AGENDA
JEFFERSON COUNTY COMMISSION
THURSDAY, OCTOBER 7, 2010

9:30 A.M.
Old Charles Town Library Meeting Room
200 E. Washington Street, Charles Town, WV

CALL TO ORDER

PLEDGE OF ALLEGIANCE
APPROVAL OF MINUTES

APPROVAL OF PURCHASE ORDERS
APPROVAL OF ACCOUNTS PAYABLE
PUBLIC COMMENT

COUNTY ADMINISTRATOR REPORTS
COUNTY COMMISSION REPORTS
PRESENTATIONS:

1. 10:00 a.m. Doug Pittinger, Director of the Jefferson County Emergency Services Agency
- Fire Company Contracts - Discussion/Action

2. 10:15 a.m. David Kemnitzer, Architect
- Present the findings of the completed Historic Structures Report for the

courthouse huilding

3. 10:45 a.m. Angie Banks, Assessor
- Exonerations

4, 11:00 a.m. Legal Update- Stephanie Grove, Assistant Prosecuting Attorney
- Consultant Agreement Between Tischlerbise, Inc. and Jefferson County

Commission - Discussion/Action

5. 11:15 a.m. Jennifer S. Maghan - County Clierk’'s Report
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11:30 a.m.

11:45 a.m.

12:00 p.m.

12:30 p.m.

Hali Taylor - Request by the Jefferson County Development Authority for letter
of support from the County Commission for an EPA cleanup grant application
for funds to clean up a 4.5 acre brownfield

interviews and Appointment to the Jefferson County Planning Commission -
One unexpired term ending March 31, 2013 - Discussion/Action

Jennifer Brackman, Director of Planning & Zoning - Follow up on Land
Development Fee Roundtable Discussion and request to schedule a public
hearing on the Draft Land Development Fee - Discussion/Action

Tim Boyde, County Administrator - Work Session #2
- Salary Adjustments - Discussion/Action
- Policies and Procedures - Discussion/Action
a. Hours of Work
Employee Handbook
Issue Resolution
Compensatory Time
Supervisory Responsibilities
Classification Pian
Calculation of Compensation

o ooo

UNFINISHED BUSINESS:

Flowing Springs Treatment Plant Letters - Discussion

NEW BUSINESS:

Legislative I1ssues

Approval to Fill Vacancy - Animal Control Officer - Discussion/Action

Reappointment to the West Virginia Eastern Panhandie Transportation Authority - G.
Warren Mickey

Approval of Telephone Line Rental Contracts - Discussion/Action
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CORRESPONDENCE:
Harpers Ferry National Historical Park Community Bulletin received.

Ermnail received from Toni Milbourne regarding her resignation from Jefferson County Emergency
Services Agency.

Valley News - Potomac Audubon Society received for the month of October 2010.
Weekly settlement report received from the West Virginia Lottery.
ANNOUNCEMENTS:

Reminder - County Offices will be closed on Monday, October 11, 2010 in Observance of
Columbus Day.

RECESS

At all times the County Commission reserves the right to rearrange agenda times because
of time constraints and to accommodate the Commission schedule or the public.
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Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Doug Pittinger, Director

Department or Entity: Jefferson County Emergency Services Agency

Estimation of amount of time needed for appeintment:

Date Requested — 1% Choice:

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:Fire Company Contracts

Please provide the County Commission with a description of your request or presentation, including any
background information:

Recommended motion {Please type out the wording of the motion that you would like the Commission
to approve);

PO

o



THIS AGREEMENT made this 23" day of September, 2010, by and between
The County Commission of Jefferson County, West Virginia, a Public Corporation, party
of the first part, and the Citizens Fire Company, a Corporation of Charles Town, Jefferson
County, West Virginia, party of the second part:

WHEREAS the party of the first part is the governing body of Jefferson
County, West Virginia, and as such is entrusted with the handling and administration of
public funds and also is charged with promoting public safety and general welfare in said
county, and;

WHEREAS the party of the second part is a legally incorporated volunteer
association and is unable to levy taxes on the general public, but exists for the purpose of
protecting the lives and property of the general public in said county, and;

WHEREAS said party of the second part is the only body which can perform
the unigue services offered by a fire company, and it is the desire of said party of the first
part to help said party of the second part in the performance of its services;

NOW THEREFORE THIS AGREEMENT WITNESSETH that for and in
consideration of the sum of $25,000, to be paid by the said party of the first part to the said
party of the second part, said party of the second part hereby agrees that during the Fiscal
Year 2011 (July 1, 2010 through June 30, 2011), it shall perform in Jefferson County the
following services: general fire fighting, life saving, county-wide communications, traffic
control, and similar services necessary in fire fighting.

Said $25,000 shall by paid upon receipt of this signed contract for the fiscal

year 2011.




IN WITNESS WHEREOF the said party of the second part has executed this
agreement by causing its President to sign hereto its corporate name being duly authorized
by its membership and the said party of the first part has executed this agreement by
causing its President to sign its name in accordance with the authority granted by said

County Commission by order entered on the 23™ day of September, 2010.

The County Commission of Jefferson
County, West Virginia

BY
Lyn Widmyer, President

Citizens Fire Company

BY
President




In re: Agreement With Citizens Fire Company

The County Commission of Jefferson County has, today, entered into an
agreement with Citizens Fire Company, to pay $25,000 upon receipt of this signed contract
for the fiscal year 2011, in consideration that the said Fire Company will perform the
following services: general fire fighting, life saving, county-wide communications, traffic

control, and similar services necessary to fire fighting.

The County Commission of Jefferson
County, West Virginia

BY
Lyn Widmyer, President

Enter this 23" day of September, 2010




Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: David Kemnitzer, Architect

Department or Entity:

Estimation of amount of time needed for appointment: 30 minutes

Date Requested — 1% Choice: 10/7/10

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:Presentation - Historic Structures Report

Please provide the County Commission with a description of your request or presentation, including any
background information: The Historic Structures Report for the courthouse building is complete. The
HSR identifies courthouse maintenance issues and gives guidance for renovation work on the building.
The report also gives a possihle timeline for these projects.

Recommended motion (Please type out the wording of the motion that you would like the Commission
to approve):




Request to be placed on County Com. Agenda

Request to be placed on County Com. Agenda

i iDelete ?‘?@:}Repéy % Reply All
Show Headsr
From: John Allen Jr Add to Address Bogk
To: info@jeffersoncountywv.org
Date: Monday, September 20, 2010 11:42:23 AM
Subject:  Request to be placed on County Com. Agenda

Commissioners,
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The Courthouse Committee is pleased to inform you that the Historic Structures Report for the courthouse building
is complete. The HSR identifies courthouse maintenance issues and gives guidance for renovation work on the
building. The report also gives a possible timeline for these projects. The courthouse committee requests that David

Kemnitzer be provided time on October 7th during your regular meeting to present the findings of the report. The

presentation should take approximately 30 minutes.
Sincerely,

John Allen, committee chair

http://mail jeffersoncountywv.org/PreviewMsg.aspx75eqNum=578523761 9/27/2010



Jefferson County Cormumnission
P.O. Box 250
Charles Town, WV 25414

September 3, 2010

Commissioners,

The Courthouse Committee is pleased to inform you that the Historic
Structures Report for the courthouse building is complete. The HSR identifies
courthouse maintenance issues and gives guidance for renovation work on the
building. The report also gives a possible timeline for these projects. The
courthouse committee requests that architect David Kemnitzer be provided time
during your regular meeting on October 7" to present the findings of the report.
This presentation should take approximately thirty minutes.

Sincerely,

T

John Allen, committee chair

jefferson County Cormmission




Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: _Stephanie Grove, Assistant Prosecuting Attorney

Department or Entity:

Estimation of amount of time needed for appointment:

Date Requested - 1* Choice:

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:Consuitant Agreement between Tischerbise, Inc. and lefferson County, WV

Please provide the County Commission with a description of your request or presentation, including any
background information: Approval of Consultant Agreement

Recommended motion (Please type out the wording of the motion that you would like the Commission
to approve):



CONSULTANT AGREEMENT
BETWEEN TISCHLERBISE, INC. AND
JEFFERSON COUNTY, WEST VIRGINIA

THIS AGREEMENT, entered into this day of , 2010, by and between
Jefferson County, West Virginia, hereinafter called the “County,” and TischlerBise, Inc.,
hereinafter called the “Consultant.”

WHEREAS the County is in need of certain services; and

WHEREAS the Consultant has expertise in the impact fee preparation and related activities.
NOW, THEREFORE, IN CONSIDERATION OF THE COVENANTS HEREIN CONTAINED, and for
other good and valuable consideration, the receipt and sufficiency of which is hereby

acknowledged by each party to the other, it is hereby agreed as follows:

1. The Consultant shall provide those services to the County as more particularly identified
in the attached Exhibit “A.”

2. In performing the services ldentzﬁedmthe at.t.a.c.h.ed.E.).i!.w.ib.itm"./f;\.,”.’.fhe. consultant .sh.a.li -

perform all steps necessary to the full and effective performance of the tasks specifically
referenced in Exhibit “A.”

3. Consultant shall provide sufficient qualified personnel to perform all services as
required herein, including but not limited to inspections and preparation of reports, as
reasonably requested by representatives of the County.

4. (A) The term of this agreement shall be from the date of execution of the Agreement,
and shall terminate upon the completion of Tasks specified in Exhibit “A”.

(B} Notwithstanding the foregoing, this Agreement may be terminated by the County
upon ten (10) days written notice, with or without cause. If this Agreement is terminated, the
Consultant shall be paid for services performed to the date of Consultant’s receipt of such
termination notice.

5. Any notices to be given by either party to the other must be in writing, and personally
delivered or mailed by prepaid postage and certified mail, at the following address:

County: F. Mark Schiavone, Director and Impact Fee Coordinator, 114 E. Washington St., P.O.
Box 150, Charles Town, WV, 25414, Facsimile number (304) 724-2178.

Consultant: L. Carson Bise, Ii, TischlerBise, Inc., 4701 Sangamore Road, Suite 5240, Bethesda,
MD 20816. Facsimile number {301) 320-4860.



6. This Agreement is non-assignable by the Consultant and its subcontractors.

7. The County shall pay to Consultant the amounts indicated in Exhibit “"A”  The
Consultant will issue invoices to the County on a percentage completion basis. The County will
make payment within 30 days of receipt of invoice.

8. This Agreement shall be construed under the laws of West Virginia.

S. This Agreement and Exhibit “A” represent the entire and integrated Agreement
between the County and the Consultant and supersede all prior negotiations, representations,
or agreements, either written or oral. This Agreement may be amended only by written
instrument signed by both the County and the Consultant. Written and signed amendments
shall automatically become part of the Agreement, and shall supersede any inconsistent
provision therein; provided, however, that any apparent inconsistency shall be resolved, if
possible, by construing the provisions as mutually complementary and supplementary.

10. In the event any provision of the Agreement shall be held to be invalid and
unenforceable, the remaining provisions shall be valid and binding upon the parties. One or
more waivers by either party of any provisions, terms, conditions, or covenant shall not be
-construed- by the other.party as a subsequent.breach of the same by the other party. .

11.  The Consultant hereby agrees to indemnify and hold harmless the County, its
departments and divisions, its employees and agents, from any and all claims, liabilities,
expenses or lawsuits caused by the Consultant’s breach of contract or the negligent
performance by Consultant {or by any person acting for the Consultant or for whom the
Consuitant is responsible).

12. The consultant shall secure and maintain during the life of this Agreement, insurance
coverage that shall include comprehensive general and automobile fiability in the amount of at
jeast $1,000,000.00 coverage with an insurer acceptable to the County. Consultant shall also
maintain errors and omissions insurance in the amount of at least $250,000.00 for the duration
of the contract and a period of two years after completion of the contract. Consultant shall
provide the County with proof of such insurance in a form acceptable to County upon request.

13. No oral orders, objection, claim, or notice by any party to the other shall affect or
modify any of the terms or obligations contained in the Agreement, and none of the provisions
of this Agreement shall be held to be waived or modified by reason of any act whatsoever,
other than by a definitely agreed waiver or modification thereof in writing. No evidence of
modification or waiver other than evidence of any such written notice, waiver, or modifications
shall be introduced in any proceeding.

14, In the case of a court proceeding, under a separate contract, the Consultant will be
available to appear in defense of the impact fees prepared by the Consultant.



IN WITNESS WHEREOF, the parties have caused the Agreement to be signed by their duly
authorized representatives as of the day of , 2010.

JEFFERSON COUNTY, WEST VIRGINIA

By:

Lyn Widmyer, President
County Commission of Jefferson County

TISCHLERBISE, INC,

By:

L. Carson Bise, 1l
President



EXHIBIT A

The following phases and tasks are recommended to achieve the County’s desired outcomes
and provide a defensible impact fee study. In summary, TischlerBise propaoses the study be
conducted in two phases.

Phase 1 — Student Generation Rate

Task 1: Agreement on Public School Student Generation Rate Methodology

Working with the County, we will review various approaches to calculating public school
student generation rates. This could include, if the data is supportive, variations in pupil yields
based on the housing unit size or number of bedrooms. The expected outcome is to reach
agreement on the methodology and data to be used by the consultant in its analysis.
TischlerBise will review the County’s efforts to link pupil count by residential address with
assessor data on housing unit size. This task will include reviewing the statistically validity of
the data. TischlerBise will also utilize our national impact fee experience to provide insight into
the feasibility of administering an impact fee system based on housing unit size. The County
will review drafts of proposed methodologies and data sources and provide feedback.

Work Product: Upon approval of the County, the consultant will produce with a memorandum
summarizing the methodology that will be used to calculate student generation rates.

Task 2: Development of Public School Student Generation Rate

Based on the selected methodology from Task A above, we will recalibrate the pupil generation
factors as needed for residential development. We will then consider growth trends, and in
consultation with appropriate County staff, project likely future enroliment.

Work Product: Upon approval of the County Project Team, the consuftant will produce a
memorandum reformatting the data to be included in the impact fee analysis report.

Phase Z — Impact Fee Calculation

Task 1: Ascertain Level of Service for School Facilities

Once agreement on the memorandums produced in the tasks outlined above has been
reached, the next step involves calculating the appropriate level of service for the schools. The
consultant will determine the appropriate current level of service through additional on-site
interviews and analyze state and local data to determine any extenuating circumstances.
During these interviews, the County will provide the following:

e Capital inventory of all pertinent Board of Education assets to include land, buildings,
and equipment. This information will be further broken down into the service categories
of elementary, middle, and high schools, administrative and support facilities.

e Capacity status of the above capital inventory items.

e Current valuation of the above capital inventory items.

e Current enrollment for the entire school system, broken into elementary, middle, and
high school categories.



There are two important components to this task that are outlined below.

1} Evaluate Existing Levels of Service — It is important to note that impact fees should use
existing levels of service for the purpose of calculating the new demand, unless there
are extenuating circumstances. We will determine the existing level of service by
conducting onsite interviews, evaluating the appropriate studies and analyzing relevant
local data.

2) Determine Geographic Service Area — The appropriate geographic service area for
purposes of calculating the impact fees will be determined.

The above subtasks will enable us to ensure that three important impact fee requirements are
met; namely the proportionate share, substantial benefit and rational nexus.

Task 2: Evaluate Different Allocation Methodologies

TischlerBise will consider different possible allocation methodologies to determine which is the
most appropriate for each component of the school impact fee. This comprehensive approach will
allow maximization of impact fee revenue.

Task 3: Identify Capacity Needs and Costs

“This “task “will culminatein - the - relevant -capital-- needs -and - costs -due - to -new -residential ... ... -

development.

1) Long Range Capital Need - In this subtask, TischlerBise will further review the various
studies and other data germane to school capital facilities. The discussions may include
not only an understanding of the specific costs, but also whether these capital facilities
needs were due to normal replacement, catch-up or new demand. The issue of catch-
up will be discussed in the context of new development paying for higher levels of
service than those that currently exist.

2) Review Cost Estimates - in this subtask TischlerBise will review, as relevant, the various
capital costs. As part of this subtask, we will ascertain whether school facilities are likely
to be financed and, if so, the amortization schedule.

As part of calculating the fee, the jurisdiction may include the construction contract price; the cost
of acquiring land, improvements, materials and fixtures; planning, surveying, and engineering fees
for services provided for and directly related to the construction system improvement; and debt
service charges, if the County will use impact fees as a revenue stream to pay the principal and
interest on bonds, notes or other obligations issued to finance the cost of system improvements,
All of these components will be considered in developing an equitable allocation of costs.

Task 4: Determine Need for and Calculate “Credits” to be applied Against Capital Costs

A consideration of “credits” is integral to the development of a legally valid impact fee
methodology. There is considerable confusion among those who are not immersed in impact
fee law about the definition of a credit and why it may be required.



There are, in fact, two types of “credits” each with specific, distinct characteristics, but both of
which will be included in the development of impact fees. The first is a credit due to possible
double payment situations. This could occur when future contributions are made by the
property owner toward the capital costs of the public facility, which is covered by the impact
fee. The second is a credit toward the payment of an impact fee for the required dedication of
public sites and improvements provided by the developer and for which the impact fee is
imposed.

The County will provide TischlerBise with the mean residential dwelling valuation, current bond
value, future value, bond term, and a breakdown of bond funding for various renovation and
expansion projects at the high school level.

Task 5 Complete Impact Fee Methodology and Calculation

The completion of the above task will enable the impact fee methodology and calculations to be
finalized. The maximum justifiable fee that can be charged and conform to fee requirements will
be calculated. (The County will subsequently decide what percentage of the maximum justifiable
fee it wants to charge.)

Task 6: Conduct Funding and Cash Flow Analysis

In order to prepare a.meaningful capital improvement plan, it is important to evaluate the

anticipated funding sources. In this task, TischlerBise will prepare a cash flow analysis, which
indicates the sources of funding, independent of the school impact fee amounts. This
calculation will allow the County to better understand the various revenue sources possible and
the amount, which would be needed if the impact fees were discounted. It will also provide a
good understanding of the cash flow needed to cover the infrastructure costs both for existing
and new development.

The initial cash flow analysis will indicate whether additional funds might be needed or whether
the capital improvements plan might need to be altered. This could also affect the total credits
calculated in the previous task. Therefore, it is likely that a number of iterations will be
conducted in order to refine the cash flow analysis reflecting the capital improvement needs.

Task 7: Preparation of School Impact Fee Report

TischlerBise will prepare a draft report that summarizes the need for school impact fees, the
relevant methodologies employed and documents all assumptions and cost factors. The report
will include at a minimum the following information:

e Executive Summary
® A detailed description of the methodologies used during the study
e A detailed description of all level of service standards and cost factors used and
accompanying rationale
A detailed schedule of the proposed school construction impact fees
® Other information which adequately explains and justifies the resulting
recommended fee schedule



TischlerBise’s fee report will have flow diagrams clearly indicating the methodology and
approach, a series of tables for each activity showing all of the data assumptions and figures,
and a narrative explaining ail of the data assumptions, sources and the methodologies. The
report will be a stand-alone document clearly understood by interested parties. Because of the
firm’s extensive experience in calculating impact fees and preparing such reports, we have
developed a very succinct written product that leaves a well-understood paper trail.

Task 8: Presentations/Meetings
We will attend one meeting/public hearing to explain the analysis and conclusions.

Task 9: Additional Presentations/Meetings {Optional)
On a per diem basis, we will meet with additional committees/groups designated by the County
at mutually agreed upon times.

Schedule

The time estimated to complete the impact fee report is approximately four months from the
start of Phase 1. This assumes prompt receipt of requested materials and data from the
County, as well as allowing sufficient time for County staff to review the appropriate products.

Phase 1 - Student Generation Rate

Task 1: Agreement on Methodology

Task 2: Development of Rate

Phase 2 - Impact Fee Calculation
Task 1: Ascertain Levels of Service

Task 2: Determine Methodologies

Task 3: Identify Capacity Needs and Costs

Task 4; Determine Need and Calculate Credits

Task 5: Complete Methodologies and Fees

Task 6: Cash Flow Analysis

Task 7: Prepare Impact Fee Report

Task 8; Presentations/Meetings

Task 9: Additional Presentations/Meetings (Optional)

Phase/Task [Wionth 1 | onthz | Month3 | Monthd |



Cost

The estimated cost for the study is indicated below broken down by phase and task.

Phase/Task Cost
Phase 1- Student Generation Rate
Task 1: Agreement on Methodology - $6,200
Task 2: Development of Rate 53,100
Subtotal Phase 1 $9,300

Phase 2 - Impact Fee Calculation

Task 1: Ascertain Levels of Service 53,400
Task 2: Determine Methodologies $4,100
Task 3: Identify Capacity Needs and Costs $1,900
Task 4: Determine Need and Calculate Credits $2,100
Task 5: Complete Methodologies and Fees $1,100
Task 6: Cash Flow Analysis $1,400
Task 7: Prepare Impact Fee Report 51,900
Task 8 Presentations/Meetings 51,000
Subtotal Phase 2 516,500
TOTAL 526,200
Task 9: Additional Presentations/Meetings (Optional) TBD

*As we did with the County’s current impact fees, TischlerBise's consultant cost can be
recovered by an added component cost in the fee calculation.




Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Hali Taylor

Department or Entity:

Estimation of amount of time needed for appointment:

Date Requested — 1*' Choice:

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:Letter of Support from the County Commission for an EPA cleanup grant application for funds
to clean up a 4.5 acre brownfield

Please provide the County Commission with o description of your request or presentation, including any
background information:

The Jefferson County Development Authority requests to have a letter of support from the
County Commission for an EPA cleanup grant application for funds to clean up a 4.5 acre
brownfield. The property, to be owned by JCDA, lies in Jefferson county, just outside of
Shepherdstown Corporation.

