1,905,431 19,545

402 County Clerk 777,256 29,043

403 Circuit Clerk 519,744 19,554

404 Sheriff-Treasurer 573,527 20,235

405 Prosecuting Attorney 1,952,074 106,502

406 Assessor 483,642 17,597

407 Assessor's Valuation Fund 669,152 28,253

412 Agricultural Agent 135,184 5,824

413 Elections-County Clerk 325,663 6,259

424 Courthouse 1,317,724 37,947

428 Data Processing 1,201,219 19,780

NET INCREASE/(DECREASE) Expenditures 2,016,577  

                      APPROVED BY THE STATE AUDITOR

 

BY:                                       AUTHORIZED SIGNATURE 

Deputy State Auditor,  Local Government Services Div. Date                                      OF ENTITY

Government Type

COUNTY

CONTROL NUMBER

REVISED

AMOUNT

Jefferson County Commission

124 E Washington St - PO Box 250

Charles Town

6,157,865

REVISED

AMOUNT

1,924,976

806,299

539,298

593,762

APPROVAL

DATE

2,058,576

501,239

697,405

141,008

331,922

1,220,999

1,355,671



LGSD BR (Ver. 2023)   REQUEST FOR REVISION TO APPROVED BUDGET
Subject to approval of the state auditor, the governing body requests

Ora Ash, Deputy State Auditor that the budget be revised prior to the expenditure or obligation of funds FY: 25

West Virginia State Auditor's Office for which no appropriation or insufficient appropriation currently exists. Fund: 002

200 West Main Street (§ 11-8-26a) Rev. No. 01

Clarksburg, WV  26301 Pages: 1

Phone:  627-2415 ext. 5101 or ext. 5118

Fax:  304-340-5090 GOVERNMENT ENTITY

Email:  lgs@wvsao.gov

Person To Contact Regarding Request:

Name: Bessie F Nelson STREET OR PO BOX

Phone: 304.274.8425

Fax: 25414

Email: bnelson@jefferesoncountywv.org                             CITY            ZIP CODE

REVENUES: (net each acct.)
        ACCOUNT            ACCOUNT PREVIOUSLY 

         NUMBER        DESCRIPTION APPROVED AMOUNT        (INCREASE)         (DECREASE)

299 Unassigned Fund Balance 221,985 56,370

#N/A

#N/A

#N/A

#N/A

#N/A

NET INCREASE/(DECREASE) Revenues (ALL PAGES) -56,370  

COUNTIES-TRANSFERS TO THE GENERAL FUND FROM OTHER FUNDS MUST HAVE PRIOR APPROVAL OF AUDITOR'S OFFICE

EXPENDITURES: (net each account category) (WV CODE 7-1-9)

        ACCOUNT            ACCOUNT PREVIOUSLY 

         NUMBER        DESCRIPTION APPROVED AMOUNT        (INCREASE)         (DECREASE)

401 County Commission 398,185 86,370

801 Mental Health 30,000

#N/A

#N/A

#N/A

#N/A

#N/A

#N/A

#N/A

#N/A

#N/A

NET INCREASE/(DECREASE) Expenditures -56,370  

                      APPROVED BY THE STATE AUDITOR

 

BY:                                       AUTHORIZED SIGNATURE 

Deputy State Auditor,  Local Government Services Div. Date                                      OF ENTITY

APPROVAL

DATE

REVISED

AMOUNT

311,815

30,000

165,615

Government Type

COUNTY

CONTROL NUMBER

REVISED

AMOUNT

Jefferson County Commission

124 E Washington St - PO Box 250

Charles Town



 

 

JEFFERSON COUNTY COMMISSION  
124 East Washington Street, P.O. Box 250, Charles Town, WV  25414 

Phone:  (304) 728-3284  Fax: (304) 725-7916 

Web:  www.jeffersoncountywv.org  

 

  
County Budget Director 

Bessie Nelson 

 

  

  
To: Commissioner Steve Stolipher 

 Commissioner Jane Tabb 

 Commissioner Pasha Majdi 

 Commissioner Kelvin Upson 

  

 

From: Bessie Nelson 

 

Date: September 5, 2024 

 

Re: Fiscal Note:  ESA Employee Insurance Benefits FY25  

 

The health increase is 11% for FY25 for ESA Health Insurance.  You approved the budget of 

$2,900,000 for County and ESA employees.   

 

During budget deliberations, we estimated the increase for premiums to be 9%. 

 

The total increase to the County based on current enrollment is $112,000.  

 

I recommend the County absorb the increase in premiums this year. 

PRESIDENT 
Steve Stolipher  
 
VICE PRESIDENT 
Jane Tabb  
 
COMMISSIONER 
Pasha Majdi 
 
COMMISSIONER 
Pasha Majdi  
 
COMMISSIONER 
Kelvin Upson 
 
  

http://www.jeffersoncountywv.org/


AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
 

 
Name:     Jessica James, Assistant Deputy County Administrator  
 
Department or Organization: Jefferson County Commission  
   
Estimation of amount of time needed for appointment:  15 minutes  
 
Date Requested – 1st Choice:  September 5, 2024  
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):  
  

1. Recognition of Commissioner Jane Tabb, recipient of the Mildred Mitchell-Bateman Government and Public Service 
Award, as selected by the WV Women’s Commission  

2. Appointment of Zoning Administrator for the Department of Engineering, Planning, and Zoning  
3. Approval of Hire – Planning and Zoning Clerk for the Department of Engineering, Planning, and Zoning 
4. Approval of Hire – Finance and Administration Manager for the Emergency Services Agency  
5. Approval to advertise – Finance Director position with the Commission administration office  
6. Correction of Clerical Error for three employees of the Prosecuting Attorney’s Office 

 
Please provide the County Commission with a description of your request or presentation, including any background information:   
  
 

1. Commissioner Tabb was recently selected as a winner of one of the 2024 Legacy of Women awards, held by the West 
Virginia Women’s Commission.  Ms. Tabb is the recipient of the Mildred Mitchell-Bateman Government and Public Service 
award for her years of service on the Jefferson County Commission and being a champion for the protection and 
preservation of the farmland in Jefferson County – no action requested.  
 

2. This is a request to appoint Jennifer Brockman, Chief County Planner as Acting/Interim Zoning Administrator effective 
September 13, 2024 when the position is vacated and until the vacancy is filled, in order to carry out the duties outlined in 
Article 3, Section 3.2 of the Zoning Ordinance and in accordance with WV Code §8A. A Zoning Administrator is required to 
be appointed by the County Commission. This is a temporary appointment and there is no impact on the departmental 
budget.  
 

3. The Department of Engineering, Planning, and Zoning has identified a successful candidate for the position of Planning and 
Zoning Clerk. We’re requesting approval to hire Colin Uhry as the Planning and Zoning Clerk at a Grade 4, 80-hour employee 
at a salary of $41,500, effective Monday, September 16, 2024.  
 

4. The Emergency Services Agency has identified a successful candidate for the position of Finance and Administration 
Manager. We’re requesting the approval of the lateral transfer of Bessie Nelson from Budget Director in the Commission 
administration department, to the position of Finance and Administration manager at a Grade 6 and maintaining her 
current salary of $79,380, effective Friday, September 6, 2024. Ms. Nelson will also continue to act as budget director until 
a suitable replacement has been found.  
 

http://www.jeffersoncountywv.org/


5. As Ms. Nelson transitions into her new role, we’re requesting approval to advertise for a county chief financial officer within 
the Grade 8 salary range.  
 