The grant will provide an excellent opportunity to not only remove an eyesore and neutralize
a potentially harmful attractive nuisance for the community; it will restore the usability of the
acreage for a project with economic potential for the entire area.

The Jefferson County Development Authority respectfully requests to be placed on the agenda at
your earliest convenience.

Thank you,
Hali

Recommended motion (Please type out the wording of the motion that you would like the Commission
to approve}):
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Sandy McDonald

From: "Thomas Bayuzik” <Tom@jcda.net>

To: "Sandy McDonald" <sandy @jeffersoncountywv.org>

Cc: <lane@jcda.net>

Sent: Wednesday, September 29, 2010 11:57 AM

Subject: RE: Request to be placed on the County Commission agenda
Sandy,

I am out of town. The JCDA is working w the Shepherdstown library. The JCDA will take
ownership of the property, while the property goes thru cleanup. The corporation of
Shepherdstown cannot acces funds as they were the original polluter and the library cannot
acesss funds since they receive funds as they receive funding from the corporation. We will own
the property for period while funds are accessed and cleanup is done. We have ne financial or
legal liability. The JCDA is merely a conduit to facilitate the project. Stephanie Grove has been
assiting.

Thanks

Tom

----- Original Message-----

From: Sandy McDonald <gandv(@jeffersoncountywv.org>

Sent: Wednesday, September 29, 2010 11:45 AM

To: Lane@jicda.net <Lane(@jcda.net>; tom@jeda.net <tom{@jcda.net>
Subject: Fw: Request to be placed on the County Commission agenda

'~ =---- Original Message -----

From: Hali Taylor

To: Sandy Slusher-McDonald

Sent: Wednesday, September 29, 2010 11:19 AM

Subject: Fw: Request to be placed on the County Commission agenda

Hi Sandy: Resending... I had your name as "sand"... thanks for getting us on next week's
schedule.
Hali

e e ot e e T o e o o e e ol e e A et et

Hali Taylor, Director
Shepherdstown Public Library
100 East German Street

P.O. Box 278

Shepherdstown, WV 25443
304-876-2783

"A library is not a luxury, but one of the necessities of life." - Henry Ward Beecher

----- Original Message -----

From: Hali Taylor

To: Sandy Slusher-McDonald

Sent: Tuesday, September 28, 2010 3:29 PM

9/29/2010




Page 2 of 2

Subject: Request to be placed on the County Commission agenda

Dear Sandy:

The Jefferson County Development Authority requests to have a letter of support from the County
Commission for an EPA cleanup grant application for funds to clean up a 4.5 acre brownfield. The
property, to be owned by JCDA, lies in Jefferson county, just outside of Shepherdstown Corporation.

The grant will provide an excellent opportunity to not only remove an eyesore and neutralize a
potentially harmful attractive nuisance for the community; it will restore the usability of the acreage for
a project with economic potential for the entire area.

The Jefferson County Development Authority respectfully requests to be placed on the agenda at your
earliest convenience.

Thank you,
Hali

Hali Taylor, Director
Shepherdstown Public Library
100 East German Street

P.O. Box 278

304-876-2783

"A library is not a luxury, but one of the necessities of life." - Henry Ward Beecher

9/29/2010
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Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Nichelle Hosby

Department or Entity: County Commission

Estimation of amount of time needed for appointment: 5-10 minutes

Date Requested — 1% Choice: 10/7/2010

Date Requested — 2™ Choice:

If a specific date is heeded, please provide reason for specific date:

Subject: Interviews and appointment to the Jefferson County Planning Commission

Please provide the County Commission with a description of your request or presentation, including any
background information: A resignation was received from Stephen Alemar, therefore leaving a vacancy
on the Planning Commission.

Recommended motion (Please type out the wording of the motion that you would like the Commission
to approve): move to appoint to the Jefferson County Planning Commission for an
unexpired term ending March 31, 2013.

Attachments:



The Jefferson County Commission proposes to name persons to serve on the
following Authorities, Boards, Commissions, or Committees on Thursday,
October 7, 2010, or as soon thereafter as the Commission may decide:

Jefferson County Planning Commission - One unexpired term
ending March 31, 2013

Persons who may be interested in the above listed agency should submit a
letter of interest and a resume or statement of qualifications to the Jefferson
County Commission, P.O. Box 250, Charles Town, WV 25414, prior to the
proposed date of appointment. |

Additional information regarding these appointments may be obtained by
calling the Commission Office at (304) 728-3284.

PLEASE ADVERTISE ON:
September 23 & 30, 2010

THANKS - JEFFERSON COUNTY COMMISSION



THE COUNTY COMMISSION OF JEFFERSON COUNTY

P.O. Box 250
124 East Washington Street
Charles Town, WV 25414

Phone: 304-728-3284 www.jeffersoncountywv.org Fax: 304-725-7916

September 24, 2010

Stephen Alemar
77 Cavalier View Court
Shepherdstown, WV 25443

Dear Mr. Alemar:

The County Commission of Jefferson County has received your letter of resignation on the
Jefferson County Planning Commission.

On behalf of the Commission, I want to thank you for your time and effort spent in serving on
--the Jefferson County Planning Commission. -Please accept-this letter-as-a token-of our- -
appreciation for your efforts.

For the Commission,
Nichelle Adams Hosby
Executive Assistant
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August 23, 2010 &P

Stephen Alemar

Planning Commissioner

77 Cavalier View Ct

Shepherdstown, WV 25443

(304) 876 1811

ksalemar@frontiernet.net

John Maxey

President, Jefferson County, WV Planning Commission
116 East Washingion Street, 2nd Floor

P.0. Box 338

Charles Town, West Virginia 25414

Dear Mr, Maxey:

It is with great reluctance that I must tender my resignation as a Jefferson County
Planning Commissioner effective on August 31,2010. Although I have found my tenure on
the commission to be most rewarding, I have accepted a professional position that will
prohibit me from attending the twice monthly meetmgs, and mdeed may requlre my
relocation outside of Jefferson County and our state."

It has been an honor to serve this county and community, a pleasure to work witk you and
my fellow volunteer Planning Commissioners, as well as Director Brockman and the
Department of Planning esteemed professional staff,

T wish you great success, and am confident that the Planning Commission will be
instrumental in preserving our heritage, representing our citizens, and enhancing Jefferson
County as one of the best communities in our state and country.

Singearel

Stephen|Alemar

Ce: Lyn Widmeyer, President Jefferson County Commission

et e L P =y OR /50 Hin Al
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Memorandum

To: Jefferson Counly Commission
From: E.L.Burns
Date: 3/19/10

Re: Openings on Jefferson County Planping Commission

In response to the Notice to Appoint Alert of March 9% 2010 § wish to be considered for appointment
to the Jefferson County Planning Comimission.

I believe I possess ali the necessary attributes to be a pro-active and productive member of the
commission.

As all of you know I am an active member of the community and have been involved in several
successful major initiatives here in the county. 1 ar retired and have the time to devote to this work.
Additionally, 1 have lived here in the county, on the mountain, for over 20 years. { was actively
engaged with Mr. Redman during the previous planning process and wish to continue 1o do so at the

" Commissioner [gvel.

i believe that my record of accomplishments will stand above all others who apply. ] wish to become
a member of the Planning Commission in order 1o help guide and mold the vision of the futore for
Jefferson County.

Thank vou for your consideration.

Respectfully,
i~
E.L.Burns

304-728-1160



March 24, 2010

Jefferson County Commission
124 E. Washington Street
- Charles Town, WV 25414

Eric D. Smith
29 Crest Lane
Harpers Ferry, WV 25425

Dear Commissioners:

Please consider my submission for the position of commissioner for the Jefferson County Planning
Commission. Based on my extensive civic experience and dedication to volunteer service, 1 believe |
would make an excellent addition to the Planning Commission.

| served as a commissioner on the Montgomery County Commission on Common Ownership
Communities {CCOC) in Montgomery County, Maryland from April 2003 until my second term expired
in December of 2006. The commission’s primary mandate was to advise the Montgomery County
Executive and Montgomery County Council; promote public awareness of the rights and obligations
of living in common ownership communities; eliminate disputes, and maintain property values and
quality of fife in community associations.

As a commissioner, | was responsible for overseeing all common ownership community matters
within Montgomery County. Part of this responsibility included sitting on three person hearing panels
to hear and provide impartial dispute resolution and adjudication between common ownership
communities and their residents.

While sérvirig on the corrimission, T was elected chairperson of the CCOC Legislative Committee:
This is one of only two committees on the commission, and is responsible for identifying and
managing pertinent legislative matters within the local, county, state, and federal governments. As
chair of the committee | was liaison to county and state legislators. 1 was frequently called to
Annapolis to meet with state senators and state delegates to assist with future, pending, and current
legislation.

| was also a director on the Montgomery Village Foundation (MVF) Board of Directors for the town of
Montgomery Village, Maryland. 1 served from January 2001 — March 2002 and again from March
2004 — March 2007. The MVF Board governs and determines policy for the 40,000 residents of
Montgomery Village. The board is responsible for the oversight of over 100 Montgomery Village staff.
The board is responsible for planning, budgets, transportation, information technology, facilities,
maintenance, and all other aspects of the foundation.

In addition, as an MVF director, | served as liaison to committees that advise the board. These
included the Transportation and Public Facilities Committee, Audit Committee, Recreation
Committee, and Committee on the Environment.

As an MVF director, | saw the need for Montgomery Village to become more proactive as it pertained
to safety issues in Montgomery Village. To accomplish that goal | founded the Public Safety
Committee (PSC). The PSC is now an integral committee for MVF, and deals with all safety, security,
and public health related issues in the town. The PSC has a direct relationship with the Montgomery
County Police Department. | served as board liaisan to this committee as well.

Additionally, | served as a committee member and chairperson of the MVF Committee on the
Environment from July 1995 — March 2007. The committee advises the MVF board on all
environmental and natural resources issues in Montgomery Village. 1 also chaired several
subcommittees and other efforts on the committee.

Page |




Since moving fo Jefferson County four years ago, | now feel that | understand the complexities of this
county and will be able to assist with the many important and pressing issues currently impacting the
county. | believe that | can lend my twelve years of experience as a community volunteer and civic
leader to the betterment of the residents of the county. | am objective, and do my best to temper my
decisions with research, knowledge, and community input. | believe the success of Jefferson County
is of paramount importance. | look forward to the opportunity to serve on the Jefferson County
Pianning Commission, and | humbly ask for your consideration in appeinting me to this very important
position.

Respectfully,

v

Eric D. Smith
29 Crest Lane
Harpers Ferry, WV 25425

Amerismith@aol.com

Page 2



ERIC DB SMITH, PMP, MCITF, MCTS
Harpers Ferry, WV
301-525-4949 ~ Amerismith@agl.com
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Synopsis

Mir. Smith is an award winning PMP {Project Management Professional), MCITP (Microsoft Certified IT
Professional) for Enterprise Project Management, and an MCTS (Microsoft Certified Technology Specialist)
with two distinct certifications in managing projects with Microsoft Project 2007 and Microsoft Project
Server 2007. He has over 12 years of director, program and project management experience, as well as
application development knowledge, including MS Project Server and database administration. He has had
extensive PMO oversight and possesses intricate expertise in handling multiple projects, programs and
portfolios. He has established Enterprise Project Management (EPM) guidelines, policies and procedures.
He has trained and mentored project and program managers of all levels and grades for Fortune 100
Industry Leaders and various branches of the Federal government. His extensive interaction with business
stakeholders, as well as technical personnel ensures that everyone is on the same page. Mr. Smith
demonstrates seasoned expertise in regards to the managing, budgeting, scheduling, and tasking of all
phases of every life cycle on each project within his program or portfolio.

Mr. Smith was presented with a Gold Medal from The President of the United States Council On Year 2000
Conversion recognizing his work in managing the FAA’s Y2K (Year 2000) preparation database.

_Mr.. Smith. was. presented with AQL’s highest employee honor, the annual Raise the Bar Award for
outstanding project management of AOL’s high speed input output (HSI0) software upgrade initiative.

Mr. Smith possesses:

« Excellent analytical, organizational leadership, teaming, and interpersonal skills

« Experience in strategic planning and execution

s  Expert written and verbal communication skills

o Expert presentation skills

¢ Astute proficiency in PMI's Project Management Body of Knowledge (PMBOK)

» Expertise with automated project management tools (including MS Project and Project
Server/SharePoint, Primavera, TeamPlay, Team Foundation Server)

» Thorough understanding of the system/software development life cycle methodology

¢ Expert ability to problem solve and exact resolution

o Expert ability to multi-task

e Expert ability to coordinate and/or lead meetings

Professional Experience
6K Systems Dec 2008 — Present

Senior Technical Project Manager

o Manage multiple high priority IT projects for government contract in the Financiai Management Services
(FMS) division of the Department of Treasury

o Provide consultative services pertaining o project management best practices, templates and quick
references, security, policies and procedures, and normalizing project plans to gain consistent and
repeatable application across the enterprise

Resume of Eric Smith Page 1



Provide administration and support for MS Project Server, Project Professional 2003 & 2007, and Project
Web Access throughout the FMS MS Enterprise Project Management (EPM) system

Provide one-on-one training to Project Managers, Task Managers, and other MS EPM stakeholders and
constituents, including administration, project managers, executives, and team resources.

o Manage upwards of 45 simultaneous projects

o Member of the Security Review Board approving security policies and Sarbanes-Oxley conformity

o Consistently meet Service Level Agreements and end-user surveys show high customer satisfaction

o Establish and enforce Enterprise Project Management (EPM) guidelines, policies and procedures

o Direct and coordinate work of individual project teams

o Lead weekly status presentations meetings with COTR to accurately reflect work effort across portfolio
throughout the SDLC phases

o High level exposure to ClearCase and ClearQuest as rational tools for FMS software configuration and
change management implementation

o Define project management best practices around scope management, effort estimations, and risk
management/avoidance and issue management

o Utilize MS SharePoint as document repository for project artifacts

American Public University System (APUS) Jan 2008 - Nov 2008

Senior Manaqger of Software Engineering and Delivery

o 0

O o 0 0O 0

Manage large scale IT projects for academic, finance, marketing, human resources, and other business
areas within university system

Release manager for all major, quarterty and monthly releases delivered within budget, schedule, and scope
Manage upwards of 30 simultaneous projects and development efforts

Manage developments of substantial partner payment programs for royalty distributions to military branch
representative agencies, Army, Marines, Navy, and Air Force

Manage all software engineering, production support, reporting and data warehouse staff

-|dentify-key-staff-members forindividual-assignments-and-allocate them-according to expertise and.... ...

availability

Maintain communication with senior executives and various managers regarding all aspects of the projects
Implemented enhanced project management and program management products, policies and procedures
to couple with the conversion of legacy document

Establish and enforce Enterprise Project Management (EPM) guidelines, policies and procedures

Review and analyze staffing requirements, transfer requests, promotions, new hires, and terminations
Perform employee counseling, evaluate work performance, track yearly objectives, conduct reviews, as well
as provide their career development and training needs

Direct and coordinate work of individual project teams

Maintain resource utilization rate

Coordinate with product managers, business analysts and QA managers to design and develop automated
business systems

Define project management best practices around scope management, effort estimations, and risk
management/avoidance and issue management

Implement SDLC and project management methodologies (RUP, AGILE-SCRUM, EVM)

Primary contact with business unit management and personnel to identify and document business needs
and objectives, current operational procedures, problems, input and output requirements, data scope,
usage, formatting, and security requirements '

Write and maintain project WBS, project charter, communication plan, resource plan, statements of work,
and project milestones, as well as conducting reviews for each

Utilize MS SharePoint as document repository for project artifacts

Utilize MS Visual Studio Team Foundation Server to manage product and sprint backlog items for delivery
Responsible for implementation of unit testing, design and code reviews, and internal and business facing
user demos

Identify potential service leve! problems before they occur and implement or communicate solutions
Prepare and maintain project time and cost estimates for completing projects and delivery schedules
Provide technical assistance in identifying, evaluating, and developing systems and procedures

Monitor and document post-implementation problems and revision requests

Responsible for meeting with internal and external auditors to demonstrate SOX compliance and conformity
within predefined APUS policy and procedures
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America Online, Inc. {AQL) Jan 2006 — Jan 2008

Senior Program Manager

o]

O Cc Qo Q0

Q

o 0 0 O C

O . C O

Program management oversight for portfolios of multiple projects, employees, resources and overail
budgets in excess of 10 million dollars ,

Use Earned Value Management (EVM) methodology to accurately track progress, focus on requirements,
stay within scope, and track cost performance on daily, monthly and quarterly intervals

Utilize all aspects of Primavera (TeamPlay) project manager

Successfully utilize capitalization for projects that qualify and create capitalization forecasts

Manage all required documentation within the business document repository (AOL Library)

Enhance change management (or change control) process to document requirements modifications
Management within schedule and budget of multiple programs and projects including: Enterprise Data
Warehouse (EDW), Metrics and Reporting, Telephony Enhancement Initiative (TEI), Billing Revenue
Repository (BRR), Instant Messenger/Buddy List (IM/BL), Red Brick to Netezza Migration, Yellow Pages
Reporting, HP Partnership Reporting, and Application Portfolio Management (APM)

Program compliance management within Sarbanes-Oxley (SOX) and AOL-SDLC policies

Project planning, estimations, business case management, budgeting, budget tracking & management, cost
management and Return on Investment (ROI) Management

Utilize traditional SDLC waterfall development, as well as agile and iterative release models

Manage issue resolution, risk logs and mitigation plans

Develop break fix methodologies and procedures

Create and manage project plans, schedules/milestones, and Visio diagrams of project workflows
Supervise training efforts for muitiple products to include MS Project Server 2003 application projects, MS
SharePoint, MS SQL Server, J2EE and all other application creation or enhancement efforts

Utilize web seminars to facilitate remote training, such as NetMeeting, GoToMeeting, and WebEx to train
those offsite in the use of the newly enhanced or created products

Maintain customer expectations through communication management, stakeholder meetings and business

Maintain trusted partner relationships with multiple departments of the business relating to project

deliverables, status reports, and future work commitments

Maintain quality control through regular meetings and status updates from quality assurance testing
Regular status reporting to senior executives to include project status, cost, risks and issues
Resource utilization projection, tracking, management and load balancing

Successfully manage the implementation of third party COTS packages

Systems Engineer Services Corporation May 2005 — Dec 2005

Program Manager

G 00000000000 (o]

Q

PMO oversight of multiple projects at Fortune 100 Technology Industry Leader

Utilization of Earned Value Management (EVM) methodology to accurately track progress, focus on
requirements, stay within scope, and track cost performance at regular intervals

Guiding projects through all peints in the Software Development Life Cycle (SDLC)

Utilize traditional SDLC waterfall development, as well as agile and iterative release models
Manage issue resolution, risk logs and mitigation plans

Create and manage project plans and schedule/milestones

Manage projects with TeamPlay Project Manager

Utilize the Change Management process to control scope of projects

Resource utilization projection, tracking, management and load balancing

Regular status reporting o senior executives to include project status, cost, risks and issues
Successfully utilize capitalization for projects that qualify and create capitalization forecasts
Ensure all formal reviews are completed

Analyze variance, trends, and assess project performance

Document all ETL (Extract-Transform-Load) proecedures of XML data for related MS SQL Server
applications development

Successfully manage the implementation of third party COTS packages

Program compliance management within Sarbanes-Oxley (SOX) and AOL-8DLC policies
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~Intersoft Data Labs Incorporated Jan 2004 - May 2005

Senipr Project Mahager

000000000000 C0O0C0o 000

Cradle to grave oversight of quality control database support project at CitiFinancial Mortgage
Guiding projects through all points in the System Development Life Cycle (SDLC)

Responsible for all SDLC documentation

Manage team of database programmers at multiple facilities

Assign resources to support production fixes and enhancements to existing systems/applications
Publish knowledge management transfer plan and establish knowledge transfer methodology
Publish system documentation and functional specifications for the database applications
Establish and supervise helpdesk for the quality control database applications

Weekly reporting to business on staff hour breakdown and helpdesk volume

Create and manage problem management process with trouble ticketing

Problem mitigation to include identification, documentation, escalation, notification, and resolution
Create and manage change control process

Repair, reverse engineer, de-bug, enhance and maintain database applications

Adjust threshold and premium criteria in applications as warranted

Supervise and perform numerous installations and set-ups and perform monthly pre-fills of sample data
Maximize the efficiency of database applications and integrity of the source code

Coordinate hardware and technical infrastructure support with Systems Hardware Depariment
Establish Entitlement Review Policy, and sustain proper entitlements for all systems

Managing projects within Sarbanes-Oxley (SOX) compliant protocols

Science Applications International Corporation (SAIC) Apr 2002 — Jan 2004

Principle Director

o Manage the operations of multiple Assessment Centers throughout the United States
..o... Directly responsible for the successful completion of hiring over one thousand federal airport security
Screenare within scepe of Critical [nfrastuctur Protedtion (GIP)
o Responsible for the management, budget, and tasking of all phases of the assessment center life cycle
o Coordinate project plans and schedules, project cost estimates, and task coordination of multiple
departments i.e. human resources, computer testing, information technology support, network support,
physical performance testing, medical, fingerprinting, security, and logistics
o Top level supervisor for hundreds of full time employees
o Create and maintained extensive estimating models to track project costs
o Negotiate contracts with hotels, convention centers and various vendors
‘o Primary liaison and main point of contact with Transportation Security Administration (TSA), Federal
Aviation Administration (FAA), and Department of Transportation (DOT) representatives to track technical
issues and focus resources on their resolution.
o Perform data management in MS Access for master data of nuclear power plant testing results to maintain
Critical Infrastructure Protection (CIP)
o Responsible for report creation, forms and queries, entity modeling, data conversion, and troubleshooting
o Extensive interaction with contracts persannel, and senior technical personnel
Abacus Technology Corporation Dec 2600 - Apr 2002