6. Due to a clerical error resulting from the Commission’s lack of quorum last fall, three employees within the Prosecuting 
Attorney’s Office are owed compensation for time worked between 9/24/2023-1/27/2024 (Lisa Driscoll, Rebecca Hall) and 
12/31/23-1/27/24 (Steve Groh).  

  
 
Is this a funding request?        Y/N  - NO – no funding requested or necessary  
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 

  I move to appoint Jennifer Brockman as the acting/interim Zoning Administrator, effective September 13, 2024, until the 
vacancy is filled. 
 

 I move to approve the hire of Colin Uhry for the position of Planning and Zoning Clerk for the Department of Engineering 
Planning and Zoning  as a Grade 4, 80-hour employee with a salary of $41, 500, effective Monday, September 16, 2024.  

 
 I move to approve the lateral transfer of Bessie Nelson from budget director in the County Commission administration 

department to finance and administration manager of the Jefferson County Emergency Services agency, at a Grade 6 and 
maintaining her current salary of $79,380, effective Friday, September 6, 2024.     
 

 I move to approve the advertisement of the position of county chief financial officer  
 

 I move to approve the lump sum payments to the following employees within the Prosecuting Attorney’s Office due to 
clerical errors in compensation: $577.39 for Lisa Driscoll for time worked between 9/24/2023 – 1/27/2024; $572.90 for 
Rebecca Hall for time worked between 9/24/2023 - 1/27/2024; and $331.98 for Steve Groh for time worked 12/31/2023 
– 1/27/2024.  

 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 
Contact information: Jessica James  
Email address:           jjames@jeffersoncountywv.org                                                       Phone Number:       304-728-3282 
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  
not applicable 

                                    



 
Nomination Form for the WV Women’s Commission 

2024 Legacy of Women Awards  
 

to be held in August in conjunction with WV Women’s Equality Day 
celebrating when women were guaranteed a right to vote 

 

 
The West Virginia Women’s Commission is the host of the Legacy of Women Awards. These prestigious 
awards are given to women who have participated in shaping the state or the nation and our role models as 
women achievers for tomorrow’s female leaders. The awards are named for outstanding women in West 
Virginia’s history. 
 

The Lena Lowe Yost “Educating Women” Award 
For outstanding efforts in her state teaching women about their personal abilities and strength, Ms. Yost was known as 
one West Virginia’s foremost suffragists. In 1920, she led the drive to ratify the 19th Amendment giving women the right 
to vote. She advocated for equal salaries and rank among faculty and served as a board member of the federal women’s 
prison in Alderson.  
 

The Helaine Rotgin “Mountaineer Spirit” Award 
For outstanding efforts in community and state at the grass roots level as a volunteer, Ms. Rotgin was instrumental in 
the beginnings of many community organizations -- including the Charleston Interdenominational Council on Social 
Concerns, Manna Meal, and the Covenant House. She was chairwoman of the Citizens Recycling Council, starting 
Charleston's first recycling center.  
 

The Susan Dew Hoff “Business or Professional Job Pioneer” Award 
For outstanding efforts in her state pioneering a non-traditional professional job, Ms. Hoff was the first female in WV to 
be licensed by examination as a physician. She could not go to medical school but studied under her father and on her 
own before passing the State Board of Health Examination in 1889. 
 

The “Mildred Mitchell-Bateman “Government and Public Service” Award  
For outstanding efforts as the first African-American woman to be named to a high-ranking office in West Virginia state 
government, becoming the director of the Department of Mental Health for 15 years. She also served as vice-president 
of the American Psychiatric Association and advocated placing mentally ill patients at facilities nearest their homes and 
developing community mental health centers. 
 

The Sarah ‘Mother’ Blizzard “Labor Activist” Award  
For outstanding efforts in workers’ rights, Sarah Blizzard was actively involved in the United Mine Workers of America 
union from its beginnings. After eviction from her family’s home after a coal strike, they moved to Cabin Creek in Kanawha 
County. She joined forces with, and was often compared to, famed labor leader “Mother” Jones.   
 

The Ann Kathryn Flagg “Artist or Art Supporter” Award   
For outstanding efforts in the arts as a playwright, teacher, and actress, Ann Kathryn Flagg was born in West Virginia 
and went to West Virginia State College.  Through her plays and her other work, she transcended the barriers of racism 
and campaigned for black voter registration. 
 

The Rose Gacioch “Sports Champion” Award  
For outstanding efforts in pioneering a position of women in sports, Rose Gacioch was born in Wheeling and was a right 
fielder and pitcher from 1944-54 in the All-American Girls Professional Baseball League – achieving four league 
championships and making the All-Star Team three times.  Her baseball legacy is featured in the movie, “A League of 
Their Own.”  
 

The Elizabeth Mason Harden Gilmore “Diversity, Equality and Inclusion” Award 
For outstanding efforts in promoting diversity, equality and inclusion, Elizabeth Gilmore was a well-known 
businesswoman and activist, leading a 22 month protest that led to a Charleston department store opening its lunch 
counter to people of all races. She was the first African-American woman licensed as a funeral director in West Virginia 
and to sit on the West Virginia Board of Regents bearing responsibility for higher education in the state. 
 

The Katherine Coleman Goble Johnson “Women Making History” Award 
For lifetime achievement as a mathematician with contributions over decades to the US aeronautics and space programs. 
She was the first African-American woman to attend graduate school at West Virginia University and was awarded the 
Presidential Medal of Freedom in 2015.  Ms. Johnson was featured in the movie, “Hidden Figures”, and in “100 Women”, 
a BBC series of 100 influential women worldwide. 
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ARTICLE 3: ADMINISTRATION AND ENFORCEMENT 

Section 3.1 Administration 

A. The provisions of this Ordinance will be governed by the County Commission or the Zoning 

Administrator and Staff in accordance with §8A-1-1 et seq of the West Virginia State Code, as 

amended. With enactment of the Ordinance, the County Commission shall designate a Zoning 

Administrator for the day to day administration of the ordinance.5,17,21 

B. An appeal to this Ordinance, however, may be made to the Jefferson County Board of Zoning Appeals 

subject to the provisions of §8A-1-1 et seq of the West Virginia Code, as amended.17, 21 

C. The Jefferson County Board of Zoning Appeals shall evaluate all conditional use applications and 

approve or deny issuance of a conditional use permit.2, 17, 21, 32 

D. All departments, officials, and public employees of Jefferson County which are vested with the duty 

or authority to issue permits or licenses shall issue no permit or license for any use, building, or 

purpose if the same would be in conflict with the provisions of this Ordinance. 

Section 3.2 Zoning Administrator 

A. The Zoning Administrator shall administer and enforce the Zoning and Land Development 

Ordinance. This includes but is not limited to the following:23 

1. Make determinations that all applications required by the Ordinance are complete and that all fees 

are paid. 

2. Interpret the provisions of the Ordinance as required by law. 

3. Issue Zoning Certificates as permitted by the Ordinance. 

4. Determine sufficiency and completeness of applications for a Conditional Use Permit.32 

5. Issue all permits and Certificates as permitted by the Ordinance. 

6. Prepare and submit reports as required by the Ordinance or the Board of Zoning Appeals or 

Planning Commission. 

7. Conduct meetings and conferences pursuant to the Zoning and Land Development Ordinance.17, 

21, 23 

B. Any decision or action by the Zoning Administrator based on Section 3.2A above is subject to appeal 

to the Board of Zoning Appeals.17, 21 

C. It shall be unlawful to develop, construct, alter, or reconstruct any structure or to change the use of 

any structure or property without first obtaining a zoning certificate from the Zoning Administrator. 

This provision may not apply to the general maintenance or repair or any addition deemed not a 

major addition as defined in Section 2.2 of this Ordinance.17, 21,23 

D. Each application for a zoning certificate shall be accompanied by a copy of an approved site plan, if 

applicable, or by a legible drawing either drawn to scale or accurately indicating dimensions which 

show property boundaries and existing and proposed structures and other proposed changes or land 

development. The plans shall be retained in the Office of Planning and Zoning.17, 21, 23 

E. Use of any property, developmental arrangement, or construction on any property other than that 

authorized in the zoning certificate is a violation of this Ordinance. All provisions of this Ordinance 

and amendments shall be maintained perpetually. 

F. The Zoning Administrator shall approve or disapprove issuance of a zoning certificate within sixty 

(60) days of the initial filing date providing the application is complete and fees are paid when filed 

and the request is in compliance of the provisions of this Ordinance.17, 21 
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G. A zoning certificate and/or conditional use permit shall become void eighteen (18) months after the 

date of issuance if the construction or use for which the permit was issued has not commenced. A 

one-time extension of this time frame may be granted by the Board of Zoning Appeals after 

evaluation of the hardship involved with noncompliance of this regulation. The length of time 

extended shall be at the discretion of the Board of Zoning Appeals and shall not exceed eighteen (18) 

months. Pursuant to Chapter 8A of the West Virginia Code as amended, a Zoning Certificate or 

Conditional Use Permit associated with a subdivision or land development plan - whether recorded or 

not yet recorded, valid under West Virginia law and outstanding as of January 1, 2010 - shall remain 

valid until July 1, 2012, provided that the land development plan or plat received at least preliminary 

approval by the Planning Commission or County Commission by March 1, 2010.17, 21, 23 

H. A filing fee, in accordance with the County fee structure, shall be charged for all zoning certification. 

Section 3.3 Enforcement 

A. The Zoning Administrator or Staff shall promptly investigate any written complaint alleging a 

violation of this Ordinance and determine if a violation has occurred.17, 21 

B. As provided in §8A-1-1 et seq of the West Virginia Code, as amended, any person who violates any 

provision of this Ordinance shall be guilty of a misdemeanor, and upon conviction, shall be fined not 

less than fifty ($50.00) or more than five hundred dollars ($500.00) per day. Each day during which 

any violation of this Ordinance continues shall constitute a separate offense.5, 17, 21 

C. When it appears to the Board of Zoning Appeals or the Zoning Administrator or Staff that a violation of 

this Ordinance has occurred, the County shall notify the responsible person by means of a written 

Violation Notice. The Violation Notice shall specify the nature of the violation and shall request that 

the violation be terminated within 15 days from the date appearing on the Notice. Failure to terminate 

the violation within the requested time shall be cause for the Board of Zoning Appeals or the Zoning 

Administrator or Staff pursuant to §8A-10-1, 2 and 3 of the West Virginia Code, as amended, to: 17, 21, 

23 

1. Seek an injunction in the Circuit Court of Jefferson County to restrain the responsible person from 

continuing the violation cited or seek an injunction requiring the removal of structures or land 

uses from the property involved; or, 

2. Issue a warrant for the arrest of the person responsible for the violation and seek a conviction in 

the Circuit Court of Jefferson County. 

Section 3.4 Boards and Commissions23, 32 

A. Board of Zoning Appeals 

1. The Board of Zoning Appeals will consist of five members to be appointed by the County 

Commission. Their terms of office, succession, removal, filing of vacancies, and their powers and 

duties shall be provided in Chapter 8A of the West Virginia Code, as amended. 

2. Meetings of the Board of Zoning Appeals shall be conducted according to the Rules of Procedure 

adopted by the Board of Zoning Appeals. In the event of a conflict between this Ordinance and 

the Rules of Procedure, the Rules of Procedure shall prevail.2 

3. The powers and duties of the Board of Zoning Appeals include but are not limited to the 

following: 

a. The Board of Zoning Appeals shall hear and decide appeals from and review any order, 

requirement, decision, or determination made by an administrative official in regard to the 

enforcement of this Ordinance or of any ordinance adopted thereto.32 



Jefferson County Commission 

Chief Financial Officer 

Job Description 

Position Title Chief Human 

Resources Officer 
Grade Level: 8 

Department County Commission 

Administration 

Office 

Date: 09/05/2024 

Reports to: County Administrator FLSA Status Exempt 

 

I. POSITION SUMMARY 

The Chief Financial Officer (CFO) serves as the principal financial strategist for Jefferson 

County. This executive-level position is responsible for managing the county's financial 

operations, including budgeting, accounting, financial reporting, and long-term financial 

planning. The CFO ensures fiscal responsibility and sustainability by overseeing financial 

policies, procedures, and compliance with applicable laws and regulations. The CFO provides 

expert financial guidance to all county departments, elected offices, and programs, ensuring that 

the county’s financial resources are managed effectively to support its mission and goals. 

II. ESSENTIAL DUTIES AND RESPONSIBILITIES 

1. Strategic Financial Leadership: 
o Develop and implement financial strategies that align with the county’s mission 

and objectives. 

o Lead the Office of Finance in formulating and executing financial policies and 

procedures. 

o Provide strategic guidance to the County Administrator, Commission, and 

department heads on fiscal management, budgeting, and program funding across 

all departments, including human resources and departmental programs. 

o Develop and implement financial literacy and budget management training 

programs for county employees, ensuring that all departments are equipped to 

manage their budgets effectively. 

o Promote continuous professional development within the Finance Office and 

other departments on best practices in public sector financial management. 

 

2. Budgeting and Financial Planning: 
o Oversee the development and management of the county’s annual budget, 

ensuring alignment with county priorities and fiscal sustainability. 

o Prepare state-required budget documents and internal budget revisions, ensuring 

timely submission and compliance with state regulations. 



o Ensure department requests are within budget parameters, providing guidance to 

department heads during budget preparation, especially in areas related to staffing 

and program funding. 

o Present budget proposals and financial reports to the County Commission, 

addressing concerns and providing recommendations. 

o Work closely with the Office of Human Resources on planning for staffing, 

salaries, cost-of-living adjustments (COLAs), merit increases, insurance 

programs, and other personnel-related budget items. 

o Lead long-term financial planning efforts, including forecasting and analysis of 

revenues, expenditures, and fund balances. 

 

3. Financial Reporting and Analysis: 
o Ensure timely and accurate financial reporting to the County Commission, 

external auditors, and regulatory agencies. 

o Prepare and present financial reports, forecasts, and analyses to inform decision-

making by county leadership. 

o Develop and provide annual historical revenue and expenditure reports to 

facilitate strategic planning and transparency. 

o Oversee the preparation of comprehensive annual financial reports (CAFR) and 

other required financial disclosures. 

o Interact with the State Auditor’s Office to ensure compliance with financial 

reporting requirements. 

 

4. Accounting and Financial Controls: 
o Actively participate in accounting functions, including accounts payable, accounts 

receivable, payroll, and general ledger maintenance. 

o Ensure the integrity of accounting records and financial statements through the 

development and maintenance of robust internal controls. 

o Oversee the county’s compliance with Generally Accepted Accounting Principles 

(GAAP) and other relevant accounting standards. 