Project Manager

O Coc o000 oo o

Successfully manage the Executive Secure Messaging Deployment Project per contract with 1RS
Primary architect of contingency planning and risk mitigation criteria

Follow industry best standards and Office of Management and Budget (OMB) requirements

Record and capture all necessary meeting minutes for distribution to meeting participants

Create and complete surveys used to compile data to facilitate the deployment phase of the project

Point of Contact with IRS Contracting Officer's Technical Representative

Provide vulnerability analysis of major applications and general support systems for the FDIC

Meet with FDIC points of contact to conduct interviews and audits of the various systems and applications
Perform various tests and procedures to expose security vulnerabilities and recommended corrective
actions to mitigate risks.
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Science Applications International Corporation (SAIC) Sept 1999 — Dec 2000

Project Manager

Network Solutions Sept 1997 — Sept 1999

Project Manager

Certifications

PMP — Project Management Professional

MCITP — Microsoft Certified IT Professional - Enterprise Project Management with MS Project Server 2007
MCTS — Microsoft Certified Technology Specialist - Microsoft Office Project 2007, Managing Projects

MCTS — Microsoft Certified Technology Specialist - Microsoft Office Project Server 2007, Managing Projects

o 0 0 0

Civic Experience

Commissioner - Montgomery County Commission on Common Ownership Communities Apr 2003 — Dec 2006
o Advise the Montgomery County Executive and Montgomery County Council
o Chairperson of the CCOC Legislative Committee

Director - Montgomery Village Foundation Board of Directors (MVF) Jan 2001 — Mar 2007
o Responsible for the oversight of over one hundred Montgomery Village staff members
o Responsible for budgets, transportation, information technology, and all other aspects of the Foundation

Chairperson and Committee Member - MVF Committee on the Environment July 1895 — Mar 2007
o Liaison to the Montgomery Village Foundation Board of Directors
o Advisor MVF Board of Directors

Awards and Honors

o AOQOLl's Raise the Bar Award for Outstanding Work
o The Gold Medal from The President of the United State’s Council On Year 2000 Conversion
o Certificate of Appreciation for Excellence in Service to the U.S. Department of Transportation
o Montgomery Village Foundation Community Service Award (Two time recipient)
Education
o American Public University 2008 — Present
Currently enrolled in MBA program with concentration in IT Management
o The American University ‘ ' 1992 — 1994

Bachelor of Arts in Psychology
Associate of Arts in General Studies
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Commissicn Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Jennifer Brockman

Department or Entity: Planning and Zoning

Estimation of amount of time needed for appointment: 30 — 45 minutes (afterncon preferable)

Date Requested — 1* Choice: September 30, 2010

Date Requested — 2™ Choice: jé’)"’ 7"’/&

If a specific date is needed, please provide reason for specific date:

Subject: Follow up on Land Development Fee Roundtable Discussion

Please provide the County Commission with a description of your request or presentation, including any
backeround information: e

After the adoption of the November 2008 Subdivision Regulations, the Planning Commission and
Planning, Zoning, and Engineering staff initiated a review of the land development fees to determine
if they accurately reflected the costs associated with the development review activities. The land
development fees have not been revised since January 1, 2001. The 2008 effort was put on hold until
a decision was made on the stayed zoning ordinance in 2009. After the referendum vote in November
2009, the staff and Planning Commission revisited the proposed fees.

The fees that have been drafted reflect an effort to estimate actual time and costs for staff
development review activities that are outlined in the Subdivision Regulations and Zoning Ordinance.
The estimate is intended to reflect “cost recovery” for the County. On March 9, 2010, the Planning
Commission voted unanimously to forward these fees to the County Commission for your information
as you consider revising the land development fees. The fees include all planning, zoning, engineering,
and building fees.

These fees were presented to the County Commission at your March 25, 2010 meeting with a request
to schedule a work session to present an overview of the fees. On April 22, 2010 a work session was
conducted as a part of a regular County Commission meeting to discuss proposed changes to the Land
Development Fees by the staff of the Departments of Planning Zoning and Engineering. As a result of
this meeting, the staff was requested to hold a stakeholder meeting to receive feedback on the
proposed fees. This stakeholder meeting was held on May 19, 2010. On July 8, 2010, the County
Commission then hosted a Roundtable Discussion to discuss the drafted Land Development
Fees at which a number of additional scenarios applying the proposed fees were discussed.
Staff was requested to combine all of the fees into on schedule for ease of use by the




development community. Additional cost comparisons for four specific scenarios were also
requested.

Staff has been working on these additional scenarios and would like an opportunity to briefly
review these with the County Commission and to request that the public hearing be
scheduwled for the potential adoption of the revised iand development fees.

Recommended motion (Please type out the wording of the motion that you would like the Commission
to approve):

| move to schedule a public hearing regarding the Draft Land Development Fees on (date and
time certain).

Attachments:
e Combined Draft Land Developiment Fees
e Revised scenarios to be distributed at the CC meeting




JEFFERSON COUNTY, WEST VIRGINIA

Department of Planning & Zoning
116 East Washington Street, 2™ Floor
P.O. Box 338
Charles Town, West Virginia 25414

Email: planningdepartment @jefiersoncountywv.org Phone: (304) 728-3228
zoning @jeffersoncountywv.org Fax: {304) 728-8126
MEMO
TO: County Commission Members

FROM: Jennifer M. Brockman, AICP, Director, Planning and Zoning
DATE: October 7, 2010
RE: Follow up on Land Development Fee Roundtable Discussion

The Jefferson County Planning Commission and Planning, Zoning, and Engineering Staff
Initiated an effort to develop a fee schedule for land development activities that reflects actual
cost recovery for development review when the new Subdivision Regulations were adopted
nearly two years ago. The current land development fees have not been revised since January
1, 2001. Numerous meetings and workshops have been held on this topic by both the Planning
Commission and County Commission in this two year period. Most recently, in July, 2010, the

Jefferson County Commission hosted a Roundtable Discussion to discuss the drafted Land
Development Fees with stakeholders and the public at large. Af this Roundtable Discussion, a
number of comparative cost scenarios were reviewed and the accuracy of the costs were
discussed. Staff was requested to combine all of the proposed fees into one schedule for ease
of use by the staff, the public, and the development community. Additional cost comparisons for
four specific scenarios were also requested.

As was previously noted, every community uses very different criteria for determining the review
fees for land development applications. It is very difficult to compare apples to apples without a
real land development document in hand for comparison. Staff has made an effort to coordinate
with the other jurisdictions provide accurate estimated cost data regarding the four scenarios
requested at the July 8, 2010 meeting.

Attached are the following documents:

1. The proposed fee schedule combining all planning, zoning, and engineering fees. This
fee schedule reflects edits that the staff is proposing based on our recent experience
processing a concept plan and based on an evaluation of the comparative costs.

2. The proposed building permit fee schedule.

3. The cost comparisons for the 4 specified scenarios (Parent to Child; 100 lot residential
subdivision; 10 lot commetrcial subdivision; 100,000 square foot commercial/industrial
site plan) for the cities of Ranson, Charles Town, and Martinsburg; and Berkley County.
Note that this is an attempt to include all review fees associated with all steps of a
development submittal, including concept plan, preliminary plat, construction documents,
and final plat. These fees do not include building permit fees.

4. An analysis of the percent change resulting from the proposed fees as presented in July,
2010 and as revised for this mesting. Note that for clarification, the current site plan fee




is noted as zero. When an applicant applies for a site ptan in Jefferson County, they pay
a building permit fee. The fees noted in the cost comparisons are the site plan fees only.
Building permit fees would be calculated separately.

At the County Commission's July mesting, a number of policy considerations were discussed,
but no final decisions were made related to the policies. These policy considerations could
affect the County Commission’s decisions related to increasing or decreasing certain fees. The
types of policy considerations that were discussed include, but were not limited to, the following

1. What do you accept as cost recovery and what are you willing to subsidize?
2. How do the fees compare to the municipalities within the county?

3. Minor subdivision for residential development, and in particular parent to child divisions,
need to reflect a human scale.

Consideration of the limited funds of churches and non-profits.
Impact on Economic Development in the current economy.
Passibly providing credit or incentives for employment based developments.

N2 O

Consideration of reducing fees for minor plats and site plans for up to two reviews and
having additional fees if additional reviews are necessary.

The next step is to set a meeting date for a Public Hearing on the proposed fee schedule. Staff

recommends that the County Commission take action to set this date and utilize the newly

T proposed fees as highlighted on the first attachment for the purpose of this Hearing.



Engineering, Planning & Zoning Department’s
Proposed Land Development Fee Schedule

Pra-Proposai

ffinor Restdential Subdivision Review Finat Plat :2:?:;'?[
(Eliglblity) g
Base Fee Per Plat $200 $750 $50
Phus Per Lot Fee $0 $300 per ot $25
Pre-Proposal
Minor Non-Residential Subdivision Review
(= 5 Lots; 4+Residue Lot maximum; (Eligibility} Final Plat Review for
and only in existing approved Recording
Commercial/ind. Park}
Base Fae Per Plat $200 $800 $50
Plus Per Lot Fee 30 $350 per lot $25
Major Residential Subdivision ! Praliminary Final Piat Review
{>B Lofs or not allgible for Minar Preﬂl:‘r’cla g:'sal C?,T:ﬁpt Plat {vach for
Subdivision) {each phase) phase) Recording
Base Fes Per Piat $0 1§n Lots $800 500 $100 . - 1{ Daleted; $500
3050
Plus Per Lot Fee 30 51-100 $1550 | S350 cerior | $250 periot o5
101_J$2050 ...... rmm——
: $50
1 Daleted: - up
Major Non-Residential Subdivision Pre-Pronosal Preliminary Final Plat Raview
(>5 Lots or not eligible for Minor R evigw Concept Plan Plat {each for
Subdivisicn) (each phase) phase) Racording
Base Fes Per Plat $0 S1000 L2000t | $100. f g;égted: $1300% )
Pius Per Lot Fes $0 SeE0periot | ABDmerict | ;’sjg ’ i Deletad: $1100
- | Deseted: §700

Minor/Limited Site Plan

Pre-Proposal -‘

Review
Base Fae Per Plan $0
Minor/Full Site Plan
{8.5.000 sq.-fl. on undeveloped site,or  ©  Pre- ]
£10% of sq.-f1. of buiding on developed Proposal
site, hawavar not > 30.00C sq.fl;and | Review p
not eligible for Limited Stte Pian.)
Base Fes Per Plan $0 $6300
Pius tes for area greater than 5,300 sg.- $0.02/sq.#t. of Impervious +

f. of Imparvious area + disturbed area.

|

- ‘,’ Deleted: 5625 per iot

i disturbedaregover L 008 c g oo T
56.-iL.

| Delated: 3475 por lo)

{ Delated; $50

{ Deleted: She Plan

" Deleted: 20,000

 Dedeted: 50,000

| Deleted: Site Plan

{ Defeted: 20000

+ Defeted: 20,000




A Han T

7 Deleted: 50,000

{ Delated: 20,000 _

sediment & eroslon control plan, addition of bus sheltar,
changes te iendscaping plan, and no mors than 3 difierent
minor revisions on one submission.

Major/Full Site Plan
{>£.000 sq.-ft. on undeveloped site; or | Pre-Proposal | o N
>1Eﬁé’/: of sq.-i£. of building on Raview Goncept Plan
developed site, or > 1,000 sg.-f.) R
Base Fee Per Plan $0 $1300 $7300
I $0.04/5q.-t. of
Plus fea for area greater than 5005 [ 1.
8q.-ft. of impervious area + disturbed $0 %o mpe%:;‘f:gf}:“’;" area
area. PRS0 ol |
Concept
Apartment/Multiplex/Condominium Prz;i'sa, o yP'“{}wbi 3.‘{25'2?,2 tEgSed:i:Ti%r?s
3 H only appl B
g!le Plan & Minor (= 8 units) or Major Contarerce |  under Major (Ra-nspaclion fass appiy)
frocess Process)
Base Fee Per Plan §0 $300 $3,000
Plus Per Unit Fae $0 30 $200/unit
Concept
Self-Storage Units Site Plan Prg;‘;; o F'famp Iali[tﬂ E’*a"- lBU"C’"['iQ &
i {only appilcable Bstone Inspeclions
& Rinor or Major Process Conference |  under Majar {Re-Inspaction feas apply)
Pracass)
Basg Fee Per Plan 30 $300 $3,000
1.Plus Per sq.-fl. of Building Footprint. Fee.. |...... $0 .50 $0.18/sq.-ft. of bullding footprint .
Cell Tower Site Plan Site Pian Pre-Proposal hsﬂi'te f!an.IEondirtilg &
& Minor Process Conference A ;’lisggg‘ Oﬂf&gip‘;ﬂ?
Base Fee Par Plan $0 $3,500
Redline Revision Fee
Major Praliminary Plat & Site Plans
Note. Major Rediine Revision examples include revisions to
SWM plan & drainage, roadway design, water & sewer $300
design, changes {o parking layout, and/or more than 3
different minor revisions on one submission,
Minor Preliminary Plat & Site Pians
Note: Minor Sedline Revision examplas include ravisions to
easements, addition of notes to plan sheats, revisions to $200




Zoning ltems

Fee

Zoning Ordinance Text Amendment Application

' $3,000 + $15 per Cenifiad Lettar

Zoning Ordinance Map Amendment Application (Rezoning)

$2,500 + $15 per Cerified Letter

Conditional Use Permit (CUP) Application without LESA

&G0 + $16 per Cerified Lotter

Conditional Use Pamit (CUP) Appfication with LESA

$2.500 + $15 per Certified Lefter
50% ratumed H the project fails LESA
% returned H the projset falls LESA &
kazes and appeal lo BZA

Modification of existing CUP.

(il

Zoning Variance Application,

1.$230 = 350 per zoditons section varied

frigfienisreview

{ Delated: 2,000

‘3'“5&35&: raquirng Bnard!CommEsslnn“ .
| Approval

{ Deleted: Appeal of CLIP ance issued by
| BoardiCommission

{ Deleted: $250 per appsal tlad

prior to BZA approval)

Administrative Appeal Application

$250/per item

Zaning Map interpratation

Fres (Verbal)

v

Zoning Text interpratation

Frea (Verbal)

v

Zoning Certificate

$150 (Sign, Animated)
$75 (Sign, Non-animated)
$75 (All others)

- ¥ Daletest; 575 Writen)

- Deleted: 575 (Written)




Subdivision ltems

Fee

Lof Line Adjustment/Merger

Subdivision Ordinance Waiver Reguest

1zl sectlon waived

Minor Final Plat or Site Ptan Amendment

$225

Clerical/Sctivener Error

Frae {Staff error)

$50 (Mon-Staif error)

set by the County Commissien of Jaflarsan County

| “Note" The charge for coples is subjest f¢ sherige and shall be the prevaing rals as

* Note: All projects vested in procass prior to the adaption of this fee schedule will utillze the fee

schedule last amended in January 2001.

Miscellaneous ltems Fea
Inspaction Fge ~ Land Developmant Site inspection $50
Rae-Inspection - Land Davelopment falled inspections §75
Construction Bond - Time Extension Request (by staff or C_C} $400
Construction Bond — Surety Renewal 8300
Floodplain Crdinance — Floodplain Detineations $20
Flocdpiain Ordinance — 100 Yr. Flood Elevation Detarminaticn $25
Floodpiain Qrdinance ~ Review of LOMA, LOMR or LOMR-F $100
requests
|- Asrial-Photagraph ... $25
|| Comprehansiva Plan Er
Zoning Map {(smali) $10
Zoning Map {medium) $15
Zoning Map {farge) $20
CD (copy of meetings. electronic copy of files, eic.) $i0
[ Zoning Orcinancs s Dalabadi g
Subdivision Ragulations $25
|! Balvage Yerd Omaencs 10
Coples {letter, Iegal & 11"x17") $1/page*
Copies {plan shests, maps, ste.} $7.50/sheet*



MEMORANDUM

Comparisons and Proposed Building Permit Fee Schedule
March 18, 2010

The authority of a county commission to adopt a building code is provided in West Virginia State Code,
Section 7-1-3n, Authority of Certain Counties as to Building and Housing Codes; State Building Code,
which states:

“...county commissions are hereby authorized and empowered, by order duly entered of
record, fo adopt building and housing codes establishing and regulating minimum
building housing standards for the purpose of improving the health, safety and well-being
of its citizens.”

Section 108, Fees, of each of the various building codes provides for permit fees. It states:
"On buildings, structures, electrical, gas, mechanical, and plumbing systems or

alterations requiring a permil, a fee for each permit shall be paid as required in
....accordance with the schedule as established by.the -applicable governing body. "’

Since March 29, 2001, when Jefferson County adopted the Building Code Enforcement Ordinance,
building permit fees have not been reviewed or increased. As mentioned in the Memorandum fo the
Planning Commission dated, February 19, 2010, and in attached Table 1 , & site plan review fee was not
included in the processing of a site plan. The entire site plan fee consisted only of building permit fees.
To address this issue, staff has proposed a separate plan review fee, but has also proposed the following
fee revisions for building permits. The building permit fees were reviewed and adjusted in the same
manner as all other fees proposed in this packet,

Planning Shared\Feas - RawsadiFees - Combined PZE - For CC 3.18.10 Paga 12 of 14
031810 jis
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Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Tim Boyde, County Administrator

Department or Entity: County Commission

Estimation of amount of time needed for appointment:

Date Requested — 1** Choice:

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:

Please provide the County Commission with a description of your request or presentation, including any
background information: Salary Equity

Recommended motion (Please type out the wording of the motion that you would like the Commission
o approve):
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Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Tim Boyde, County Administrator

Department or Entity: County Commission

Estimation of amount of time needed for appointment:

Date Requested — 1°* Choice:

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:

Please provide the County Commission with a description of your request or presentation, including any
hackground information: Draft Hours of Work

Recommended motion (Please type out the wording of the motion that you wouid like the Commission
to approve):



Hours of Work
POLICY

The Jefferson County Commission will maintain specified hours of operation for all County offices to
benefit the citizenry of Jefferson County.

PROVISIONS

County offices will be open five {5} days each week, except for specified holidays, from 9:00 a.m. to 5:00
p.m. The normal, standard, or regular workday for all employees g
(7) hours.

t as noted below will be seven

Department Heads and Elected Officials have the respon
respective offices to meet the demands of the public

in adequate staffing in their

The standard workday for the following categori

e Emergency Communications {911}
e Certain maintenance staff
e Deputy Sheriffs

e Homeland Security

e Department Headds

esin facilities that operate 24 hours daily may
rk schedules to help meet special operational

ed hours) these hours shall represent the

Daily assigned : splied for using an equivalent number of hours per day for
the use of accrue ick tim@should the employee want a full days’ pay, and for all other benefit
days, e.g. funeral, ju tc. Partial use of accruals is permissible on an hour-by-hour basis,

However, accruals cann days that employees are not scheduled to work.

FLEXTIME

A system of varying employee work time in which each employee will work the same num ber of hours
as usual, but the timing of worked hours may vary by mutual consent of an employee and the respective
supervisor within established Flextime guidelines. All requests for Flextime must be approved (in
writing) by the immediate supervisor and the Department Head/Elected Official.



The concept and use of flexible scheduling is:

¢ To promote employee morale

e To provide opportunities for employees to conduct personal business without taking either paid
or unpaid time off

e To maximize employee productivity

e To accommodate individuals for whom rigid work schedules constitute a hardship or even a
barrier to employment

¢ To minimize employee tardiness and short term absences

e To allow greater employee participation in family and co

e To increase flexibility in meeting irregular schedulin
Management and employees must recognize that the u not prevent or interfere with
accomplishment of the mission, goals, and tasks of ts respective departments,

efforts of all involved parties and on't
Flextime.

[limitations of

Management must be apen to alternative

accomplishment of work w loyees

productive manner for cedures/guidelines are

established for the i Government.

PROCEDURES

ELIGIBILITY

¢ All Countyem
and Department

e Employees requiring e supervision are restricted to working only those hours when
supervision is available

e Anemployee may be denied eligibility on a temporary or permanent basis for abuse of flextime

such as misrepresentation of hours worked



HOURS

e The standard flextime schedule for professional, supervisory, and management employees is 70
or 80 every two-week pay period

e Rest periods may not be used as a part of the flextime scheduling, as rest breaks are standard
work time and employees are in pay status during rest breaks.

SCHEDULES

e Flextime schedules are employee initiated; no employee m
Flextime. This does not nullify management’s right to ch
to meet the needs for continued day-to-day operatio

required to participate in

icial employee work schedules

artment Head/Elected Official
e Supervisors may require submission of the sc iti eeks in advance, but not

e Flextime must be approved in writing by the sup

less than one day (24 hours}. In all cases ted for payroll purposes,
they should accurately reflect the exact h
¢ Core hours may be designated by supervisor i tBesduction or workload
requirements '

EMPLOYEE REPSONSIBILITIES

1. Propose a schedule
2. Propose to work when supervision is not available if the job or employee requires supervision.

ncludes compensable overtime.,
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JEFFERSON COUNTY COMMISSION

A MESSAGE FROM THE COUNTY COMMISSION

It is a pleasure to welcome you to the staff of Jefferson County Commission. We
are proud of our County's government and we hope you will soon share this pride.