 

5. Cash and Investment Management: 
o Oversee the county’s cash flow and investment portfolio to ensure liquidity, 

safety, and appropriate returns. 

o Establish and foster investment in a financial stability fund to support long-term 

financial health. 

o Manage relationships with financial institutions, ensuring the county’s banking 

and investment needs are met efficiently and securely. 

o Develop and implement investment policies in line with county regulations and 

financial objectives. 

 

6. Debt Management: 
o Oversee the issuance and management of county debt, ensuring compliance with 

legal requirements and fiscal prudence. 

o Develop strategies for debt financing and refinancing to support capital projects 

while minimizing costs. 



o Monitor and manage the county’s debt portfolio, ensuring timely payments and 

adherence to debt covenants. 

 

7. Procurement and Vendor Management: 
o Oversee the county’s procurement processes to ensure fairness, transparency, and 

compliance with applicable laws and policies. 

o Manage vendor relationships, including contract negotiations and performance 

evaluations, to ensure the efficient use of county resources. 

 

8. Collaboration with County Clerk and Other Departments: 
o Work closely with the County Clerk’s office to ensure accurate and timely 

processing of financial transactions and records. 

o Collaborate with department heads to support their financial needs and ensure 

their requests are aligned with the county’s budget. 

o Provide guidance to the County Commission and departments on financial 

matters, helping to align resources with strategic priorities. 

 

9. Audit and Compliance: 
o Oversee internal and external audits to ensure compliance with financial 

regulations, policies, and procedures. 

o Establish internal audit procedures to ensure the integrity of financial transactions 

and safeguard against fraud and misappropriation of funds. 

o Develop and implement a comprehensive fraud prevention program, including 

staff training and regular audits. 

o Implement corrective actions in response to audit findings and ensure continuous 

improvement in financial processes. 

o Maintain up-to-date knowledge of relevant laws, regulations, and best practices in 

public sector finance. 

 

10. Grant Management and Reporting: 
o Oversee the application, management, and reporting of state and federal grants, 

ensuring compliance with all grant requirements. 

o Provide guidance to departments on grant opportunities, ensuring that financial 

implications and reporting requirements are fully understood. 

 

11. Leadership and Staff Development: 
o Lead, mentor, and manage the Office of Finance staff, fostering a culture of 

professionalism, collaboration, and continuous improvement. 

o Ensure that staff have the training and resources needed to perform their duties 

effectively and efficiently. 

 

12. Public and Community Relations: 
o Represent the county’s financial interests at public meetings, community events, 

and with external stakeholders. 

o Build and maintain relationships with external partners, including auditors, 

financial institutions, and government agencies. 



13. Technology and Financial Software Expertise: 
o Serve as the county's expert on financial management software, specifically Tyler 

Munis, ensuring that the system is utilized effectively to meet the county’s 

financial needs. 

o Oversee the implementation and optimization of financial technology solutions to 

improve efficiency and accuracy in financial operations. 

III. QUALIFICATIONS 

Education and Experience: 

 Bachelor’s degree in Accounting, Finance, Business Administration, Public 

Administration, or a related field; Master’s degree or CPA certification preferred. 

 Minimum of 7 years of progressive financial management experience, including 

experience in budgeting, financial analysis, and strategic planning. 

 Experience in public sector finance, government accounting, or a large organizational 

environment preferred. 

 Proficiency and experience with Tyler Munis financial management software. 

Knowledge, Skills, and Abilities: 

 In-depth knowledge of public sector finance, budgeting, and accounting principles. 

 Strong leadership and communication skills, with the ability to effectively convey 

complex financial information to non-financial stakeholders. 

 Proven ability to develop and implement financial strategies and programs. 

 Proficiency in financial software, accounting systems, and Microsoft Office Suite. 

IV. WORKING CONDITIONS 

Work Environment: Office setting with occasional travel to other county facilities. 

Physical Requirements: Ability to sit, stand, and walk for extended periods. Occasional lifting 

of up to 20 pounds. 

V. OTHER 

Jefferson County is an Equal Opportunity Employer and values diversity in the workplace. 
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Start Stop 
23 07 /02/23 07 /15/ 

07 /16/23 07 /29/ 
07 /30/23 08/12/ 
08/13/23 08/26/ 
08/27/23 09/09/ 
09/10/23 09/23/2 

23 
23 
23 
23 
3 

09/24/23 10/07 /2 3 
10/08/23 10/21/2 3
10/22/23 11/04/2 3 
11/05/23 11/18/2 3 
11/19/23 12/02/2 3 
12/03/23 12/16/2 3 
12/17 /23 12/30/2 3 
12/31/23 01/13/2 
01/14/24 01/27 /2 
01/28/24 02/10/2 
02/11/24 02/24/2 
02/25/24 03/09/2 
03/10/24 03/23/2 
03/24/24 04/06/2 
04/07 /24 04/20/2 
04/21/24 05/04/2 
05/05/24 05/18/2 
05/19/24 06/01/24 
06/02/24 06/15/24 
06/16/24 06/29/24 
06/30/24 07 /13/24 
07 /14/24 07 /27 /24 
07 /28/24 08/10/24 
08/11/24 08/24/24 
08/25/24 09/07 /24 
09/08/24 09/21/24 
09/22i24 10/05/24 
10/06/24 10/19/24 

4 
4 
4 
4 
4 
4 
4 

4 
4 
4 

10/20/24 11/02/24 
11/03/24 11/16/24 
11/17 /24 11/30/24 

Employee 

3185 Lisa Driscoll 
Reg Hr tegAmoun· OT Hr 

$ -

$ -

$ -

$ -

$ -

$ -

40 $ 33.96 
80 $ 67.93 
80 $ 67.93 . 

80 $ 67.93 
80 $ 67.93 
80 $ 67.93 
80 $ 67.93 
80 $ 67.93 
80 $ 67.93 

$ -

$ -

$ -

$ -

$ -

$ -

$ -

.

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

680 $ 577.39 

Eff date Hourly Raise 

10/01/23 $ 0.8491 
OT Amoun1 Training Train Amt 
$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ . $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ . 

$ - $ -

$ - $ -

$ . $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

0 $ - 0 $ -TOTALS 
Retro Hourly Rate Due 0.8491 1.27365 0

$ 577.39 $ - $ RETRO PAY 

TOTAL DUE $ 577.39 



Start Stop 
23 07 /02/23 07 /15/ 

07 /16/23 07 /29/2 
07 /30/23 08/12/2 
08/13/23 08/26/2 
08/27 /23 09/09/2 
09/10/23 09/23/2 
09/24/23 10/07 /2 
10/08/23 10/21/2 
10/22/23 11/04/2 
11/05/23 11/18/2 
i1/19/23 12/02/2 
12/03/23 12/16/2 
12/17 /23 12/30/2 

3 

3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

3 
12/31/23 01/13/2 
01/14/24 01/27 /2 
01/28/24 02/10/2 
02/11/24 02/24/2 
02/25/24 03/09/2 
03/10/24 03/23/2 
03/24/24 04/06/2 
04/07 /24 04/20/24 
04/21/24 05/04/24 
05/05/24 05/18/24 
05/19/24 06/01/24 
06/02/24 06/15/24 
06/16/24 06/29/24 
06/30/24 07 /13/24 
07 /14/24 07 /27 /24 
07 /28/24 08/10/24 
08/11/24 08/24/24 
08/25/24 09/07 /24 
09/08/24 09/21/24 
09/22/24 10/05/24 
10/06/24 10/19/24 
10/20/24 11/02/24 
11/03/24 11/16/24 
11/17/24 11/30/24 

4 
4 
4 
4 
4 
4 
4 

TOTALS 
Retro Hourly Rate Due 

RETRO PAY 

Employee 

1202 Rebecca Hall 
Reg Hr Reg Amount 

$ -

$ -

$ -

$ -

$ -

$ -

40 $ 33.70 
80 $ 67.40 
80 $ 67.40 
80 $ 67.40 

. 