Qur employees are Our greatest resource and the keystone of efficient and
effective government. We have, therefore, ado a policy of providing our
employees with wages, benefits, and working ions comparable to other
counties of our size. In retum, we expect you your efforts and skills to the
best of your ability. We welcome any ideas have for improvement of
quality or productivity, for we believe that & ination and involvement
s essential to maximum effectiveness. ,

Our Personnel Policies are summarized
all policies and procedures are the Manu
We ask you to review them
supervisor

explanation of
department.
ave with your

itions you may

We hope you will fi
association with Ugg

al fulfillment during your

Sincerely,

Patricia Nol

James Surkamp Dale Manuel



EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

The County Commission has been, is, and will continue to be, committed to the
principle that equal employment opportunity in the public sector of the County
must be afforded to ail persons regardless of race, color, ancestry, national origin,
religion, gender, sexual orientation, marital status, age, medical condition or
mental or physical disability as required by applicable federal and state laws. No
persons shall suffer discrimination with respect to egaployment or other terms or

conditions of employment by reason of such p s status as enumerated
above.

mplbyment opportunity
d program designed
ing tc result in

The Jefferson County Commission recogni
may be ensured only by a carefully adm
to eliminate any practices, stand

\ segregtln
ay which would deprive any
affect his or her status as an

employees or applicants for

individual of employment opportt
employee because of such in
entatio

ﬂC@Stfy, natlona! ........... o rig‘n, .....................................................................
% medical condition or

e stable employment, County jobs are
ioral government agencies and from
e Handbook shall be construed as
rmanent employment. A person's

NS

This manual supersedes any oral representations made to any employee {o the
contrary. Details of the following information are included in your department's
Policy and Procedures Manual. The Commissioners may change these policies at
any time, with or without notice.. As a new employee, you must make an
appointment with the Benefits Administrator during your first day of employment
for an explanation of and enroliment in the benefits for which you are eligible.



Any change in youf personal status - i @. name, address, phone, marital status,
dependents of heneficiaries, should be reported to the Benefits Administrator's
Office as soon as practical. Your Supervisor will conduct an orientation to your
office. Any guestions you may have should be directed to him/her.

Department Heads, Supervisors and Elected Officials have been given the
authority and responsibility necessary for the efficient operation of the department.
They may establish intra-department rules and regulations as iong as these do not
conflict with general Jefferson County Commission P '

PERFORMANCE EVALUATIONS £ RY INCREMENT

Qur performance evaluation program |
performance and may be a basis for gu,
Increases are not automatic and may
indicates this recognition is deserved a
and county funds permit.

of rating your job
ions and transfers.
rk performance
ur Supervisor

evaluated before the end of
Srmance-—w ill-be— eyaluate_d
wied until you reach the
¢ reviewed with you and
} your comments before it

Probationary-employees will h
their probationary period. The
annually. [If warranig
maximum of your&
you will be givef

becomes a part o

Seheral practice of the Jefferson County
vithin when qualified candidates exist. Job
B.nd are approved by the County Commission.
re equal, selection will be based on past
y to perform the work, and tenure. All position will

PROGRESSIVE DISCIPLINE

The County Commission has established rules and regulations for the good of the
public as well as you and your co-workers. Your Supervisor has been given the
responsibility fo see that these rules and regulations are carried out. Disciplinary
action may range from verbal reprimand to suspension without pay, and finally, to
discharge, but a system of progressive discipline will be followed in cases of work
performance OF behavioral problems. Any employee involved in an incident which
requires investigation of is charged with a eriminal offense may be suspended

4



without pay or dismissed from employment. If you are not satisfied with the
decision relative to your discipline, you may seek redress as outlined in the
section of the Handbook entitled "lssue Resolution Procedure”.

ISSUE RESOLUTION PROCEDURE

We realize that misunderstandings will arise regarding working conditions,
disciplinary actions, or the manner in which personnel rules and regulations are
interpreted or applied. Most of the time your problem can be resolved through an
open, honest and thorough discussion with your S giayvisor. (S)he has the first
responsibility to resolve your problem.

However, if you don't feel satisfactory progre

made, or if you feel your
Supervisor cannot solve your problem, ek

aek a solution through

County Administrator for instructions af
to be completely fair when reviewing y are made with

The Jefferson Cou
individuals are t

ndividual has the right to
work in a profes

1l employment opportunities
ing harassment. Therefore, Jefferson
ships among persons in the workplace
and harassment.

aversion Qi se of his/her race, color, religion, national
origin, age¥™ status, marital status, creed, genetic
pred!spos;tson L BE , or any other characteristic protected by law or that
of his/her relativesg fifi associates, and that. (1) has the purpose or effect

of creating an intin ostile or offensive work environment; (2) has the
purpose or effect reasonably interfering with an individual's work

performance; or (3) oherwnse adversely affects an individual's employment
opportunities.

Harassing conduct includes, but is not fimited to: epithets, slurs or negative
stereotyping; threatening, intimidating or hostile acts; denigrating jokes and
display or circulation in the workplace of written or graphic material that denigrates
or shows hostility or aversion toward an individual or group (including through e-
mail).

5



Conduct prohibited by these policies is unacceptable in the workplace and in any
work-related setting outside the workplace, such as during business trips,
business meetings and husiness-related social events.

AMERICAN DISABILITIES ACT (ADA)

The County Commission is committed to complying with all applicable provisions
of the Americans with Disabilities Act (ADA) and the West Virginia Human Rights
Act (WVHRA). ltis the Jefferson County Commissis policy not to discriminate
against any qualified employee of applicant with g | to any terms or conditions
of employment because of such individual's gi or perceived disability so
long as the employee can perform the essg of the job. Consistent
with this policy of nondiscrimination, J mmission will provide
reasonable accommodations to a qu i isability, as defined
by the ADA and WVHRA, who has m igsion aware of
his or her condition, provided that suc constitute an

Employees with a disability whog _reasonable accommodation

to perform the gsgential functio contact_their_immediate

supervisor. Jefferso y Comigh dividuals with disabilities

duelk business fairly, impartially, in an
combidnce with all laws and regulations. The
are required of Jefferson County Commission
responsibilities.  Every employee has the
s, seck guidance, report suspected violations, and
ompliance with this statement.

Employees who fali Fftain proper standards of ethics and conduct toward
their work, their co-wOggETrs orf the County’s clients and vendors, or who violate
any of Jefferson County Commission’s policies, will be subject to appropriate
disciplinary action, up to and including discharge.

CONFIDENTIAL INFORMATION

All Jefferson County Commission records and information relating to the County or
its employees, clients or vendors are confidential and employees must, therefore,
treat all matters accordingly. No County or County related information, including,
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without limitation, documents, notes, files, records, oral information, computer files
or similar materials (except in the ordinary course of performing duties on behalf of

the County) may be removed from the County's premises without permission from
the County.

Additionally, the contents of records or information otherwise obtained in regard to
business may not be disclosed to anyone, except where required for a business
purpose. Employees must not disclose confidential information, purposefully or
inadvertently through casual conversation, 10 any u uthorized person inside or
outside the County. Employees who are unsure % the confidential nature of
specific information must ask their supervisor f fification. Employees will be
subject to appropriate disciplinary action including dismissal, for
knowingly or unknowingly revealing inf onfidential nature. The
County will comply with all HIPAA regu -

disciplinary action. Your Supé ty to reduce your pay for lost
time or require that the time be

if circumstancesg
employment, the
standing:

pur intention to resign

on to r Supervisor. Non-exempt personnel
s exempt personnel a four week notice. The
natio ust be specified. If you leave County
an good standing, you will forfeit accrued sick leave
rfeit reinstatement privileges.

YPES OF EMPLOYEES

Probationary Employee - All newly hired employees for the first six months (180
days) of employment. During this fime your work will be reviewed and evaluated
frequently by your Supervisor as a part of our performance evaluation program.
Probationary employees may be terminated at any time, for any reason without
notice. Such termination results in loss of accrued sick leave benefit days.




Regular Full-Time Employee - An individual scheduled to work 30 / 32 hours or
more per week (35 or 40 hours per week respectively) and has completed their
probationary period. Regular full-time employees are eligible to participate in ali
the benefit programs.

Regular Part-Time Employee - Persons appointed to work a regularly scheduled
shift of less than 30 /32 hours per week (35 or 40 hours per week respectively).
These employees are paid on the basis of an hourly rate and receive vacation,
sick, and holiday benefits on a pro-rated basis.

Occasional Employee - Individuals appointed
employee. These employees are not eligible g
programs.

ork as a fillkin or on-call
cipate in the County benefit

Temporary Employee - One appointed 10
Temporary employees are not eligi
programs.

 position
o participate

limited period of time.
ihe County benefit

Your Supervisor will inform
the-County business-offices.is.

ork. The standard workday of
week) from 8:00 a.m. o 5:00

n.m. with one hour for nch. All B
Communication '

workers, and cey
work week. With
than the standard 8:

Emergency Services/
i el select Maintenance
naa our workday and 40 hour
you may request hours of work other
K hours.

~and care must be exercised in
; hours, and absences. Employees are not to
ere yees. Violations of this policy may result in

. up to and including immediate discharge.

Once a non-exerniy yee clocks of signs in, work is 1o commence
immediately. Failure so is considered falsification of timekeeping records. If
an employee forgets to clock or sign in or out, he or she must notify his or her
supervisor immediately s0 the time may be accurately recorded for payroll.



PAY DAY

You will receive your paycheck bi-weekly. If the pay day falls on a holiday,
paychecks will be distributed on the day before the holiday. No paychecks will be

distributed prior to pay day. Any questions you have about your paycheck should
be directed to your Supervisor.

OVERTIME

It is the Policy of the Jefferson County Commissior
employees for overtime hours worked in accordagg!
Hour Law (Fair Labor Standards Act). Overtimg
worked in your regular position in excess of 4Q

compensate non-exempt
th the Federal Wage and
fined as all authorized time
workweek.

Overtime is limited to strict necessity . ithe prior approval of

: . : jme
%:l?aenm eel%%%mer&nlv%%%rs %"ﬁﬂ‘é’c} a?e ed whgnh co ‘ ove im%v ﬁt@n_
call' hours, as defined in the County’ P Poli ~gdpcedures are
considered hours worked. ;

The County is requig ,_ from your gross pay.
These are: fedep ycal income tax, state
unemployment ¢ IO i -. Wtax. In addition, state law

requires that the ercent from the paycheck of

the full-time gmploye

s of the West Virginia Public Employee's Retirement
System by contributi minimum of 4.5% of their gross pay through payroll
deduction to the West Virginia Public Employees Retirement System. This money
is yours and will never be forfeited by you. A booklet setting forth the details of the
System will be given to you during your initial orientation. If you have any
questions about the retirement program, please contact the Benefits
Administrator's Office.



MEDICAL, DENTAL, VISION AND LIFE INSURANCE

All full-time employees are eligible for coverage under the provisions of the
Jefferson County Employee Group Medical, Dental, Vision and Life Insurance
Plans. Dependent coverage is also available. Details of these benefits are given
to you during your orientation in the Benefits Administrator's Office. Any questions
regarding insurance coverage or procedures for you or your covered dependents
should be directed to the Benefits Administrator's Office.

DEFERRED COMPEN:

in any of the plans

available. Employees who resigh, re their program must

contact the deferred compensation repf

The Jefferson County Comm % -veral holidays annually. The
tentative Holiday schedule is Sgoard of Commissioners during

their standard hour \
rated Holiday hoyg a Holiday, you will receive
additional com cuss this with you. The

Emergency Co [ ervisors and Telecommunicators  will
recognize - ; ‘

JURY DUTY

if you are summon Idiry Duty, it is important for you to notify your Supervisor
immediately so that affangements can be made to provide coverage for your
work, if necessary. Absence from work due to jury duty during your scheduled
work hours will be paid based on your standard hourly rate and the number of
scheduled hours off work. You are required to remit to the County Tax Office any
payment for services received as a jurist except mileage. If you are not scheduled

to work while on Jury Duty, you will not receive wages and are not required to
remit jury duty fees paid.
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if you appear, s part of your job or under subpoena, before a court, you will be
paid your regular salary for time off work. if you appear in court for personal or
private litigation, unpaid time, or vacation leave must be used for time off work.

BEREAVEMENT

Should a death ocecur in your famnily, an excused absence may be granted by your
Department Head. You must be a full fime employee 1o request this benefit.
Funeral leave will be paid at your standard hourly rate, If ihe death occurs in your
immediate family, you may be granted three (3) woft idays (including the day of
the funeral) if the deceased is your Spouse, child -child, parent, step-parent,
brother, sister, parent—in-law, son-in-law, da in-law. The employee will
receive bereavement (2 days) for, sister-i Qther-in-law. Two days of
funeral leave may be granted for other de S embers if the deceased
is the employee’s niece, nephew, au at-in-law by blood or
marriage. [f you need additional tim ime against your
accrued vacation hours or @ request for

mployee duits Of resigns

come due and payable
mes would otherwise be

due and payable ed for anything other than

ne days paid vacation during your first
be available to you after six months of
aken during the first six months or any days

nt actitial are taken without pay. Vacation time is a
L you a break from the daily routine and is earned

according to th

Year of Monthly Rate Accrued Days Maximum
Employment Continuous Service of Accrual Maximum Per Year Accrual
0-2 Atter 1 mo.-23™ .75 day 9 9
2-5 24" mo. - 58" 1 day 12 20
5-12 60" mo. — 143" 1,26 days 15 26
12 15 144% mo.- 179" 1.5 days 18 26

15 plus 180" mo. - thereafter 2 days 24 26

1



Whenever workloads and schedules permit, you may request vacation for your
most preferred time. In the case of conflicting vacation requests within a
department, service time shall prevail. All vacation scheduling is subject to

approval by your Department Head. Vacation pay will be based on your standard
hourly rate.

If you terminate, you will be paid for your accrued but unused vacation hours
subject to the maximum accumulation shown in the schedule above. Regular
part-time employees will receive the vacation benefilgon a pro-rated basis, i.e. a

Paid sick leave for personal illness or ¢ [ members accrues from
your first day of work at a rate equival
employees accrue sick leave on a pr
require verification by a physician (M.D.
or more, or for any period of il

tment Head may

Sick leave may be taken during ' od. Paid sick leave will not
be granted uniil accrued. To b [ ave, you must notify your
Supervisor of your sginning of your regular
shift. As some offi e [ poMing procedures, be sure

to discuss this wil

LEAVE-OF-ABSENCE

A leave of absence without pay may be granted, upon proper application, to full-
time employees of the County who have completed one year of satisfactory
service. Three types of unpaid leave of absence are recognized: Personal,
Military, FMLA or Medical (includes Childbirth). If you need to make application
for an unpaid leave, contact your immediate supervisor or department head for
leave information and the procedure to apply. Such leaves will be limited to three
months, except military which will be for the duration of the active duty.
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A leave of absence for all regularly assigned full and part-time employees is
available under the provisions of the Family & Medical Leave Act for a maximum
of twelve weeks in a 12 month period; however Military FMLA is extended to a
maximum of twenty-six weeks in a 12 month period. To be eligible for FMLA, you
must have been employed with us for 12 months and worked at least 1,250 hours
during the twelve-month period immediately before the date when the leave is
requested to commence. The leave can be taken for the birth or adoption of a
child, the serious health condition of a child, spouse or parent, service member, or
your own serious health condition.

Employees should provide 30 days advanced
practical in event of an emergency.

MLA request or as soon as

SAFETY

As an employee, you are a vital partgh
hazards of any type should be reported 18
you sustain an accident or injygy while on gy
to your Supervisor and compl

The County assu ' Workers' Compensation
insurance premi ' '
accidents, regar
Supervisor immedi
only whil

e injury, must be reported to your
by Workers' Compensation Iinsurance

elect to use your accrued sick, personal or

vacation tir yay during the first seven days. The Benefits

Administrator ¢4
Compensation.

LIABILITY INSURANCE

Employees are covered by a blanket liability insurance policy. There is no charge
to the employee for this coverage.

13



BULLETIN BOARDS

Official announcements and other items of interest are posted on the bulletin
boards conveniently located in the various office facilities. Unauthorized removal,
destruction, or defacement of posted material is treated as a violation of County
rules and regulations.

PERSONAL MAIL

Because of the sizable volume of mail that flows thrg
requested that you not use your office as your perg

each County facility, it is
ailing address.

The telephone is a very important factor g ishing & public and employee
relations. When answering, or plac lant that you identify
yourself as well as your department. apt to a minimum.

Cbth community and national causes.
ause approved for solicitation by the

Lost articles shoul
you happen to find o

d immediately to your Supervisor. Any property that
ity premises should be turned over to your Supervisor.

COMPUTER E-MAIL

The computer equipment and the E-Mail system are to be used for County
business. You are requested to treat it as assistance in performing your job duties
for the County and not as part of your personal aclivities.
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lesue Resolution

POLICY

The Jefferson Gounty Commission will provide an Issue resolution procedure for all employees when misunderstandings occur
regarding working conditions, application of discipling, or interpretation of Gounty policies and procedures.

PROVISIONS

it shall be the responsibility of afl levels of Jefferson Gounty GCommission management to give the employee a
ompletely fair and open hearing relative to the issue without prejudice,

In addition te the County procedure, Civll Service employees have the righ
regulations. Questions relating to the issue resolution procedure shouid]

for personnel actions under Civit Service
the County Administrator or designes..

PROCEDURES

Issus Resolution Process

The employee shall first discuss the problem or complaint with [ | tsor, iy is not resolved o the
ution Procedure

Step 1:

nin five (5) working days of the meeting.

she may rove the complaint to the Department

in Tive (5) working days of recelpt of the Complaint
orking days of the meeting.

e) within five (5) working days of the Department Head's declsion,
signea) shall mest with: the employee within five {5) working days of receipt of

the complaint and sh n writing to the amployee within ten {10) working days of the meeting.

1. Ifthe employee is nof satisiled with the disposition of the complaint ai Step 3, he/she may move the complaint fo
the County Commission within five (5) werking days of the Administrator's declsion,

2. The County Commission shall mael with the employes within five {5) working days of receipt of the complaint
and shiall respond In writing fo the emplayee within ten {10) working days of the meeting.

3. The decision of the County Commission shait be final,




Ths issue Resclytion Form shall be used to initiate the complaint. The empiovee shall compiete the form by
completing the informaiion reguested and presenting the form to hisfher immediate supervisor. The
information confained on the form shall not be altered during the issue resolution procedure,

A separate copy of 1he Issue Resolution and Employee Answer Form is executed for @ach reply to the employes's
complalnt, A separate copy of this form is completed by the employee (n refeming the compilaint to the next
higher stap in the lssue resolution procedurs or in terminating the complaint.

Since the purpose of this form Is to keep appropriate personnel apprised of the current status of the
conplaint, onfy one half of the form Is completed and distribution is made immediately.

Coples of completed forms shall be given immediately to all apprg rsons involved in the issue

resolution procedurs and to the Human Resourcas Offics.

The County Administrator or designae is responsibie fi
forms to the County Commission or ifs designee wi

f ali comnpleted issue resolufion
to that jevel

The County Administralor or designee is respol
resolution forms with Jefferson Counly Commissj

or administering the Lnif peessing of issue

Author: TTB

Date: 8/17/1

Approved:



SEFFERSON COUNTY

Issue Resolution — Reply Form

Complaint Reply:

No. Step

Employee Class Title Dept.

Reply to Employee Complaint:

Signature

Title

Employee Answer

No.

Employee Dept.

Employee’s Sighature Date

Received By Date




JEFFERSON COUNTY

1ssue Resolution Form

Any employee having a problem regarding his/her employment must discuss the problem with their
immediate supervisor. \f the problem is not resolved to the employee’s satisfaction, the employee may
then submit their complaintin writing.

Employees presenting complaints must be specific and state exactly what occurred to cause the
complaint. For example, what rule or regulation was unjustly appli
whom. Complaints that are not specific or are incomplete will b

ow, when, by whom and to
ed for further information.

Employee Information:

Name Class _ partment

Nate(s), Time, and Location

Date Occurred Tirne Location _

siatement of Employee’s Complaint :

Settiement [)

Employees’ Signature Received By

Date




COMPENSATORY TIME

POLICY

Non- exempt employees of Jefferson County may receive compensatory time off in lieu of overtime

compensation. Compensatory time is calculated in the same manner as overtime compensation
methods.

Compensatory must be agreed fo in writing by the employee and the department head before the
performance of work and must be recorded in the employee recor hours worked. The written
agreement can be modified at any point at the request of thee & or department head. The

time off within a reasonable request u
operation of the department.

The accrual of compensat
policy currently in effe
needs through the flelg

Department heads and exé e to accrue compensatory time.

Author: TTB
Drafted: 9/15/10

Approved:




SUPERVISOR RESPONSIBILITIES
Supervisors shall:

1. Approve responsible requests that conform to the established guidelines.
Determine staffing and workload requirements and, if necessary, designate a minimum number
ar individuals to be available during the regular shift hours at a work station or site.

3. Notify employees of schedule conflicts within two (2) days of receiving a request or learning of a
potential conflict.

Resalve schedule conflicts according to the following procedure

1. Prescheduled accrued leave requested at least thir
Flextime requests.
2. The supervisor shall contact the employees g " lve the matter between
themselves. '

in advance has priority over

3. Make reasonable efforts to avoid conflict i i roup projects
Supervisors may:
1. Revoke an employee’s eligibility® r abuse of the policy.

DISCLAIMER

Pursuant to the FairL
from home or office

f regular work hours in travel away
county will make an exception to

Drafted: 9/14/1

Approved:



Classification Plan

POLICY

The lefferson County Cammission will provide a Classification Plan consisting of position descriptions for
Its employees.

PROVISIONS

The County Administrator (or designee) will be responsible to the Commission for the administration of

the Classification Plan, in conjunction with, Elected Officials, Dep t Heads, and Employees.

PROCEDURES

The Classification Plan will group together like positio

#15 Q
- f

Author: TTB
Drafted: 9/14/10

Approved:




CALCULATION of COMPENSATION

pOLICY

The Jefferson County Commission provides regular pay periods for all employees of Jefferson County
Government.