80 $ 67.40 
80 $ 67.40 
80 $ 67.40 
80 $ 67.40 
80 $ 67.40 

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

680 $ 572.90 
0.8425 

$ 572.90 $ 

TOTAL DUE $ 572.90 

Eff date Hourly Raise 

10/01/23 $ 0.8425 
OT Hr OT Amount Training Train Amt 

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ $- -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

0 $ - 0 $ -

1.26375 0

- $ -



Start Stop 
23 07/02/23 07/15/ 

07 /16/23 07 /29/ 23 

07 /30/23 08/12/ 

08/13/23 08/26/ 

08/27/23 09/09/ 

09/10/23 09/23/2 

09/24/23 10/07 /2 

10/08/23 10/21/2 

10/22/23 11/04/2 

11/05/23 11/18/2 

11/19/23 12/02/2 

12/03/23 12/16/2 

12/17/23 12/30/2 

12/31/23 01/13/2 

01/14/24 01/27/2 

01/28/24 02/10/2 

02/11/24 02/24/2 

02/25/24 03/09/2 

03/10/24 03/23/2 

03/24/24 04/06/2 

04/07/24 04/20/2 

04/21/24 05/04/2 

05/05/24 05/18/24 

05/19/24 06/01/24 

06/02/24 06/15/24 

06/16/24 06/29/24 

06/30/24 07/13/24 

07 /14/24 07 /27 /24 

07/28/24 08/10/24 

08/11/24 08/24/24 

08/25/24 09/07/24 

09/08/24 09/21/24 

09/22/24 10/05/24 

10/06/24 10/19/24 

10/20/24 11/02/24 

11/03/24 11/16/24 

11/17 /24 11/30/24 

23 

23 

23 

3 

3 

3 

3 

3 

3 

3 

3 

4 

4 

4 

4 

4 

4 

4 

4 

4 

TOTALS 
Retro Hourly Rate Due 

RETRO PAY 

Employee 
1052 Steve Groh 

Reg Hr Reg Amount 
$ -

$ -

$ . 

$ -

$ -

$ -

$ -

$ -

$ . 
-

$ -

$ -

$ -

$ -

80 $ 165.99 

80 $ 165.99 

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ -

$ . 

$ -

$ -

$ -

$ -

$ -

$ . 

$ -

$ -

s -

$ -

$ -

$ -

$ -

160 $ 331.98 

2.0749 

$ 331.98 

TOTAL DUE $ 331.98 

$ 

Eff date Hourly Raise 
$ 2.0749 

OT Hr OT Amount Training Train Amt 
$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ . $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ . 

$ - $ . 

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

$ - $ -

0 $ - 0 $ -

3.11235 0

- $ -



AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 

Name:    Nathan Cochran 
 
Department or Organization:  Prosecuting Attorney's Office 
   
Estimation of amount of time needed for appointment:   
 
Date Requested – 1st Choice:  September 5, 2024 
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):  Report by legal counsel   
 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 

A. Report by counsel on Jefferson County Circuit Court Case No. 2023-C-127 
B. Report by counsel on Shepherdstown Emergency Communications Tower Project.                                   

 
 
Is this a funding request?        No   
If so, how much?                        $ 
Provide exact financial impact/request:  
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector No                  Internet/Wi Fi     No       Telephone for conference call   No  
 
 
Contact information:  Jaymee Houser 
Email address:  jhouser@jcpawv.org                                      Phone Number: 304-728-3318       
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  
not applicable 

  

http://www.jeffersoncountywv.org/


AGENDA REQUEST FORM 
www.jeffersoncountywv.org 

 

 
 
 

 
Name:    Edwina Benites-LM 
 
Department or Organization:  Administration  
   
Estimation of amount of time needed for appointment:  30 minutes 
 
Date Requested – 1st Choice:  September 5, 2024 
If a specific date is needed, please provide reason for specific date:   
 
Date Requested – 2nd Choice:    
 
Subject (Wording to be placed on agenda):   
 

1. ESA Policies- discussion/ possible action (see attached) 
2. Fire Service RFP- discussion/ possible action (see attached) 
3. Using AI in Grant Application- workshop- discussion/ possible action (see attached) 
4. Bloomery Road Workgroup- discussion/ possible action (see attached) 
5. Impact Fees- discussion/ possible action (see attached) 
6. Opioid Settlement Funds- discussion/ possible action (see attached) 
7. Creation of the Office of Human Resources- discussion/ possible action (see attached) 
8. Promotion of staff to lead the newly created Office of Human Resources- discussion/ possible action (see attached) 
9. Consider matters involving or affect the construction, planning, purchase, sale, or lease of property for County office 

space and/or courthouse space- discussion/ possible action 
 

 
Please provide the County Commission with a description of your request or presentation, including any background information:   
 
 
Is this a funding request?        Y/N  Both 
If so, how much?                        $ Hiring 
Provide exact financial impact/request: $80,179 
 
Recommended motion (Please type out the wording of the motion that you would like the Commission to approve):  
See attached. 
 
Attach supporting documents for request, or request may be denied. 
If not attached, explain:  
 
Is equipment needed?           Projector Y/N                  Internet/Wi Fi     Y/N.       Telephone for conference call   Y/N  
 
 
Contact information: 
Email address:                                                                  Phone Number:        
 

FOR COMMISSION STAFF USE ONLY – FINANCIAL IMPACT/RECOMMENDATION  

http://www.jeffersoncountywv.org/


not applicable 

                                    



 

 

JEFFERSON COUNTY COMMISSION  
124 East Washington Street, P.O. Box 250, Charles Town, WV  25414 

Phone:  (304) 728-3284  Fax: (304) 725-7916 

Web:  www.jeffersoncountywv.org  

 

  
County Administrator 

Edwina Benites-LM 

 

  
To: Commissioner Pasha Majdi 

 Commissioner Steve Stolipher 

 Commissioner Jane Tabb 

 Commissioner Kelvin Upson 

  

 

From: Edwina Benites-LM, county administrator 

 

Date: August 29, 2024 

 

Re: County Administrator Report, September 5, 2024 

 

ESA Mental Health Fund: 

  

The Jefferson County Clerk requests that the Commission adopt the ESA policies before 

approving some allocations.  The Jefferson County Clerk has not approved an allocation 

from the JCESA Mental Health Fund Account.  The Commission allocated funding for this 

purpose in FY25.  The JCESA policy 1907, “Mental Health Fund,” includes a policy and 

procedure to “dedicate a sum of money to pay for mental health services for employees that 

are not paid for by the EAP [Employee Assistance Program] or health insurance.” 

  

The JCESA continues to work with the Commission administration to review operational 

policies.  

  

Suggested motion:  Motion to clarify that the County Commission was aware that the 

JCESA had numerous employment and operational policies in effect at the time of the 

transition; and, JCESA policies were adopted by the County Commission as of May 15, 

2023, as part of the JCESA’s transition to a County department. 

 

 

Fire Service RFP 

 

On July 6, 2024, the Commission approved the publication of a Request for Proposals 

(RFP) regarding the future of the fire service. The RFP has been posted with a closing date 

of August 30th. 

 

You can access the RFP here: https://www.jeffersoncountywv.org/county-

government/bids-rfps. 

 

 

 

 

 

 

PRESIDENT 
Steve Stolipher  
 
VICE PRESIDENT 
Jane Tabb   
 
COMMISSIONER 
Pasha Majdi   
 
COMMISSIONER 
Kelvin Upson 
 

http://www.jeffersoncountywv.org/
https://www.jeffersoncountywv.org/county-government/bids-rfps
https://www.jeffersoncountywv.org/county-government/bids-rfps
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Using AI in Grant Application- Workshop 

 

Jennifer Verdugo, Social Services Coordinator, will host a workshop on using AI to apply 

for grants. This event is free and open to the public, with a particular focus on grant 

managers. 

Event details: 
 Date: September 24 

 Time: 10 AM - Noon 

 Location: County Commission Meeting Room 

 

 

Bloomery Road Workgroup 

 

At the last Commission meeting, I was directed (or my designee) to establish a workgroup 

to address ongoing issues related to trash, illegal parking, and illegal camping on Bloomery 

Road. The workgroup will develop solutions to mitigate these problems and enhance the 

well-being of the community. 

 

Jennifer Myers from Parks and Recreation and Debbie Lowe from the Sheriff's Office will 

lead the task force. The first meeting is scheduled for September 24th at 1 PM in the 

Commission meeting room. 

 

Opioid Settlement Funds 

At the August 15, 2024, Commission meeting, the Commission directed me to solicit 

applications for the use of County funds received as part of the opioid settlement. These 

funds are intended to support initiatives aimed at mitigating the impact of the opioid crisis 

in our community, including prevention, treatment, recovery, and support services. 

In response to this directive, I have created an online application for interested parties to 

submit their proposals. The application is accessible here: 

https://docs.google.com/forms/d/e/1FAIpQLSdqPnIovhvPXGGY-

qtgAgrqsAC_gPmOakArKfyIQX-5hBOEag/viewform?usp=sf_link  

I have set the application close date as November 1. All eligible organizations and entities 

are encouraged to apply by the deadline to ensure their projects are considered for funding. 

Additional background: 

 

The State of West Virginia, along with many counties and municipalities, sued opioid 

manufacturers, resulting in a settlement where the state received more than $1 billion. 

Jefferson County received approximately $1.2 million. The West Virginia First Foundation 

was established to oversee the use of these funds. 

 

Earlier this year, the Commission hosted an opioid workshop to hear from the public, the 

Health Department, the Sheriff, and the attorney representing the Commission in the opioid 

settlement. 

 

https://docs.google.com/forms/d/e/1FAIpQLSdqPnIovhvPXGGY-qtgAgrqsAC_gPmOakArKfyIQX-5hBOEag/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSdqPnIovhvPXGGY-qtgAgrqsAC_gPmOakArKfyIQX-5hBOEag/viewform?usp=sf_link
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The West Virginia First Foundation and regional boards will conduct assessments to guide 

the use of the funds. Jefferson County has awaited this guidance but will soon determine 

the next steps. Meanwhile, the statewide and regional assessments are still pending, as the 

Foundation and its entities remain in formation. 

 

In addition, the Commission previously directed that the opioid settlement funds be 

invested in a long-term Certificate of Deposit Account Registry Service (CDARS) account. 

This investment will significantly increase returns, projected to earn $30,252.14 compared 

to the original allocation of less than $5,000. 

 

In August, the Commission reinvested these funds in another 90-day CDARS account. 

 

Item for consideration:   

 

The Jefferson County Commission Social Services Coordinator position is currently funded 

through American Rescue Plan Act (ARPA) funds, with additional support from Charles 

Town extending the position through the end of FY25. By utilizing returns from the opioid 

settlement funds and continued assistance from municipalities, this position could be 

funded indefinitely. 

 

At current rates, Jefferson County could generate approximately $60,000 in annual returns. 

If 20% of these returns ($12,000) are reinvested, and the remaining 80% ($48,000) is 

allocated to fund the position, municipalities would need to contribute roughly $25,000 

annually. 

 

This approach would allow Jefferson County to sustain a Social Services Grant 

Coordinator position without any cost to taxpayers. 

 

 

Creation of the Office of Human Resources: 

 

The establishment of an Office of Human Resources aims to enhance the management and 

support of key functions, including recruitment, employee relations, benefits 

administration, and compliance with employment laws and regulations. 

 

While there would be no budgetary impact, creating this office on the County's 

organizational chart would bring clarity for both staff and the public. This step would also 

contribute to improved constituent relations and elevate the level of professionalism within 

the organization. 

 

Background: 
With significant growth in workforce management needs, the current structure lacks a 

dedicated human resources unit. This has led to inefficiencies and potential compliance 

risks. By creating an Office of Human Resources, the County aims to: 

1. Streamline HR Processes: Implement standardized processes for hiring, 

onboarding, and employee management to ensure consistency and efficiency across 

departments. 
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2. Enhance Employee Support: Provide dedicated resources for employee relations, 

benefits, training, and development, leading to higher satisfaction and retention. 

3. Ensure Compliance: Maintain up-to-date knowledge of employment laws and 

regulations to minimize legal risks and ensure compliance. 

4. Improve Recruitment and Retention: Develop strategies to attract and retain top 

talent and address workforce needs proactively. 

 

The Office of Human Resources will be responsible for recruitment and hiring, employee 

relations, benefits administration, training, and development, as well as compliance and 

reporting. 

 

Suggested motion: Motion to Create the Office of Human Resources in Department 401 – 

County Commission. 

 

Promotion of staff to lead the newly created Office of Human Resources: 

 

As a professional, large organization, the County requires dedicated human resources 

leadership to effectively manage its complex and dynamic operations. With approximately 

300 full- and part-time employees, it is essential to ensure that human resources functions, 

such as recruitment, employee relations, benefits administration, and compliance, are 

handled with the highest level of professionalism. 

 

Jessica James has demonstrated exceptional leadership and expertise in human resources. 

Her recent contributions include: 

 Executive Leadership: Providing strategic guidance on promotions, demotions, 

and terminations. 

 Policy Development: Creating and implementing comprehensive HR policies and 

procedures. 

 Performance Metrics: Developing key performance indicators (KPIs) to improve 

HR functions. 

 Training and Development: Leading employee training initiatives. 

 Community Advocacy: Promoting the County's HR initiatives through community 

outreach. 

 

Given her experience and the County's need for a professional human resources leader, I 

recommend promoting Jessica James to Chief Human Resources Officer/Assistant Deputy 

County Administrator. 

 

This promotion will be funded through the salary previously allocated to the Deputy 

County Administrator position. No additional funding is required beyond what is already 

allocated to Department 401.  This is a promotion and will not create a vacancy. 

 

Suggested motion: Motion to promote Jessica James to Chief Human Resources 

Officer/Assistant Deputy Assistant County Administrator, grade 8, at a salary of 

$80,179.00 effective September 6, 2024. 