PROVISIONS

Pay Periods

e All employees will be paid on a bi-weekly basis
Pay pertods are based on a Sunday through and incl

ment for all

vances on wage made, nor will

and Sundays

Time Recor’

Individy and wages. The individual time sheet must be
signed pad, No wage or salary payment will be made without the
properly sig

following the f a pay perid

Calculation of Pay

An hourly rate is calculate o to compute the cash value of unused vacation and sick leave, satary
deductions for unauthorized T9%ences from work, etc... The hourly rate is determined by dividing the
annual rate of pay by 1820 hours (35 hour work week) or 2080 hours (40 hour work week) whichever is
appropriate.

Author: TTB

Drafted: 9/16/10

Approved:



Commission Office Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: County Commission

Department or Entity:

Estimation of amount of time needed for appointment:

Date Requested — 1 Choice:

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:Unfinished Business

Please provide the County Commission with a description of your request or presentation, including any
background information: Review of letters regarding the Flowing Springs Treatment Plant

Recommended motion (Please type out the wording of the motion that you would like the Commission
to approve}:




September 30, 2010
Thank you for this opportunity to speak to you today.

In Case 09-0347-PSD-PC-CN Certificate of Necessity on the Flowing Springs Water Treatment Plant, Transcript of
August 27, 2010, the County Commission Resolution of August 24, 2006 was used by Mr. Kelsh (Legal Counsel

for the PSD) and Mr. Hankins {Chairman of the PSD Board) to discredit Commissioner Surkamp'’s testimony of
August 26, 2010 and show the Commission’s approval of the Flowing Springs Water Treatment plant {p.200, line -
5-20, Utility Exhibit 17). In the County Commission Resolution it stated that developers were going to pay for

the waste treatment plant when the Commission supported it in 2006. Today, there are no developers to pay

for this system.

The current funding plan for this $27 million dollar projectis a 44.6%" rate increase to approximately 2200
uniucky customers. The grant of 1 million that the PSD gets excited about is simply a credit towards future
CiFs. There is no free money as they would have us believe. The PSD is also excited about a 40 year no interest
loan to fund this project from the Department of Environmental Protection. Under this loan arrangement,
existing customers will pay $26,943,840 of the $27,000,000 project. The “future” will pay .21% of the project
(see attached court brief calculations, p. 5-6). The law states that future projects are to be paid for by the future
(24-2-2, sec. b), yet the calculations show that the existing rate payers will pay for 99.79% of this project. Even if
the project goes through, existing customers should only pay their part, which is $12.50 a month, not a never
ending rate increase (see attached court brief calculations, p. 6-7). And, where is the funding from the County,
City of Charles Town, and Ranson, and the many Developers who testified that they were in favor of this project
and would benefit financially from it (see hearing transcript for August 26, 2010)?

Does-the Commission currently support this. project-under the current funding? f not, would the Commission

make a new resolution to that effect?

To me, Mr. Hankins misrepresented the Commission’s approval of this project given in 2006 when developers
were paying for the system, which is now not the case and is therefore not fit to serve on the PSD Board. |
implore the Commission to place a rate payer on the PSD Board in order to bring sanity back to this governing
entity. A rate payer would serve as a voice of reason for that Board and is not prohibited by law. 1t would also
show that the Commission has heard the Public and their economic hardships due to unreasonable sewer rates
and projects for the future when the future is not yet here and should pay for itself, as the law demands {WV 24-
2-2, sec. b).

Also, 1 wish to thank the Commission for placing Mr. Appignani on the PSD Board. He is fair, intelligent, tries to
answer our questions, and seems to truly understand the current economic climate and the burdens on the rate
payers.

If the Commission approved the placing of a rate payer on the PSD hoard, | think Ms. Milliron would make an
excellent addition. I'm not speaking for her in any way, nor do | have any idea if she would want or accept such
an appointment, but | think she would do an excellent job because she is a chemical engineer and understands
the technical deta:ils as well as practical implications of work of the PSD.

Glrte fRalles

Heidi Parker, 32 Buckskin Court, Charles Town, WV 25414, heidiparker.1@gmail.com

1 Proposed rate $18.38 minus current rate $12.71 = total increase $5.67; divide $5.67 by current rate 512.71to
get percentage of increase. Formula: 18.38-12.71=5.67 / 12.71 = .446 or 44.6% increase.



THE COUNTY COMMISSION OF JEFFERSON COUNTY
.0 Box 250
124 East Washingion Strest
Charles Town, WV 25414

Phone: 304-728-3284 Www jeifersoncountywy.org Fax: 3047

June 11, 2009

Mz, Szndra Sgurre

Execntive Secrefary

Public Service Commission of
201 Brooks Street

Post Office Box B12
Charleston, West Virginia 2532

wr

RE: CASENO. §8-0347-FED-CN
JEFFERSON COUNTY PUBLIC SERVICE DISTRICT
Dear Ms, Sguire:

The Jefferson County Commission wishes to express its support for foe Flowing Springs sewer

project (“Project ) submited +pthe Public Service Sommission £ PSCT) by the Jefferson County Pubbe

Service Distict ("Dismort™).

The Project, if grapted a cerificate of convensence and pecessiy by the PSC, will result in the
construcnon of & 1 million galion per-day membrane hio reacior wasiswater reament plant located in
the Helitown ares of Jefferson County. The costof the Project will be paid for by 2 federal snmulus
fund grami and Capit2} Improvement Fees {“CIFs™) paid by developers or bullders on the Dismict’s
System,

The Jeferson County Commission believes that the District has selected the nght location o7
its plant, the right type of plant, and the nght way o pay for the Project. The plant will provide service
to already approved development in 2 designated crowth cormidor. Updaies to the County
Comprehensive Plar, includimg more detailsd planming for the Re. 340 Growth Comridor, will define
Fatire service arsas. The membrane bio-reactor plant is designed 1o remove nI0Zen and phosphorons
suritents from the Districr's discharge 1o protect the water quality and the aguatic life environment of
the Chesapeake Bay apd i tbutanes, ncluding the Shepandoszh River. The District’s propesed
method to repay the cost of this facility, with CIFs, s appropriate becanse I 15 new growil in the county
that is creating the need for this facility. The Disirict’s receipt of federal strpulns funds, for which there
is much compstition, confirms the merit of this Project.

For these reasons, the Jefferson County Commission urges the PSC i grent a ceraficate of
convenience and necessity to the Districi for the Project and approve he Distmet’s propoesed funding
and raies.

Jefferson County Comrmission,

Bw: /\Q}—ﬁ Z& \%//M—

Y = :
Dale Manuel, Corfimission President
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June 11, 2009

Ms. Sandra Squire

Executive Secretary

Public Service Commission of
201 Brooks Street

Post Office Box 812

Charleston, West Virginia 25323

RE: CASE NO. 09-0347-PSD-CN

JEFFERSON COUNTY PUBLIC SERVICE DISTRICT
Dear Ms. Squire:

The Jefferson County Commission wishes to express its support for the Flowing
Springs sewer project {“Project”) submitted to the Public Service Commission ("PSC") by the

The Project, if granted a certificate of convenience and necessity by the PSC, will
result in the construction of a 1 million gallon per day membrane bio reactor wastewater
treatment plant located in the Halltown area of Jefferson County. The cost of the Project will
be paid for by a federal stimulus fund grant and Capital Improvement Fees ("CIFs") paid by
developers or builders on the District’s system.

The Jefferson County Commission believes that the District has selected the right
location for its plant, the right type of plant, and the right way to pay for the Project. The plant
will provide service to already approved development in a designated growth corridor.
Updates to the County Comprehensive Plan, including more detailed planning for the
Rt. 340 Growth Corridor, will define future service areas. The membrane bio-reactor
plant is designed to remove nitrogen and phosphorous nutrients from the District’s discharge
to protect the water quality and the aquatic life environment of the Chesapeake Bay and its
tributaries, including the Shenandoah River. The District's proposed method to repay the cost
of this facility, with CIFs, is appropriate because it is new growth in the county that is creating
the need for this facility. The District's receipt of federal stimulus funds, for which there is
much competition, confirms the merit of this Project.

For these reasons, the Jefferson County Commission urges the PSC to grant a
certificate of convenience and necessity to the District for the Project and approve the
District's proposed funding and rates.

Jefferson County Commission

By:

Dale Manuel, President
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Susanne Lawton

From: Lyn Widmyer [lynwidmyer@gmail.com]

Sent: Monday, June 15, 2009 12:01 PM

To: Leslie Smith; Susanne Lawton

Cc: Joseph Hankins; Jim Cummins

Subject: Amended language to Co.Comm. letter of support for Flowing Springs

Attachments: CC letter FLowing Springs.doc
My text changes are attached.
[ can only support a letter that includes the statement that future service areas will be determined by
amendments to the Comprehesnive Plan, particularly in the Rt 340 Corridor. PSD members have
continually (and correctly!) reminded us that PLANNING should determine where sewer service is
provided and I think we need to state this in the letter.
Thanks,

Lyn Widmyer




The Jefferson County Commission believes that the District has selected the
right focation for its plant, the right type of plant, and the right way to pay for the

including more detailed planning for the Rt 340 Growth Corridor, will define future
service areas. The membrane bio-reactor plant is designed to remaove nitrogen
and phosphorous nutrients from the District's discharge to protect the water
quality and the aquatic life environment of the Chesapeake Bay and its
tributaries, including the Shenandoah River. The District's proposed method to
repay the cost of this facility, with CIFs, is appropriate because it is new growth in
the county that is creating the need for this facility. The District’s receipt of
federal stimulus funds, for which there is much competition, confirms the merit of
this Project.

_ .- -] beleted: The plant location is close
to the housing developments that are
expacted io use the plant in Jefferson
County's residential growth corridor.
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June 18, 2009 Minutes

IN RE: REQUEST FROM THE JEFFERSON COUNTY PUBLIC SERVICE DISTRICT FOR A LETTER OF
SUPPORT FOR THE PUBLIC SERVICE DISTRICT'S FLOWING SPRINGS SEWER PROJECT

Sue Lawton, Public Service District General Manager appeared before the Commission to request
approval of a letter of support for the Public Service District’s Flowing Springs Sewer Project.
Ms. Lawton presented the Commission with copies of the proposed amendments made by
Commissioner Widmyer and Mr. Kelsh, Esquire; legal counsel for the Public Service District. Ms.
Lawton reported on the revisions and provided her recommendations.

Motion by Morgan, second by Surkamp to approve the letter of support for the Public Service
District’s Flowing Springs Sewer Project to include amendments made by Commissioner
Widmyer. Motion carried.




Commission Cffice Use Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Bill Polk

Department or Entity: Maintenance Department

Estimation of amount of time needed for appointment: 15 Minutes

Date Requested — 1** Choice: 10/07/10

Date Requested — 2™ Choice: 10/14/10

If a specific date is needed, please provide reason for specific date:

Subject:New Business

Please provide the County Commission with a description of your request or presentation, including any
hackground information: Fill the vacated Animal Control position.

Recommended mation (Please type out the wording of the motion that you would like the Commission
to approve); Approval to start the process to fill the vacated Animal Centrol Position

Attachments:



IEFFERSON COUNTY
PERSONAL REQUISITION

Department Name: Animal Contro] Date: October 1, 2010 Date Needed: October 7, 2010

Job Title: Animal Control Officer Salary: 26,000 annually Criminal History Check?: XX YES ___ NO

Suggested Recruitment Source(s): Local newspapers and the County’s website

Applicants Interviewed by: Bill Polk and Denise Lambiotte Position Repeorts to: Animal Control Supervisor

Minimum Education Required: At least a high school diploma or equivalent and one to three (1-3) years of
experience in animal care and control; or any equivalent combination of education, training and/or experience

which provides the required knowledge, skills and abilities to perform the essential functions as an Animal Control
Officer.

Minimum Experience Required: Ability to understand and enforce the County Dog Ordinances. Must possess a
valid driver’s license and be able to pass a criminal background check.

Job Duties: Listed above

BUDGET INFORMATION

Addition ___ Replacement XXX Explain or for whom: Recently vacated position

PosiﬁonBudgeted: XX YES .................................. NO ......... ProposedSalary: 260 G_Ogannuan ............................................. Dateof!—lire:

Is Position: Full-Time XXX Regular Part-Time

On-Call Occasional XXX Temporary

APPROVALS
Elected Official Approval Date:
Department Head Approval Date:
County Commission Approval Date:

Comments




Commission Office Use Only

Date cn Agenda: [“b (’E ( 1o

Appt Time or New Business: { “

AGENDA REQUEST FORM

Narme; Nichelle Hoshy

Department or Entity: County Commission

Estimation of amount of time needed for appointment: 2 minutes

Date Reguested — 1*' Choice: October 7

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject: Reappointment of G. Warren Mickey to the WV Eastern Panhandle Transportation Authority

Please provide the County Commission with a description of your request or presentation, including any
background information: On July 8, 2010 the Commission did reappointments to this Authority;
however Mr. Mickey was not mentioned as being officially reappointed.

Recommended motion (Please type out the wording of the motion that you would like the Commission
to approve): move to approve G. Warren Mickey to the WV Eastern Panhandle Transportaticn
Authority.

Attachments:




THE COUNTY COMMISSION OF JEFFERSON COUNTY )

P.O. Box 250
124 East Washingion Street
Charles Town, WV 258414

Phone: 304/728-3284 www jeffersoncountywy.org Fax: 304/725-79186

June 10, 20190

G. Warren Mickey
377 Roper North Ferk Roead
Charles Town, WV 25414

Dear Mr. Mickey:

Please be advised that your term on the West Virginia Eastern Panhandle Transportation
Authority will expire on July 1, 2010. Until the County Commission has acted to appoint
someone for another Four year term expiring July 1, 2014 term, you are asked to remain
serving.

The County Commission is in the process ot advertising for this position as standard
procedure. Please contact us in writing at your earliest convenience to let us know if you are
or are not interested in being considered for another term. We will be making the
appointments on Thursday, July 8, 2010 or as soon thereafter as the Commission may decide.

[f you have any questions, piease do not hesitate to contact me.
For the Commission,

Nichelle Hosby
Administrative Assistant



June 24, 2010
| wish to remain on the WV Eastern Panhandle Transportation Board.

G. Warren Mickey




Commission Office Lse Only
Date on Agenda:

Appt Time or New Business:

AGENDA REQUEST FORM

Name: Kirk Davis

Department or Entity: Department of Capital Planning and Management

Estimation of amount of time needed for appointment:

Date Requested — 1% Choice:

Date Requested — 2™ Choice:

If a specific date is needed, please provide reason for specific date:

Subject:New Business

Please provide the County Commission with a description of your request or presentation, including any
background information: Approval of Teleohone line contracts for general and 911 and have the
County Commission President sign the contacts and return to Frontier Communications

Recommended motion {Please type out the wording of the motion that you would like the Commission
to approve):




JEFFERSON COUNTY, WEST VIRGINIA

Department of Capital Planning and Management
114 East Washington Street
P.0. Box 250
Charies Town, WV 258414

Kirk E. Davis, Sr.

Capital Projects Manager Phone: (304) 728-3331
kdavis@]jeffersoncountywv.org Fax: (304) 724-2178
TRANSMITTAL LETTER

28 September 2010
Project No.: Telephone Line rental Contracts Date:

From: Kirk E, Davis, Sr., Capital Projects Manager

To: Jefferson County Commission

Mailing Address: | P.O. Box 250

124 East Washington Street

City, State, Zip: | Charles Town, WV 25414

Afttention: Mr. Tim Boyde

Regarding: Telephone line Contracts- general & 911

The following are transmitted:

[ ] Blue Prints/Plans [_] Specifications L] Change Order [] Addendum [ Shop Drawings

[(] Copy of Letter [ Invoice [1 Other:
Copies Date Number Description
1 28th September 2010 Telephone line Contracts- general & 911

The above items are transmitted to you:
B As Requested < For Your Review [ For Your Records/Use For Your Approval
[ ] For Comments L] Approved as Noted {1 Other:

MESSAGE:

Please review and have the of the jefferson county commission sign these corrected contracts
and return to Frontier Co u ic tion Thank you

e %

mﬁE Davis, St., EI, CFA, LEED

FOR FINANCE USE ONLY

Payable To: Amount: $
Release Date: 2019




Agreement Number:

fronher

A Citizens Communications Compeny

DIGITAL CENTREX LINE AGREEMENT
RENEWAL

This Digital Centrex Line Agreement Renewal (“Agreement”) is entered into on this 23rd day of
September, 2010, by and between Citizens Telecommunications Company of West
Virginia, d/b/a Frontier (“Frontier”), with its principal place of business located at 1108 North
Mildred Street, Ranson, WV 25438 (“Frontier’) and Jefferson County Commission, with
offices located at 110 East Washington Street, Charles Town, WV 25414 (“Customer”).
Frontier and Customer are also referred to singularly as a “Party” or collectively as the “Parties’.

1. SCOPE:

A. Frontier will provide Digital Centrex Service Lines (“Service") as defined in
Frontier's Tariff filed with the West Virginia Public Service Commission (PSC No. 2) (“Tariff") at
the location as set forth in the Attachment, which is attached hereto and included by reference
herein.

B. The minimum revenue guarantee will be equal to the total revenue from 90% of

the stations subscribed io.

C. The Customer is responsible for paying basic Line Charges during the term of
this Agreement at 90% of the contracted number of Centrex Lines requested. In the event of
service termination, the Customer is liable for unpaid Line Charges.

2. ADDITIONAL LINES:

Frontier agrees to install additional Service as requested by Customer at the same per line
charge as set forth in the Aftachment. These additional lines will be considered part of this
Agreement for the purpose of time, line charge, and termination. Tariffed installation charges
and other applicable rates and charges in effect at the time of future changes will apply.

3. TERM:

This Agreement will remain in effect for the term as set forth in the Attachment, effective from
September 23, 2010 through September 24, 2011. Upon the expiration of this Agreement, the
Service will continue on a month-to-month basis, at the month-to-month Tariffed rates, until
terminated by either Party upon thirty (30) days’ prior written notice to the other Party or
renewed by mutual agreement of the Parties.

4. INVOICES AND PAYMENTS:

A. Customer will be responsibie for and will pay Frontier the monthly rate as set
forth in the Attachment to this Agreement.

Page 1
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Agreement Number:

B. In accordance with Frontier's Tariff, Frontier's rates and charges are bilied on a
monthly basis in advance for service, and in arrears for usage. All bills will be due and payable
upon date of presentation of such bill in accordance with Frontier's normal billing practices.

C. Rates and Charges set forth in the Attachment do not include applicable Federal
End-User Common Line Charges, State or Federai Communications Commission mandated
surcharges, fees, or applicable taxes, and other applicable Tariff charges. Special construction
charges may be applicable for the estabiishment or rearrangement of telephone service when
suitable plant facilities are not available or when the construction of the necessary facilities
involves excessive costs.

D. Late Payment Fees wili be assessed for payments not received by Frontier in
accordance with the Tariff, at the late payment fee set forth in such Tariff.

5. ACCESS:

Customer agrees to provide Frontier with free and direct access to the location, upon
reasonable notice on any day or night during the term of this Agreement, for the purpose of
installation and maintenance of Service.

6. TERMINATION CHARGES;

In the event that Customer terminates this Agreement for any reason, including legal action by

of the termination formula in Frontier's Tariff.
7. OWNERSHIP:

All Service and switching equipment instailed pursuant to this Agreement will remain the
property of Frontier up to the demarcation point.

8. SERVICE:

Customer understands and agrees that Frontier's provision of Service is subject to the terms
and conditions of Frontier's Tariff on file. In the event of any conflict between any provision of
this Agreement and any provision of Frontier's Tariff, the provisions of Frontier's Tariff will
prevail.

9. NON-ASSIGNMENT:

Customer and its successors, executors or administrators will not assign all or any part of this
Agreement, services, and facilities provided hereunder, or make any alterations to Frontier's
lines or equipment without Frontier's written consent.

10. GOVERNING LAW:

This Agreement is governed by and construed and enforced in accordance with the laws of the
State of West Virginia.

Page 2
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Agreement Number:

11. ENTIRE AGREEMENT:

This Agreement, any attachments hereto, and Frontier applicable Tariff contains the entire
Agreement and understanding of the Parties with respect to the subject matter contained herein
and supersedes any prior or contemporaneous written or oral agreements or understandings
with respect thereto between the Parties, including but not limited to, the “Digital Centrex Line
Agreement Renewal” between the parties dated September 6, 1999. No part of this Agreement
may be modified or amended without the prior written consent of both Parties hereto.

12. INDEMNIFICATION:

Frontier hereby indemnifies, protects, and holds harmless and hereby releases Customer and
all of its successors, executors or administrators from and against any and all liability, losses,
injuries, damages, claims, demands, suits, and fees, including reasonable attorney's fees,
costs, or judgments which may arise out of any negligent act or omission of Frontier, its
officers, agents or employees. Customer hereby indemnifies, protects and holds harmiess and
hereby releases Frontier and all of its officers, agents and employees from and against any and
all liability, losses, injuries, damages, claims, demands, suits and fees, including reasonable
attorney's fees, costs or judgments which may arise out of any negligent act or omission of
Customer, and its successors, executors or administrators.

Frontier and Customer have caused their duly authorized representatives to execute this
Agreement on their behalf.

GEFFERSON COUNTY COMMISSION: FRONTIER:
By: By:

Typed: Typed:
Title: Title:

Date: Date:

Page 3
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Agreement Number:

DIGITAL CENTREX LINE AGREEMENT
ATTACHMENT

1. LOCATION: Jefferson County Commission
110 East Washington Street
Charles Town, West Virginia 25414

2. BILLING ACCOUNT NUMBER: 304-728-3240

3. SERVICE:

Digital Centrex Lines: Requested Number. 278
Minimum Number: 250

4, TERM: 12 months from September 23, 2010 September August 24, 2011

5. LINE CHARGES:

Monthly Rate Per Line BILL
QTY {unless otherwise noted) CODE TOTAL

Centrex Lines: 278 $33.10($23.901ine&$9.20SLC) CX12M $9,201.80 monthly
or $110,421.60 yearly

Additional services, such as Cenirex Feature Packages, Centrex Optional Features, Network
Access Register (NAR)/Virtual Facility Group (VFG) will be billed at applicable Tariff charges as
may be changed from time to time.