 

 

JEFFERSON COUNTY COMMISSION  
124 East Washington Street, P.O. Box 250, Charles Town, WV  25414 

Phone:  (304) 728-3284  Fax: (304) 725-7916 

Web:  www.jeffersoncountywv.org  

 

  
County Administrator 

Edwina Benites 

 

 
To: Commissioner Steve Stolipher 

 Commissioner Jane Tabb 

 Commissioner Pasha Majdi 

 Commissioner Kelvin Upson 

 

 

From: Bessie Nelson 

 

Date: September 5, 2024 

 

Re: Fiscal Note:  County Commission Restructure 

 

County Administrator Edwina Benites requests the following: 

 

Promotion: 

  Jessica James to Chief Human Resource Officer $80,179.00 

  Newly created position 

  Amount budgeted for Assistant Deputy County Administrator FY 25: $61,806.00 

 

The additional funding will be an internal adjustment from the Deputy County Administrator 

position 

 Amount budgeted for this position in FY 25:  $80,179.00 

 Promotion of Director of Engineering to Deputy Co. Administrator  (10,000.00) 

 Promotion of Assist. Deputy Co. Admin to Chief HR Officer  (18,373.00) 

       Remaining funds budgeted for position #40104  $59,806.00 

 

 

 

 

 

 

PRESIDENT 
Steve Stolipher  
 
VICE PRESIDENT 
Jane Tabb   
 
COMMISSIONER 
Pasha Majdi  
 
COMMISSIONER 
Kelvin Upson  
 

http://www.jeffersoncountywv.org/


Jefferson County Commission 

Chief Human Resources Officer 

Job Description 

Position Title Chief Human 

Resources Officer 
Grade Level: 8 

Department County Commission 

Administration 

Office 

Date: 09/05/2024 

Reports to: County Administrator FLSA Status Exempt 

 

I. POSITION SUMMARY 

The Chief Human Resources Officer (CHRO) is a strategic leader responsible for overseeing all 

facets of human resources management within Jefferson County. This role is crucial for 

developing and executing HR strategies, policies, and programs that align with the county's 

mission and support its operational objectives. The CHRO will provide executive-level human 

resources support to all county departments and elected offices, ensuring effective management 

of the county’s human capital. 

II. ESSENTIAL DUTIES AND RESPONSIBILITIES 

1. Strategic HR Leadership: 
o Develop and implement HR strategies that align with Jefferson County’s mission 

and objectives. 

o Lead the HR department in formulating and executing policies and procedures. 

o Provide strategic advice on organizational development, talent management, and 

workforce planning. 

2. Employee Relations and Performance Management: 
o Oversee the administration of employee relations programs, including conflict 

resolution and grievance handling. 

o Manage performance appraisal systems and employee recognition programs. 

o Address and resolve employee issues and disputes to maintain a positive work 

environment. 

3. Retention Responsibilities: 
o Develop and implement strategies to enhance employee retention and reduce 

turnover. 

o Conduct exit interviews and analyze data to identify trends and improve retention 

strategies. 

o Create and oversee employee engagement initiatives to boost morale and job 

satisfaction. 

4. Talent Acquisition and Development: 
o Oversee recruitment processes to attract and secure top talent for the county. 



o Implement training and development programs to foster employee skills and 

career growth. 

o Develop a robust employee pipeline to ensure a steady supply of qualified 

candidates for current and future organizational needs. 

5. Compensation and Benefits Management: 
o Design and manage compensation structures and benefits programs to ensure 

competitiveness and equity. 

o Conduct salary surveys and benchmark compensation practices. 

o Administer employee benefits programs, including health insurance, retirement 

plans, and leave policies. 

6. HR Policy Development: 
o Develop, review, and update HR policies and procedures to ensure compliance 

with laws and regulations. 

o Ensure that policies are communicated effectively to all employees and 

implemented consistently. 

7. Discipline, Employee Improvement, and Termination: 
o Oversee the disciplinary process, including investigation, documentation, and 

resolution. 

o Develop and manage employee improvement plans to address performance issues. 

o Administer terminations in accordance with established policies and legal 

requirements. 

8. Fostering Leadership Development: 
o Identify and nurture potential leaders within the organization. 

o Implement leadership development programs to enhance managerial skills and 

prepare future leaders. 

9. Close Interactions with Finance Director: 
o Collaborate with the Finance Director to ensure HR budget compliance during 

budget preparation and throughout the year. 

o Provide input on budgetary impacts related to staffing and compensation changes. 

10. Managing HR Staff: 
o Supervise and manage the HR team, including recruitment, training, and 

performance management. 

o Foster a collaborative and high-performance culture within the Office of Human 

Resources. 

11. Executive-Level HR Assistance: 
o Provide high-level HR support and consultation to all county departments and 

elected offices. 

o Address complex HR issues and offer guidance on best practices and legal 

compliance. 

12. On-boarding and Off-boarding: 
o Lead the development and enhancement of on-boarding and off-boarding 

processes. 

o Ensure that new hires are effectively integrated into the county and departing 

employees are managed smoothly. 

13. Diversity, Equity, and Inclusion (DEI): 



o Develop and implement DEI strategies and programs to promote a diverse and 

inclusive workplace. 

o Monitor and report on DEI metrics, ensuring that diversity and inclusion 

objectives are being met. 

o Provide training and resources to support an inclusive work environment. 

14. Change Management: 
o Lead change management initiatives related to organizational restructuring, 

process improvements, and new HR systems. 

o Facilitate communication and support to help employees navigate changes 

effectively. 

15. Employee Health and Wellness: 
o Develop and oversee employee wellness programs to promote physical and 

mental health. 

o Implement initiatives to support work-life balance and overall employee well-

being. 

16. HR Metrics and Analytics: 
o Utilize HR data and analytics to measure the effectiveness of HR programs and 

inform strategic decision-making. 

o Prepare and present HR metrics and reports to senior leadership and the County 

Commission. 

17. Legal Compliance and Risk Management: 
o Stay abreast of changes in employment laws and regulations, ensuring the 

county’s HR practices remain compliant. 

o Manage HR-related legal risks and work with legal counsel on employment-

related issues. 

18. Technology and Innovation: 
o Oversee the implementation and optimization of HR technology solutions, 

including HRIS, recruitment software, and performance management systems. 

o Promote innovative HR practices and tools to improve departmental efficiency 

and employee experience. 

19. Community and Public Relations: 
o Represent the HR department and the county at community events, job fairs, and 

public engagements. 

o Foster relationships with external partners, such as educational institutions and 

professional organizations, to enhance the county’s reputation and recruitment 

efforts. 

III. QUALIFICATIONS 

Education and Experience: 

 Bachelor’s degree- preference for a Bachelor’s degree in Human Resources, Business 

Administration, Public Administration, or a related field. Master’s degree or HR 

certification preferred. 

 Minimum of 7 years of progressive HR experience, including management and strategic 

planning roles. 



 Experience in a public sector or large organizational environment preferred. 

Knowledge, Skills, and Abilities: 

 In-depth knowledge of HR principles, practices, and employment laws. 

 Proven ability to develop and implement HR strategies and programs. 

 Excellent leadership, communication, and interpersonal skills. 

 Ability to manage multiple priorities and work effectively in a dynamic environment. 

 Proficiency in HR information systems and Microsoft Office Suite. 

IV. WORKING CONDITIONS 

 Work Environment: Office setting with occasional travel to other county facilities. 

 Physical Requirements: Ability to sit, stand, and walk for extended periods. Occasional 

lifting of up to 20 pounds. 

V. OTHER 

Jefferson County is an Equal Opportunity Employer and values diversity in the workplace. 

 











Good Evening.   
 
I'd like to address the citizens of Jefferson County because I have no confidence in this 
commission.   
 
My name is Jackson's sister, as a local and this commissions newspaper of choice, 
prefers to call me.  And speaking of this paper, it's nothing more than a tabloid,  which 
puzzles me why this commission prefers to use it.  
 
With that said,  take a good look at this photograph. It's a photograph of Steve Stolipher, 
Wayne Clark, and Pasha Majdi.  Looks like Steve wanted one of his friends placed in the 
Charles Town district commission seat.   
 
This is what the 3-judge panel did not get to see during a recent removal hearing of two 
duly elected officials.  Mr. Harvey felt so inclined to tell a story about Commissioner 
Jackson and her associations but failed to tell the whole story or put Steve's associations 
on trial.  Therefore, at least 2 of these persons, Mr. Stolipher a commissioner, and Mr. 
Clark a WV Delegate, use Dan Casto as their personal attorney.  This is the same Dan 
Casto that sued the county by representing Lutman Land Development and the same 
Dan Casto caught conspiring with Stolipher and Harvey through text message at a JCREC 
meeting.  This my friends, is a conflict of interest.  
 
Now back to this paper and Mr. Majdi.  Mr. Majdi decided to use this paper to attack a 
group of citizens. The article insinuated he received threats of racism from this group. 
Yet no one has seen or witnessed evidence of these threats.  This is slanderous and 
defamation Mr. Majdi.  Erik Anderson, staff writer for this paper wrote "attempts to 
reach Jackson's sister were unsuccessful".   I assure you no attempts were made by 
phone,  email,  or messenger.  With that said, I have JCREC's response as to which 
person they wanted to fill the Charles Town seat. And it wasn't you Mr. Majdi.  The 
JCREC is quoted saying. "It was a choice of appointing him, referring to Mr. Majdi, or 
outstanding conservative Keith Lowry and she (Tricia Jackson) chose to appoint 
Pasha."  I guess Pasha isn't an outstanding conservative in the words of the JCREC.  This 
just proves the JCREC stacked the deck in favor of Mr. Stolipher making the JCREC 
complicit and irrelevant at this point while placing innocent people in the crosshairs. 
This commission and the JCREC stopped listening to the citizens and jumped on board 
with the shenanigans of this county and Mr. Stoliphers agenda.  When I say Mr. 
Stoliphers agenda, remember his associations I mentioned earlier.  I know Steve has no 
mental capacity or power to do this alone.  



 
Now, speaking of racism, or identity politics, I also find it odd that Jane Tabb is receiving 
the Mildred Mitchell-Bateman award, the first African-American woman to hold a high-
ranking office in WV gov't.  Let me remind you that Jane, when given the opportunity, 
not only denied the Charles Town seat to be filled by a woman, but also denied it to a 
woman of color.  It's ironic, don't you think?  I assure you Mr. Majdi you were not Jane's 
first choice either. Guess congratulations are in order Jane.  
 
I've provided facts and I've provided proof.  Something this commission,  nor this county 
gov't does for the citizens.   
 
But these are just my observations.  
 
Lastly, did any of you return your paychecks for the missed July meeting which had no 
agenda items?  Because Blue Ridge Mountain Citizens Coalition requested to be on the 
agenda in September 2023  and was never given the opportunity.  Still no response from 
this commission as of today's meeting.   

 



 

 

 



08/20/24 

To whom it may concern in Jefferson County, 

 My name is Nancy Jones and I am an animal lover and have worked in veterinary medicine for many 
years.  With the high cost of everything, people are dumping their dogs and cats because the shelters 
are always at capacity. So many of us can’t afford the high cost of rent OR a mortgage. For many people 
the cost of food is too much for them so they certainly can’t afford to take care of a their animals. We 
have to do something different to curb the amount of unwanted dogs and cats in our area. My first 
suggestion is that I noticed that the county doesn’t even ask if our dogs are spayed or neutered. 
 That should be the first question in filling out the forms for dog tags, along with proof of spay or neuter. 
The costs for the tags are the ONLY thing that hasn’t gone up in our county (those should be raised) in 
order to help the shelters add on to their facilities, OR to offer low cost spay/neuter clinics, food 
pantries, etc. 
The cost should be triple or more for dog licenses IF their dog is not spayed or neutered because they 
are a big contribution to the problem.  This is a great deterrent  if the cost is much more, the county 
should be adding a brochure about getting your pet fixed, facilities that do low cost spay/neuter, vaccine 
clinics and where they could find help to keep them fed, etc.  I’ve lived here for more than twenty years 
and its always been the same form, same charge, but so MANY people are moving out here and the 
county hasn’t changed ANYTHING.  I would like to think most of us love our dogs and cats and wouldn’t 
mind paying more to help the CRISIS that is happening in every county everywhere in this country. 
Please, please let me know how I can help, how to get this to county board so that we can make some 
positive changes for our beloved dogs and cats. 

Sincerely, 

Nancy E. Jones 
208 Turn One Drive 
Summit Point WV 25446 
703-203-9918 
 
 

 



   Support for the Flowing Springs Solar Facility 

 My name is Richard Zigler. I live on Roper North Fork Road. 

I support any and all commercial solar facilities for this county. 

Yes, the first one built is still ugly, because they bought their land 

and have no one to be accountable to for aesthetics or 

preservation of soil. The ones that are planned now are to be 

leasing the land, and will be a continual influx of money to the 

county through both property taxes and the lease money will, for 

the most part, remain local. Again, millions of dollars’ worth of 

virtually “free” money will be invested in the county.  

 Currently, the county is in the process of building two new 

schools. We, as taxpayers, are trying to find out just how 

expensive they are. On average, in West Virginia, schools cost 

around $44 Million to build and equip. Then, if the median salary 

is $55,000 per teacher salary, annually, 30 years, the expected 

life of a Solar facility, comes to $1,650,000. I do not know how 

many new teachers will be required to educate the influx of 

students soon to be upon us because of the extreme rate of 

residential growth we currently have.  

 Then there are the Add-Ons. There is a need for a large 

public pool. I read where other entities will pick up the major 

portion of the costs, but that the county would still need to come 

up with $15 Million to bring this to fruition. But, as we all know, no 

project ever seems to come in under budget. The people that 

attended the Townhall meeting in Shepherdstown made it 

abundantly clear that they will be demanding new, and larger, 

parks. Maintenance of ball fields and mowing of large acreage is 

expensive. 

 This year we experienced severe drought. Water supplies, 

regionally, were considered dire. Especially in the heavier 

populated areas. With no guarantees as to future weather 



patterns, and thus the renewing of our aquifers, residential 

housing needs to be slowed. But that doesn’t look likely for the 

near future, until after all the “farmland”, that everybody wants to 

save from solar facilities, is under roof or asphalt. 

 Solar facilities can answer many of these issues. They retard 

residential growth, and all the expenses that go with it. They 

maintain open space for the recharging of our water supplies. 

They provide millions of dollars’ worth of unencumbered tax 

revenue for the county. Also, since you have to put a value on 

expenditures you don’t have to fulfill, like expensive new schools 

and supporting infrastructure, Solar facilities are even more of a 

boon to the county. Corny as it sounds, having Solar facilities, in 

reality, would be like being paid Millions of dollars to save money, 

protect natural resources, and slow the exponential residential 

housing issue we now have.  

 But these entities should be given a tax break to make them 

more feasible to become reality. Yes, the PILOT for Wild Hill was 

unfairly denied, but if the county wants money, the county needs 

to concede tax relief, because they do not put students in schools, 

or require emergency services, or require water or sewer 

infrastructure. They save the county money in this respect. They 

just sit there and generate money.  

 The county cannot afford to be blinded by the “Tyranny of the 

Minority”. If asked if taxpayers want more levies to pay for more 

schools, or free tax dollars for the county, that they don’t have to 

pay, I do believe that they would prefer the latter.  

 So, I strongly suggest that the Flowing Springs project, as 

well as the others proposed for the county, be courted to build 

here, instead of being denied.  
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