8. The current FCC Monthly Recurring Subscriber Line Charge is $9.20 per line according to
FCC requirements and is subject to change based on the Tariff changes.

Page 4
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Agreement Number:

A Citizens Communications Company

DIGITAL CENTREX LINE AGREEMENT
RENEWAL

This Digital Cenirex Line Agreement Renewal ("Agreement”’) is entered into on this 23rd day of
September 2010, by and between Citizens Telecommunications Company of West Virginia,
dibla Frontier (“Frontier”), with its principal place of business located at 1108 North Mildred
Street, Ranson, WV 25438 (“Frontier”) and Jefferson County Emergency Services, with
offices located at 28 Industrial Blvd., Kearneysville, WV 25430 (“Customer”). Frontier and
Customer are also referred to singularly as a “Party” or collectively as the “Parties’.

1. SCOPE:

A. Frontier will provide Digital Centrex Service Lines (“Service”) as defined in
Frontier's Tariff filed with the West Virginia Public Service Commission (PSC No. 2) (*Tariff") at
the location as set forth in the Attachment, which is attached hereto and included by reference
herein.

B. The minimum revenue guarantee will be equal to the total revenue from 80% of

the stations subscribed to.

C. The Customer is responsible for paying basic Line Charges during the term of
this Agreement at 90% of the contracted number of Centrex Lines requested. In the event of
service termination, the Customer is liable for unpaid Line Charges.

2. ADDITIONAL LINES:

Frontier agrees to install additional Service as requested by Customer at the same per line
charge as set forth in the Attachment. These additional lines will be considered part of this
Agreement for the purpose of time, line charge, and termination. Tariffed installation charges
and other applicable rates and charges in effect at the time of future changes will apply.

3. TERM:

This Agreement will remain in effect for the term as set forth in the Attachment, effective from
September 23rd, 2010 through September 24th, 2011. Upon the expiration of this Agreement,
the Service will continue on a month-to-month basis, at the month-to-month Tariffed rates, until
terminated by either Party upon thirty (30) days’ prior writien notice to the other Party or
renewed by mutual agreement of the Parties.

4 INVOICES AND PAYMENTS;

A. Customer will be responsible for and will pay Frontier the monthly rate as set
forth in the Attachment to this Agreement.

Fage 1
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Agreement Number:

B. in accordance with Frontier's Tariff, Frontier's rates and charges are billed on a
monthly basis in advance for service, and in arrears for usage. All bills will be due and payable
upon date of presentation of such bill in accordance with Frontier's normat billing practices.

C. Rates and Charges set forth in the Attachment do not inciude applicable Federal
End-User Common Line Charges, State or Federal Communications Commission mandated
surcharges, fees, or applicable taxes, and other applicable Tariff charges. Special construction
charges may be applicable for the establishment or rearrangement of telephone service when
suitable plant facilities are not available or when the construction of the necessary facilities
involves excessive costs.

D. Late Payment Fees will be assessed for payments not received by Frontier in
accordance with the Tariff, at the late payment fee set forth in such Tariff.

5. ACCESS:

Customer agrees to provide Frontier with free and direct access to the location, upon
reasonable notice on any day or night during the term of this Agreement, for the purpose of
installation and maintenance of Service.

B. TERMINATION CHARGES:

In the event that Customer terminates this Agreement for any reason, including legal action by

of the termination formuta in Frontier's Tariff.
7. OWNERSHIE:

All Service and switching equipment installed pursuant to this Agreement will remain the
property of Frontier up to the demarcation point.

8. SERVICE:

Customer understands and agrees that Frontier's provision of Service is subject to the terms
and conditions of Frontier's Tariff on file. in the event of any conflict between any provision of
this Agreement and any provision of Frontier's Tariff, the provisions of Frontier's Tariff will
prevail.

9. NON-ASSIGNMENT:

Customer and its successors, executors or administrators will not assign all or any part of this
Agreement, services, and facilities provided hereunder, or make any aiterations to Frontier's
lines or equipment without Frontier's written consent.

10. GOVERNING LAW:

This Agreement is governed by and construed and enforced in accordance with the laws of the
State of West Virginia.

Page 2
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Agreement Number:

11. ENTIRE AGREEMENT:

This Agreement, any attachments hereto, and Frontier applicable Tariff contains the entire
Agreement and understanding of the Parties with respect to the subject matter contained herein
and supersedes any prior or contemporaneous written or oral agreements or understandings
with respect thereto between the Parties, including but not limited to, the “Digital Centrex Line
Agreement Renewal” between the parties dated September 6, 1999. No part of this Agreement
may be modified or amended without the prior written consent of both Parties hereto.

12. INDEMNIFICATION:

Frontier hereby indemnifies, protects, and holds harmless and hereby releases Customer and
all of its successors, executors or administrators from and against any and ali liability, losses,
injuries, damages, claims, demands, suits, and fees, including reasonable attorney's fees,
costs, or judgments which may arise out of any negligent act or omission of Frontier, its
officers, agents or employees. Customer hereby indemnifies, protects and holds harmiess and
hereby releases Frontier and all of its officers, agents and employees from and against any and
all liability, losses, injuries, damages, claims, demands, suits and fees, including reasonable
attorney's fees, costs or judgments which may arise out of any negligent act or omission of
Customer, and its successors, executors or administrators.

Frontier and Customer have caused their duly authorized representatives to execute this
Agreement on their behalf.

JEFFERSON COUNTY EMERGENCY SERVICES : FRONTIER:
By: By:

Typed: Typed:

Title: Title:

Date: Date:
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Agreement Number:

DIGITAL CENTREX LINE AGREEMENT
ATTACHMENT

1. LOCATION: Jefferson County Emergency Services
28 Industrial Blvd.
Kearneysville, West Virginia 25420

2. BILLING ACCOUNT NUMBER: 304-725-8484

3. SERVICE:

Digital Centrex Lines: Requested Number: 24
Minimum Number: 21

4. TERM: 12 months from September 23rd, 2010 through September 24th, 2011

5. LINE CHARGES:

Monthly Raie Per Line BILL
Qry (unless otherwise noted) CODE TOTAL
Centrex Lines: 24 $33.10($23.901ine&8.20SLCY CX12M $794 .40 monthly

or $9,532.80 yearly

Additional services, such as Centrex Feature Packages, Centrex Optional Features, Network
Access Register (NAR)/Virtual Facility Group (VFG) will be billed at applicable Tariff charges as
may be changed from time to time.

6. The current FCC Monthly Recurring Subscriber Line Charge is $9.20 per line according to
FCC requirements and is subject to change based on the Tariff changes.
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On Saturday, October 9, 2010, Harpers
Ferry NHP invites the public to attend
Election Day 1860. Stroll through the
commaunity, see a militia competition,
review the issues dividing the country;-
enjoy a military parade, and vote for
the 1860 candidate of your choice.

Inn 1859, all eyes focused on Harpers
Ferry and John Brown’s raid to free 4
million enslaved African Americans.
Brown’s raid polarized slavery and
anti-slavery factions, including nation-
al political parties influencing the 1860
Presidential election. This living his-
tory program will share diverse points
of view with park visitors.

On November 6, 1860, the American
electorate cast their ballots for the next
President of the United States. This
momentous political contest resulted
in the election of Abraham Lincoln and
provoked secession of southern states.
Civil War soon followed.

This year’s event depicts the town on
that 1860 Election Day. The Repub-
lican candidate, Abraham Lincoln,

was not on the ballot in the state of
Virginia. Politically, the south was
Democratic and hatred for the so-
called “Black Republican™ was intense.
The most influential local politician
wias Armory Superintendent Alfred M

Barbour. Barbour was the local elector
for the Northern Democrat, Stephen
A. Douglas, and held great sway over
his Armory workforce and their vot

~for-President: S

Candidates’ political platforms will be
interpreted at the Orientation Tent on
the park green. Dvisplays will illustrate
the social, economic, cultural and
political divisions that permeated the
national scene in the 1860s,

Schedule of Evenis

11-12 “A Divided Nation Goes to the
Polls: The Election of 1860 and John
Brown’s Legacy™ Ranger guided tour.
{Local Reaction Tent)

11:30-12 “The Four Pigs: A Politi-
cal Fairy Taie” A children’s program.
(Northern Reaction Tent)

12-1 “Defenders of Freedom” Grand
Militia Muster, Parade & Speeches
begin on Potomac Street.

1:00 Polls and Campaign Headquar-
fers open.

i-3pm, “ Grand Civic Militia Bar-
beque” How auctions and picnics
supported local militia companies in

{li

arpers Ferry Celebrates Election Day 1860

reaction to John Brown’s 1859 Raid.
(Master Armorer’s House yard.)

1-2 “A Crusade For Freedom: The

Northern PETSp'ECtiVE” -A-masical pers

formance by the Indiana Brass Band.
(Northern Reaction Tent)

2-3 “A Divided Nation Goes to the
Polis: The Election of 1860 & John
Brown’s Legacy” Ranger guided tour.
(Local Reaction Tent)

3-4 FElection Day Speeches and
Debates in front of the John Brown
Museum.

3:30-4 “The Four Pigs: A Political Tai-
rytale” A children’s program (Norti-
ern Reaction Tent)

4-4:30 “Defenders of Hearth and
Home” - State and local militia compe-
tition. (Arsenal Square)

4:30 Polls and Campaign Headquar-
ters Close

4:30 “Grand Militia Muster and Pa-
rade” {Arsenat Square)

5:00 -5:30 “The People Have Spoken”
Election Resulis (In front of the John
Brown Museum)

HMarpers Ferry National Historical Park, October 2010



September Volunteer of the Month

Harpers Ferry National Historical Park
would like to recognize the volunteer
contributions of Visitor Services In-
tern, Casimer “Cas” Roseicki [1L

His knowledge of Civil War history, re-
enacting, communication, his major

at Purdue University, made him
uniquely qualified for this intern
position. Moreover, his dedication to
environmental stewardship, especially,
recycling, generated daily contribu-
tions to park operations. Repeatedly
amazed by Cas’ passion for suggesting
new ways of doing business, Visitor
Services colleagues presented Cas
with an award for having the mast new
ideas in a summer season.

Through is own interest and initiative,
Cas became the branch volunteer
systems engineer and waste manage-
ment coordinator. He immediately
noticed many places where the park
could do more to further recycling

his full load of Visitor Services duties—
battlefield tours, roving and staffing the
Visitor Center, Information Center and
John Brown Museum—Cas
volunteered to design new trash and
recycling plans for park offices in
addition to cleaning up the river shore-

and reduce the park’s carbon and
waste footprints. Above and beyond

lines.Furthermore, Cas.researched

Upcoming Events

October 2 - Mr. Lincoln Returns to
Harpers Ferry 1pm & 3pm  Lower
Town

Our 16th president comes to life as Jim
Getty portrays Abraham Lincoln.

Qctober 9 - Election Day 1860!
11am - 4pm Lower Town

Atiend our living history fall event
“Election Day 1860.” Loolk back 150
years to November 6, 1860, when the
American electorate cast their ballots
for the next president of the United
States. Cast your vote!

October 16 — At All Times Ready: The
U.S. Marines  1lam-4pm Lower
Town

Learn how the U.S. Marines reacted
to abolitionist John Brown’s October
1859 raid on the UL.S. Armory.

October 30-31 - Under Fire: The
Rattle of Harpers Ferry 1862

1fam - 4pm  Bolivar Heights Battle-
field :

greener and more environmentatly
savvy recycling practices by visiting
other area National Parks. At Harpers
Ferry, he engaged in conversation

with various park staff about their own
recycling practices and the potential

of instituting new operational ideas.
Before he left, Cas put his findings

and suggestions together in the form of
a fact sheet and PowerFPoint presenta-
tion, “Harpers Ferry National Histori-
cal Park Recycling Project” for park
managers.

Hopefully, Cas’ hard work wiil pay off
in the long run as the park takes action
to become one of the newest members
of the Climate Friendly Park Program.
In fact, Cas would want to make sure
of it, so if this bulletin is printed on
hard copy, be sure the paper is recycled
- not only for our environment, but for
Cas too!

If you or someone you know is inter-
ested in interning at Harpers Ferry
NHP, please visit us on the web at:
www.nps.gov/hafe/supportyourpark/
internships.htm

Learn about the Baitle of Harpers
Ferry and see an artillery demonstra-
tion. Baltimore Light Artillery presents
a military camp. Programs are at 12
noomn, 2pm & 3pm,

November 6-7 - Fall Cider Making
11am - 4pm Lower Town

Enjoy this fall tradition that harks back
to happier times for German imimi-
grant Frederick Roeder and his family
when the tavern business was thriving.

December 4-5 - Captain Flagg's US
Quarter Master City: Approach of
Peace 1864 Sat. 12-8pm Sun. 11am-
4pm Lower Town

Join this special Yuletide of 1864, when
Harpers Ferry soldiers attempted

to create Christmas in a war zone.
Programs feature local citizens and
soldiers preparing for the Yuletide, a
Civil War-style Santa Claus dispersing
presents to the soldiers, a Victorian
Cotillion, Yuletide confections, and
special guided walking tours.

Community Bulletin, October 2010
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Sandy McDonald

From: "Toni Milbourne" <toni@spiritofiefferson.com>

To: "Lyn Widmyer” <lynwidmyer@gmail.com=>; "Dale Manue!” <dmanuel@frontiernet.net>; "Frances
Morgan" <fmorgan@jeffersoncountywy.org>; "Jim Surkamp" <surkamp@frontiernet.net>; "Patsy
Noland” <pnoland@jeffersoncountywy.org>; "Sandy McDonald" <sandy@jeffersoncountywv.org>

Cc: "Pete Kelley" <wvkelley@frontiernet.net>; "Todd Wilt" <tnthauling@frontiernetf.net>;
<dpittinger@jcesa.org>; "Jody Slagle" <jIslagle@hotmail.com>
Sent: Friday, September 24, 2010 92:33 AM

Subject: JCESA Resignation
Dear Commissioners:

It is with regret at this time that | am submitting my letter of
resignation, effective immediately, from the Jefferson County
Emergency Services Agency Board.

While I appreciate the confidence you bestowed in me when you made the
appointment, I told you then that if T felt that I could, at any time,

not give my fullest to the board | would step down. That time has come
and rather than deny someone who can give 100% to the efforts needed

in that arena, | admit that I cannot give that at this time.

With added professional responsibilities, I feel that I must limit my
volunteer involvement at some level. I feel that my position on the
Jefferson County Parks & Recreation Board is more vital at this time
and, quite frankly, it is much nearer and dearer to my heart. With all

of the changes and anticipated changes to come in that area, [ would
much rather commit my time to that area of interest.

I will forward this letter to the members of the JCESA as well.
Again, I appreciate your confidence in my ability to give back to my
community by selecting me to be a representative on the board. I am

confident that a willing individual will step in and work to complete
tasks set before the ESA board.

Sincerely,

Toni Milbourne

9/24/2010
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Boﬁ”‘t Miss Our “Green Homo” ‘i’our'

and Wine 'Eastmg
PVAS will hold a “Green Home” tour and wine tasting on Sat-
' ‘urday, November 13.

“green” home on anle Molers Road south of Shepherdstown -
reputed to be perhaps the ¢ ‘greenest” home in Jefferson County.

In addition to tours of the home, the event will include a wine

tasting featuring wines to complement upcoming holiday meals,

courtesy of Grapes and Grains Gourmet of Shepherdstown. Non-
atcoholic beverages and deholous light foods will be available as
well.

Dress will be casual.

’

Georgia Jeppesen Named PVAS

Vice President
At its September 2 meeting, the PVAS Board of Directors voted

_ unanimously ‘to appoint Georgid Jeppesen, of Martinsburg, as

"“The event will be held from 1:00-4:00 p.m. at a brzmd -new  PVAS's new Vrce President.

She succeeds Nancy Kirschbaum, who stepped down in June
hecause she had reached the term limit for service on the PVAS
Board. .

Georgia has been a member of PVAS since moving to West
Vnglma in the late.1990s and a member of the Board since July
2006. Previously, she served on PVAS’s Yankauer Adeoly

" Committee for five years..

She is employed by the U. S. Fish and Wzldhfe Servrce National
Conservation Training Center as an Education Specialist in the

Allproceeds will be tsed to support PVAS s eoucat10na1 prOgmms

for locat children. -

The home that is the centerpiece of the event belongs to Tari and
Keith Jannsen. It is srted on a 32 ~aCre, Iargely Wooded property
that is enrolled in Sy %
a managed forestry

- program,

Just completed
in June, the home
uniquely combines
cutting-edge green
building techniques
and technology with

“traditional, Crafts-
* man-home styling.

1t utilizes Structural Insulated Panel construction and is clad k

with recycled fiber-cement siding. Its green energy features include
_ passive solar siting; solar hot ‘water which provides domestic hot

water and radiant floor heat; high efficiency windows; solar panels;”

a special computer program that continually monitors solar-energy
generation; a ¢entral, wood-burning masonry stove; and high-
- efficiency heat pump.

The home's floors are made from cherry, walnut and ash wood

‘See Green Home fow , Page 2

Division of Education Outreach. -

_ She has worked in the environmental education field for over
20-years including a conservation nonprofit, state education and-
natural resources agencies, and as an independent contractor. .

Sl holds a baohelor’s\degree from the University of Utahin the
biologica!l sciences and a master’s from Florida State University in

" Science Fducation/Curriculum and Instruction.

( Birdseed Sale = . )
November 6 Delivery

Ordet forms for the annual PVAS birdseed sale are enclosed

with this issue of Valley Views. Forms may, also be found on the

PVAS Website at www.potomacaudubon.org.

As in the past, proceeds will go to fund our educational
programs. '

In addition to your generous support of birdseed orders,
volunteers are needed for November 6 delivery from 10 a.m.
until noon in Ranson, Berkeley Springs, and Williamsport. To
volunteer please contact Diana Mullis at 304-267-3482 or diana-
mullis@@aol.con. -Diana is also the person to contact regardmg
any blrdseed questions.

\ Don’t fm get - Birdseed Orders are due October 15. y

Potomac VaHey Audubon Soc:ety IS people dedicated to preserving,
restoring, and enjoying the natural world through education and action.

+
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Hello everyone: .
~ This October, our. Potomac Valley Master Nfrrulahst Program
will be wrapping up its fourth year of 1 mstmctmn

Planning has already begun for next year’s classes, and .the

. application for enrollment in them will be posted shortly on the -

PVAS website. ,
Master naturalist programs are a relatively new idea.

Patterned after the long-standing Master Gardner Program, they
combine education with public service. :

First, those who enroll receive classroom and field training
in the fundamentals of natural history, nature inferpretation and
leachmg

"Those who complete this- training are then certified fo assist
state and local governments, schools, and nongovemmental
organizations with research, outdoor recreation development, and
environmental education and protectlon -

The state of West Vlrglma—whleh is sadly last in so many
things—deserves credit for being one of the first states to estabhsh
- a master naturalist program of its own, in 2003.

Working with the West Virginia Division of Natural Resources,
we established our program as a chapter of the state program three
years-later, in-2006. ' —

. Workshop during the November 6-7 weekend.

 elective courses for individuals enrolled in the
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Green Home Tour (continued from page 1)

harvested from-the property. The kitchen mcludes green cabmetxy,

counters and tile.

There is a rainwater-catchment system with a 1,“500'—gallon'
tank, i

Tickets to the reception are required, and space will be limited.

Basic tickets are $45 per. person. Those who pay $150 for two
people will be tecognized as Donors, those who pay §200 for two -
will be recognized as Patrons, and those who pay ‘S250 or more for
two will be recognized as Supporters.

All ticket costs will be fully tax-deductible.

If you would like to aitend, please contact Ahce Baikus at 304—
§76-8520 or e-mail abarkus@frontiernet.net and provide your name,
address, and phone number. '

Final Fall 2010 Master Naturalist
Workshop Set for November
PVAS is offering one final Master Nataralist

The workshops, which provide expert instruc-
tion on specific natural history tOplCS court as

Potomac Valley Master Naturalist Program.
However, the workshons are also open on a space-available basis

Since that time, our program has been an ungualified success.
Our ciasses have been full-—or nearly so—every year, and those
who’ve completed the program have been making substantive
contributions to the community by serving in various ways.

S1gmﬁcantly, the Potomac Vailey Master Naturalist Program
hasb been an all- volunteer effort from the very beginning,

PVAS Board member Clark Dixon urged us to initidte the
‘program, and he and local naturalist Cheryl Jennings put in many
long hours to get it up and running.

The program contirues to be coordinated by a volunteer steering
. committee, with volunteer leaders. {(Next year, Krystal Kennedy
and Nancy Little will be co-directors.y

We’re delighted to be able to sponsor this wonderful program,.

and special thanks are due to Clark and Cheryl for their early
leadership. Thanks, too, to the West Virginia Division of Naturat
Resources for its ongoing help and support. ‘

—Peter Smith

a Race for the Birds - A

Save the Date!

PVAS’ 10" Annual “This Race 1s for the Birds!” wiil be heid
April 9, 2010, at the National Conservation Training Center.
On-line registration will open on Thanksgiving 2010 at www,
RacetfortheBirds.org. The event will likely be similar to last year,
including a 5-mile and 10-mile run, a shorter community walk/

'} run and a one-mile “Fun Run” for kids. Mark your caiendars now
\ S0 you can join this fun family event! S - )

2

to anyone who is interested. Enrollmhent for each workshop will be
limited to 20 persons. Application forms and further information

“ are available on the PVAS website.

The spemﬁc dates and topics of the two September workshops

- are as follows:

Saturday and Sunday, November 6-7: Lcave No Trace Pm-
gram Trainer Course. This special iwo-day course will be held at
the 350-acre For the Love of Children Qutdoor Education Center it
Jefferson County, off Missiori Road past Shannondale. It will start
at 4:00 p.m. on the 6%, include an overnight stay that evening, and
end at 3:00 p.m. on the 7%

The Leave No Trace (LNT) program emphasizes skills and’

‘techniques essential to LNT minjmum impatt outdoor ethics and

education. Students who complete this trainer course will become
qualiied LNT Trainers

Topics eovered will include the role and function of an LNT

.Tramer the principles and ethics of LNT teaching skills and

techniques and student learning LNT program, the role and func-
tion of the non-profit organization LNT, Inc. Fach participant will .
updersiand, demonstrate, and be able to teach minimum impact
techmques for friends, family, sponsoring orgamzatlon and other
commitmity groups and Jead a discussion on outdoor ethics and help
others explore their own personal cutdoor ethic.

More information and a detailed schedule with a list of items to

~ bring will be provided upen registration. The fee for the course is '

$35 for all participants. For more information, contact Clark Dixon
at dixonconsultants(@aol.com,

L
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VALLEY VIEWS
Fall Sch@m Programs

If school s in session, PVAS school programs are, too! This fall
several classes have already scheduled a visit to Yankauer Preserve,
but other classes are participating in a pilot program to offer similar
programs in the classroom.

At Yankauer, classés are scheduled every week in Qctober and

volunteers are needed! Volunteers assist with providing hikes and *

other activities for the students. All programs are already developed
and supplies are provided, so preparation time is a minimum, If
you have not thought about volunteéring before, there’s no better
time than this fall! Training is provided.

These 2 and 34 grade programs are being piloted inafew schools
in Berkeley County to determine the effectiveness of in-class nature
programming. Students are being given a pre- and post-assessment
and teachers are being asked to provide feedback on the program.
Using the evaluation from both teachers and students, PVAS will
be able to tweak the programs and make them even more effective.

‘All programs are tightly tied to WV Standards of Learning, but we :

depend on educators to help us focus on their priorities. -

Watershed 'pregralnshave already beguﬁ in 4 schools this fall..

Some of the schools have chosen the “traditional” 10-hour program,
but two schools, Tomahawk Intermediate and St. Joseph’s in Berke-

ley County have opted for a year-long program that begins this fall . -

and continues through April 2011, Other schools will participate
in the watershed program after the first of the, year.
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are also available on the PVAS website at www.potomacaudubon,
. gg- - !

The program was initiated last year with support from the
Eastern West Virginia ‘Community Foundation’s Two Rivers
Giving Circle.

“Growing Native” Events Are
Good Family Fun

PVAS is once again partnering with the Potomac Conservancy
to hold a “Growing Native” seed-collection event at our Yankauer
Nature Preserve in Berkeley County on October 9.

The event will be held from 10:00 a.m. te 12 noon that day, rain
or Shme

Everyone is weleome to participate. A state forester will be on
hand to aid with seed identification, and secd collection bags will -
be provided.

These evenis are very popular with children and make good,
family outings.”

The Conservancy’s  Growing Native program is aimed
at improving water quality in the Potomac River. It recruits
volunteers to collect seeds of native hardwoods and shrubs and
delivers the seeds to’state nurseries where they are nurfured into
small seedlings. The seedlings are then planted along streams and
rivers in the Potomac watershed to help restore forests that filter
pollutlon and run-off.

Continues Through December

Here’s a reminder that we’re offering “Wee Naturalists” program

sessions at our Yankater Nature Preserve through December.

The proé'ram is aimed at pre-school children ages 3-5. It is
designed to provide regular opportunities for small children and
loving adults to explore nature together safely under the guidance
of an experienced PVAS instructor, Children must be accompanied
- by a parent, grandparent or other adidt relative, or & guardian.

The program sessions are offered the third Wednesday and

Thursday of each month. Fach session will last from 9:30 am. .

to 11:00 a.m., and each month’s sessions will explore a different
nature theme. -

October’s sessions will be focused on signs of fall, November’s
sessions will be about finding beauty in nature, and the December
theme will be “Snowflakes and Snowbirds.”

To ensure that everyone receives close, personal attention,
enrollment will be limited and pre-registration is required.

Families may register for one, several, or all of the menthly
sessions The fee will be $8 per child/adult team per session for one
or two sessions, and $7 per session for three or more sessions. -

The program is led by Suzi Taylor, of Sharpsburg MD, a

veteran PVAS camp director who has a degree in environmental

education. .

For more information or to register, contact Suzi at 301-432-1908
or tomandsuzid06/@es.com. Information and registration forms

Smee the program’s inception in 2001 more than 50,000
volunteers have collected over 150,000 pounds of seeds.

.Pre-registration for the October 9. event is suggested but not
required; people can register on site that morning if they wish.
To pre-register or get more information, contact Deanna Tricarico,
the Conservancy s Outreach Coordinator, at tneamo(wnotomae

org or 301-608-1188, extension 204. '

For those who cannot attend the October 9 event but would like
to help, the Conservancy will be installing seed-collection kiosks
al the Yankauer Preserve, the Farmers Market inr Inwood, and a
yet-io-be determined location in Berkeley Springs. Families and
individuals can gather seeds on their own at their, own pace and
drop them off at any of these locations anytime through Ociober
31. Full instructions on procedures for gathering and dropping -
off seeds ¢an be found on the Growing Native website at www,
growingnative.org.

Music in the Cedars

This season’s concerts have_come to a close, and we d like to
thank all of the performers for sharin thelr musw Wlth PVAS‘
and the surrounding community. The
performances were well-received by
enthusiastic audiences which ranged
up to 50 people! We sincerely thank
Daryl Bryarly, Steve Cifala, Todd
Coyle, The Dilletantes, Bob Keel and
Jodi Jones Chelsea McBee, Andrew
McKnight, The Qutpatients, and The Daryl Bryarly at the hammered
Relling Coyotes. dulcimer

3
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Student Conservation Ass@@iatﬁggﬁ

Lends a Hand at Yankauer
On September 7 eight volmtesrs from the Student Conservation

Association came to the preserve to battle the invasive ailanthus trees-

along the future accessible Cedar Trail. One of the two crews was

- led by Kara Conner, a past PVAS intern who researched Ailanthus
eradication at the preserve as her Senior Research Project at Shep-
herd. SCA encourages the crews to do one day of volunteer' service
during their summer contract, and Kara chose to return to Yankauer
fo pul into practice what she learned from her internship research,
as well as through her invasive removal training at SCA.

The crew worked with two chain saws, Garlon 3A, and several
handsaws to either remove or poison the problematic tree. While this
is only a sinall dent in the overall ailanthus population at Yankauer,

by spring we should see some welcome damage to miost, if not ail,

. the allanthus trees along the Cedar Loop.

-Bay of Caring Empmves Yankauea'

Preserve.
On September 14 over 90 volunteers descended upon the pre-
serve to give the site its annual facelift. Volunteer Tim Murphy

coordinated the day’s efforts after Weeks of plarming. (Thank you, -

Tun')

Mulch for several of the projects was
generously donated by Cam Tabb. Volun-
teers were représentatives from City Hos-
pital, [TW Sexton, Ir. Air Force ROTC,

Master Gardeners, Master Naturalists,
National Conservation Training Center,
OPM/Eastern Management Development
_Center, PVAS, and Susquehanna Bank. -

_ The group’s accomplishments inciud-
ed mulching the path arourid the butterfly
garden, mulching the area around the

help mulch the steep sections
of trail _ar Yankauer .

entrance in preparation for landscaping, trim-
ming around the parking lot, pulling stilt grass,
trlmmmg trails, waxmg the interprelive signs,
muiching the steepest sections of trail, and sev-
eral other projects. Perhaps the biggest project
was preparing the Cedar Loop (read “busting

chunks and stone) for the accessibility work
scheduled for the end of the. month.

Volunteer Lanrie Rob-
irison hauls old pres-
sure treated fumber out
of the-woods an this
year’s Day of Caring

As always, the hard workers were rewarded
with a delicious lunch provided by PVAS vol-
‘unteers Alice Barkus, Diana Mullis, and Jane
Vanderhook which was sincerely appreciated
- by all. Special thanks also goes to Wanda Miller for loaning.the
crgw some of her large cookers to keep the food warm.

Many of the volunteers participated it a celebratory dinner at

the Clarion Hotel at the end of the workday. Several even made it

_ back to the preserve for the 6:30 pm concert to relax and enjoy the
results of their hard work.

A heart-felt thank you to all who made the'day a huge siccess!

‘and more..

- nursery’s main  focus,

- such plants in the U.S.
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Dmﬁ Forget October 3
Camw@muﬁ Plant Nursery Trip

- There’s still time to join our October 3 tour of the Botanique
Carnivorous Plant Nursery in the Blue Ridge mountains nerth of
Charlottesville, Virginia.

The tour will be free and anyone with an interest is welcome to '
participate. :

Founded in 1982, the Boutanique nurséry 1s an internationally
recognized facility that specializes in carnivorous plants such
as the Venus’ Fly Trap,
Pitcher Plants, Sundews

Pitcher Planis are the

and it is said to-contain
the greatest variety of

The nursery = 1s
fdcused on research and education as well as commercial sales,
and it views part of its mission as helping to preserve relic plant
poputations and to increase public support for wildlife preservatlon
efforts generally.

- The nursery can only be vlslted by appemtment so this is 2
good opportumty to see it. ‘

Plants will be dvailable for purchase.

Jr. Air Force ROTC students

. pavilion, clearing the area around the preserve-

‘rocks, digging out roots, hauling concrete -

~ Observatory will be present to help

| Participants should planto meetat3:30 p.m. at the nurselfy, which

" is located at 387 Pitcher Plant Lane, Stanardsville, Directions can

be found on www.mapguest.com but not on Google maps. The trip
should take about 2 1/2 hours from the Charles Town area.

Formore info about the nursery go to www.uitcheml'ant.com.

Tor info about the tl‘ip, contact Kelly Heldreth at-kheldreth@ -
hotmal] com’

Cape May Tnp Set for

October 7-10

" PVAS is sponsoring a hawk-watching trlp to Cape May, New ’
Jersey, the weekend of October 7-10. -

This is a beautiful time to visit the shore and it should be a
good opportunity to see large numbers of m1grat1ng accipiters and
falcons, as well as ‘buteos. ;

The trip will use the resources of
the New Jersey Audubon Sociefy and
the Cape May Bird Observatory, which
offer morning and afternoon bird walks
and a special hawk-watching platfomi
where one can comfortably watch
the migration. Naturalists' from the

identify incoming hawks.

Anyone with an interest is welcome
to come along and there will be no fee.




PICK-UP LOCATIONS, TIMES, DIRECTIONS

FOR NOVEMBER 6 Name ORDER FORM
Address DUE
City OCTOBER 15
Gower's Feed, 10 AM - Noon | Gower's Feed, 10 AM - Noon - 2040
Williamsport, MD (3013 5622818 Ranson, WY {304) 7287777 State/Zip

Phone PVAS Member?

mﬁeﬂe...mw

m
T I
Re:63 - Spiolman Rd. g 3 ! . | Pickup | Store | Pickup
W 8.« B .. Unat this this T Total
e | &° e 't Description . Pri
b = l Suy's Bulek % Price many many Stored fice
Hunter's Hardware Wearohouss nﬂ m@ :u me.oﬂh o; m_.—ﬁ.mosmm. %,— m.mo
Th wmww@mgw mgﬂm:mm wﬁmﬁwﬂlﬁwu 14 AM -~ Nasa ,.....\ g - NM w.—u. w~m‘0mﬂ OH_. M—\—M—@OS@H %H0.00
ad Borketoy Springs, W g4 .
polnt Is now at the e umzwwmmmﬂﬁz . \\Q%,f%ww Y, 50 Ib. Striped mmhmn..éma $20.00
Hunter's Hardware Warehouse Union St. side Vid s&m@_\w‘.ﬁ_, 50 Ib. Sunflower Or_%m. $39.00
which adjolns the parking lot et mmwuoq&n L 20 Ib. Woodpeckers’ Wish | $22.50
on Unlon Street. A ol pAT 40 Ib. Bird Luver’s Blend $17.00
A _,wmwﬁ@_s Serings - 25 Ib. Bird Luver’s Blend | $11.00
£ tom Marinsburg 40 1b. Aspen Song Premium | $30.00
40 Ib. Premium Picnic $21.00
CUSTOMER REMINDER 20 Ib. Finch’s Feast $18.00
@ m 50 Ib. Nyjer Seed $34.00 ]
. wmm %] .
Item Pick-up + Store = Total &= e 10 16. Nyjer Sced 38.50
P m M 7] 8 1b. Safflower Seed $8.50
ae= S 1.75 Ib. Suet Bell $3.75
S ew? 4 Hi-Energy Suet Cakes $4.25
= m NS 12 Hi-Energy Suet Cakes | $11.50
S=SE PVAS Intro. Membership | $20.00
Oam &
L B Total Due
&
I will pick up my order at {check one); | Store seed at (check one):
I will get my Pick—up items on Saturday, Nov. 6 at: (J GOWER'’S FEED, Williamsport, MD | Williamsport, MD
J GOWER’S FEED, ézmmﬁnmﬁomﬁ MD 10AM — 12Noon O GOwWER'S FEED, Ranson, WV @ Ranson, WV
{d GOWER’S FEED, Ranson, WV 10AM — 12Noon O HUNTER’S HARDWARE Note:
(. Eﬂmwum Ebw.,ﬂeﬁwwmu Berkeley Springs 10AM — 12Noon Berkeley Springs, WV ’ 40 pound bag misimum
I will get my stored items at:
Q GOWER’S FEED, Williamspori, MD Make checks payable to: PYAS  Muail to: PYAS cfo Ostrowski
164 Flicker Lane

QO GOWER’S FEED, Ranson, WV '
Kearneysviile, WV 25430




.. * Dear Members and Friends,

This is our 29* Annual Birdseed Sale! Once again we are offering: 1) the
freshest possible seed (this year’s crop) at reasonable prices, 2) free seed storag
at Gower’s, and 3} no state tax on your purchases. The proceeds from this sale
are used to support the educational programs of the Potomac Valley Audubon
Society.

Orders must be received by Octeber £5. Pick-up-Day is Saturday, Novem-
ber 6. Remember to mark your choice of pick-up and/or free storage locations.
Keep the “Customer Reminder™ slip for your records.

o

Thank you for your support!
Your Bird Sced Sale Crew

Black—0il Sunflower Seed

A favorite for all seed—eating birds. The best all-around food. Cardinals,
chickadees, grosbeaks, muthatches, finches, titmice. More energy than striped..
Fifty Pounds $16.50 Twenty—five Pounds $10.00

Gray Stripe Sunflower Seed

Attractive to cardinals, nuthatches, titmice, chickadees and many other seed—
eaters, but not finches. Worth a try if you have too many finches.

Fifty Pounds 320.00

Sunflower Chips
Heart pieces with no shell. Premium seed loved by all songbirds.
Fifty Pounds $39.00

Woodpeckers’ Wish ™

Contains Tree Nut Pieces, Peanuts, Yellow Corn, Dehydrated Cherries, Raisins
and Pepitas.

Twenty Pounds $22.50)

Bird Luver’s Blend

Economical blend for a wide range of birds in all seasons. Black—oil, white
millet, milo, some grains {oats or wheat). No corn.

Forty Pounds 317.00 Twenty—five Pounds $11.00

Aspen Song ™ Premium Blend (this replaces Sanctuary Mix)
Excellent general purpose mix contains 40% sunflowers and over 10% nuts
including: biack stripe sunflower, black oil sunflower, white proso miliet,
cracked com, peanuts, tree nuts (may include pistachios, almonds, cashews,
pecans), safflower, canola, small yellow millet, canary seed, nyjer seed, and
dehydrated cherries.

Forty Pounds $30.00

Premium Picnic
The ultimate premium blend. The formula says it is all: black—oil, sunfiower

chips, safflower, split peanuts, white and red millet
Forty Pounds 321.00

Finch’s Feast

A treat for the colorful finches we prize. Thistle, white millet and tiny sunflower
seed chips. Finches, redpoils, pine siskins.

Twenty Pounds $18.00

Nyjer Seed

Small seed popular with finches, Pine Siskins, Redpolls. Use in thistle feeder or
combine with sunflower for an economical mix.

Fifty Pounds $34.00 Ten Pounds $8.50

Safflower
Cardinals, doves and sparrows love it. Jays and squirrels don’t!
Eight Pounds $8.50

Suet Bell

A large suet mixture molded into a bell shape, in a self-hang mesh bag. A great
holiday gift!

One 1.73 Ib. Suet Bell $3.75

Hi Energy Suet Cakes

Suet seed cakes consist of suet and a variety of wholesome seeds, in a standard
11 3/4 oz. cake that fits most suet feeders. Attract a wide variety of birds.

Case of twelve cakes $11.50 Four cakes §4.25

FREE STORAGE OPTION
For larger items (40 1b. Bags or heavier), you can have your yearround bird
seed purchases benefit PVAS even if your storage space is limited. Gower 5 of-
fers free storage at Ranson or Williamsport.

To take advantage of this program just split the quantity of each item ordered
between the “Will Pick Up” and “Send to Storage” columns on the order form,
and mark your preferred storage location in the box just below those columns.
Items under 40 Ibs. can’t be stored.

You can pick up your seed from storage after November 6 through June 30,
2011. Simply give them your name at Gower 5 and they’ll have a record of what
you’ve ordered and how much is left to be picked up.




JALLEY VIEWS

it participabts will be expected to furnish their own transport_ation
nd-make their own hotel or motel .reservations. The Cape May
sird Observatory website (W'“ww.birdcapemay.org) contains a list
f hotels and motels which offer discounts to birders.

For more information, coniact the trip leader, Sandy Sagalkin,

t monsansagalkin@syactv.net or 301-432-6847..

égﬁ Up Now f@r@@ﬁ:@bev 16 Bird
Walk ’ : ~

PVAS is sponsoring a ! 7
Training Center near Shepherdstown ‘o1l Saturday, October 16,

The event is free and anyone with an interest is welcome (0

participate. Binoculars are available for participants who do not '

have any of their own.

Participants will bird the various habitats on the Centet’s
campus, including wooded trals, meadows, edgé_ areas and
hedgerows. They will make a stop to observe the bald eagle nest

_on fhe property and have (‘)pporu_mities" to observe bald éagles and
other raptofs, several species of woodpecker;{, thrushes, SPAITOwS,
kinglets, and cedar waxwings as well as other species that may be
inthe area. T

Participénts should check in at the Security Gate inside NCTC
and meet at § a.m. in the parking lot in front of the main building
at NCTC. Security will tell you where to park. :

- Because of security requiréments at NCTC; this trip will require
_pre-registration at teast 5 days beforehand (by October 11). To pre-
register, contact Sandy Sagaikin at Tonsangagaikin@myactvnet

‘bird walks on the NCTC campus

bird walk at the National Conservation

throughout the day, providing
binoculars for those who do not have their own to 568 birds up
close. . : o

- We will also have informational displays, including a ‘_‘plleas'e
touch” table, and people on hand to answer questions. We would
atso like to offer visual bird identification games and bird song

- quizzes for children.

- We.w.ill.néed volunteers willing to help staff thiS"PVASAStat_iqn ‘
and lead birding walks. '

If you would like to volunieer and/or have other ideas for

“sctivities for our station, please contact Joette Bo'rzik of NCTC at
© 304-876-7207 or ioclte_borzik(@fws gov as s00D 48 possible.

October Program Will Focus on
Water Issues | ‘

"~ PVAS will sponsor a presentaiion about water quality and supply -
issues the -evening of Wednesday, October 13, ai the National
Conservation Training Center. o ' '

The program will -be held at 7:00 pm. in. Room 151 of the
Center’s Instructional West Building. ‘ :

Admission is free and anyone is welcome to attend.

The speaker will be Joe Hankins, Vice President of The
Conservation Fund and director of the Fund’s Shepherdstown-
based Freshwater Institute.

e will review international and national perspectives on water -
quality and supply issues but focus primarily on state, regional and

or at 240-291-6465.

PVAS to Sponsor Birding Station
at NCTC Open House ' T
The National Conservation

Training Center will hold its

annual open house on October .
23.

.. The event will bé held from
. 10:00 am. to 3:00 p.m., rain or
~ shine. ‘

The theme -of this year’s
open house will be focused on
birds. NCTC’s 53 8 acre campus
‘includes a rich varigty of bird -

‘habitats, from eastern hardwood forest to edge ‘areas, hedgerows,
ieadows and Potomac River waterfront. It also includes a Bald

Eagle nest that has been active for five $EASONS NOW.:

The US. Fish and Wildlife Serviee is

hoping visitors will take
friends. -

PVAS will be sponsorﬁg a “Take a Child (and Adult) Birding”
tion at the event. - o

his vpportunity 0 learn more about our fascinating feathered

From {here, we will be conducting short (10 to 20-minute)

local issues,

The Eastern Panhandle faces especially critical water quality
and supply challenges because of the unique problems posed by
the Karst topography in Jefferson and eastern Berkeley counties
and the shale sails in‘waster'n‘Ber.keley and Morgan couniies. ‘

Als‘,o; increasingly import_an{ in the Fastern Panhandle érea'are
issues related to compliance with Chesapeake Bay water quality
cleanup standards. S

The Freshwater [nstitute is adongtime PVAS partner, and J oeis
well-known in the PVAS community. At the Freshwater Institute,
he oversees research projects in & wide range of areas, -including
community and on-site wastewater engineering, constructed
wetland  treatment  Sysiems, acid mine drainage treatment,
aquaculiure; and sustainable rural economic development and
technology outreach. _— N .

He also serves on the Board of the West Virginia Natyral Capital -
Investmens Fund and the Jefierson County Public Service District
and is personally active in local and statewide workgroups focused
on the strategic importance of water, water quality standards and

© community water infrastructure planning.

He earned 2 BS in Geana_l Science from Purdue University
in 1979 and a Masters in Environmental Biology from Hood
College. ‘

For morg information contact Peter Smith at 304—876-11_39 or
stmithgfz)frontiemet.net ‘ )

5
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Liz Neely Memorial Educatmn
Fund

PVAS founder and Board menber emerita Jean Neely has made
a generous donation to FVAS to establish a special fund in memary
of her stepdaughter Liz, who died last winter.

The fund is intended to support our Audubon Discovery
sumumer day camp at the Yankauer Nature Preserve. It will be used
to provide a full, $2,000 stipend for one camp instructor per year
for as long as its monies last. ‘

So far, friends of Liz have made additional donations, and the
Fund cutrently totals $12,100. This means it will currently Support
~ six years of camp- -instructor stlpends

This will strengthen our summer camp program for a while, at

least, by providing a new, stablé source of instructional funding. -

‘We’re very grateful to Jean for initiating such a thoughtful and
useful funding stream, -

The Fund is a fitting memorial for Liz, who was an accomplished
naturalist and loved to teach children about the natu;al world,

Others who would like to donate to the fund to extend its reach
are welcome to do so. Checks should be made otit to PVAS, with a
notation that the donation is for the Liz Neely Memorial Edycation
Fund, and sent to PVAS at Po Box 578, Shepherdstown WV
25443, .

If you have any questlons please contact Kristin Alexander at
304-676-3397-or pyasmail@aockcom:
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signed by both Waste Management Inc, and the BCSWA in 2009.
The “letter of intent” outlined the developing concept of perpetually
eliminating the railroad access and the utilization of the property -
for recreational use.

Prior to ownership by Waste Management Inc., the property was
proposed to be the location of a solid waste incinerator with railread
access to the landfill operation. The incinerator and the associated
railroad spur was never fully developed.

a

Hummmgﬁaard Rescue _

Proving yet again that life is stranger than fiction, Renny Smith
recounts her recent adventure with rescuing a hummingbird. As
told by Renny, .. : -

Getting home from DC, I found the cat with a Very small

- mouse under the abelia bush. No. Wait. It’s green. Not
a mouse. A hummingbird.

- I took it away and put it i a clean plashc “leftovers box
supported by clean paper towels and left it in a drawer
where no cats could find it.

Diana Mullis’s {PVAS Wildlife Rescue Coordmator]

_ number was nowhere to be found. Icalled Jean Neely and
gotit. Jean told me to keep the bird right side up. 1 called
Diana, but no one was home. T ran ipstairs, cranked up
the computer, looked on the PVAS website, and got the -

" nuthber of Gretl Learned,” 24 hour emergency hotline®.
She told me to fead the bird strong nectar and said to

—"it’s like

Railroad Spur E!lmmatlon Effor&

Moves Forward

September 4, 2010:

Berkeley County Solid Waste Authority -

" Inwood WV 25428

304-267-9370; www. berkel’evcounfvrecvclmo com

The Berkeley County Solid Waste Autchority (BCSWA) an-

nounced that the efforts to perpetually eliminate the once proposed

railroad spur at the former North Mountain Brickyard property on
Allensville Road has takeén yet another step forward, On August
18, 2010, GeoConcepts Engineering Inc. of Ashburn, Virginia was
contracted for $7,000.00 by the BCSWA to complete the Phase I1
Environmental Assessment study of the property.

The 78-acre former
brickyard is currently
owned by Waste Man-
agement Inc., the par-
ent company of the LCS
Services Landfill. Waste
Management previously
funded the Phase I En-
vironmental Assessment
study, various soil samples
and a complete fine sur-
vey. WMI has indicated their desire is to donate the property for
recreational use should the environmental assessment conclude
- that such future use is suitable, A non-binding “letter of intent” was

5

be careful not to let sugar water spill on it
concrete.”... 1 fed her every 20 minutes, and she got
stronger, but when she flew a short distance, she perched
upside down on the lilac bush... T called Lyn Wiseman
and she suggested I call Dr. Roberts at IHillside Vet. We
called and there was a staff member who would take care

. of the bird. We got there at 5:15. There was Mmheie
Smith waiting to take the bird..
1 felt complete confidence handmg her to Michele.
I called Hillside Vet Monday and learned that after a night
and part of a day of rest and nectar, the bird displayed a
great desire to go out. Michele took her to her mother’s—a
certified wildlife refuge, and held her in her hand until the
bird saw some other hummingbirds. She flew off Happily
and joined them.
I'm sending a donation to PVAS in honor of the members e
and the website. Everyone was so helpful. And most
of all, in honor of Michele Smith at Hillside Veterinary
Clinic. She’s a star! .

Hurnmingbird rescue is not a commmon event but there are numer-
ous accounts on the Internet (just Google ‘humminghird rescue’).

~ Each story and mstruction centers on a few basic actions: provide

a hospitable environment, keep calm, don’tbe intimidated by their
tiny size, be determined, and get help from people that know:

In recounting this story, Renny illustrated all of the traits needed
for success, including resourcefulness in getting help. So, for future
reference, here are the resources she found to take advantage of:

Diana Mullis, Wildlife Rescue Coord. —(304) 267-3482

Gretl Learned, Fern Wildlife Refuge — (540) 888-7949
Dr. Roberts, Hillside Veterinary Clinic — (304} 728-2203
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Join Potomac Valley Nature

Writers’ Group
All those who enjoy reading and/or writing about nature are in-
vited to join the Potomac Valley Nature Writers® Group (PVNWG).
The Group meets each month-from September through May to
discuss a particular nature writer and his or her work. Selections
vary to include male and femiale writers, classic and contemporary
works, fiction and non, prose and poetry. PYNWG also encourages
members’ own writing efforis such as nature blogging and nature
journaling. Monthly meetings are currently hosted by members.
~ Formore information, visit hitp://potomacvalleynaturewrilinggroup.
blogspot.com/ or contact pvn*zmrewriters@ gimail.com

Remember United Way/cm )
Fund Drives

Remember that the annual fundraising campaigns of the
United Way of the Easiern Panhandle and the Combined Federal
¥ Campaign (CFC) are now underway.

Both campaigns will last through December 15.

PVAS receives funding from United Way and CFC each year
and encourages its members to give to their campaigns.

CYC is, of course, the mechanism for federal employees to
contribute to their local United Way. PVAS members who are
federal employees can designate PVAS as the recipient of all or
part of their CFC contribution by entering PVAS’s CFC number
(29061) on the CFC form that they file with their ernploying
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JOIN PVAS TODAY!

We now offer two kinds of memberships: )

1. PVAS Local Membership N
Here’s what you get:

- Access 1o a wide variety of PVAS programs and events for adults |
and children. |

« Discounts for sclected chapter activities, like children’s summer l
cammps. o ; - S ‘

and programs of special interest.
» ALL your dues stsy here to support local PVAS efforts!

To become a local member: Enclose a check for $20 ($15 for seniors and {
students). Please make check out to “PVAS.” This fee covers membersinp |
for everyone in your household f{}r one year. l

|

|

|

|

i

|

1

|

1

& <A suBscription to PVAS’s newsletter and e-mail alerts about events L
|

|

!

|

I

|

| " 2. Dual Membership with National Audubon
\

You get all the benefits of PVAS membership plus membershlp in the

National Audubon Society, which includes a subscription to Audubon -
| magazine. If you select this option, almest all of your dues will go to |
I National Audubon. To obtain a dual membership, enclose a check for |

-1 $20 if you are joining NAS for the first time or $35 to renew an existing
) 1 NAS membership ($15 in either case for seniors 'md students). Make

% check out to “National Audubon Soc1ety

Membership Form

-agency.

If you have any questions, please ‘contact Kristin Alexander
at pvasmail@aol.com or 304-676-3397.

Stop By and See Us at the
Apple Butter Festival .

Here’s a reminder that PVAS will have a display at this year’s
Apple Butter Festival in Berkeley Springs, so if you attend stop by
and say hello.

The PVAS dispiay will be located with the other conservation-
related displays, on Independence Street by Hunter’s Hardwire.

The Festival will be held October 9 & 10.

( Calendar of Upcoming Events )

October 2: Freedom’s Run

October 3: Field Trip: Carnivorous plant nursery
October 7-10: Hawk-watching trip to Cape May
October 9: “Growing Native” ssed-collection at

Yankauer

October 9-10: Berkeley Spfings Apple Butter Festival.

October 13:  PVAS program: Joe Hankins

October 16:  Birding walk at the NCTC

October 22:  Potomac Valley Nature Photographers
October 23:  NCTC Open House k

November 4-7: American Conservation Film Festival
November 6-7: Master Naturalist workshop

November 13: Birding walk at NCTC ]
AN November 13: Green Home Tour and Wine Tasting - y.

\. ) : .

Name:
Address:
City:

State:  Zip code:

Phone (optional):

E-mail: {optional):

1

i

l I

l |

| |

1 %

E |

l |

| - _ |

! Membership Type (check ene): |

| PVAS Local | \fiembershlp : |

| (For PVAS local memberskip, chcck the box following if you do NOT |

want PVAS to share your contact information with National Audubon: |
) :

| 1

N

1

|

!

|

|

l

o

1

M|

! Dual Membershlp with National Audubon

L I’d like to get Falley Views by e-mail___ US ma11 (ch‘eck one)

I eaerseesntosnastannnetnnnnasennnsnnningrissraranins (Audubcm chapter code C9ZY5407),

I Clip and mail this form to:
! Membership Chair, PVAS

| , ~ POBox 378

| Shepherdstown, WV 25443

1

Thank you for your support!

RED TEXT - DOT ALERT :
If red text or-a red dot appears on your mailing label, your -

membershipmay have expired and this could be your last is-
sue of Valley Views. Take action fo renew your Local membership.

Tfvou are a National Audubon Society member, the National Society
"will notify you directly when your membership is up for renewal.

7
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- http://www.potomacaudubon.org | ~ DATED MATERIALS
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the Eastern Panhandle and the Com- ' .
bined Federal Campaign. - o - _ -

Jefferson County Commission
100 E Washington Street
Charles Town, WV 25414
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MARYVIAND
hil Bognstrora, MD

The Potomac Valiey Audubon Society meets at 7:00 p.m. on-the second
Wednesday of each month, September through April, at the US Fish and widlife |
Service National Conservation Training Center (NCTC), Shepherdstown, WV, in the
Instructional West Bullding. Programs are-free and open to the public. For additional
[ information about PVAS ar its programs and activities, piease cail any of the board
members listed her or see http:/{www.potomacaudubon.org. PYAS serves the East-
“armn Panhanclle of West Vlrgmla and netghboring Washington County, Mary!and

Harpars Fétry

- \
Martingburg ] " Charles Town

'PVAS Officers and Board Members

- o . President: - Peter Smith 304 876- 1139 ... ettt i e e re e rn i pvsmith@frontiernet.net
PVAS BOARD Vice President: Georgia Jeppesen ....................... georgia jeppesen{@comcast.net

The PVAS BRoard Secretary: © Mind Goodrich . ... larymina@pecplepe.com
) Treasurer: : . Lex Miller .o pamandlex@frontiernetnet
mEEtS every other Board Development: ‘Wayne Braunstein 304 728-7181. RO whraun(@frontiemet.net
month on the first Board Members-at-Large:  Don Briggs ... ldenaldbriggs@gmail.com
‘ ' © Clark DIXOO .o s nen, dixonconsultants@aol.com
Wednesday of the _ S - Rob Hoxton ...... ' rhoxton@hoxtonfinancial.com
month (Sept-June) o Leigh Jenkins ... SISO jenkinsleigh@hotmail.com
o _' B _ Jesse MOTEAT ..o e Jmorgan(@a-zoneenvironmental . com
Meeting location will Kathy Stolzenburg... i keStOlZENBUrE@EmMAit.cOm
. . A : Carolyn Thomas ...... ..webethomas@aol.com
be an_nounced prlgr Jane Vanderhook... e s janehook{@frontiernet.net
to meetings. These E\ Officio Board Members
meetings are open " Diana Mullis 304 ')67 34827, A..<......................_.._._.....‘......dianamullis@aol.cnm
Emerttus Board Members : '
to all PYAS mem- . o . s .
) Jean Neely i, Je8TIEEL Y@ COmcast . net N
bers. _ Special Contacts , : -
Exscutive Director: Kristin Alexander 304 676-3397 ...ioeeeeee e kaemail??:@@aol com -
Web Master: . Kathy Bilton oo, e kathy@fred.net -

PVAS Wildlife Rescue Coord: Diana Mullis,

v 304-267-3482




WV LOTTERY [g003/003

WEST VIRGINIA LOTTERY
Firgt Benchmark
Chatles Town
County | Gity Spiit
Pizcal Year 2014
Charias Town
1958 Nel Terminai Reveaus $ 4580374
Banchmark Goa) @ 2% $ 912,083 48
2% OF ?ﬁ TO CHARLES HARPERS SHEPHERDS
DATE ADJ. NET JEFFERSON FIVE BOLIVAR TOWN FERRY RANSON TOWN
REVENUE COUNTY CITIES _12.42% 34.99% 3.66% 35.08% 1+4.29%
3 days ending:
THAD-TRNG % 115,402,508 § 1165402.58 | § - 5 - 3 - g - 8 - 3 -
\Week ending:
O7HOITD § 205,731.84 § 20673184 | § - 8 - 3 - % - § - § -
o7rThe 3 181,386.76 H 11386876 ] & - & - § - E - ) - g -
07i24M0 $ '160,368.28 4 180588281 § - 5 - ¥ - 8 - § - ] -
7RI g 157, 802.08 & 15760208 | & - 3z - 3 - ] - -] . g -
DB/OTHO 8 161,817.82 3 13849498 | § 2512284 | & 312037 | & B6BI451% 916.68 | & BAI30B 1 % 3,580,085
paf4e 8 166,763,398 k-l 7837608 | B 7837668 | S 87343815 27,086.98 | & 2880.75] % 2740454 | & 11,200.03
ggizao 3 152,398.04 - 76,9902 8 76,10802 | S 848382158 26334381 % 2781.26| § 2573062 | §  10,869.84
02810 3 144,820,08 $ 7246003 | 5 7246003 | § 8993.54 | 3 25042181 % 264478 & 25416487 | § 10,354.54
Ga/0al10 ] 152,725.60 $ 76,30284 | & 7836264 |3 8484258 1 § 28391.001% 2787.241 % 2676800 15 1001286
ORM 1710 % 1Q5.858.72 5 k266098 | & B2960.38 143 10304791 § 2887421 | ¥ 3.028.38]% 2510665 1§ 1185632
OBMES0 § 19527766)| | & 5769675 | $ g7.e38.76 | § 840074 | § 23375596 |3 246882 |% 2372768 |§  9.6RB.6B
OBI2EHM0 $ 14087012 | § 70435.06 | % 70,435.08 | B 9,740.05 | $ 24,342,368 | 8 Z2Er088 | % 470882 |§ 1008517
Sublotal 3 20111 82.70 £ 1481,626.09 ) § 54058461 15 2 B825503 | § 159,329,53 % 2005811 $ 19278726 | §  768.532.78
Benchmark Gosi @@ 2% 3 9208040

Remainder yntil 1%/ 1% Spliit & .
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WEST VIRGINIA LOTTERY
WEEKLY SETTLEMENT FOR CHARLES TOWN

VEEBR EYING

Week Ending Date Seplember 25, 2010
To be Deposiied on: Ociober 1, 2010
AFOUNL Prayet 1B3%,27 901
Amount Won 66,986,607.99
Amount Premo 276,006.00
MWAP Contrlibutlon 30878.77
Adlustod Grozs Terminal Revenue 7.33¢ 088 25
adminlsirativa Gosis & 4% 283,479.46
Ezvegs Lotiery Fung @ 4% 2.0
Net Tarminal Revenus 1.043.508,80
Surcharge @ 10% 0.0
State Share Excess @ 58% 200
Traek Shara of Capital Reinvestrent @ 42% 0.00
Travk Shire of Capital Retnvestmsnt @@ 42% - 663 L3 .
Trach Shere of Capital Relnvestment @ 425%- 45% § .
Adjusted Net Terwinal Reverue 7.045.506.80
Raccteack @ 46.60% / 42% 3,275,230.66
Lottary Fund @ 20% 7 0% 2,113,052.08
Excess Lotery Fend @ 0%/ 41% 000
Race Track Purses @ 7% / 14% [ 8% 986,090.95
Workers' Compensation Debt Raduction @ 7% 0.00
Employee Penslon Fund @ 1% 7 8% 70,435.06
Greyhound Developmant @ .75% §2,825.30
Theroughbred Davelopment @ .75% 52,826.30
Raeing Cammicsion @ 1% ) 70,436.08
Counly/Munlcipality @ 2% 140,870.12
3% Funds:
Tourlsm Promotion Fund @ 1.375% 96,848.22
Development Offes Promotion Fund @ 375% 26413.18
Research Challenge Fund @ .5% 36,217.63
Capltol Renovation and improvement Fund @ 6875% 48,424.11
2004 Cupitol Compler Parking Garags Fund & .0825% 4,802.1%
1% Funds;
Siate Capltol Complax Parking Garage @ 1% 0.09
Culiural Facllites end Capiol Resources @ .5% 35,297.53
Caphte! Dume and Caplie) improvements @ 6% 1 1% 36,217.62

L043.506.50




VIDEO LOTTERY REPORT

Table Game Revenues

FY 2009 Fy 2010 FY 2011 FY 2011
Date Amount Date Amount Date Amount Date Amount
7/5/2008 * 169,912.56 7/4/2009 * 128,262.42 7/3/2010  115,402.58
7/12/2008 176,692.38 7/11/2009 168,815.08 7/10/2010 205,731.64
7/19/2008 160,344.08 7/18/2009 160,652.98 7M7/2010 161,386.76
7/26/2008 162,982.74 7/25/2009 158,869.08 .Em&mwoé 160,368.28
8/2/2008 178,171.04 8/1/2009 174,483.08 7/31/2010  157,802.08
8/9/2008 123,538.04 8/8/2009 138,408.80 8/7/2010 136,494.98
8/16/2008 82,482.89 8/15/2009 81,222.14 m:&mwoé 78,376.68
8/23/2008 76,426.18 8/22/2009  76,260.31 8/21/2010  76,199.02
8/30/2008  89,459.86 8/29/2009  80,472.92 8/28/2010  72,460.03  July/Aug 10 154,185.68
9/6/2008 91,644.46 9/5/2009  80,798.15 Qﬁmwoa 76,362.84
9/13/2008  79,729.93 9/12/2009  86,286.92 m:i.mwogo 82,969.36
9/20/2008 71,269.36 9/19/2009  70.,010.15 9/18/2010  67,636.78
6/27/2008 79,735.73 9/26/2009  69,316.87 9/25/2010  70,435.08
10/4/2008  75,186.22 10/3/2009  72,286.04
10/11/2008 77,139.04 10/106/2009  69,650.63
10/18/2008  80,668.26 10/17/2009  73,560.21
10/25/2008 64,379.44 10/24/2009 67,581.66
11/1/2008 68,352.42 10/31/2009  64,528.30
11/8/2008 70,823.02 11/7/2009  63,741.59
11/15/2008  65,565.50 11/14/2009  65,959.64
11/22/2008 63,883.80 11/21/20609  59,547.05
11/29/2008 69.850.12 11/28/2009  72,399.98
12/6/2008 55,696.68 12/5/2009  51,008.51
12/13/2008 60,178.04 12/12/2009  52,460.58
12/20/2008  52,189.19 12/19/2009  32,834.39
12/27/2008  72,205.91 12/26/2009  53,406.34
1/3/2009  96,504.65 1/2/2010  92,980.40
171072009  53,286.62 1/9/2010  55,020.46




1/17/2009  56,068.87 1/16/2010  60,551.28
1/24/2009  71,474.63 1/23/2010 69,943.53
1/31/2009 61,089.80 1/30/2010  48,527.75
2/7/2009  83,539.63 2/6/2010 37,155.14
2/14/2009 76,054.44 2/13/2010  44,334.00
2/21/2009 91,838.41 2/20/2010 76,946.12
2/28/2009 80,806.88 2/27/2010  72,024.40
3/7/2009  48,837.13 3/6/2010 76,936.85
3/14/2009  96,025.39 3/13/2010  71,007.37
3/21/2009  79,002.82 3/20/2010 74,335.38
3/28/2009  79,250.83 3/27/2010 69,941.88
4/4/2009  75,968.30 4/3/2010  70,636.28
4/11/2009  75,964.94 4/10/2010  69,692.79
4/18/2009  80,598.22 4/17/2010  69,335.92
4/25/2009  75,571.46 4/24/2010  68,714.11
5/2/2009  73,857.05 5/1/2010 68,799.06
5/9/2009 76,697.22 5/8/2010  67,403.54
5/16/2009  71,925.70 5/15/2010 70,186.32
5/23/2009  81,395.43 5/22/2010 64,685.71
5/30/2009 82,161.55 5/29/2010 67,157.40
6/6/2009 74,895.74 6/5/2010 77,371.80
6/13/2009 67,327.23 6/12/2010  66,106.29
6/20/2009  75,500.53 6/19/2010 64,888.48
6/27/2009 67,354.10 6/26/2010  63,950.29
6/30/2009 ***  32,059.58 6/30/2010 29,667.19
TOTALS 4403564.04 4041141.56 1461626.09




